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Investigating the relationship between personality dimensions
of language teachers and their productivity in schools in llam
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Abstract

The general purpose of this study is to investigate
the relationship between personality dimensions of
language teachers and their productivity in schools
in llam. In this study, the statistical population
includes all language teachers in Ilam schools,
whose number is 127 people. This research is
applied based on the purpose and from the point of
view of how to collect information, it is a
descriptive research. Blanchard and Gold Smith
(1980) Productivity Questionnaire and Five
Personality Traits Questionnaire (NEO) were used
to collect data. Cronbach's alpha coefficient was
used to determine the reliability. Cronbach's alpha
coefficient was calculated for the questionnaire
(0.89), which is statistically acceptable and
indicates the reliability of the questionnaire. To test
the hypotheses in this study, SPSS software
version 21 was used. The statistical methods used
in this study are Kolmogorov-Smirnov test,
Pearson correlation test and multivariate
regression test. The results show that there is a
significant relationship between personality
dimensions (extraversion, neuroticism, flexibility,
pleasantness and conscientiousness) and the
productivity of language teachers in llam schools.
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It also shows that 96.5% of productivity changes in
schools in Ilam are related to teachers' personality
dimensions.

Keyword: Personality Dimensions, Productivity,
Extraversion, Psychology, Flexibility, Pleasure,
Conscientiousness, Language Teachers.
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3, agitated depression

4. psychological distress
5. impulses

6. moodinees
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7. active imagination

8, aesthetic sensitivity

9, attentiveness to inner feeling
10 independence of judgment
11 divergent thinking

12, psychoticism

13, Horney
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14 Careful

15 obsessive

16, punctual

17 reliable

18 Martin Dlouhy



Py OFN b vvald ‘f“j‘ deu'udﬂ/u rﬁ&uw

Gl 49 203)8 gy w3 FEV 5000 WY )3 liwd o (Sl S5 o |y Gl p s (st (slaeS a9 131 (V' F) o
S arg ible B ok S5 (VL golaw cunl byl )3 (lidp ey L oo Copaid o W) donst
P sy S ble o (I Cld) lpde 4 s (s ol lie L ol o) plazg ol zsbee e
3 8decy (rasd GleShy LU (ow)p Olgis b (g 3 353 a8yl (b))l 4l L 3 (V) 92 (o3 it bL3)|

A (Jid 3 )Sloe ((lmosiS (o (i (e Ao I (matid (SleShg Al Bl ) b

Rewg) g 2190

48 ol P jaed o jlie b lalee oled tmg%y cnl (6)lel dnols bl po (oiilon DliEoS g5 3l el e
5 dgui sob ploul (g S Aiges &bol daols 009 (e pand 3D g 0 dgdtwe dy ol b Lidgy oyl 5 Al e 428 WYY sl sl
A5 52, g oy (Mg Je) 590 00 doliio s 1 (619 0 00 e o S sl o odlisl (5 ladp g ]
ool 005 03l NEO dolicis s 5l wased sl (Shg pite iotuw Cas pimed Gl o o3kl (YAA+) " ool
0903 5 odls @95 g Jloy it (sl sl odd 03kl yowpn (Stased (905 5l 8ai55 ol (slmodly oo (¢l
Sl 3yt K 36 pae b 1l LS (gl o piio N mw,S ) (yg0)l 1 ol oad 03l (85 ool — B9 )5 g0dgS
sl 0ab plosl SPSS l38le 5 51 o3kl b S W398 (claige;l 45 canl ;3 p5Y sl od odlitl yuxe

[EYEVELD

(B3 yrow! B9 ,S'90lS (y9051) 2 o313 (gl Jloyi I Jgur

wons b e g | ool o)le] ailze
ol Jloyi osly z3595 AT AARA 590 ke
Cawl Jlo s odly x5565 <Y AR} &g p
ol Jloyi osly z3595 SRYAR \PAY @S85 sy
Cawl Jloys odly 21565 <o YA AR AN G Gllasl | asd sla Sy
ol Jloyi osld z3595 RV VYA Spdds
ol Jloyi osld z3595 Ay YNY swlich daudsg

doosly (29 Jloy 105 4a5¥ 2300 0 asid (sla S slodile 5 syg0 00 S35 92 Jlays iz ) g
Yoo And b L ML o yidn /00l odel Cand 4 (o) (me paw 45T SlouT SHIN ol /00 ) i (o)l dxe plaw
ol Jloys aosly xj95 g 395 0 b

B (S il (st (Nlawnsod g 35 Y Jg>

s 5d il | (5,1 dre Sunrod cu 35 | o903l £95 | 093 piie | gl e
Ho >, e AR orm | s | 2l
Ho >, [+ AN orm | s | DSIF
Ho 5, oo SASA o v | oserte | sy llad
Ho ) [+) “JAoA O S50 Spid>

