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Abstract

Increasing environmental challenges have inevitably changed the
way things are done, challenges such as rapid change, workforce
diversification, globalization, the evolution of work and family roles,
lack of skills and the emergence of a service sector only on the
structure. An organization has not worked, but it has also changed
the nature and role of business agency. In response to these
environmental challenges, organizations have shifted to two
facilitators in order to increase efficiency, effectiveness and
ultimately productivity: “Green Human Capital Development” and
“Innovation”. The purpose of this study is to investigate the
relationship between these two facilitators. This research is a
descriptive-analytic survey and in terms of data collection, it is
descriptive and correlational. The statistical population of this study
(all experts and managers) is district 4 of Tehran municipality. The
population of the study was 650 people. Using Cochran formula,
180 people were selected as the sample. The research findings
confirm the existence of a significant relationship between green
human capital development and innovation. Other sub-hypotheses
of the research have also been confirmed.

Keywords: Green Human Capital,
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goals and ultimately to have a significant share of
environmental sustainability. This aspect refers to
the policies, practices, and systems that employ
an organization's employees for personal, social,
environmental, and business interests. As far as
the definitions above are concerned, the latest
definition provides a comprehensive
understanding of what green HRM is about in the
business environment.

HRM practices are real HR programs, processes
and techniques that are actually implemented in
an organization or business unit (Babbalola,
2006).

Similarly, green HRM measures are actual green
HRM programs, processes, and techniques that
are  implemented to reduce negative
environmental impacts or enhance the positive
environmental impacts of organizations.

The ultimate goal of green HRM measures is to
promote sustainable environmental performance
of the organization. With this brief introduction,
this paper introduces the methodology adopted in
the review process and then deals with the
literature review of green HRM practices, the
next section provides a brief discussion and final
conclusion. Innovation is also a response that
organizations provide to market transformations
to ensure survival and growth in competition with
other companies. At a time when things are
changing and competitors are always looking to
increase their market share by gaining
competitive advantage, paying attention to the
dimensions of innovation that are one way to
increase competitive advantage in a dynamic
business environment. To survive and thrive in
this age, the process of innovation in the
organization must continue to prevent stagnation
and destruction. The prerequisite for survival in
the turbulent business world is to pay attention to
the environmental changes of innovation and to
understand the various dimensions of business
innovation. Innovation can be seen as an
innovative change that is based on new and
unprecedented ideas. So innovation is a kind of
change, but not every change is innovation (Kent
& Betty, 2013).

Measurement & Validation, Academy of
Management Journal. Vol. 3, No. 1, pp. 1372-
1445 .

o Thomas Kenneth. W & Velthouse, Betty,
A(2013) “Cognitive  Elemens  of
Empowerment: An Integrative Model of
Intrinsic ~ Task ~ Motivation”  Academy
of Management Review. Vol 15. No.4 pp:
666-681.

Summary

Statement of the problem
The purpose of green human resources
management is to inform the organization's
human resources about the environment.
Measures to protect and protect the environment
are needed to reduce pollution.
By implementing environmentally sound
practices of culture, this concept is also better
institutionalized in the organization. The purpose
of these measures is to improve productivity,
reduce risks and obtain the satisfaction of
organizational stakeholders.
The main role of human resources in
environmental management is to support the
organization's environmental activities and
classify human resources into four groups: green
human resource management and actions in this
regard. Green action needs to be taken into
account in recruiting appropriate staff, managing
staff, supporting organizational dynamics, and so
on.
According to Jabour et al. (2010), greening HRM
functional aspects such as job description and
analysis,  recruitment, selection, training,
performance appraisal and remuneration is
defined as green HRM. In year 2011, Jabour
again defined green HRM as "the level of
greening of HRM practices” in terms of the
functional and competitive dimensions of HRM.
Green HRM refers to “all the activities involved
in developing, implementing and maintaining a
system that strives to make employees of an
organization green.
This is an aspect of HRM that deals with turning
ordinary employees into green employees in
order to achieve the organisation's environmental
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Figure 1: Conceptual model of research based on Stuart and Brown (2009)

confidence level. As a result, the first hypothesis
of the study is confirmed.

The second hypothesis of this study examines the
impact of knowledge creation and innovation on
innovation. According to the t-statistic that is
outside the range of -1.96 to 1.96, it can be said
that knowledge creation and innovation at 95%
confidence level have a significant impact on
innovation. As a result, the second hypothesis of
the study is confirmed.

The third hypothesis of this study examines the
impact of knowledge storage and organization on
innovation. According to the t-statistic, which is
outside the range of -1.96 to 1.96, it can be said
that knowledge storage and organization at 95%
confidence level have a significant impact on
innovation. As a result, the third hypothesis of the
study is confirmed.

The fourth hypothesis of this study examines the
impact of knowledge sharing and value added on
innovation. According to the t-statistic outside the
range of -1.96 to 1.96, it can be said that
knowledge sharing and value-added at 95%
confidence level have a significant impact on
innovation. As a result, the fourth hypothesis of
the study is confirmed.

The fifth hypothesis of this study examines the
impact of applying and using knowledge on
innovation. According to the t-statistic that is
outside the range of -1.96 to 1.96, it can be said
that applying and using knowledge at 95%
confidence level has a significant impact on
innovation. As a result, the fifth hypothesis of the
study is confirmed.

Methodology

This is a descriptive-survey research. In the
descriptive research method, the study population
can be surveyed through survey. Descriptive
scrolling describes specific phenomena in a given
environment, the statistical population of this
study includes all experts and managers working
in Tehran municipality.

In this study, two methods are used for data
collection. The first is the library method for data
collection. The second group uses questionnaires,
information that is used for statistical analysis and
hypothesis testing.

The questionnaire consists of  YYquestions.

Various sources have been used to investigate the
role of green human capital development on
innovation.

Research results

The main hypothesis of this study tests the impact
of green human capital development on
innovation. According to the t-statistic outside the
range of -1.96 to 1.96, it can be said that the
development of green human capital at 95%
confidence level has a significant impact on
innovation. As a result, the main hypothesis of the
study is confirmed.

The first hypothesis of this study examines the
impact of knowledge management (education) on
innovation. According to the t-statistic, which
ranges from -1.96 to 1.96, it can be said that
knowledge management (education) has a
significant effect on innovation at 95%



