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Abstract

Introduction

In today's era, one of the most important basic challenges of the human
resource managers is to maintain capable employees in order to create the
success of the organization and to use them optimally. This research was
conducted with the aim of investigating the relationship between the
participative work climate and organizational commitment of employees in a
military unit.

Method
The statistical population was the employees of the headquarters area of a
military unit, and 184 people were selected as a statistical sample through a
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simple random sampling method. Instruments included Cooperative Climate
Questionnaire (Djokovic et al., 2018), and Organizational Commitment
Questionnaire (Meyer & Allen, 1991). Data were analyzed using structural
equation modeling and SPSS and AMOS software.

Results

The results showed that the cooperative climate and its dimensions
(participation culture in the organization, support of work groups, employees'
attitude and continuous monitoring) have a positive and significant effect on
the organizational commitment of a military unit.

Discussion

As long as a military unit has a culture of participation, help, and cooperation,
it can be expected that organizational commitment will spread to other
employees as well. To the extent that team building and support of work
groups are done well in this military unit, this climate of cooperation of work
groups will make organizational commitment effective in this department.

Keywords: participative climate, organizational commitment, culture of
participation, employees’ attitudes
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Table 1. Mean, standard deviation of research variables

Variables Mean SD
Emotional commitment 24.38 4.24
Normative commitment 24.80 4.13
Continuous commitment 2361 4.18
participative work climate 12.29 2.90
Support working groups 15.15 3.14
Attitude of employees 12.08 2.72
Continuous monitoring 8.96 251
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Table 2. Model fit indices

RMSEA CFlI IF1 NFI GFI NNFI X¥/df
0.077 0.92 0.91 0.97 0.92 0.94 2.43
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Figure 1. Research model with standard paths coefficients
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Table 3. The results of the structural model of the hypotheses of the research

Direction B Beta  SE. CR p
Participative work climate — Emotional commitment 2139 0873 0.018 119.947 ***
Support of work groups — Emotional commitment 0.155 0124 0.003 46.67 ***
Support of work groups — Normative commitment -0.024 -0.017 0.002 -13.963 ***
Support of work groups — Continuous commitment -0.005 -0.003 0.002 -2.139 0.032
Participative work climate — Normative commitment 2766 097 0.022 126.283 ***
Participative work climate — Continuous commitment 2.695 0923 0.021 125.923 ***
Continuous monitoring — Continuous commitment 0119 0224 0.001 138.317 ***
Attitudes of employees — Continuous commitment 0117 0311 0.001 180.943 ***
Attitudes of employees — Emotional commitment 0.055 0174 0.001 60535 ***
Continuous monitoring — Emotional commitment 0.061 0137 0.001 50.864 ***
Attitudes of employees — Normative commitment 0.072 0196 0.001 147558 ***
Continuous monitoring — Normative commitment 0.073 0.142 0.001 113.831 ***

b Sl s sl it s S S 5 3l (sllast (615 e o ¥ S il
e St o gl &S S lie e slaasli s cd ol Sl 48 s e OLES
Calgss 5 omb sl glas 5 (VAT 51 220) cmulie (CR) Sl e (gl s
Lws 2/00 )'l):AS‘_;)lsd'Mcla.‘

(65 e S culem (Sl Slesle Kan b oS el O 3 Sl Jie 40 IS oS
Sble Agnd Ao ys £ s dgad ilisls o3 08 535 LSS 5,50 5 psle ol
L slgning @S o3l CuliS fpnd S S L ) (Sulomia gl Ao p3 YT
A eslial (8 Jsds) Susln slaatls 51 S 5 daesls

Table 4. Meaningful indices and model fit

Model fit measures Cutoff criteria*
Measure Estimate Threshold Terrible Acceptable Excellent Interpretation
CMIN 1581.289 - -
df 659.000 - -
CMIN/DF 2399528033 Betweenland3  >5 >3 >1 Acceptable
CFI 0934 >0.95 <0.90 <0.95 >095  Acceptable
RMSEA 0.025 <0.06 >0.08 >0.06 <0.06 Excellent
PClose 0.030 >0.05 <001 <0.05 >0.05 Excellent
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Table 5. Results of confirmatory factor analysis p>0.001 (second time)

