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! Assistant Professor, ABSTRACT

Department of Public The purpose of this study was to assess the effect of ethical leadership on
Mﬁi@i?giqq;n'ﬁyeﬁﬁgr?n:fawoor altruistic voices of employees of Golestan Tax Administration, which was
2 Associate Profess’,or, ' done by des_criptlve survey method with c_orre_latlonal design. The statistical
Department of Public populatlor_] included 600 employees working in the C_;ener.al Department of
Management, Payame Noor Tax Affairs of Golestan Province who were serving in 1400 and the
University, Tehran, Iran. statistical sample was 234 people using stratified random sampling method
through Krejcie-Morgan table. Measurement tools included the Moral
Leadership Questionnaire by Brown and Trevino (2006) with 10 items, the
altruistic voice by Zuhair and Erdogan (2011) with 5 items, the cognitive
trust questionnaire by Yang and Maschelder (2010) with 5 items and the

Correspondence Oxford Psychological Well-being (OHI). With 29 items, their Cronbach's
Akbar Bahmani Choob Basti alpha coefficients were 0.935, 0.857, 0.860 and 0.966, respectively. To
Email: bahmani@pnu.ac.ir analyze the data, SPSS25 software was used at the descriptive level for

frequency, mean and standard deviation and at the inferential level for
correlation, regression and analysis of variance tests to test the research
hypotheses. The results showed that ethical leadership has a positive and
significant effect on altruistic, cognitive trust and psychological well-being
of employees and also a positive and significant effect of cognitive trust and
psychological well-being  on employees' altruistic voice was confirmed.
Cognitive trust and psychological well-being play a significant mediating
How to cite role in the relationship between moral leadership and the altruistic voice of
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Table 1. Distribution of the Mean and Standard Deviation of the Main Research Variables
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Table 2. Test to Determine the Normality of Research Variables
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Table 3. Correlation Matrix of the Main Research Variables
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Table 4. Summary of Fit Statistics of the Model of the Relationship between
Ethical Leadership and Altruistic Voice
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Table 5. Summary of Fit Statistics of the Model of the Relationship between
Ethical Leadership and Cognitive Trust
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Table 6. Summary of Fit Statistics of the Model of the Relationship between
Ethical Leadership and Psychological Well-Being
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Table 7. Summary of Model Fit Statistics of the Relationship between Cognitive Trust and Altruistic VVoice

Sig. F 3,905 3 Ikl glad  ouwd o meti Cupd SNod g S j9doxe SNasod (o i
ofeee INTEZN < [AYY NAral AR “[5\Y

Boyro (€) s oS jplome &y &5 (103 SYNY) Sl s
cls b Joo il b oo b cov
g oxmalis g o3 </OYY o e w)gly 3kl
@ (F) sl cizmod cusl (g0 dolae (il )08
5 5SS s amlaw y3 a5 OV/SOY L ply odel Cowd
Sl slexel yuxio > o i 5 Casl I Gz /40
Olie (3 Sl B g 0392 J3)08 0 (VL s 0508
e oy 1y Wlsgdes syl e pully 9 Sl
obgine g Cute b S olate] CiS e ol

Dyl S, ailiwgagg clgl y

olts Jao ol 4 bgye lao)ll aods ¥V Jsue
5 3L olezel yuxio A  Sicad (b B 0
Cops oo Cawol SV Ll aliwgdgs (gl
it Olyes g bl s Oliee oS AN (Stusen
slasel) Jito pite ok 5l (Wlugdes dlyl) Aty
Sbis g ol /YYD Ll ol Jlade g smd e ol (3 ls
Sl ao)d YYD e & atuly 3lis slexel a5 a0
O Gapd o S s |) Skggs gl bl
e Amd o Gl g ol NEA L ply o) ead s
Slyos 5l doyd Y8R e dtwily 5l slasel Jatue
ol o clnliy S e |y Wlaogdg g (lgl il e

wliwgdggs lol 9 BBy ta e o daly Jao Ghilp slaooylal 4o A Jgs
Table 8. Summary of the Fit Statistics of the Model of the Relationship between
Psychological Well-Being and Altruistic VVoice
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Table 9. Investigating the Mediating Role of Cognitive Trust in the Relationship between
Ethical Leadership and Altruistic Voice
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Table 10. Investigating the Mediating Role of Psychological Well-Being in the
Relationship between Ethical Leadership and Altruistic Voice
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Table 11. The Direct and Indirect Effect of Moral Leadership and Cognitive Trust and
Psychological Well-Being on the Prediction of Altruistic VVoice
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Figurel. The Hypothesized Mediation Model of Cognitive Trust and Psychological Well-Being in the
Relationship between Ethical Leadership and Altruistic Voice of Employees
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