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In most countries, one of the most important and interesting topics in research is the
discussion of tax aggressiveness, how it is measured, the factors affecting it, and the results
obtained from it. Tax aggressiveness leads to countries' tax revenues being lower than the
estimated amount. One of the main factors affecting management's motivations for tax
aggressiveness in developing countries is the political factor of company managers due to the
fact that the companies are state-owned. On the other hand, social responsibility guided by
the government can be effective in reducing corporate tax aggressiveness. This study
attempts to investigate the impact of political relations on tax aggressiveness and identify
the moderating role of human resources’ social responsibility in relation to these variables.
The statistical population of the present study is small and medium-sized companies active
in Tehran Stock Exchange. For this purpose, 126 companies were selected by systematic
elimination sampling method from 2014 to 2020. In this study, multivariate regression
analysis using the combination data method with fixed effects and Eviews 9 software was
utilized. The results indicate that the company's political relations affect tax aggressiveness
and human resources’ social responsibility has a moderating role in the relationship between
corporate political relations and tax aggressiveness.
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Extended abstract savings, public-sector investment, and so on. Tax

aggressiveness  reduces government  tax
1. Introduction revenues and disrupts budgeting and is an
The effects of tax aggressiveness on the obstacle to achieving government goals. This will
economy include its impact on economic lead to the problem of financing the country's
growth, income distribution, private sectors’ social, economic, and other programs and will
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eventually lead to a decline in public welfare.
Thus, examining the causes that determine
corporate tax rates and, in fact, tax
aggressiveness incentives and their planning can
be of significant importance in the Iranian
market, as it can raise awareness of the signs and
incentives in order to provide arrangements for
taking appropriate actions.

Numerous studies have attempted to identify
the determinants  of  corporate  tax
aggressiveness. These studies have examined
several factors, such as ownership structure
(Koverman & Wendt, 2019), corporate size, and
international activity balance (Rego, 2003).
Previous studies have provided evidence of the
benefits and costs of political relations for
companies. In terms of benefits, managers with
political relations can act as a resource for the
company. Based on this argument, previous
studies have found that political relations help
the company by facilitating tax laws, enabling
corporate use of financial aid programs, or
improving financing agreements. In contrast,
critics argue that government policies and
regulations often create an environment of
uncertainty and increase transaction costs for
business organizations. Other studies have also
shown that companies with political relations do
not use their resources efficiently and effectively
(Fan et al., 2007). Since companies with political
relations generally benefit from their
relationships, they may hide their activities from
investors and thereby violate the control right of
minority shareholders. Therefore, it is argued
that companies with political relations are more
likely to avoid taxes. On the other hand, paying
taxes to support the societies in which they
operate is both a legal and ethical responsibility
of business. However, some companies seek to
avoid taxes, which could cause society to
qguestion the legitimacy of the organization.
Many companies provide reports on their
corporate social responsibility (CSR) activities.
More transparent CSR reports may help to
restore the legitimacy loss associated with tax
avoidance (Xu et al., 2022). Based on what has
been described, several studies have examined
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factors affecting tax aggressiveness in
companies listed in Tehran Stock Exchange with
contradictory results. However, for the first
time, the present study examined the
simultaneous impact of corporate political
relations and human resources’ social
responsibility. Accordingly, the general question
raised in this study is whether political relations
affect aggressiveness concerning the
moderating role of human resources’ social
responsibility.

2. Research Methods

This study examines the impact of political
relations on tax aggressiveness and identifies the
moderating role of human resources’ social
responsibility in relation to these variables. In
this research, the statistical population of the
present study is small and medium-sized
companies active in Tehran Stock Exchange. For
this purpose, 126 companies were selected by
systematic elimination sampling method from
2014 to 2020. In this study, multivariate
regression analysis using the combination data
method whit fixed effects and Eviews 9 software
was utilized. This research also examines 2
hypotheses.

3. Results

In model (1), the results show that political
relations have a positive and significant effect on
tax aggressiveness and the regression coefficient
is 0.101. The statistical value and significance
level of F indicates the significance of the test
models. Therefore, the first hypothesis of the
research on the effect of political relations on tax
aggressiveness is confirmed. In model (2),
political relations, human resources’ social
responsibility, and tax aggressiveness are
considered independent, moderating, and
dependent variables, respectively. The results
show that regarding the influence of human
resources’” social responsibility on tax
aggressiveness, the variable of political
relations*social  responsibility of human
resources, i.e. the interactive effect of political
relations and human resources’ social
responsibility, has a negative and significant
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effect on tax aggressiveness, and the regression
coefficient equals to 0.192.

4. Conclusion

According to the results of the first hypothesis,
the effect of political relations on the tax
aggressiveness of listed companies in Tehran
Stock Exchange is significant. Executives and
non-executives with political relations are often
highly valued for being able to bring a variety of
benefits to the company by using their
relationships with politicians. Since companies
have easier access to financial sources after
establishing political relations, the existence of
political relations in companies can overshadow
investor decisions. In addition, the process of
privatization and downsizing of the state and
changes in the ownership structure will change
the extent of corporate political relations. On the
other hand, given that the amount of political
connection affects the audacity of the managers
of such companies and increases the level of the
use of discretionary accruals, it can be expected
that adjusting the reported amount of profits will
change the number of corporate tax payments.
Therefore, it is argued that companies with
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political relations will have a greater tendency
toward tax aggressiveness. Therefore, the
results of this hypothesis are consistent with the
results of the studies of Kim and Chang (2017),
Prelipceana and Boscoianub (2014), Maseko
(2013), Boubakri et al. (2012), and Leuz and
Oberholzer-Gee (2003). According to the results
of the second hypothesis, the social
responsibility of human resources has a
moderating role in the relationship between
corporate  political  relations and  tax
aggressiveness. The results of this hypothesis are
in line with the findings of the studies of Xo et al.
(2022), Hajaviva et al. (2022), Khan et al. (2022),
Zeng (2019), Mao (2019), Lépez Gonzalez (2019),
Col and Patel (2019), and Liu and Li (2019).
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