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Abstract

The purpose of this research was to determine the relationship between political behaviors and strategic thinking
with hypocritical behaviors in physical education teachers of Kazerun city. This research was applied and
descriptive and correlational. The statistical population of this research was all the physical education teachers of
Kazerun city in the number of 97 people, of which 83 people cooperated with the researcher as a sample and using
the total number sampling method. The tools of data collection were the standard questionnaires of Dobrin's
political behaviors (1978), Goldman's strategic thinking (2005) and Danai Fred et al. 's hypocritical behaviors
(2013). Descriptive statistics methods were used to describe the data, and Pearson's correlation coefficient and
regression statistical methods were used to analyze the data. The results of the research showed that there was a
positive and significant relationship between political behaviors and hypocritical behaviors, and there was a
negative and significant relationship between strategic thinking and hypocritical behaviors, and the results of the
research showed that political behaviors and strategic thinking have significant predictive ability. It has the
hypocritical behavior of the subjects(P < 0.01).
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One of the new topics that are more concerned by researchers in the field of Islamic management is
Islamic work ethics. Despite this importance, political and deceitful behaviors have increased in the
organization and have become one of the most important challenges of current organizations. One of
the most important types of behavior is hypocritical behavior. The emergence and spread of deceptive
and hypocritical behaviors in the organization causes the organization's people's trust in each other to
be distorted, and the deprivation of group and organizational trust in the organization will lead to a
decrease in group and organizational performance Various factors in an organization may affect
hypocritical behavior among the employees of that organization. One of these factors that may be related
to hypocritical behavior is the political behavior of employees. Precedence of individual interests over
organizational interests, which may occur by a member of the organization, is called political behavior.
Political behaviors are related to activities such as obtaining, developing and using power and other
resources to achieve their desired results in the uncertain conditions of organizations Political behaviors
have positive and negative aspects. The positive dimension is manifested in the form of pursuing the
interests of the organization and groups, considering situations in the form of win-win terms, and
resolving the conflicts and differences of different groups and stakeholders. The negative side of politics
in the form of excessive pursuit of self-interest, the desire to consider most situations in terms of win-
loss instead of win-win, and the dominant use of campaign tactics, such as concealment, surprise,
keeping meeting agendas confidential, hiding information and Deception appears. Political behaviors,
as one of the constituent elements of organizations, creates a divisive and harmful work environment
that has increasing negative consequences, such as poor performance in both individual and
organizational dimensions, limiting information sharing, creating communication barriers, increasing
stress and work pressure, forming negative attitudes towards Work leads to the perception of injustice,
etc.

Another variable that may affect hypocritical behavior is strategic thinking. Strategic thinking is a
process in which a manager or leader learns how to define his or her organizational vision through
teamwork, critical thinking, and continuous improvement. Strategic thinking is the most important step
of a manager to prevent deficiencies, maintain and grow the organization and has been identified as the
first or second skill needed to improve the performance of managers.

In recent years, unfortunately, in our organizations and especially in our education system, the position
of strategic thinking and political behavior has undergone changes that are not in the interest of the
education system and has caused a decrease in the professional performance of the community of
teachers in this important and fundamental system, and the damages has seriously affected the structure
of the country's education system. Therefore, in order to examine and overcw.

This research was applied and correlational. The statistical population of this research was all 97
physical education teachers of Kazerun city, of which 83 people cooperated with the researcher as a
sample and by sampling the total number. 1978), Goldman's strategic thinking (2005) and Fard et al. 's
hypocritical behaviors (2002). Descriptive statistics methods were used to describe the data, and
Pearson's correlation coefficient and regression statistical methods were used to analyze the data.

There is a positive and significant relationship (P<0.01) between the variable of political behavior and
the variable of hypocritical behavior of the subjects. Based on the results, there is a negative and
significant relationship (P<0.01) between the variable of strategic thinking and all its components with
the variable of hypocritical behaviors. The amount of R or regression correlation coefficient for the
effect of political behavior on hypocritical behavior is equal to 0.63. On the other hand, the adjusted
coefficient of explanation (R2), which shows the degree of explanation of the dependent variable by the
independent variables, is equal to 0.39, which shows that 0.39 percent of the changes in hypocritical
behaviors are explained by political behaviors. The amount of R or the multiple correlation coefficient
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of regression for the effect of strategic thinking on hypocritical behaviors is equal to -0.47. On the other
hand, it was found that the adjusted explanatory coefficient (R2), which shows the amount of
explanation of the dependent variable by the independent variables, is equal to 0.22, which shows that
0.22 percent of the changes in hypocritical behaviors are due to strategic thinking. It is explained.

The present study was conducted with the aim of determining the relationship between political
behaviors and strategic thinking with hypocritical behaviors in physical education teachers of Kazerun
city. The findings of the research showed that there is a positive and significant relationship between
political behaviors and hypocritical behaviors, and political behaviors can significantly predict
hypocritical behaviors. The results of this research are consistent with the findings of Malik and Basharat
(2011), Morrison and Milliken (2000), Abdullahi et al. The findings of this research also showed that
there is a negative and significant relationship between strategic thinking and its effects on hypocritical
behaviors, and strategic thinking has the ability to significantly predict hypocritical behaviors. These
results are consistent and compatible with the findings of Panahi et al.
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