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Abstract

Background & Purpose: Line managers’ HR role is considerably highlighted, and HR devolution is a
definite future in organizational landscape. Accordingly, the principal objective of this study is to present
a comprehensive framework of antecedents of strengthening line managers’ HR role and uncover its
multi-level outcomes.

Methodology: In line with the purpose of this study, all indicators, concepts, and categories of HR
devolution were identified using the meta-synthesis qualitative research method. 113 manuscripts were
identified by searching through authenticate scientific datasets sources. Finally, the data from 46 relevant
research conducted in this field were selected and analyzed.

Findings: Using seven-step model of Sandelowski and Barroso, the findings of 46 previous studies
related to the objectives of the study were reviewed, aggregated, combined, and interpreted. A total
number of 28 codes, five themes, and two dimensions were identified and validated through Kappa Cohen
coefficient. The results indicate that precursors of HR devolution can be categorized into two main
dimensions including organizational and psychological factors. Additionally, devolving HR to the line
can affect outcome at three individuals, group, and organizational levels.

Conclusion: Utilization of line managers’ HR role creates several competitive advantages in various
levels of organization. Nonetheless, it should be noticed that an equal and concurrent attention to both
organizational factors and line managers’ psychological elements is of utmost important. Moreover, the
framework offered in this study which sheds light on different aspects of HR devolution, provides a basis
for future studies.

Keywords: HR devolution, Line managers, Meta-synthesis

Citation: Sehhat, Saied, Amiri, Maghsoud, Yazdanshenas, Mehdi & Heidarian Ghaleh, Hossein (2022). Antecedents
and Outcomes of HR Devolution: A Meta-Synthesis Approach. Journal of Human Resource Studies, 12(3), 1-25.
https://doi.org/10.22034/JHRS.2023.357103.1973

1. Associate Prof., Department of Business Management, Faculty of Management & Accounting, Allameh Tabataba'i
University, Tehran, Iran. E-mail: sehatatu894@gmail.com

2. Prof., Department of Industrial Management, Faculty of Management & Accounting, Allameh Tabataba'i
University, Tehran, Iran. E-mail: mg_amiri@yahoo.com

3. Associate Prof., Department of Business Management, Faculty of Management & Accounting, Allameh Tabataba'i
University, Tehran, Iran. E-mail: yazdanshenas@atu.ac.ir

4. PhD. Candidate, Department of Business Management, Faculty of Management & Accounting, Allameh Tabataba'i
University, Tehran, Iran. E-mail: h_hrm@atu.ac.ir

Published by Shahid Sattari Aeronautical University, Faculty of Management Article Type: Research-based
Journal of Human Resource Studies, 2022, Fall, Vol, 12, No, 3, 1-25 E.ISSN: 2783-0624

doi: https://doi.org/10.22034/JHRS.2023.357103.1973 http://www.jhrs.ir/
Corresponding Author: Saied Sehhat © Authors

Received: August 20, 2022; Received in revised form: October 13, 2022
Accepted: November 06, 2022; Published online: December 21, 2022


https://doi.org/10.22034/jhrs.2023.357103.1973
mailto:yazdanshenas@atu.ac.ir
https://doi.org/10.22034/jhrs.2023.357103.1973
HTTPS://ORCID.ORG/0000-0003-2801-7413
https://orcid.org/0000-0002-0650-2584
Https://orcid.org/0000-0001-5641-3769
Https://orcid.org/0000-0002-7788-185x
https://creativecommons.org/licenses/by-nc/4.0/

oS 33193 3 359 5 s Sluil @ilio (i sl S1BS 5o y g LB LI

£ “ A3 . . A\l w Y,
Al b o s ¢ bl 1030 (6000 ¢ (6 a0l dgraltie ¢ Como dprw

oS>

dl_aa_‘i ).)u_o.oJ9>o (o ul).:.&nd.:u.»tml éJL.A man u,u)L.wao.\w Al )L.m.: (o uI)JJuO u.JL.uJ‘ é;l.m unm:d.&hs 4.;*05

(Omitrad g o Glpae Slwil mlis i ot p 05 51 Jelse ) mols G jla &l ol adllae Ban gy (pl 5l il Slojl
ol o (xawdis clasely colis

s ol Glasl i (Bl (sl 5 ol slaelgio dnpsin dopasls wa 515 3,500, o)l 5l 3l Lty 3 1009,
b o g Ol b je (g ¥ oled )3 g (ololid gte MW dliai gale ptan (6laolGl ooy 5l

S5 e 5 S T ey G BBl L L ye i ¥5 (Lol cgun )l 5 Saghiin sl yo i 55 ) solizal L lnazdly
52 45 Ao ol gl sy 3l & opsS LS el Gasb 3l eSm jlisl 5 08 (Lol wu Y g poie O S YA ggecme )
Sy e Sl mlie ()l conizmen ol Sl @lie ()l pte ol pd dlex (3 ligly) 5 Slojlo Jelgs 4w
3l Slie lojle 5 09,5 2,5 s 4w 3 ) plesls slagg S

o=l 3 S bl lojle caliste zokaw )3 (g3date (1) (slacyje Wl o i e Sl e 58 5] g )15 o pp0 28 S AR
Blndlsy Jeles 9 Slojlw cules w4 plojen dr g 4 Cul dinjls who lpde €S )lie Gla &5 285 A 3 Canli >
S Dlalllas (gl grolie s ¢ Sl glio )l Cilies slad & (5l 5 adllas ol 53 enbell)] Cgole o3 (o 3l lpde )
N BUCBIE R

:u.sl_mjl alie ilw sladyglyy o rasliny .(\\°~ \) O a8 lydes g (gape ‘u"t“zdb}i Dgato P 3V%) IPRVETRIPCIC Ao LW

Ol eilytg o Sl aoMe olKiily ¢ gyl g Co e 0385l ( S 55L Co e 09,8 ¢jluisly L)
sehatatu894@gmail.com WL
mg_amiri@yaho0.com  :asbbLl, .\l nl ¢l w5 ¢ Sl doMe olKuisly ¢ g jlulus g Co pio 00SUEID ¢ Sixiuo Co e 09,5 wliwl .Y
4 obby Loyl el ad o SLablds doMe o8 iy ¢ g ylul s g Gy s 00l ( SLS )5k Co s 09,5 b Y

yazdanshenas@atu.ac.ir
Ol eilytg o Sl aoMe oISl gyl 5 Co it 0uSisly ( S5 Co e 09,5 (58D (soomiils ¥

h_hrm@atu.ac.ir 4obbl,
DOI: https://doi.or g/10.22034/JHRS.2023.357103.1973 Gyl Sk tled (98 g pole BIKUEID (g e 2ASUEID 1 il
UV RKVE SR 15 [V OO X VOWEPY, Y0-) .o ¥ o,lowd VY 893 Gl N Eo Y (Sl ale Olalllao
AEZR VRA 70 A ISP R R PRY-J) & WA 7 YYAY= Y€ 1S9 Sl gLl
VEN oAV 1 gy allis £

VESV QY0 Lol RXCECIRTC



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

4odio
g Loy y a8 (5,55 515 cled o e by Sludl plie (sl gt 5 3,518 (gjluosly 518y
VA ‘\91)1_’;95 29)) Cawl 00,8 s 2g3 4y Sl mlio Co e Bje> j0 |y (il o g5 d)l> LS, gla 5,55
I8 Ll lin slacdgine 55y dho olpte ¢ € ludl glio JEID w2 25 (VY- (S g ol (Sl
- oob) i w8y |y plejls 3,8kas die 9 QIS (Sl ploje sgbas ailgiee o ok 5l 5 )15 (e
Cappice SLh 3 ol st () oot iz (sbls3 5| lasion o ol Jlises Y0V TSyl 5 (e
sy olpte & Gl glin Jb) argis Canmtl (Y4Y+ 0 5 gy 515 (58) o3 ye 1y (Sl bio
A Bidine (503 (5 s 9 Blolg Walojls (59) ey oot e |y o liie ey oS Canl 0 Aty iy
(olpice cpl eubB I 55e Balatwl Lol £033gs A 03 s (bigelyd ds Slojlw (slad 3 cas lpie ooyl 5l i
(VAL jolyS3 5 S v (39) 35 30ls3 185 1y (Ml ladl lio (sad5 18" (gjlunsly 3

slassly (Ll plie slatil b 5 o e (LS55 &5 An3 o0 (LS Miae )90 05> (pl Lol
2L5 48 ol arlge agrio Wb g dta pp SIS diz b s 39 ol Lol 23,05 olyan ) (g (LS Cute
1) 395 by dlyo 39381 g Canl g lasios (slaojg 51 sl @i JUi] 839> o 23L pre ool B S eads
(sngtie SIS alax (VoYY S8l g 8 Lo (63,08 70D Snlng 5 b gSim) 1S o (5
A4S WMIne 5 AS e byme Sy jhnl Slidas pde |y 53 B wcio lpie & codl o 0js> il ot
e %03 ol 4 YA TSl 5 g Scorgl) o gl Jid 28 ) i Sl e slacalled
Gordy g lodg plajl (Slles Blual 4 olstwd § 3855 Jotus pudits j5bas 098 ()5 GULs pla )3 ho
2 SSanizr sLilje 2T gy ol J YoV Uila g angS) SALBG (553 5 B il 395 el ailie i
JUsl 855> (USH1 jgal )3 cS)liie & e ol (5905 (55501 9 eled (g el s Sl i JUESI ey
lallas 5l o jlpl o Qe I pam bl (ron > Wles (o s 5 (LS5 Hhe Glgie | Sl gl
ol 5 3,55 o i 4 SIS s (35 el plie S ldliae 3 (T 5 3o oS il e
P YIS G Sen g 5l S il oy ol 0 6350 Bt e |y o ke 38155 Wlealys gin
el (A8 bk 4 o (lpte (F9y0 leS g 0353l (Sl o Wilod S led] laioes I pdm qere ol 4 Ely
L aslg e bl mlio 5lasybd gy cpl 50,8 oo s Slusl mlio Sy0 g &ylos ¢ yiily (il 5l g Sl

oromen 9 bl b polie ol g lpte cpl 4y JLisl Gansds ol Sl mlie (23ly i)l ool e ol 5 Coles

