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1. Leader-member exchange
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2. leader-member interaction
3. perceived organizational climate
1. Role- Making Theory
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2. low quality LMX
3. employee envy
4. malicious eye

5. malicious envy
6. benign envy
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1. employee voice 5. organizational citizenship behavior
2. organizational burnout 6. perceived distribution justice
3. positive emotional state 7. psychological empowerment
4. negative emotional state 8. job engagement
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