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: participants was selected through a simple random sampling technique. The
: data collection instruments employed in this research comprised
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: organizational justice. The collected data was analyzed using Pearson's
: correlation coefficient test and regression analysis through SPSS-26 software.
Findings: The findings indicated a significant inverse relationship between
: organizational justice and task visibility with the perception of collegues’
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A Study of the effect of organizational justice and task visibility on teachers’ perception of colleagues’ social loafing

Extended Abstract

Introduction:

The inadequate effort exerted by certain individuals within a collective can be a catalyst for the overall failure or
subpar performance of the entire group. This form of aberrant conduct within an establishment is referred to as
social loafing. Social loafing pertains to the inclination of individuals to exert less of their potential in order to
attain the objectives set forth by the organization when engaging in group endeavors. Organizational justice and
task visibility are two pivotal factors that possess the greatest foundation within the realm of literature on social
loafing. The perception of social loafing among colleagues may differ amongst employees within an
establishment, and the significance of scrutinizing this behavior within the context of educational organizations,
where the importance of collaboration is of utmost importance, supersedes that of other establishments.
Consequently, this study aims to explore the influence of organizational justice and task visibility on teachers'
interpretation of their peers' social loafing.

Methodology:

This study is of a practical nature with a specific objective, and employs a research approach that seeks to establish
connections. The target population for this study comprises all elementary school teachers in Flavarjan County
during the academic year 1401-1402, estimated to be 416 in number. Following the guidelines of Krejci and
Morgan, a sample of 200 individuals was selected using the simple random sampling method. The instruments
used for data collection in this study consist of questionnaires pertaining to the perception of coworker social
loafing, visibility of tasks, and organizational justice. The data obtained was analyzed using Pearson's correlation
coefficient test and regression analysis in the SPSS-26 software.

Results:

The data derived from this study presents that the perception of coworkers' social loafing, visibility of
tasks, organizational justice, and the dimensions of organizational justice (distributive justice,
procedural justice, and interactional justice) are moderate. In other words, these variables, in terms of
the research sample, do not exhibit high or low levels. The findings of Pearson's correlation test
demonstrate a significant inverse relationship between the perception of coworkers' social loafing and
the visibility of tasks (r=-0.395) as well as organizational justice (r=-0.424). This implies that an
increase in organizational justice and tasks visibility leads to a decrease in the perception of coworkers'
social loafing. Furthermore, among these two variables, organizational justice has a more considerable
impact on the perception of coworkers' social loafing. Organizational justice and tasks visibility also
display a significant direct relationship (r=0.869). Consequently, an increase (decrease) in
organizational justice results in an increase (decrease) in tasks visibility. Additionally, it was observed
that the perception of coworkers' social loafing exhibits a significant inverse relationship with all
dimensions of organizational justice, with distributive justice displaying the highest correlation and
exerting the most influence on the perception of coworkers' social loafing. The results of the regression
analysis presented in Table 1 reveal that in the first regression model, where distributive justice is
included as a predictor variable, the coefficient of determination is 0.158. This indicates that distributive
justice predicts approximately 16% of the perception of coworkers' social loafing. In the second
regression model, which includes distributive justice and tasks visibility as predictor variables, the
coefficient of determination is 0.210. This suggests that distributive justice and tasks visibility
collectively predict 21% of the perception of colleagues' social loafing.

Table 1: The results of the regression analysis of organizational justice variables and the observability of
tasks in predicting the perception of social avoidance of colleagues.

Model The correlation coefficient ~ The coefficient  Adjusted coefficient of Durbin-Watson statistic
of determination  determination
1 0.397 0.158 0.1542
2 0.452 .0210 0.202° 2.145
a. Predictors: distributive justice
b. Predictors: distributive justice, task visibility
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Discussion and conclusion

With the escalation of distributive justice and the enhanced visibility of tasks, the perception of social loafing
among teachers regarding their colleagues diminishes. Consequently, one can deduce that augmenting the
impartiality of the outcomes that individuals derive from their own inputs in comparison to those of others
diminishes their perception of social loafing among coworkers. In a parallel vein, if individuals hold the belief
that their managers possess full awareness of their individual contributions to teamwork, their perception of social
loafing among coworkers will be mitigated.
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