1. Lépez-Cotarelo

2. Chang, Son & Pak

3. HR devolution

4. Nehles & Bondarouk

5. Fu, Flood, Rousseau & Morris
6. Van Waeyenberg & Decramer
7. Sikora, Ferris & Van Iddekinge
8. Kurdi-Nakra, Kou & Pak

9. Op de Beeck, Wynen & Hondeghem
10. Kehoe & Han

11. Alfeset al.



Y€+ )ﬁb Y b)m NY 892 4‘!‘«0' @Lw Olelas

ol 31y Sl glio (g B8 3Ll g 03,8 il 1) o e drgi clpde nl Sl lio 3 Shae & 201
lisea sblgj 1 5 295 g0 (SWllan sl ol Lol (V-VY oyl 5 Ll sy YY) M can) a8 o ol
L b 153403 olge L glojles &8 sl ) slellae il el 4 00,y wieo (slmoli ales j1 .05 oS LT, lSL
945 755 ($9° WSSl Ul e (lpde o o 3 Sl 5T o e (S slaoail S
S Wl oo Sl 1S o3 (S8 (e il (9950 D3] Cugl 4 B (S S IS Boliial
VY )Sam 5 15T - 62,68) 23 o |y ol e
Ll Cao oyl e Lg)l.'\f).;sl: dald dgaze yiomiww o Slalllas bjg> (pl jd ax i Ll (g ke (B alos
L ool p3 g a8 (oo cdlad (lojls Sl zobaw cp Fimb ) o (e Gl & g b S (e 4
Olpame Gl @lin 5y Sles (295 4 el g Sl @lio ()l 892 lalllas i)l (b wrw (US,
B 5 S glejle g 09,5 aw )3 1y olpe (ol peSeda ladensly g Wlodd 39050 (635 v > o
s @ (YT oS g 5y Vo ¥ i o g g eV guiatle 5 usygg) oy (L5 Cnid
LSS ol Bl e 4565 o e e golio )5, 4 ol 03,5 oy s S w0y ] sl S0
ol tisy 5. 1y Slad 5,Shos «uled )3 5 W] (gt oy €08 GUS o ] Jid (sl 2,55 5 o3,
(Slg) sl 03,85 iz dr g (S5 S sisas il 5 )l slops 0g,8 3Shes 2 chio e 1 55T
S 9 0329 oLl 5l e lojlus coilymabudis )3 huo e ol Jis 53 ol (F4Y+ Tyl 5 (58, 0
o055 ) glpisdr 5 35500 1) 995 (gt gy <05 (USHITL B3| woes oyl e cl o 551)55 2 5408
5 OO o bl Al ionen g 0392 (B b3l (o5 sy plojlu 5 Sle plise ol b g3 ()15 5l
o wrd g CELS GUS)E (2g)3 4 (e cnl B (35393 9l i plojle (Vb golaw (e
E 53 5 oS comamaliy Y+ Sl 5 JLaS s o) a3 05 )8 Lo jlisl 53 Sl e iyl B2
claassl g uslasly Sl mle o)l Ugie 4 ol dis I iy Sladllas ol 7 koo a5l pogMe (V-Y -
s b aS Cewl ooy y ol dalllas ¢y (pl 5l bl (28lis o5 g 0aiSTy 5 W)l el pgual 0je cpl Lol
Jol S Lol (i 059> ol Oldl Stz (ol Blorew ) 9 2)0 0 (bl £ 93 0o cnl Slodl @l g (Bres
s 55y 3]yl Aalllas oo e sl gl LB SIS 51 g oy logler Jeloe i S Sy
sloazil g cnl o) 3308 Sl e (28 Cosli )3 whio Glde (900 5 BLSlyy Jelss (alolid
(Jb o 3 Lol )ledcas (0))leS (U, sbajlidy 9 (255 p o (e (i dine) )3 1) by SBGER R

5 LS o)l s plojls g 09,5 daw > Wilgi oo B95 ho Glpte o Canl Jlgw cpl ) Gl Sa0)

1. Guest

2. Mbukanma & Strydom

3. Purcell & Hutchinson

4. Whittaker & Marchington

5. Ryuand Kim

6. Wang, Kim, Rafferty & Sanders
7. Huo, Boxall & Cheung

8. Williamson, Colley & Foley



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

ool b a8 315 1B g Sy ) lblSiigo oalS b pils dalllas g ol 5155l stio |y olojlo 5 05,8 3,Skas

D310y 059 cpl Glosl drwg 4y lojlw 9 (29)5 (633 Folaw sladoly 9 o )l pie Sl mle

g 3 B
el JLisl by gl Ciliseo slal (g 3 3 93 (b b Glpse Sl plie (i (additue b plKen
Sl Gl VoV (hlSan 5 68) Cusl ospoltl (5o S iy g drwgs 4 i oy Sl
Sioe ()lSen ey Ao S sl 039y ol olge et ] g sl cals Jlisay i ol > Ll
g 5 Sy 09 (PR 309 sondtd = ) 1S st Sl e Slacdgins Gy (sl 1y o
ol elenl coles A 5 4S5 395 Adllae 3 (Y- V) il lSen 5 Sacgdg) dinly et 53 (YT
Oleilw (VL Y 8358 Colos a4y g Mt (550038 b g8 b dalye Jl> )3 o (lpe & Wlod S
Ol (6553 Cules ) gy jl o (lie a5 lod)S (o 353 (Sl Adlllas doxs > lie pl )l Sl
5350 jls Sluil mlie pladyls 3 plawstie JlaS s plod colos 4 03 gw Jl 5§ Jtejls plojlo YL golaw
P Sy 2 Ses o plpace il 1568 Sl @lis soly g (e 80BSHI Coles g ol a0
leils YU ok ) o i 5 culos i ) cudls winlgs sl alie £lad,S IS (gjlooolyy
Gl (6)l8 (slas )3 o e i yetie (5,S00n 5 bl )| o S o 1B ] slaaily 5 Al 0 3910
S99 Cusg e A Al oo Sl @lio Banles plyisds (LS by o Glise (Sndy Olie onizen 9

S S8 e ol oilel bt 3,Skas
9 Ui e LS 4]y Sl gl slacdstue Jopd 4 o (lpde (bles o i 505 (295
Gl San el g 053l syl (el odas jobods e 1 09,5 ] o3l Capms lppto oyl (el i 555
(Jds ped 4 i Sl mle Gloss HBUS 8l o 55 cho )l pde 55 oS WS o JYdiul as e
Sloiaslss 0l 1S 3 ,S)18) YL 3,Skas b (6)8 (ola i 45 sl 0351wt (el 2 b lallas dngs 5S4
YOI s g pguinSly slge) 228l IS 51 Gho e Glad] e 3,Shac 2 sl 495 (Jlucas b
alio Ohlewe o b )l @ Glodiailyy Sl mlie (lad S8 (6,5, a8 e o lis Cldllas jlae oyl 5]
o)lgod atws oBigel (£looyed Byl il Gl o chio (o K> ()l 4 S o S o e Sl

oS u plen L) Sl e 6,18 ailny b a8 S’ 315 a1 Ll lie (slags S cuslns |

4 .6 e . T . . -

1. Bos-Nehles, Van der Heijden, Van Riemsdijk & Looise

2. Socid support theory

3. High performance work systems

4. Ability, motivation, and opportunity-enhancing HR practices
5. Mowbray, Wilkinson & Tse

6. Trullenet a.



Y€+ )ﬁb Y b)m NY 892 4‘!‘«0' @Lw Olelas

1 9 A 6y iSoiNl |y o e sl e 3,Skec 45 500y ot 5o il lie (6lmd SIS ¢ puizan
Pl S5 wogdedny S e Jlojet 5 Jlo (3l o] el oo pl Sl golio (15 (g 31 ol
9 A5 LBl (sl (B L] (sl (9 sl 4ndly g2y o (SIS 85S0l 5 (I dxsliy o sl cpl 505 Cuenl
B gy ol 58 gl )y 58 35 &8 5 il 308 o (3o (SUSHIS Colim g (S orenss 58 (9
soal 5 6 ysS o Ll ) (aseiie Atels 5 o e 45 ol i) el b Sl golie (slad,S 1S
13 0y S slanylid) 51 48 055 (slmotnlito g 5 oo bl W5lsis 5 42l o5 52 SIS
X VA g8 g (a5 comlas = o) S8 s 5 252 b 5 el (Sl qolie (sl S8 (slamly

A sl mlin flanste L c8)lin 4 cao lpie bled pas baalin jl G oldiow 51 (6,500 zex
45 e Ui (b wjo ol Olaalid)S el Sl wlie Jl o)y 2 29290 @lge g LGl (Lol
Ol o) apome slate el ho (e < L ol lge € Sl atals p gt 5 € B U5l
S |y olomr sla)ltd o)lgen g Wgd o a3l Sllae lpde plgicds Aned o (e o sl ol (556
h Lol lol (i a8 Jlglé Slles g 3929 b (958 A8 o o0 Sdoplis 5 Sotonliss’ Slanl 35
o5 ol lles 2 b Fglite Cunlo & Wloads agzlye sl plio G5 Glpieas (st i85 L wad e JS3
i iy o g o a3 e ol Slallae (Vo)) Tibo 5 g (kS TV TiSen 5 ot ST)
ALy £ e S8 Sl e 3,Skoc 39100 42 WS 48 258 m s " i )b gy ! i
o) 5 aj (Y00 LSSl g 5 cm b dysSim) a3 00 13 plaitlleos i b |y bag] llee i
Oilg= 295 Sl @lie g (Sllas (18 93 (o W95 cod 9 Bgde placl b (05 )23 )l 393 28 8)1y> (e
YAV 3ll) 35llige s a1y laT s a5 (o S22 48 S0 arlgn (page gl b S Sl

clie Jlanl ddgte oaad )3 o Slusl plio oty lolis )5 a8 dad o lid Slalllae | admy oy opl 5o
Olojlaw slad )3 Ban oyl b Sl lio JESI By dual )3 e ST loss Jlod (o5 9 20,5 5l (95 @ o Slu]
po S Iy (Eals oad g ilwedly 5 ond b (glad S5 s B chs lpae 3oyl aST wl b
1 395 oyl Gt aslgn el gbis plavasiio b 395 auls’ il glio olosylb £S5 5 Jgane il
CoS 5 9p) daboriar QLSS bLs ol & uli 53 5 b (2l Gladl plio L adye slociz s S
oty oS sl o 5 LSl sin llle 58T (Y200 < igls g g sl - VA S yoen g Lyl ol YO
dawgi Sy g (=98 1) o (lpde L] (gl 5 ADLSS 398 S yed a8 (i) Sl b (Sl mlie
bl gl Uil 48 asitne liiea 5 1505 e 45 ol o 3 o) 0558 o puas o] golie ey

