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Introduction:

In the last two decades, empowerment practices have gained recognition as effective approaches for organizations to enhance
positive work outcomes by fostering employees' sense of competence, self-determination, meaningfulness, and influence (Maynard
et al., 2014). Empowerment theory suggests that leaders play a crucial role in empowering employees (Maynard et al., 2012). Leaders
have the ability to create an environment conducive to employees taking ownership of their tasks and surroundings (Stander & Coxen,
2017). Consequently, organizations must establish environments that enable individuals to maximize their potential and contribute
value to the organization (Stander & Rothmann, 2009). Employees require leaders, who understand the importance of ownership and
empowerment for their emotional and intellectual growth (Bhatnagar, 2005). Several studies have highlighted the significant role of
work in psychological ownership, including research by Kim & Beehr (2018) and Knapp et al. (2014). Studies by Su & Ng (2019)
and Yildiz et al. (2015) have explored the impact of participation in decision-making on psychological ownership. Additionally,
Olckers & Enslin (2016) have demonstrated the role of trust in fostering psychological ownership, while Cheng et al. (2021) and
Yildiz et al. (2015) have examined the influence of providing independence on psychological ownership. These studies indicate that
empowering leadership behaviors are associated with followers' psychological ownership. Therefore, the present research aimed to
investigate the role of empowering leadership dimensions exhibited by school principals in teachers' psychological ownership.
Specifically, we sought to determine whether the empowering leadership dimensions of school principals significantly impacted
teachers' psychological ownership and identify which dimensions had the greatest and least significant effects on psychological

ownership.
Materials & Methods correlation studies and structural equation modeling. The
The present study adopted a quantitative research approach, research population comprised all primary school teachers in
aligning with the research philosophy and the applied nature Qorve City, totaling 548 individuals (350 women and 198
of the study. In terms of data collection and analysis, a men). A sample of 225 participants (144 women and 81 men)
descriptive method was employed, specifically utilizing was selected by using proportional stratified random
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sampling based on Morgan's table. The research methodology
employed was correlation analysis.
Discussion of Results & Conclusion
The findings of the current study indicated that the
dimensions of empowering leadership exhibited by the school
principals had a significant and positive impact on the
teachers' psychological ownership. The effects of these
dimensions ranged from 0.13 to 0.24, with participation in
decision-making and significance having the greatest and
least effects, respectively. Collectively, the 4 dimensions of
empowering leadership could explain 33% of the variance in
the teachers' psychological ownership. The Importance-
Performance Matrix Analysis (IPMA) conducted to
determine the relative importance of the structures in the
structural model revealed that all the four dimensions of
empowering leadership exhibited high importance and high
performance, falling within the consolidation area. Based on
these findings, several suggestions were proposed to
strengthen the effects of the empowering leadership
dimensions of school principals on teachers' psychological
ownership:

1) Clarifying the role of teachers in societal growth and
development, emphasizing their impact on the society

2) Providing necessary support and resources to enhance
teachers' professional development

3) Fostering a safe and supportive environment in schools
that encourages teachers to express their opinions on school-
related matters

4) Empowering teachers with collaborative decision-
making skills

5) Encouraging participation through the establishment of
quality circles within the school

6) Analyzing the fit between teachers and their assigned
tasks

7) Clearly defining the levels of independence and
authority teachers have in their assigned tasks

8) Gradually delegating authority to teachers in solving
school problems

9) Promoting transparency and honesty in the speech and
actions of school principals

10) Institutionalizing a culture of positive and
developmental responsibility within the school

It could be concluded that the creation, growth, and
strengthening of teachers' psychological ownership were
influenced by the school principals and their leadership.
Therefore, the active application of empowering leadership
with a focus on its dimensions could have positive effects on
teachers' psychological ownership. To collect data, the
researchers utilized the enabling leadership questionnaires
developed by Ahearne et al. (2005) and the psychological
ownership questionnaire developed by Olckers (2011). The
descriptive analysis involved the use of frequency
distribution tables, mean, and standard deviation. To test the
research hypotheses, statistical techniques, such as the
Pearson correlation matrix and structural equation modeling,
were employed using the statistical software of SPSSv.25 and
LISRELv.10.30. Additionally, the relative importance of the
structures in the model was determined through the use of an
IPMA.

