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Objective: The current study investigates the difficult behavior of faculty 

members using RezaeiZadeh's (2018) four-dimensional model, which classified 

difficult behavior into the dimensions of "Low-flying", "Power playing", 

"Negativism", and "Deception". 

Methods: This research was an applied research that was carried out with a 

mixed-method research design. Twenty-one academics self-assessed their 

difficult behaviors in the four aforementioned areas. Additionally, they 

contributed to a discussion forum by explaining the motivations for their 

behaviors. 

Results: The findings indicate that: 1. In order of Low-flying, negativism, power 

playing, and deception, they got the highest to the lowest average rank. 2. 

Teachers believe that most of their difficult behaviors are caused by external 

factors over which they have little control. 

Conclusion: Based on the results of this research, it can be said that some 

professors used the finger-pointing technique. This shows a lack of attention to 

personal responsibility to reduce difficult behaviors. This study demonstrates that 

Duncan's (2018) accountability ladder might be utilized to measure and improve 

academic accountability toward minimizing difficult behavior. 
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7. Low Flying 
8. Power Playing 
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