1. Bos-Nehles, Trullen & Bondarouk
2. Role conflict

3. Akerstrom

4. Gilbert, De Winne & Sels

5. Work overload

6. Sikora, Ferris & Van Iddekinge

7. Evans

8. Ryu & Kim

9. Ulrich & Dulebohn



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

a3 )18 ol sl 5 (it (6531 5 oloj &Sl S el a5 1y Sl oo ol STl ol Lo
Os—eallis) 313y 398 Syl slaaga sl 5 WS Slual calis 4 ()5 sl b pbsl sloar b
(VY i g s g Dgiatia] oYY Ko

Al ol (wyy o g Al o )l pae Sl mlie i85 4 (o gAY oSS it | 05 24 )
s 3,8bes o Juivar 5 QLS glo)lidy Wl e aisSy e nl Sldl e icdgis o sl
ooy Lo glpis Slusl mlio ,l8) a8 wlod,S 0l lisios qere ol Jlodas a2 413 150 cou 1) b
ol 5 D90 (63,8 5, dgups (USH s yd slagy cdlae (LSS B0 )] coles (LS, i
— shag) G308 gl VN e am g 540T) )1 ositine L)l il (lojls Sim b dlml g o) San e
ks g yls oy 4S5 b Buas o SWlae lys el (V¥ ¢l g 5 adiaisl LB ¥ VA Sl 5 5030,
S o 28l )> (6)lSen 5 Colas g do g 355 e (e ] LSS &S (Sloj 055 om gy elea] Sl
D)l Ron Ly ()LSen gman o ()18 (slaylidy By Sl oS S o (B g Al e oyl Joply 1) 555
SIS ) ST Lily = oY) a8 3 1) 36 e o 58, ¢ )Ln ,Shos d9u0e g 4ily5ls (slaony]
(YY)

g3 Al 39 GO 55 50
St o 53 lgin 45 i olypicn 45 A58y st (ol s 4 (V- OA) i S 3055 i
eSS g (8 G bl Wlg o0 o Glpte (i ol i S (58 Gli] Sl glie slad,S
8l 5oy padtns )5 b wlg5 oo )" Laee 53 cppioman LSl 4Bl B (elistiul slaaslas )3 09
23 By s e gl 4 b 31K 8L 23ame g GG ks S 3 (i) 2 Shae )l pli o
A Sl alen ) sl s ol 50 (6555l pion sl bl fwl oad diwe p Cho lpde Sl @lie i adllas oyl
2 malie Slpte ol LT 5428 285 (o] Sl golie slo,S8 51 Sy 3 b7 lie 2 & s e
e 1nly (ols bjg din b g3 )3 390 sl ol 5148l b asl sl (185 Sl e (slod S8 alos
Soly g il JolS Lt (g p3line (Sl @lio slos S5 ) (cdm (siloosly opmizmen S 6L 1) (Sl
s ] oyl Ll plio 1oy alalllas ol ool 2 &8 b 3 il lojls Jle olppto 5 sl golie
ale lacdyiue sl G v b plise 59y a5 38195 o9y cul J1 0,15 denly o (e a4 ol ]
Caol Sllas 5je> pl 53 Fawl o g bdeld] jiw p wbo lpte 4 Sl

e ol Ol (Cuo b g (0555 ¢ 2bls) YL 5)Slos b ()5 Glapias Jio 2 4SS L pliie | )led

5 bl «)lae 9 b i)l 5k g wiS Coles Cas e 51 WS Hsbay cuwl oo by lojlu a5 Wlad sy,

1. Intindola, Weisinger, Benson & Pittz

2. Lépez-Fernandez, Romero-Fernéndez & Aust
3. Faaliyat, Townsend, Peetz & Ressia

4. Socia exchange theory

5. Salas-Vallina, Alegre & Lopez - Cabrales

6. Degree



Y€+ )ﬁb Y b)m NY 892 4‘!‘«0' @Lw Olelas

_yb YA c)Al)f.i 9 j)“"” 09) ._\a.wl) .)9> u.’lm." é)L.A L)‘“Q’ dlﬁ.b [EREVWES o).\i:l oo u')JJuO & c)].:a..'>| u‘”ﬁ"’
l_g d)l_g lebW sl 005 .))15 Oladlles ul.:)> L)J] » &S d)lﬁu‘ u»l.wl » Lol ‘(Y'Y\ 4\9.\3].1.1.3.; _91.3 9 UWR 9P
aS Coably ol a0 )b AT Sgpm (laodil LSl g b yeoed Sles Culiy l.:oo] pb &S job lad YU > Slos
i 4y 155 o Dlod S Gl s (yg7ed (S (a0 2 4S5 503 (ggm Sl g Vg Jeodia |y
B Z Al . .. . .. . s B
c)_.>‘ Ay > ‘_,’_L:\ 4_'>)51 9) U‘i‘ )] (Y'Y\ ¢ J.JbLo 9 ylf ‘(J‘“‘"W?K) L dola) u‘)J.Lo U" 9)° u»)aia]
o=l S 0,8 e el wls fcl edgy Sl mbie SOl lallae LIe Juae YL 0 )Slos b (658 (sl e
Do D‘)A.h oo U‘)"J“’ dl)" L;lo?.ojl.: dlﬁm] L '\"9:6“’ 0)19423 “_)9>)l>

)‘ ‘) [a- I u‘).»J_A u.,l.m.»‘ é’l.uﬁ L)’“'n" 9 ..\3]0.3)5 Sls] 1) u.’chL..a u%)B .)9> axlllo 0 (Y'Y') u;u.")&o.lb 9 33
0ol bid (Sl &S Wl S )'ls"j 658 cplly 25 con l.:a(j sl cou @ Sojle wSeal)l Jae e
s (uS90l)l 58 Sl mlie i 0n &7 s 3 10558 ek Cho (e (Sludl mlie i g (Slles iE oy
in 335 ol (59 LasSgunly Tl e (slad,S IS luosly 53 (65 oS 3yl 5 5 (ol
dor (slaygy cllae e90 (6180 LU aiS (gilwodly (ylojlu polpws j3 onds b (las lusliol wlal y 1) Slus]
aS WS o 0yl o ool Al (998 S Fl S0 (gam Mg 005 p S slacus,d I lejle ol
A58 )3 aoe deldl > ldasee pl s Fusl 25 Sy e Cod LSS e gite g calidre (glajls 4 ST aLsl ansl
LS g 58 Adllan 550 b o e i plaol 40 Ll lio i bl > dtigs SolSg ol &S
Olpice 48 1010, S5 yaseiie bl Lol ol 03985 lixe (g9, 4 Sl mle Jlanl cale jo 1) i 8o
.J)lb )Lu g..;':db 9 u...s u.o)fho 1., L;D)é dbdwl}? 4 4 (o Ol)?.’\“’

oo cosn il 5l sldes lpas a5 WGlod)S o i (sladdllas ;5 (Y+VY) Ll SKon o 1,SU - (60,65
Pl lio BB L (glodyg 0)5 (0D pgai b (S9y0 bbb Bl 45 (lpde | dtd (pl g 80 ) Sl
Loy Wl o alod B )l i 9 0L a5 4 Biled S ledl clllae plo I Skl o ol 5,05
LosaS > F9)> Cagh b 90 seghde B 4 i b | Sy o e 5 25l wald ) Gldl bt ol
00100 S 5)ls Sl milio Jlanl coludl 4 1y « Slusl mlio Coan 33ly ldises cpl .5)ls 5l 095 Jludl il yids
e Cagr wgd glaadsy 5 cao ol pie gl Ale oo sSs dalojl a5 W1y 03 pree ! 5l Wlatuils Lol

1. Bayo-Moriones & Bello-Pindado
2. Kloutsiniotis, Katou & Mihail

3. Consistent HR implementation
4. Individual responsiveness



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

4 ol 03y puyp seloinl ol 5 eloinl ol &)k 5 4SS L (V)8 o) Kod 5 Sigglialllas

obeoisl plejlw (Jls lpae dlrsn colos 4 waiajls Slasl glie Blanl i 515yt gl o e
Coles i aS i ad o s adllas pl ol Dgd Ly cod GUSHE g o0y e ¢ Sl il
Al e U bl mlio losybs 45 WS o aseio 5 315 €a5eSCEM nalo Lol ol 03l igles wog
GBoR ol sl yiie plod iomed ST Cgles o plpe Sl WIS oo sk 2 Sl g )l e b g Wse lejle
adlas o) 6 inlSSl g (6 inmuant Gl 51 a8 WS 0 (6, Soilul |y T ks coles g canl | STl e g

g3 iy s
o=l g s e jleciban fu_..s. S 515 (ooliwl dodld (¢yglaen B ;135 3l g (ool whum cun 5l pols yimgh
g3 el s &l 8315 ol ety e 3l elan prine ale (slaolSol SeSay b sl 0k (3 g

. . . 1 - . .. . e . - - a Z. - A oo .
U9y D95 pbsl bl g9y res g diepllas j9y0 5 Ll 0j9> (ul 4y lasipe (slrellie S 5l 5 7 ]y )
Slllle Bjg> S0 53 iy QUi (g ol s Jlod 5 4o g adlas e 1) oS 58

A S . 5. a A - omo AN . . . Do
iz §ilwdn ) bSe oS 518 gy (ol Aidl g Bas s )3 (V) ¢ (i) 38 Ly pasule
35Sy (YN o I X5 M as) Canlodibly juds 5 gols sladibl gl el 5 iy loadlie ololis wslllas
VUSCE 5 o depllss syl b oS Ca 039y gyl g Swwsliins (glals yaciin gy bl cadllae ol S 31,8
PP uSe g Canwl yiday a3 3l gbgS S vae w4 et L pl 0905wl ey ;3 S yao
. W F. . . . ES B3 * o | oo IR IR . e
@ (Y0 (K g olole) Mo ColSa nghs slapsrde 9 Lpadls a5 3l pas Sl do 4 dae