19 ACHIEVE
20 Hersey & Belanchard & Gold.Smith



&
(1{’/;4//'*/’0[76/”/ (s (}:‘f L% P

| HOD) | '/"\ | '/AAY e | 9 | (£90 34 | L;“’L“" 4.0*‘99 |
«=Correlation is significant at the ...\level (v-tailed)

S99 05 o Oledre (s o (S ol (o ) () 4 g (Sted g pd Sl o3kl L (V) Jouo
o e a8 bl o cpl edimd L5 (SIG=+/+ ) osel Cawd 4 (slaceyldy xe o 3513, 0 P s eyl y> U]
iz ) 392y ()l gine dlaly pOLI red o)l > ST (69008 5 G5 9y lelae (et slo (Shig dlel o
Grgere § O3 00 Olebee (2S5 dnr o (eiits) o abarly 3929 | (ST (=2 ATR) o0 s &y (Stsod o5
0 Olebro (25315 gy dnr (oo (egSas) sito dlay g2 5l (ST (=2 /ATY) ool Casd 4y (Stuads s )15, ]
Gllasil dn le (mabins)uto daly 3939 5 (Sl (T=+/AA) sl Cawd 4 ( Sswsed caops )0 |y U1 (6y90 000 9 b
(sitans )t abarly 3929 5| (Sl (= ADA) 020l s &y (Stusad x5 3,15 1y T (6yg0 e 5 05 o0 Oladro sy
abaily 3939 5l (Sl (T=+/AAY) osal Cawnd 4 (Siamad cuopd 0 Iy b1 (6y90 000 9 b wpd Oledee (6> sy beo

S 1 bl oygonte 5 ol o3 Olole (ol ailog ny e ((opitins) Cto

O9dly (393 o903l V' Jga

O3dly = 0m9d | eSSilime sllad | odd bl (el copd | e oo | (Shased oy | Jdo
y/vay A% -[as¥ -[ass a,ayy \

AYNOV)3,13 51,3 ¥/ 5V /0 alold )3 yguslyg— pmy93 oyle] Hlade gadgd Aol ballas o JMizel (5,8 ¥ Jodo 4 4595 L
Car dpdie 30l Ho (058 culply cuslyine Wodly sl (gmsS) Jelod il )18 3525 (Stsansgs balas (s
2 Jhe ol Slaasls (cwyy I g p] e slde 53 () 933 Olebae (539000 9 (wased Sl Jo &yl g (o)
Ol o Oledae (6yg0 0 9 (swased Sl e G (Stser il e 4Bl (2]l Jho Wl 4 & Canl onal ¥ g
2 oyl (6390500 Slpuss 1o )3 AF[F a8 amd o LS Hlude oyl g ol Cawnd & [AFF pund g ol <[AAY Ll
9 Sl )l 0 2 CQliS 5l Jo b plgie o5 obbpadll 4 de g bl b )3 Glodre (nasid sl 4 by je 3L
oS s 3 & SIG=2 o0 bl o (gl tme g g F-SMVRAY Ll uib)ly 526 5l ool F jlaie 100 (B0 ]
13 a5 2oy A15 b &y oS ke puita 4 3,5 Jlobl lsF e cymess ey ol b 13 bl oo o sine ol <o

Gl 03505y 1y dansly yuxio

OgawyS 5y il ylg Judowi € Jou

(SIQ) (ylsisine s | )bl F | clasyo (38iko | o0lil a2 )3 | Slagye 9000 Jio
b/, SM/FAY \E/03Y ) INIAYYS 095
oJev¥ WY Y/A¥Y i Slayyo ggome | )
\Ys Ad/AYY Js

Wl 5 Sygo a4 Jhe 29 0wl (b yd ledee (659000 5 (smastd Sl o daily w2 4 Semw)S ) el b

..)9.3
y = b. + b1(x1)

oty ol jSgS o140 e 51 o o) 48 el oo Uy by o Jsde B Jleis] s ¥ Jgan oll
I3 3929 yite 93 (mr §)Une Jho (m 3580 ) VL yho 53



pie OFN b vvald ‘f“j‘ deu'udﬂ/u rﬁ&uw

Ogew 5 ) Adlao cul o 0 Josa

] . ol 3kl ol s ol 30kl ol
(SI9) s loisize o | o)bol T Beta 3 kel gllas B -
/ YY/\ES <HYY YIAEY | il o,e \
/ WS F Ay N2\ -/aYy gy
e —a/s+ — /A -[-a —IAV | 2l S5 sy | Y
e <JAA o[ovY o855 S50 | pdy Slasl | Y
/ slss5. ¥R +[+BA YAV i | Y
/ V. /¥ov /AT /Yy JVO¥ | wlis asly | O

