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Avrticle type: According to the literature, psychological factors play an important role in
Research Article explaining entrepreneurial outcomes, but the impact of these factors on rural

businesses has received less attention. The main purpose of the present study
Article history: was to investigate the relationship between two factors of psychological well-
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12 Jan 2023 consisted of all rural entrepreneurs in Nahavand county (N = 200), among
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Available online: method. Research data were collected through a questionnaire, and structural
17 Jan 2023 equation modeling was used to analyze the data in SmartPLS 3.0 statistical

software. The results indicated that work burnout was not directly related to
Keywords: bus!ness performance. H_owever, indirectly, it has a negative relationship with
Entrepreneurship: business performance via work engagement. In other words, work burnout
Work Burnout: reduces entrepreneurs’ work engagement, and the reduction in work
Work Engagement, engagement, in turn, leads to a decrease in the performance of rural
Business Performance; businesses. This finding improves our understanding of how psychological
Rural Entrepreneurs. factors influence entrepreneurial outcomes and suggests that entrepreneurs

can increase their business performance by improving their work well-being.
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