L i 93 o) oo G818 o b Sl cadllan s 3 8j L asipo 88 ] lelgs (o pSo 00 5 g ool

1. Rhetoric

2. Perceptual

3. Actual

4. Meta-Synthesis Analysis
5. Wiley

6. Sage

7. Emerad

8. Taylor & Francis

9. Springer

10. Peterson

11. Zemer

12. Sandelowski & Barroso
13. Manian & Ronaghi



Y€+ )ﬁb Y b)m NY 892 4‘!qu' @Lw Olelas

ol oty (V 4 So53) +JASY imgh opl o LIS (adls jlade s b)) wloel ool Jljéle s 1 LI Lasls

S99 piBgR SABl g9y bl i Bl a5 8 (ledl plgice /0 I ieS (g)lolne o &) a2yl Ly oS

2yl
ey} sleasl

o9 Jlgw (g gl Ay

g o 031 Frwly ] Baind Al )8 Aol gluy; &S Jodo 40 zodie (bl Jlaw Kin 4 s o ol 4o

ogi b ]law Y Jgs>

ORRg3 Tl oyl

a2 g Syl gl puiia 5 sl i (55l (st porie & gad9e cnl s
el 25 oo 93 ol als o ol 05 anlgs
35,86 o (e Sl bt S5 Cogis  lalge 42 ) (what) 5 <>
P gy @ty 2 o plpte 4 Sl ple il salcuibse Jinl &gy Y
Sl sl o lojlo Cibiee gl

lpallio g baaiw jl (glodpiud &by Lidghy (ol ;0 )0y oo (34850 drol> dBlas & (Mo oy

. ‘ C L - ‘e (Who) (oS’ &>
A g5 oS | B b ol g ool (claolL 5l 48 )

PYYY Jlo B o jleadllan ol loj 83k 255k so s |y ains el pnl loj 854
(when) sle; <>

ol 005 <L.5)§ )]a.,
hleasS zgr5 5 oagbeilw olivwl 25,5 5 39)5 (slajline (e il g2 oy how) 5
ow) S

DS o2
Hopllds j950 1093 A yo

o) Lanalie oy sl 550l 5 oty 51 5ok ¢ Wl yal cgmpms ¢ sLly 031 sloolSly zeiy ¢ jimgy ol 5o
ol gl JUinl rales 5l el ons oolinul Hlaite cladllie (comgcuns (gly bkt sS85l s

ool Sdllie LIl g g2 glums togm Al 5o
2 A odliil (fwd (g2 gCamer (rme 5 03l ol (s529cwn (sl )gise il camlio plie I 4l
S5) 529 Cudgitte (199581 b e SUAS 529l (sudgioxe Jlasl (g laide slaojloals’ Ladd duc
1 0 Wnalie 5,5 dalllan b cdalsl )3 Cubls g5 005 5 lgic 55 baoglotals’ cpue 4 15 35 jeta  olaallia

D (€52 gl :\_1>)A 5 .)9_«: =35 ).«ola- u,ms).» L: IR W) u;Bl: LngAJLO.A Calaal u.,L.wl)p_m 9 (LoD &S

1. HR devolution
2. Line managers
3. Line managers HR role



OIS g Couo [ 5318 3,509 1 il @lio 5 )l (0390, 9 i Uiy

sio an aS oladllis ) iiuds Bl bdlis | auws (pl 5 Lo )y 32856 gl puiito g g s I ndlldo
Oygaods &S oladllio Y (g 03,55 wyp |y (w0l dlal b wizils  mels o8 Gho e Sludl mlie il
Jd oS B0 awyp (32856 Bud b gt g (alaie dllie ¥F colys ;0 L0y aidly y pablie ciyylas 4y IS
sl o)l ot jo SN ol ol 2 sl 0t a1y Glmngy ol el glaallie QL] 5 g2 g S0,

(N = 13F) o il eVlie S slass

N =AY e sy 05 3, slaallis Sas
A 4
(NZYA)A%W){DM.))JLQAJL&
A

(N: VV) °'\f.5‘? o> g cuwlin gladlio Slass

> (N = V¥) lgizto sy 08 3y (slaallis

(N=¥9) lgioo om0 20U (sloallio

5.8 Lgl.:b)ﬁ.&o [aves j‘ 04 D, sbdlie
\ 4 (N=¥)

\ 4

52005 (gl e o> 3l 005 anll claallis
(N=¥)

tld (sl LG oy o1 .Y S

Alis Sleb! g1 o 1o, ka A o

ol ¥ Jodn > a8 Cuwl odds aidldyy ooy > oled iagh Y5 51 SOy leMbl gl sol 4y dls o cpl )

b?"’u‘

&S SLABL S 5 g Jalodg jo ipoy Als o

Iy lgandils pl 51 G 5o s 1S 0o ph8l gubdilo @ (Ol Broe j9y0 9 (o b Sidimgh B (pl 5
slass L Lapas L ol [Simg, o 50dlad Slo ey oo )13 5ol dib ) olias cul B 5 porde cun
dsdaS aad o )8 Lols parae b diwd 3 ol cas ply (asli b uS e g 08 e (gabaed Ty odd o luwlid
2 oo ) i Shagh 3l porie S (sbS dmatd [ G ja il (asls ol Cogad Sily s oy
Egeone 5> 0ddpll S Wod wlul pc8)S salss |38 dgie plgie cod (5 IS AAb ) G psede ISy
O3 Jols slaialy 5 o e Sl mlie i 2 35 Jalse (sl adsl 35 YA 5 popia 0 calgie ¥
b ool



Y€+ )ﬁb Y b)m NY 892 4‘!qu' @Lw Olelas

Bl & B (S 1a Li g (ygouie (BegRio (iR (SAEL Y Jou

[EXC ARES P Lo ol Porbe PAPEN
(Y W) s 88 e Cho
(V+oA) S5 5 s oY+ 0Y) gy 5 2021 o5 Slojle Sinjd
OhbSen 5 S oV F) Len 5 udes - ol Shly 9 O)lae il )|
(Y’\A))Al).{\)9kj).:.:.i9 9 f(Y'\D) wu‘f.\n
185 9 Sising 09 {7 4N0) lSen g el s | mlio 3Shas (e 38 (25))
(Y+)A) R
Slejle Jelgs
VAWN) 055095 9 JLo (Y10) sg 9 gl sl i
(Y)A) ghlSen g playygs (S raeaas > €8 )lia)
Ypde Sl mbo 3 Sdas & bl
. alpde Gl & s ool
(V+F) o 5 SISV NF) b g oS .
Ko
KN
Folo=b (gmmge (YVV) SLy 5 55 AU (6368 j’
(Vo¥) Opmizleg Jowygy Y 00A) gulag oy | ) sloSianld (olul 5 &) g\
(Y'Y’)UIJKAQS&)‘AJ&\/ ;:
OllSan 5 @y LS V2 +R) avde g e (JSly o }
_ « -
(Vo oR) Sipmod g jmg «STyeuil (YY) S)09 ;3
R R . L L 3
VAN) 8l 5 Jig s (Y VF) hlSen 5 09y S99 oSl )
(VOF) gl 5 Sugmd (ogsls 9
(V¥ g ¥eve) Sbg LSUo 63)8 o8 DA Cogd
(VAWN) =55 5 9 JLat(V+))) J=58 5 5,800
S5 5 ()l (SIS S ((VIY) 5 5 555 . Bl Jelse
. i DM o)l pas
9 9em9) 35l 98 (Ve o F) (youily g JouSo (V1)
(YoV+) g
(V+17) P 5 g S0l sl

(V-WV) S g cng 3 «opebS

Oipdy 2 o Glpe cud b

alay glacgine

5380 5 y32) (62 « liygd (YY) gl 5 SO
(V+0V) Gigg 9 Siaignd (V)

O )S & o (lpde s

1. Chen, Hsu & Yip
2. Teo, Ahmad & Rodwell
3. Perry, & Kulik



OIS g Couo [ 5318 3,509 1 il @lio 5 )l (0390, 9 i Uiy

[EXC ARES P Lo PRV % PorRde PAPEN
g YoV ) o LS 5 {(Y+ VY WS s
usjrw (’ ) oy 99.—9( ) : 9 %) 3,5 i IS gl il
9 Sl g (V0V7) JS558 5 eSS eyl |
b.\dd)'l.mab[ﬁ 9 Le]).\o uil.wj‘ @L'w
(YNF) 09
HARATA) I S ¢(Y VY i g sl Lo sl SO 51 gl | i o gdy
(Y)0) Blidge 5 (el (YY) (b g ey | mlie doly SOl (il o gl el slosuly
(VorF) JSS 2 g JgSid (Y- -0) Loyl 4,551 sl il
[S)ad]
(V4OY) (s 9 al) (VD) gy wyp ials
(YOY) oz 9 bl (e (Y4 )A) o )6gS _529)
(Ve A) ol g (55095 (32 {(VAAY) IS 45,8 Olojle 3 Slas a0
(Y=¥V) BL g )lgd9: sl
(Forf 5 ¥oul) dicke | il (6 SST280 & aung) cogit
3
(Y- V0 l-(‘ /£lj.>|f“"A ) ‘ 'LQ =
( )u 9.9)—35) ( )u)ﬁ?u’) ) 09)5@a.~;dhb,\.al.g j
OhlbSen 9 95 1Y+ +V) ()l 9 Sobos ()l 09,5 ySdes d9s 5
(Yv+) =
(V¥ 5580 5 S ol (g8, L8, .%}
W S5 VerA) o s (VAAY) (63 g it )S 3
S )u»iyai (VAAY) (g2 g i )S e o S5 i el ®
(VoroX) JS g Sl Sl (YY) 2,¥ 0 9 )15 %
83 9 S (VoY) (5LS g 5y 0o e g’
5 SLyen o0 Ve A) 0y 5 )L {VAAY) ol Syl sy pa Cslos _35
(Y3 o, Ko %
09 9 omyd s (Vo) (LSen 5 (gt Slojlo Ao
(Y+10) SaS)]
U8 S g g 000 2,8 gow lasoly
. ) 55 5 Ubj9e
(Y’\ﬁ) )9919 ‘(Y'\V) L)’)9 3 L.iujs.)
9 0995 (VoY) 2508 5 g (sl wgeyd Ko slise] .
U BBl laal,l )3
(Vo OY) o8 g 30l cpumy (VYY) o)) Ke
9 9 83 SToSmlo (V4 Y) )lKe  og 5 OUS Y gt 380
(Y2N0) yomar 2599 (63 0y Y+ VR) 599
(VAY) S 5 uliim ol (YY) ]S 635 3,8kt 30t
(Vo) ST 9 5085