Object Variable B Beta SE. CR p Result
Emotional commitment > Organizational commitment 0852 0917 0002 35802  **
Normative commitment > Organizational commitment 1 1002 - N4
Continuous commitment - Organizational commitment 0989 0992 0.001 693769 **
q8 - Emotional commitment 1 099% - 4
q7 - Emotional commitment 0986 0992 0001 101042 **
q6 - Emotional commitment 0899 0889 0003 328419 **
q5 - Emotional commitment 0351 0599 0003 129012 **
q4 - Emotional commitment 0939 0913 0003 375223 ** ¢
q3 - Emotional commitment 0599 0775 0003 210381 *=*
q2 - Emotional commitment 0971 0971 0002 640451 *=*
ql - Emotional commitment 094 0958 0002 541.659 **
q 16 - Continuous commitment 1 099% - 4
q 15 > Continuous commitment 0322 0583 0003 125392 *=* g
q 14 - Continuous commitment 0992 099 0001 962455 *=*
q13 - Continuous commitment 032 0586 0003 124803 **
q12 - Continuous commitment 0982 0985 0001 840424 *=*
ql11 > Continuous commitment 0317 0581 0003 123153 *=
q 10 - Continuous commitment 0854 0917 0002 384935 *=*
q9 - Continuous commitment 0843 0913 0002 376213 **
q24 - Normative commitment 1 0982 - v
q23 > Normative commitment 0363 0614 0003 133163 **
q22 - Normative commitment 1002 0988 0001 693.786 **
q21 - Normative commitment 032 0581 0003 122405 **
q20 - Normative commitment 0997 0989 0001 713014 **
q 19 - Normative commitment 0327 0593 0003 126161 **
q 18 - Normative commitment 0998 099 0001 721417 *= g
q17 - Normative commitment 0316 0585 0.003 123774 *=* g
q25 > Participative work climate 1 0609 - 4
q.26 > Participative work climate 2716 0978 0021 131128 ***
q27 > Participative work climate 1354 0698 0013 104477 **
q28 > Participative work climate 2596 094 002 128058 **
q29 > Support of work groups 1 0973 - v
q.30 > Support of work groups 1057 0.733 0006 180.013 *=*
q31 > Support of work groups 1031 0988 0002 599456 ** [/
q32 > Support of work groups 1059 0.738 0006 182141 **
q33 > Support of work groups 1035 0979 0002 544066 **
q .36 > Attitudes of employees 1 0802 - v
q 37 > Attitudes of employees 1179 0985 0117 10106  **
q.38 - Continuous monitoring 1 0936 - v
q.39 - Continuous monitoring 1016 00947 0003 32374 ** 4
q 40 - Continuous monitoring 1005 0946 0003 32319 *™
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Table 6. The first sub-hypothesis

Direction B Beta SE. CR. p Testresult
Participative work climate> Organizational commitment 286 043 002 13161 **  par_36
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Table 7. The second sub-hypothesis

Direction B Beta SEE. C.R. p Testresult
Attitudes of employees > Organizational commitment 0.805 0.55 0.001 7.63 *** par_37
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Table 8. The third sub-hypothesis

Direction B Beta SEE. C.R. p Testresult
Support of working groups > Organizational commitment 0.711 037 0.002 69.27 *** par_35
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Table 9. The fourth sub-hypothesis

Direction B Beta SEE. C.R. p Testresult
Continuous monitoring - Organizational commitment  0.505 0.21 0.001 9.65 *** par_34
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Figure 2. Structural model of research in standard estimation mode (main hypothesis)
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Table 10. The results of the structural model of the main research hypothesis

Direction B Beta SE. CR. p Testresult
Participative work climate > Organizational commitment  0.111 0206 0.003 35004 ** Confirmation
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