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Abstract

Background and Obijective: The present study was conducted with the aim of
investigating the causal relationship between authentic leadership style, school
culture and proactive personality with teachers' job engagement and the mediating
role of psychological contract in elementary school teachers of Khorram Abad city.
research methodology: This research was applied in terms of purpose and
descriptive-correlation in terms of method. The statistical population of the research
included all the teachers working in elementary education in districts one and two of
Khorramabad city in the academic year 1402-1401, whose number was equal to
1450 according to the statistics obtained from the employment offices of these
districts. The size of the statistical sample based on the Stevens rule was equal to
255 people who were selected based on the staged cluster sampling method. In order
to collect data from the authentic leadership questionnaires of Walumbwa et al.
(2008), Gruenert & Valentine (1998), school culture, Bateman & Crant (1993), the
psychological contract of Robinson & Rousseau (1994), and Schaufeli et al. (2002)
was used. SPSS version 21 software and structural equation analysis in PLS software
were used for data analysis in addition to descriptive indices.

Findings: The results of structural equation modeling of the research showed that
the relationship between authentic leadership style and teachers' job engagement
(P=0.333), the relationship between school culture and teachers' job engagement
(P=0.327), the relationship between proactive personality and teachers' job
engagement (P=0.246), and the relationship between psychological contract and
teachers' job engagement (P=0.601) are positive and significant. Also, the
relationship between authentic leadership style and teachers' job engagement with
the mediating role of psychological contract (P=0.352), the relationship between
school culture and teachers' job engagement with the mediating role of
psychological contract (P=0.382), and the relationship between proactive personality
and teachers' job engagement with the mediating role of psychological contract
(P=0.284) is also positive and significant.

Conclusion: Engagement employees are completely absorbed in their jobs and
perform their job duties efficiently. This is more important for teachers, who are the
basic factors of society, because teachers are responsible for guiding and nurturing a
generation and even several generations, and they can guarantee the effectiveness of
the country's education system if a high level of have passion and motivation in their
job.
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The causal relationship between Authentic Leadership Style, School culture and Proactive Personality with teachers' job Engagement: The
mediating role of psychological contract

Extended Abstract

Introduction:

The education organization is one of the most important organizations in any country, and one of the main
elements of the success of this organization is the presence of motivated and enthusiastic teachers, teachers who
guarantee the effectiveness of the education system with their high job Engagement. The concept of job
Engagement has been considered as a very important factor in the effectiveness of organizations in recent
decades (Perera et al., 2018). Job Engagement means the amount of physical, mental and psychological energy
of people in carrying out the activities related to their job. In fact, employees with high job Engagement
establish a pleasant and effective relationship with their work (Xu & Thomas., 2011). Job Engagement is
considered one of the necessities in order to increase organizational commitment, increase job satisfaction,
reduce the intention to leave the job, and ultimately improve the performance of the organization's people. Job
Engagement causes people to be attracted to their job and to perform their job duties effectively and efficiently
(Schaufeli et al., 2006). Teachers' job Engagement is related to various factors. Among the variables related to
teachers' job Engagement that will be investigated and studied in the current research are school culture,
authentic leadership style, proactive personality and psychological contract.

Methodology:

The research is applied in terms of purpose, correlational in terms of research type, and structural equation
modeling in terms of type. The statistical population of the current research is all the teachers working in
elementary education in districts one and two of Khorramabad city in the academic year 1401-1400, which are
estimated to be 1450 people based on the announcement of the recruitment offices of these districts. In the
present study, the Stevens (2002) rule of at least 15 participants per indicator was used to determine the sample
size. Since there are 17 indicators in the present study, the required sample size in the present study was
estimated to be 255 people. The target sample was selected by stepwise cluster sampling method. Among the
respondents, 134 were men and 121 were women, and most of the sample was between 41 and 45 years old and
had a bachelor's degree. In this research, to test the accuracy of the theoretical model and calculate the impact
coefficients, the method of structural equation modeling by means of PLS software was used.

Results:

The results of structural equation modeling of the research showed that the relationship between authentic
leadership style and teachers' job engagement (P=0.333), the relationship between school culture and teachers'
job engagement (P=0.327), the relationship between proactive personality and teachers' job engagement
(P=0.246), and the relationship between psychological contract and teachers' job engagement (P=0.601) are
positive and significant. Also, the relationship between authentic leadership style and teachers' job engagement
with the mediating role of psychological contract (P=0.352), the relationship between school culture and
teachers' job engagement with the mediating role of psychological contract (P=0.382), and the relationship
between proactive personality and teachers' job engagement with the mediating role of psychological contract
(P=0.284) is also positive and significant.

Discussion and conclusion:

Engagement employees are completely absorbed in their jobs and perform their job duties efficiently. Job
engagement leads to a decrease in leaving the job, an increase in organizational commitment, an increase in job
satisfaction, and finally, an improvement in people's performance. This is more important for teachers, who are
the basic factors of society, because teachers are responsible for guiding and nurturing a generation and even
several generations, and they can guarantee the effectiveness of the country's education system if a high level of
have passion and motivation in their job.
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