CadeS J S 2gonbinss > o

Al jadaiod .Cul 0ad 03y 0500 B pi Sl jl szl el slapgrie o aS (il jskaiedy calllas oyl )
AT e g ac odlitl ag S LIS el 1 hags slapgrie (b)) pn 8 8 o s 3l
Amd e b |y Jle 58lg5 prdaw 48 dol oy



Y€+ )-.A’-lb Y b)m NY 892 4‘!‘*\0' @Lw Olelas

(295 LY (a3 h) 38155 51l p3lie Y Jgs>

& bne 3ac 3,1k 81 o1 Sl

ooy Ny A 01538l SLlS

bl X1, 1eiin dls po

Sl @l (w0 )l gole (59T IS

Sl @lie (ol glasulin (IS jsba a8 iy, jl eslitul b maalae glizil § Slosl Goos adllas I g

by e e Elyn (535l (s oy i 56,5 (sl Sy ol 5 Al el s 53

gl 1Sy o sl )3 o8 Sins il Slojls g (29,5 (628 o (sla oS Kuwd dus > o e
45 anlgs 43S cou

)9 w8y Slojle slaglpdn CalS S pe b o glpte Slul glie W18 Cosll (ogad ) 4ol Cldlas

e i 838 iy 48 Slajl Jalge (o) )3 08 s o cpl 3 e Slalllas 8350 4 LT 6T

Olpde & a2 o LS adlS Gladss )l )8 s e I Sl mle waly coles wunl Can e Slud]

o) g sl Ll glie g Sllas (sla 2 5l gaito (slately (lojed (hydy 4 ot S8 IS Sl 0 Gao



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

Iy oSyl ylol sy Sauwwy (glp (8 &yleo 5 (559b095 « SUlgr ¢ Cho )l pie oS sl Jbs 55 pho
loils 3 ll @lio ylaascn g asly 45 4 S o a0l liises 5y ol 51 (YA <l 5 g e 1,
ale alby 385y 53 g 120 W)l ]) o (e Slasl @lie (it § S et Jols 3250 5| Cannl o
3 oo ol cnolity 8l (VIY o509 5 yiang ) 255 > e ol ) oo AigSn g (Sl
Sl mlis asly 5l o it Sl mlio aly Basle who (lpde oS cunl (pl Sl gl ladybd (o
48 W) e pledl 5 Glaire Sl (2,5 (VN (hSan 5 (5y5) WS Cales 095 (B anles ) aS 55 e lLa]
5 Jsmaa) bl 4315 g5 bl 585 (S p5el 5 o e 5l i3 53 lgipm ol Sim b
Sl golio Jlas] el oSl lojles St il yoaluds 45 b ylojles 55 s gl o (Ve o5 & yusly
Lol 3 ailenis 8, Lin g 35 400 pie S b o wrlojle bl faad o &) Hluw coyu b o (e 4
o glpace Gl gl (48 g gy Sl @l s2ly 5 o (e asleg LLS by anle 308>
sl o (e Sl o)lgan oS Wlos S Gl 5 e Sl pdm (VW oS g 0)) sl Sl g s
A lojle oSS > 35 ,a oly8l pl Sludl mlie 5, Sles Lol 98 0 J12,08 ciloals plosl &S (4l Slles CBlaal 3ass
Sl gl 5, Slae (bl & Wlgt & Mo Ay (68 Canlygo aylojlus g ol 51 ol 00t uSiaie |
alie 3 )8oe & Kyo (g o (lpte 9 43 & whe ol ST g (Vo VA el S5 9 S piag) WS ©polio o (e
218 Uiyl yipe ]y 255 sl i (185 b a8 oo sl umnl Bl Slilos clacalled lsisdy dag] bl
YV gl g o e g epla o)
eonle 9 YL 0, Slee Ly (6)LS sl porde ol @lio ()l lalllas )3 ey (635
St g )la ol 35615 Gum (YA ¢y Ko 5 STyp0L) Cal Sio 23Cus b 5 sl oSl Ui
il Caml oo (Sl mlio sy g S o Bl 1) Sl mlio Glodd 35 395 o (e a5 Cunl ol 0l
Cogll lpde cpl 1) Sludl mle @yles o (i1 g 108 dbul o (lpde 1) (B Blail 5 0550 ccuwlin
1S Lol oy |y 098 Sl ot (285 a5lgn U amdy byl 4 (IS (6 pS mmencd )38 9 L] ol 5 g 038
Soly & (a9 g b WlodyST (ol i 1505 (pdm (VA el iS5 9 Spring g VW ()l 5 i - (0L
oy Cusd jl Glojle 1) 0g5 @)ya8 &S cunl 1,5 8k Lol bl o lpte g)en s 4 (Sl mle
slal gl o flpae aS cwl Jbp cpl o)l Slis cugy can lpde 4 Jlidl (2685 gly gy cpl il g
Al sl sl jlai)lelsl ©)u8 Sluil mlie 8059, (sbanlp (ogad ) Cunlise kS 0gd (B S5l
A 8 e g 5 el 35 olesbe Sl s90 53 sl el s gl il 5 Sblas e i o4
sl Gl glin il 5 (68 Jolse 1503 31 g yumy SlaSaals bl 3 1 (Y410 g 5 ugh)
Jole 53 bl 3 0)lgad w3l 4l ] ¢ bl golio iyl lod) 5,5 1 oo e (sloaliml ) LS,

1. Kim, Su & Wright

2. Brewster & Soderstrom

3. Maxwell & Watson

4 Gooderham, Morley, Parry & Stavrou
5. Davis & Luiz



Y€+ )ﬁb Y b)m NY 892 4‘!‘«0' @Lw Olelas

s 6lme 5 hime loieds o e il plie 3,8kes 4 Jlo 43 il oo ) 355 3,Shac by it
Sl @lie (5l Ll gy cnl 1(VVY o)l 9 1S5 - (63)95) 3980 4385 Jlas )5 (el 55|
L ) slo Joily cunlo glojls o Sldes ayllog ploxil )5 cabge 5 Cosdyl JUS )5 a8 amd o dloiidy
9 75 )5 (JuS) a8 Bld Gho ol e )] slajline 5l (S plgsar |y LSS plo b o ol e L8,
(YA S g oy F VA s S5
Olpide f‘_,’.h.)QmM.G daby oot mlio d S, oS cul pl (Y4 ) Yg_é”;'wi 5 09l cpolis JY il
s3ldley oldy an a S wiad o ply cas lpie 4 Sludl mle lad S5 B pl wlal j )l ) o
o lad SIS 51 e Syl G e 45T Sloj aimd o o] byl sy pur o5 US,S g Cho o) ke
el 5 e ) aSly iy oo (LS Sl @lie A8 By 0 (gl bled leias il awsly Sl
(93 o2l IV VF Tl cSagmnnd (ogglS) il wialys 355 S (sl Sl plie (slacaslow | it 1
15 G ol ol i e gy 5 (] iy B s ¢ ] gwlin i ) o ke ST,
5 3505 Sl glie 28 (B pdy @ bled wdo Glpde 1 ()l 8 conl ol ¢l glie )l J255 o gas
88 28 gjlo cOLb gy cul (VY lylen 5 68) € e by | i Sl liod 45 25,50 )
alie Gl bl 2 puy 3 il A 85 )15 Ban |y o (e (9,0 (B3 s Glgz ol G |
alie i)l 5 gl o dygugd 5 Sliate o5 4 o olpade ol TV o g ansS) 2950 gucme Sl
Bl Hlansis g sl oS ojlul lad a4 WS o job o e late cpl 51yl pb AL lgy a8 ¢ Sl
Ol slajls e ojlail lon & S’ (0 BlUEE 5 (6)Sen Sl plie pogas )3 3515,z o] 1 Sl
e flodan €8 )Lt diso) Sl oo sl 93 15 5 sletel gl 3,8 ialg s |y Loyl 5 Shes g dags ino

(VoY 99,55) S walyd 1y sl mlio slacalled 5 o

i P )l pus
ol e g sl (315 )3 ] iles 185 L sl lie (485 &5 51y 0 9365 ol o e oIS ooy
O ylS) sl asly  ble Sl mbie L;u)slwm 4 &S g o sl cui CBlsio g LS o dloul il Lm‘-j 3
Siee Gl o0 (sl cio oo & Blos)S ol i 1 odmr & o 3 Y+ 10 o Y)Y S 5
Sria Sl @lio GBI 4 dzpp 9 28 )85 L) ofly jsbody 098 iy cod (LIS L oS Wil jlo 555
13 ol e i 4 mge ol 50 gy el 31 S s il |y g5 Silae Gilanl Al il Cund

29 (YN0 cjlgl) 438 Sl (SIS 5,55 s a3 i on el o e lilos i 3] it b

1. Gill, Gardner, Claeys & Vangronsvelt
2. Russell et al.

3. Bowen and Ostroff

4. Signaling

5. Kuvaas, Dysvik & Buch

6. Kou

7. Gordon



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

il 5 4]y 395 Sl Gan 3,008 5 3131y gsite (sl gt (18 Sode y Juilly ASE] & o ol pte
395 Cad b g la Uley a aiyld (¢t (el 8393 a5 Slpe Dgd o L ywi e ol (gl 8095 S )
cood GLSHE slails an cas lpde Cdsiune olus! e a4 () USHS 4 cas )l pae g (VN )] Ko
S i s 395 HUSHIS 4y Chuo (e d g oS S0 o L Sladsd (Y VD (Luogld) 21> o)Ll g5 sty yu
ohles e gt Sl glio 0 Slas g Sipdy o0 398 by I i plgisa ]y Sl e (28 il ansly

