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Extended Abstract

Introduction:
Faculty members are one of the main assets of the higher education system, and due to their vital and strategic

role and position in universities, the most qualified people should be placed in this position. They should be able
to respond to the increasing, complex and diverse needs and be influential in the society and university and bring
about the excellence of higher education (Horta, Sato & Yonezawa,2011). Every university is expected to be the
think tank of society in all fields to produce and disseminate ideas and knowledge (Ajayi,2010). If the universities
want to evolution and improve the quality of higher education, they should pay special attention to the
implementation of competency modeling programs for faculty members. Surveys indicate that there is no
comprehensive model regarding the qualifications of faculty members, or there is a gap between them. The
findings of Rezayat & Qolizadh (2011) regarding the competency model of faculty members of criterion Islamic
Revolution University led to the identification of knowledge competencies ,skill, ability, attitude, insight, moral
characteristics, personality characteristics and credibility. It is carefully deduced in the studies that each university
needs a special model of competence for its faculty members according to its context and mission. This importance
is more evident in Farhangian University, because as the sole trustee of teacher training in the country, it must
train committed, jihadist and capable teachers for the education system. In the Fundamental Evolution of
Education document are emphasized on the reinforcement of professional and religious competences, the
establishment of the national teacher training system with the approach of specialized and professional education
based on training oriented and the creation of a qualification evaluation system based on moral, religious,
revolutionary, professional and specialized competences( Supreme Council of Cultural Revolution,2013). The
statement of the second step of the Islamic revolution is one of the other strategic documents issued by the supreme
leader of the Islamic revolution as a manifesto for forty years and a charter for the second stage of self-building,
socialization and civilization(Soltani et al,2022). This document has seven chapters: science and research, justice
and fight against corruption, spirituality and ethics, national honor and foreign relations, economy, independence,
freedom, and lifestyle (Hazrat Ayatollah Khamenei,2013). The current research seeks to find the pattern of
competencies of Farhangian University faculty members based on upstream documents.

Methodology:

The current research is functional in purpose and a mixture of qualitatively and quantitatively in research
methodology. Thematic analysis method is used in the qualitative part. The field of the research in the qualitative
part, the upstream documents include the fundamental evolution document of education, the statement of the
second step of the Islamic revolution and the regulations for the promotion of Farhangian University.Based on the
qualitative findings, a questionnaire was prepared and implemented on a wider community.In the quantitative
part, the statistical population was made up of 260 full-time and visiting professors of Farhangian University of
East Azarbaijan province in 1402. According to Morgan's table, the sample size was estimated to be 152 people
and they were selected using available sampling method. The research tool is a 10-point questionnaire based on
upstream documents. To ensure the validity of the research tool, content validity was quantitatively calculated
based on experts’ opinions and by calculating two indices (CVR) and (CVI). The reliability of the measurement
tool is using Cronbach's alpha test and its level 0.95 was calculated. In order to data analysis were used thematic
analysis method for qualitative data, and one-sample T-tests for quantitative data analysis, and, AMOS software
and comparative, absolute and parsimonious fit indices for structural modeling of factor analysis.

Results:
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Figure 1: Competence model of faculty members of Farhangian University

Discussion and conclusion:

Higher education, as one of the basic foundations of development, has a very important role and position in the
structure of society. This type of education is considered not only as a tool for transferring knowledge and skills
to future generations, but also has an effective role in promoting culture and economic and scientific progress.
Faculty members, as the most basic constituent elements of universities, have a prominent position in sustainable
development and progress. Therefore, it is essential that these people have the necessary information, knowledge,
skills and characteristics to transfer knowledge and skills to students and have an impact on society. Competence
refers to the skills, knowledge, and attributes that equip an individual or organization to perform specific tasks
and responsibilities. This concept is known as the most basic criterion in improving the quality of performance in
occupational and academic environments (Timurzadeh et al, 2021). The findings of the research showed that the
competence model of Farhangian University faculty members has two dimensions of professional and basic
competencies. Professional competencies include two educational and research competencies, cultural and social
and basic competencies including four attitudinal, jihadi and revolutionary, personality, moral and spiritual
competencies and 78 indicators out of 89 indicators with a factor load of more than 0.30 were approved. The
results of evaluating the structural model for prioritizing competencies indicate that between professional
competencies; Cultural and social competence is the first priority, and educational and research competences are
the second priority, and between the basic competences, moral and spiritual, personality, attitudinal, jihadi and
revolutionary competences are located.

It should be noted that moral and spiritual, jihadi and revolutionary competencies did not exist in any of the
internal and external researches, and they are considered as the distinguishing competencies of the faculty
members of Farhangian University based on the upstream documents of the innovation of this research. Another
innovation of the research is that based on upstream documents, attention has been paid to all dimensions,
including professional competencies, intellectual and belief foundations, attitudes, Jihadi and revolutionary
intentions and motives, and individual traits and characteristics such as ethics and spirituality, which are not
considered in classical models. It is suggested that the model compiled in Farhangian University be implemented
so that policy makers and university officials can take the necessary measures to improve the qualifications of
academic faculty members.
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