Keywords: Dimension, Empowering, Manager’s Leadership,
Psychological Ownership, Teacher, Importance-Performance
Matrix Analysis (IPMA)
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Table 1- Correlation matrix and descriptive status of empowering leadership dimensions of school principals and
psychological ownership of teachers

0 ¥ A Y e
- - - - Slsbias |
- - - \ EAN4 G S el 53 S Lk Y
- - \ #/PF0 He/YY slezel slwl s
- \ s /YA EXVARR EXVARN Izl &l ¥
\ w0 /FV0 w0 /Y00 EIARYY H/YAN Olalae lizoly; oSl o
Y/YY Y/%4 Y/08 YV Y/aY oSl
\AA \VAR AT /N4 \/oY 3l C3l il
irdl VAT | +/#8A e +/AAY =S
*/AYA ANAS AY44 /XYY A Saus
00 sl 3 jlalies

3 Y07) slezsl sbml da (UAYE 5 YIVY) (6,8 wnal
SR JS c(\/\' B Y‘/?‘\) dm‘ ;.‘vb\ Jde ('/‘\V'
Olades sz"l*‘;’dbj C,...:QLA B ('/V\ ) Y’/VV) ‘)L\A-L«.M‘j:

33 50 0L SuiS 5 o8 la axls (/AN 5 ¥/FY)

(V) dadr 55 cddadl)) o 5 il @L:.', Y

Ok Sladiall 5 (5o sbel 3kl Gl 5 oSl
Sloslbe 5 e ledae L3015, Sl 5 ol
3 eSHlie de (VY 5 YAY) gubbas s il

d https://doi.org/10.22108/srspi.2023.138818.1929


https://doi.org/10.22108/srspi.2023.138818.1929
https://doi.org/10.22108/srspi.2023.138818.1929

o Do 5 Shollte Sl

Oladae ot liadlyy oSOl 53 wslde Ol sde Slukiall 5 (5 ey sl 28

CF1(0.97) RMSEA(0.048) «(\/0Y) (osl31 i s — 53
Jol mls @ e 5 L a1l AGFI(0.92) 5 GFI(0.94)
oS @l s 53 B Cd (S5 sla el
Jie L o sgie Jos comlie 251 Sl 5 (V) ltis S
533 (+/40) 31 ;S RMSEA j2xli jlds .coul 28
GFICFI sla asli palis sjls 513 o ol Se fuls
Je sl 531 5 das (4/40) Sldis 31 55,5 AGFI
ool e el pls cdas e 0L I (g kel

sl (i S SIS (YD 5 4Y/0) Jla s 55 el
23 Golbsbas 5 Cate dlaly pesle Ol e Slediall 5 (5 e
ol il Olekes otbsols, oSl L 0/00 e
R4S 3y TG YA Ol Sieen ol o
5 EAS s 53 IS day 4 Lo (Soas Ol
A S solsbian day & b e (Soen Ol S
Jie (35l Conds Ml iagsy slaars b 0sa51 51 13
Slaars b Osa3l as o 5 o GRS Sl
OYslee SLdus el war s boosd e plll a3,

Slede 51305, Sl 3 ol Ol e Slakiall 5 (g oty bl (i 3,0l e al b ) IS5

Fig 1- Standardized path coefficients of the role of empowering leadership dimensions of school principals in
teachers' psychological ownership
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Fig 2- The significance T index of the coefficients of the standard path, the role of empowering leadership
dimensions of managers in the psychological ownership of teachers

Oledas sy, cSbe s Ol g Sludiadl 5 (gm0 dlasl s al 2 bij-Y Jod>

Table 2- Testing the path coefficient of the empowering leadership dimensions of managers in the psychological
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Table 3- Importance-Performance (IPMA) of the role of empowering leadership dimensions of school principals
in teachers' psychological ownership

VIF BT 2fes el Sz e
V/+4) VLAY YA/¥ Y S olskxe A
Y/er¥ /%44 VOt AL 65(’?‘*@" 53 oSl Y
VIME /00 VY AL slazel sbowl ¥
/Y VAV VYA /7Y ISzl &) A\

e aS s s 0tmul30a)3 piie S 2 13050 pite SO aetes i SOL ol e S 0e Jpdr 55*

oV o B e alie s Olgy uiie a3 Slas

Olades 25k 0l 5, sl 53wyl O ke Sludiedl 5 (55 slal 2 APMA) 3 Shas —Coadl oo il s -1 IS
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School Principals in Teachers' Psychological Ownership
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