Cute glately who o)l pe Slul @lie )b,y oS cul o] 51 (Sl imgh sladal wi pu pis assl  egMe
d93 Sl mlie Culgiue 4y &S a4l pie 0,8 mdaw ;3 D)l Jliday lojlo 509)5 )3 pdaw dw > 1) (slogdlly
S 3101 Sl iy gl e (il 4 MmO e S 295 SIS & (5t AT g g8 il
ool o ccpiomad (YA (LS 55U )8 1 500) V2V () SKen 5 ygiend) AS o Cooti |y ylojle LS,
(slein! Jolo &l 5do S o cdl)d Coles g dx gl 393 s Caw pyyu j LSHE &S Slej s ol
L L9y 518 33 (3 ) e Slojles (583906 JU8) (yooman (2l)lid) b g8 oo 9 WS (o (03 olesl 355 e &
aS ol YoV e5)] 9 STL N WY o)) Lsen 5 (5,4) ansb awsls 568 slojlo a4 (g Slojlo Ao
J=leie jooodin S el je oo Slos cdls jlaaiiS o lb] gwopda 1y 065 Sl mlie (id Cho e

v 2 . - . - lae . s |

(VNN 98 9 i (S Bsle) 398 oo QLSS5 Shos 3500 Coled 53 9 GUSHE s 9 (Bigel crge ool
san] g by LS5 (olojl Bl lgisay din )l oy 45 Siip o umBge 3 1y 365 LS &S lSim (3T )
pe . I St 1 f’ .8 . . .o . . . . 3 1
o u‘ﬁu ¢ 09)5 C.‘aw ) ._\;l.:u;o Lc))l l.mul ‘_,’.Luu MR 9 AHS‘_,’A ““ﬂ"“" uA)LM}‘ ‘_,’."9) ).\aa )1 cwlﬁu‘
5 Slas] o 335 (GBI (5SS 25l gy g b o8 A8 o GO i 05,8 a3 i o i
Cawl v 09,5 3,Slas dgugs g (83,8 Ay ol doei 45wy yiljél |,

9 b Sl mle (o S8 o GG ials > wiles o cas lpie (S S lgieds lojle pdaw o
Sy o o lpde a0 (Ve V aminztle 5 Jwysy) 1iS Layl Sla g suulS id s g jlwodly
0ot 295 3bul (S )lSs 5 ()5 cplejle pulyw )3 oS Wgd oo il g WS (0 Joo plojle (Vb zshaw
oty Syl G s & (GUS (Sloalyiue (8,5 2106y 5 (Shudl clie 35y b (5 San  (olShate b

83yl yoal Byio |y (st Loy 48 Wil ge B 1) Lyl 5 (Vo VA & ygen g gb) S o S8 il polte

1. Yang & Arthur

2. Perceived supervisor support

3. Marescaux, De Winne & Forrier
4. Work well-being

5. Paauwe & Boon



Y€+ )ﬁb Y b)m NY 892 4‘!‘«0' @Lw Olelas

(Sl glie anly Ly cio oo (6)8en 1l ol (g peaslio IS 1) 598 Sl (i 5 a8 S
gle dupp (il g (SilecSe S o5 WS oo Jitie (lojls (b gshaw 4 1) Slul glie By I (6 pKeut w2
o e BT (YO ylSem g 5all) o (0l lojl slaaiszo (o] Jlidas 9 95500 el ) ]
b S plosan (Sl @lio soly Sl 18 Cosli b iomen §09)5 53,8 gaw 13 3)Skos 390 L

(VW e 8 9 hgSms) 1S (oo Joo Glojlo 3)Sdos 3500 g

S5 4 g Sy
Cowl oa s Tl cas lpse 4 Sludl mbe o)law gladoly g byl iy jl zols oo &) CGaa b ysls ddllas
A 3815 2929 Ly ckd o st o 65 (o A Gl 0l 4 dgrge Sliios sladS 4 (e b
o.)\_.\fb: 0)9-> ‘)_J‘ Olaass ‘L;a'.xmaa 859> (09 Ly J.JD‘U o u])JJ.a L ‘jl.«w‘ é:L.o L)")L'“’ M‘ 2 ULQ.QDM
(soloma] Slallbae 559 (pl 5 (inleS & (9T ol 4 S5 pgdge ool 4 (ols Hlas a1 o ym g ol
Owed 53 Llonslgnlyd Blad ¢ an ) LSS (sl Jaw &)l @ 1) el 0jes ol Loy 5| (g)loms D95 cad 0232
o> Lislas ¥V Joas 3 aS &S lod g cibyy 0jen cpl Glodl Ll ge 5 Guos wyp 4 pols idg} cdlal,
D)8 (gludiwd (o5) daio O 9 (adli YA 1 dgisee o Slee STyil olol plyodds olwlid glass i
JUasl sl ((Bliglyy o Slejle Jelge plaS 35bs oo pasuio o5 an3 0 5118 0o cnl Cladl Lis] ) (ral>
)1 Awd u_sl L:_wy Ls’LmJl é)Lm LELQ’“’“Jﬁi““" L)»)JJJ LY o.))f Co gl uLo)Lw 5 ‘) o ul)JJuo L ‘J.,L.w] é)l.uo
(Sojlo g (29,5 (63,8 pdaw dw B )d i e S M0 o LS abdl])] Jae piren WS 0 SeS e
Silwodly o1y ool Jeo0 o sluws! mlin slag liSccwlw 3as lp olpie cpl b Juily cals
e ol Slalllas LI wad o lis iagh cpl (sl a8 4565 e W5 0 08 (Sl mlie (slad S
)l oo u‘)).\_n as JB 5 fJJ1o.))§ ;)‘o.) o u‘)}.&p dl»u‘ éJLuO O Cuodl g )lJf).:‘ L;:Lo)Lw JA‘}.C sl
Bl g S ologl Buaa U pobs ddllas ) cpl 5l b o0 g0,y (BLb ey (sS oo 390 ¢ 53S0 il
slos (31 )58 ooy LS g lsil 4 (Slejlo Jelge pogdle o flpte (Slusl lio (A5 gl 8)1)d ol>
ale iyl u.sl_leLu 89 «Cuwl 03> &)l oo ! 5l ol sl ) S sl Yol g aislyy, u.’(.&t..;’}ob)
)l 5l o plpde g 3 Sl @lie Cugn sl 55505 4 Shmn il Gl (Sl

laasly calos an el g wlan ) S s Siue b Sl mlio o)l fadge 4 by Olauios
o ;D w2 Wlg e Cho e a5 Canl o 5 (Sl gnge Slodl Lol taslasily ]3] pdans 4> Sl wlie Ji)
AU oy oMyl Jidg gy el 31 sl 5o Slojls 2 )SMae o lojls g (295 ok o g (53,9
P A58 gy cao lpae &S Canl adly pre cpl Gilodine g 4 (LS 5 Slas 5 ba)ldy » as lpae

sl 03,8 (ol Blorew dinej ol 3 g 35S (o0 ) Sl (BB lejle 9 095 rdaw



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

5 o1 gl ojss ) Sl (img Jao o CB5 5 5 1l bl Vo olaissls pled 3925
5 iy mlio » Juiw oS ddllas o) ool il osids (gilwosly (wold Cario g dnols jd (60,08 jsboay
b o oyl Slialie pomed Adb 059> (pl 4 MeddMe a4l w»t.p u’;ul]m ol .L'»b)'uﬁ (Sless
Sygodn ol ilwodly (Jos 3 o g ois Sy oda lpl clapleile )3 Cho e Sl @lie s oS
lawn dlal calis Gaa bojes (pl ) daaie Gldllas sl gy (pl il onis )y diopllas 5 41U g0
5 bz Lsdl 3 1) g g s of) i Wl o o Sl laglesle o o] lasely o Slus! plie Jlas]
Sldes zobaw 5wl ) wino olpte 45 Cunl opl 1505 el g aree Hlows &S5 400 )8 Caniio ol st
g3, 8bas g9y oyt ol Sl wlio Wi 8l & iy «lidios el ) (s Cped 4 S o cullad lojles
e olpas ,Lasl oy fies (il ailg o g 2)0y05 Sl mlio = Sldas &89 ol yids gl oUles
o3yl (Sl ytaby g lagsb 53 e ol ;8B 5 i & (d ysbdr Cumligo gy ol 31 a8 il
28 dag lojl

Sy Jlasl sla g3 g bl iy s o lis adllas (ol Slosl g onds zlyzcil Jae a5 job ylon
| mam angi &S Lol o Lol il ouds (uSaie Oldiiod pd 08Ty Cygods o e 4 (Sl mlie (i
JSis by g ol a3l wio lpde Sl mlie (i (658 p0 diwd oS Cunl pl 03,8 s 095 a1y ldire
aS bbby o g55 g lojlw bl god 4 dsgi b oS wiad o jliiin ldioee cpl 500 o 4 sl il
S oo ggndiy 059> (pl & eddMe laioee & g (pl 5l g dled gliie Wgd Jere o ylpte 4 Cuwnl oo
Bl G porie oluw A (1395 & oo (nl (Sl 29)3 9 as39y9 p S o3 9 (ot By ol slray &S
Wil o calio 1y lpde cpl a4y ()10 sladi] )8 (61381 oS i I dm 08wy e 1y gy ga
2,5 et ol mlbie G351yl

0Pl 5 lojlw ol (ol 3 o Glpte Sl lie 3Sles (293 &5 5 (B 5l gl
209y S b i 5,Shos p o e Sladl mlio (i 5l 48w o (Ui 0jgn oyl losl Lol 0,8 )13 angs
slalojlow ;3 aS 395 o0 et ST e 4 g ol 51 )l 5L oyt 99lS 4 g osile Johie o)lgen o g,lS
S da g o parie CELS 5 £goe cnl 4 cslofgn b syens

oled 45" 0l o lidg cpl jo (Jle (gl ol ad il wle  slacudgise ol yimgh sl p
5l oslatwl pas Jdoas a8 55 sgn g Jlin! pl o)lged Lol 208 wyp Baos jobds cadge b lagye Cpuin Cildllas
O 45 Cowl sl (K00 e 4SS bl odds 48,5 ouudb ag o Sylie I (golawr ¢ Jlein | slaojlgals” ae
&S5 ol 4 b bl el oad 1 al o e (Sludl gl i dgie jI JolS 5 mols (g pguai dbml Bua by ol

o) sl wlg o ST Slallas § ol duly pastie Sloj alaiie 4 ¢ yimgh ol (claddl 4 340 d> g5 v



Y€+ )ﬁb Y b)m NY 892 4‘!qu' @Lw Olelas

35 ieiawd o ygye 4 0l gl yStiwl Jae aSol 4 ds g b oplpll (S fawd g 2y b wiad @)l ) iee )
2 dds Ol Giagh slaadly 5l ool pln a5 3 o0 Dy H gewS laastns ¢ ldise 4 g o
LS bl % ‘) u.?l.aJUa.a 0j9> L)"‘

References

Akerstrom, M., Corin, L., Severin, J., Jonsdottir, I. H. & Bjoérk, L. (2021). Can Working
Conditions and Employees Mental Health Be Improved via Job Stress Interventions
Designed and Implemented by Line Managers and Human Resources on an Operational
Level? International Journal of Environmental Research and Public Health, 18(4), 1916.

Alfes, K., Shantz, A. D., Bailey, C., Conway, E., Monks, K. & Fu, N. (2019). Perceived human
resource system strength and employee reactions toward change: Revisiting human
resource's remit as change agent. Human Resour ce Management, 58(3), 239-252.

Alfes, K., Truss, C., Soane, E. C., Rees, C. & Gatenby, M. (2013). The relationship between
line manager behavior, perceived HRM practices, and individua performance:
Examining the mediating role of engagement. Human resour ce management, 52(6), 839-
859.

Azmi, F. T. & Mushtag, S. (2015). Role of line managers in human resource management:
empirical evidence from India The International Journal of Human Resource
Management, 26(5), 616-639.

Bainbridge, H. (2015). Devolving people management to the line: How different rationales for
devolution influence people management effectiveness. Personnel Review, 44(6), 847-
865.

Bayo-Moriones, A. & Bello-Pindado, A. (2021). Differences in the impact of AMO bundles of
line managers and frontline workers on the performance of manufacturing firms.
Academia Revista Latinoamericana de Administracion, 34(2), 201- 223.

Bhatnagar, J. & Sharma, A. (2005). The Indian perspective of strategic HR roles and
organizational learning capability. The International Journal of Human Resource
Management, 16(9), 1711-1739.

Bond, S. & McCracken, M. (2005). The importance of training in operationalising HR policy.
Journal of European Industrial Training, 29(3), 246-260.

Bondarouk, T., Bos-Nehles, A. & Hesselink, X. (2016). Understanding the congruence of HRM
frames in a healthcare organization. Baltic journal of management, 11(1), 2-20.

Bondarouk, T., Looise, J. K. & Lempsink, B. (2009). Framing the implementation of HRM
innovation: HR professionals vs line managers in a construction company. Personnel
review, 38(5), 472- 491.

Bondarouk, T., Trullen, J. & Valverde, M. (2018). Specia issue of International Journal of
Human Resource Management: It's never a straight line: advancing knowledge on HRM
implementation. The International Journal of Human Resource Management, 29(22),
2995-3000.



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

Bos-Nehles, A. C., Van Riemsdijk, M. J. & Kees Looise, J. (2013). Employee perceptions of
line management performance: applying the AMO theory to explain the effectiveness of
line managers HRM implementation. Human resour ce management, 52(6), 861-877.

Bos-Nehles, A., Van der Heijden, B., Van Riemsdijk, M. & Looise, J. K. (2020). Line
management attributions for effective HRM implementation: towards a valid
measurement instrument. Employee Relations: The International Journal, 42(3), 735-760.

Bowen, D. E. & Ostroff, C. (2004). Understanding HRM—firm performance linkages. The role
of the “strength” of the HRM system. Academy of management review, 29(2), 203-221.

Brandl, J,, Madsen, M. T. & Madsen, H. (2009). The perceived importance of HR duties to
Danish line managers. Human Resource Management Journal, 19(2), 194-210.

Brewster, C. & Larsen, H. H. (2000). Responsibility in human resource management: the role of
the line. In Human Resource Management in Northern Europe: trends, dilemmas and
strategy (pp. 195-218). Wiley.

Brewster, C. & Soderstrom, M. (2017). Human resources and line management 1. In Policy and
practice in European human resour ce management (pp. 51-67). Routledge.

Brewster, C., Brookes, M. & Gollan, P. J. (2015). The institutional antecedents of the
assignment of HRM responsibilities to line managers. Human Resource Management,
54(4), 577-597.

Chang, H., Son, S. Y. & P&k, J. (2020). How do leader—member interactions influence the
HRM—performance relationship? A multiple exchange perspective. Human Performance,
33(4), 282-301.

Chen, Y. P, Hsu, Y. S. & Yip, F. W. K. (2011). Friends or rivals. comparative perceptions of
human resource and line managers on perceived future firm performance. The
International Journal of Human Resource Management, 22(8), 1703-1722.

Currie, G. & Procter, S. (2001). Exploring the relationship between HR and middle managers.
Human Resour ce Management Journal, 11(3), 53-69.

Dany, F., Guedri, Z. & Hatt, F. (2008). New insights into the link between HRM integration and
organizational performance: the moderating role of influence distribution between HRM
specialists and line managers. The International Journal of Human Resource
Management, 19(11), 2095-2112.

Davis, D. N. & Luiz, J. M. (2015). The devolution of the human resources function in South
African multinational companies. The International Journal of Human Resource
Management, 26(21), 2763-2785.

Davis, P. J. (2015). Implementing an employee career-development strategy: How to build
commitment and retain employees. Human Resource Management International Digest.

Den Hartog, D. N., Boon, C., Verburg, R. M. & Croon, M. A. (2013). HRM, communication,
satisfaction, and perceived performance: A cross-level test. Journal of management,
39(6), 1637-1665.

Dewettinck, K. & Vroonen, W. (2017). Antecedents and consequences of performance
management enactment by front-line managers. Evidence from Belgium. The
International Journal of Human Resource Management, 28(17), 2473-2502.



Y€+ )ﬁb Y b)m NY 892 4‘!qu' @Lw Olelas

Dorenbosch, L., de Reuver, R. & Sanders, K. (2006). Getting the HR message across. The
linkage between line-HR consensus and” commitment strength® among hospital
employees. management revue, 274-291.

Edgar, F., Geare, A. & O'Kane, P. (2015). The changing dynamic of leading knowledge
workers. The importance of skilled front-line managers. Employee Relations, 37(4), 487-
503.

Evans, S. (2017). HRM and front line managers: The influence of role stress. The International
Journal of Human Resource Management, 28(22), 3128-3148.

Faaliyat, R., Townsend, K., Peetz, D. & Ressia, S. (2020). Skilled migrant employees
perceptions of support from line managers. Equality, Diversity and Inclusion: An
International Journal, 39, 931-947.

Finegold, D. & Frenkel, S. (2006). Managing people where people really matter: the
management of human resources in biotech companies. The International Journal of
Human Resource Management, 17(1), 1-24.

Fletcher, L. (2019). How can personal development lead to increased engagement? The roles of
meaningfulness and perceived line manager relations. The International Journal of
Human Resour ce Management, 30(7), 1203-1226.

Fu, N., Flood, P. C., Rousseau, D. M. & Moaorris, T. (2020). Line managers as paradox
navigators in HRM implementation: Balancing consistency and individual
responsiveness. Journal of Management, 46(2), 203-233.

Gennard, J. & Kelly, J. (1997). The unimportance of labels. the diffusion of the personnel/HRM
function. Industrial Relations Journal, 28(1), 27-42.

Gerstner, C. R. & Day, D. V. (1997). Meta-Analytic review of |eader—member exchange theory:
Correlates and construct issues. Journal of applied psychology, 82(6), 827.

Gilbert, C., DeWinne, S. & Sels, L. (2011). The influence of line managers and HR department
on employees affective commitment. The International Journal of Human Resource
Management, 22(8), 1618-1637.

Gilbert, C., DeWinne, S. & Sels, L. (2015). Strong HRM processes and line managers effective
HRM implementation: a balanced view. Human Resource Management Journal, 25(4),
600-616.

Gill, C., Gardner, W., Claeys, J. & Vangronsvelt, K. (2018). Using theory on authentic
leadership to build a strong human resource management system. Human Resource
Management Review, 28(3), 304-318.

Gooderham, P. N., Morley, M. J.,, Parry, E. & Stavrou, E. (2015). Nationa and firm-level
drivers of the devolution of HRM decision making to line managers. Journal of
International Business Studies, 46(6), 715-723.

Gordon, S. (2020). Organizational support versus supervisor support: The impact on hospitality
managers psychological contract and work engagement. International Journal of
Hospitality Management, 87, 102374.

Guest, D. E. (2021). The role of line managers in the HRM process. In Handbook on HR
process research (pp. 177-193). Edward Elgar Publishing.



OIS g Couo [ 5318 3,509 1 il @lio 5 )l (0390, 9 i Uiy

Hall, L. & Torrington, D. (1998). Letting go or holding on--the devolution of operational
personnel activities. Human Resource Management Journal, 8(1), 41.

Harney, B. & Jordan, C. (2008). Unlocking the black box: line managers and HRM-
Performance in a call centre context. International Journal of productivity and
performance management, 57(3-4), 275-296.

Huo, M. L., Boxall, P. & Cheung, G. W. (2020). How does line-manager support enhance
worker wellbeing? A study in China. The International Journal of Human Resource
Management, 31(14), 1825-1843.

Hutchinson, S. & Purcell, J. (2010). Managing ward managers for roles in HRM in the NHS:
overworked and under-resourced. Human Resource Management Journal, 20(4), 357-
374.

Intindola, M., Weisinger, J. Y., Benson, P. & Pittz, T. (2017). The evolution of devolution in
HR. Personnel Review, 46(8), 1796-1815.

Katou, A. A., Budhwar, P. S. & Patel, C. (2021). Line manager implementation and employee
HR attributions mediating mechanisms in the HRM system—Organizational performance
relationship: a multilevel and multipath study. Human Resource Management Journal,
31(3), 775-795.

Kim, S., Su, Z. X. & Wright, P. M. (2018). The “HR-ine-connecting HRM system” and its
effects on employee turnover. Human Resource Management, 57(5), 1219-1231.

Kossek, E. E., Ollier - Maaterre, A., Lee, M. D., Pichler, S. & Hall, D. T. (2016). Line
managers rationales for professionals reduceddload work in embracing and ambivalent
organizations. Human Resour ce Management, 55(1), 143-171.

Kehoe, R. R., & Han, J H. (2020). An expanded conceptualization of line managers
involvement in human resource management. Journal of Applied Psychology, 105(2),
111.

Kou, X., Kurdi-Nakra, H. & Pak, J. (2020). HR? It's Not My Job! Toward the Framework of
First-Line Manager's HR Role Identity. In Academy of Management Proceedings (Vol.
2020, No. 1, p. 15275). Briarcliff Manor, NY 10510: Academy of Management.

Kulik, C. T. & Bainbridge, H. T. (2006). HR and the line: The distribution of HR activities in
Australian organisations. Asia Pacific Journal of Human Resources, 44(2), 240-256.

Kurdi-Nakra, H., Kou, X. & Pak, J. (2022). The road taken and the path forward for HR
devolution research: An evolutionary review. Human Resource Management, 61(2), 239-
258.

Kuvaas, B., Dysvik, A. & Buch, R. (2014). Antecedents and employee outcomes of line
managers perceptions of enabling HR practices. Journal of Management Studies, 51(6),
845-868.

Lopez-Cotarelo, J. (2018). Line managers and HRM: A managerial discretion perspective.
Human Resource Management Journal, 28(2), 255-271.

L 6pez-Fernandez, M., Romero-Fernandez, P. M. & Aust, |. (2018). Socialy responsible human
resource management and employee perception: the influence of manager and line
managers. Sustainability, 10(12), 4614.



Y€+ )ﬁb Y b)m NY 892 4‘!qu' @Lw Olelas

MacNeil, C. M. (2003). Line managers. facilitators of knowledge sharing in teams. Employee
Relations, 25(3), 294-307.

MacNeil, C. M. (2004). The line manager as a facilitator of team learning and change. In HRD
in a Complex World (pp. 234-246). Routledge.

Marrone, J. A., Tedluk, P. E. & Carson, J. B. (2007). A multilevel investigation of antecedents
and consequences of team member boundary-spanning behavior. Academy of
Management Journal, 50(6), 1423-1439.

Maxwell, G. A. & Watson, S. (2006). Perspectives on line managers in human resource
management: Hilton International's UK hotels. The International Journal of Human
Resource Management, 17(6), 1152-1170.

Mbukanma, |. & Strydom, K. (2022). Adopting the Ability, Motivation and Opportunity (AMO)
Theory to Enhance Employees Performance in South African Public Service
Organisations Amid the Covid-19 Outbreak. Journal of Public Administration, 57(2),
361-377.

McCarthy, A., Darcy, C. & Grady, G. (2010). Work-life balance policy and practice:
Understanding line manager attitudes and behaviors. Human Resource Management
Review, 20(2), 158-167.

McDermott, A. M., Conway, E., Rousseau, D. M. & Flood, P. C. (2013). Promoting effective
psychological contracts through leadership: The missing link between HR strategy and
performance. Human Resour ce Management, 52(2), 289-310.

McGovern, P., Gratton, L., Hope-Hailey, V., Stiles, P. & Truss, C. (1997). Human resource
management on the line? Human Resour ce Management Journal, 7(4), 12-29.

Mitchell, R., Obeidat, S. & Bray, M. (2013). The effect of strategic human resource
management on organizational performance: The mediating role of high-performance
human resource practices. Human Resour ce Management, 52(6), 899-921.

Mosson, R., von Thiele Schwarz, U., Richter, A. & Hasson, H. (2018). The impact of inner and
outer context on line managers implementation leadership. British Journal of Social
Work, 48(5), 1447-1468.

Mowbray, P., Wilkinson, A. J. & Tse, H. (2018, July). High Performance Strategy: Influence on
HR Department and Line Managers Design of Employee Voice. In Academy of
Management Proceedings (Vol. 2018, No. 1, p. 11034). Briarcliff Manor, NY 10510:
Academy of Management.

Op de Beeck, S., Wynen, J. & Hondeghem, A. (2016). HRM implementation by line managers:
Explaining the discrepancy in HR-line perceptions of HR devolution. The International
Journal of Human Resource Management, 27(17), 1901-1919.

Op de Beeck, S., Wynen, J. & Hondeghem, A. (2017). Effective HRM implementation by line
managers. Relying on various sources of support. International Journal of Public
Administration, 40(2), 192-204.

Op de Beeck, S.,, Wynen, J. & Hondeghem, A. (2018). Explaining effective HRM
implementation: A middle versus first-line management perspective. Public Personnel
Management, 47(2), 144-174.



Ol)Sed g Cono [ 1,3 3,80, 1 Sl @lio 3 5lew S350, g sy Ly

Perry, E. L., & Kulik, C. T. (2008). The devolution of HR to the line: Implications for
perceptions of people management effectiveness. The International Journal of Human
Resource Management,, 19(2), 262-273.

Purcell, J. & Hutchinson, S. (2007). Front-line managers as agents in the HRM [ performance
causal chain: theory, analysis and evidence. Human Resource management journal,
17(1), 3-20.

Rees, C., Alfes, K. & Gatenby, M. (2013). Employee voice and engagement: connections and
consequences. The International Journal of Human Resource Management, 24(14), 2780-
2798.

Russdl, Z. A., Steffensen, D. S., Ellen Ill, B. P., Zhang, L., Bishoff, J. D. & Ferris, G. R.
(2018). High performance work practice implementation and employee impressions of
line manager |leadership. Human Resource Management Review, 28(3), 258-270.

Ryu, S. & Kim, S. (2013). First-line managers HR involvement and HR effectiveness: The case
of South Korea. Human Resource Management, 52(6), 947-966.

Sdas-Vallina, A., Alegre, J. & LopezOCabrales, A. (2021). The challenge of increasing
employees wellbeing and performance: How human resource management practices
and engaging leadership work together toward reaching this goal. Human Resource
Management, 60(3), 333-347.

Sandelowski, M & .Barroso, J. (2003). Toward a metasynthesis of qualitative findings on
motherhood in HIV-positive women. Research in Nursing & Health, 26(2), 153-170.

Sanders, K. & Frenkel, S. (2011). HR-line management relations. Characteristics and effects.
The International Journal of Human Resource Management, 22(8), 1611-1617.

Shipton, H., Sanders, K., Atkinson, C. & Frenkel, S. (2016). Sense-giving in health care: the
relationship between the HR roles of line managers and employee commitment. Human
Resource Management Journal, 26(1), 29-45.

Sikora, D. M. & Ferris, G. R. (2014). Strategic human resource practice implementation: The
critical role of line management. Human Resour ce Management Review, 24(3), 271-281.

Sikora, D. M., Ferris, G. R. & Van Iddekinge, C. H. (2015). Line manager implementation
perceptions as a mediator of relations between high-performance work practices and
employee outcomes. Journal of Applied Psychology, 100(6), 1908.

Soane, E., Shantz, A., Alfes, K., Truss, C., Rees, C. & Gatenby, M. (2013). The association of
meaningfulness, well-being, and engagement with absenteeism: A moderated mediation
model. Human resource management, 52(3), 441-456.

Teague, P. & Roche, W. K. (2012). Line managers and the management of workplace conflict:
evidence from Ireland. Human Resource Management Journal, 22(3), 235-251.

Teo, S. T., Ahmad, T. & Rodwell, J. J. (2003). HR role effectiveness and organizational culture
in Australian local government. Asia Pacific Journal of Human Resources, 41(3), 298-
315.

Thornhill, A. & Saunders, M. N. (1998). What if line managers don't realize they’re responsible
for HR? Personnel Review, 27(6), 460-476.



Y€+ )ﬁb Y b)m NY 892 4‘!qu' @Lw Olelas

Trullen, J., Bos-Nehles, A. & Vaverde, M. (2020). From intended to actual and beyond: A
cross-disciplinary view of (human resource management) implementation. International
Journal of Management Reviews, 22(2), 150-176.

Truss, C., Shantz, A., Soane, E., Alfes, K. & Delbridge, R. (2013). Employee engagement,
organisational performance and individual well-being: exploring the evidence, devel oping
the theory. The international journal of human resource management, 24(14), 2657-2669.

Ulrich, D. & Dulebohn, J. H. (2015). Are we there yet? What's next for HR?. Human Resource
Management Review, 25(2), 188-204.

Van Waeyenberg, T. & Decramer, A. (2018). Line managers AMO to manage employees
performance: the route to effective and satisfying performance management. The
International Journal of Human Resource Management, 29(22), 3093-3114.

Vermeeren, B. (2014). Variability in HRM implementation among line managers and its effect
on performance: A 2-1-2 mediational multilevel approach. The International Journal of
Human Resource Management, 25(22), 3039-3059.

Wang, Y., Kim, S., Rafferty, A. & Sanders, K. (2020). Employee perceptions of HR practices.
A critical review and future directions. The International Journal of Human Resource
Management, 31(1), 128-173.

Whittaker, S. & Marchington, M. (2003). Devolving HR responsibility to the line: threat,
opportunity or partnership? Employee Relations, 25(3), 245-261.

Williamson, S., Colley, L. & Foley, M. (2020). Human resource devolution, decoupling and
incoherence: How line managers manage gender equality reforms. Public Management
Review, 22(10), 1560-1578.

Wright, P. and Nishii, L. (2013). Strategic HRM and organizational behaviour: integrating
multiple levels of Anaysis. In Paauwe, J., Guest and Wright, P. (Eds), HRM and
Performance. Achievements and Challenges, Wiley, Chichester, pp. 97-110.

Yang, J. & Arthur, J. B. (2021). Implementing commitment HR practices. line manager
attributions and employee reactions. The International Journal of Human Resource
Management, 32(16), 3339-336.