e gl AN L s (23595 skt (slpp YIAYY bl lace J1 (550 (gl Tpoolie B o)l Jgur calpd (295 (polsl
4\.6.:.159 gyers LS‘)’. 9 <IYAY L ).gl).g d).s.\.«.].) pyero d‘]ﬁ o]+ 50 L.).gl).g d);.\.» Collass] preos dl).g —+[AY- Lgﬁ‘)g u.,l)f.\.»).: ‘_’)‘9)
ol ool vy < IVOY L plyy wlis

S5 o

B coadbge Jlasl 03,5 5305 1 (5 3VL wgllas CudsS jl arlop (pl a2 o 5 ol laglojlo diloyus (5 oo (Sl (5553
9 58)) 5 Slusl 98 Slee 9 bl Sl 3oy (2 3 0)lgen aplejle gy cul jl b algs it (lojl <5l
S sl 2Bl 05 4y o g lojls o 4y o P8l 5 s 363 (65000 5 DS o YL caa > (U (&S s
e e Sk g Conl S8 gl 551 fasi g n(5)S0 dgme (Slasl (9505 (AS )] g 2900 53 Fge labdl
Sz 3 S o Slajlo lagbi)l g Slaal (ol (gyly 5 3 () B8le und e 1 &5 Wb oo LS nl (5
el lojls 408 (Sinly 9 Cogn lual JS0ly g Conl Sgo lojls 1338 3)Sdas (IS job @ g Glojls Slual 3ios
Slyin o ol QLSS Jad culge (5018 ey Jelie (0 e S| (S QU matid sl Sy & g
Slojls OMSe 6yl sy b 5 S sanwgs a5 e )b Slojlo (5y90 00 9 SBlual 4 g 3 1) Laglejls
23l Sge T lojls )13 g Sloseuas ) ¢ Jas 2 g A5

S Sadr op )35 jp adl e 355 ab > g b (6550 sl oY laslaxiol 481 &S (3,8 4 ol o 4By 09 el
oie ST Jo il Ja5 5550 (cbaslamin] (glyld (638 pin )51 48 sl Cuwyd i 9 A Ablgs 39050 il LI iiuased
o] glatll o6l S SllinMa pyl A5 Anlss 3650 L5l 533 351 L |y g dumsgo b (g5 (6,55 5 gilo ki3, 5
O Cpased Jolge &5 amd o L5 Cilise Sluwsge S5 ()50 0)1yd 990 9 Cogn SlikiS Sy )l)5 (seges St
S o 5D iy 5 b ubge pi g CanSd g glS] Jole lgie 41 (60L5 o o & dlaaial 5 &laa 5
Dy bgrye ddgi (s sl e (s a4 58 gl A 4 cldlas ()

e oyl i bl LT 51 Jgd BB pdaw ,0 1 olinlaylS b US1S iS iy (wyiand idlanl ay Slojlo aSil ¢l
$972 9 S ol 25l 0 wrl 1y gl plos ol 3 Sl (1) Al i 3 Shos o el slaglojls (s
wimd ol gs 4 1y lialnylS &8 1l axsls LSS 48 el ol W logler (sl 4355 o ylle elozal o 51 il
(Ve ogSenl) 25800 omie (o Slaidl ul3dl & coles > a5 300 YL ) lojlo (90 02 amgs 3)Shos

gl 4 8148 Jelse 18 I8 51 lojls (60 pte izlj3l 3 Al e 4 5,05 2g3g (sdxto Jalge sl 00l 55 colallaa
29008 9 S5 3 9 Oloslo 4 bgaye yoal 1503 (69 32 4 298 o0 JUSHIS yig 3 dos 4y poxie o 45 398 d2 g5 (ol
pll lidos yolul g bl o Cacdl Bl Slojle jeel j3 &8 WSl 0 05l dlos I ez gla She .cubliS talgs

30 9 O Olad>d gols 4 4> b gy cpl 5 9 Slojle YL ()9 900 4 e AT oo &S Canl (e alor I 0



&
KU:!/J"‘]/’,«,ML'TJ/;,/ (s (}:‘f L% ro

A3l (aee (33,5 @al 9 33 (wased (sl Shy 4 plojlo judn 42 b drgi 0dd Jols pole ngh )3 & (2ol
905 w8 lajl 53 Vb (59500 Sl 1y diej Wl oo bl Bl (lojl & (s yidin (g0l 5 2o olu]

9 L8l (wazid sla Shy @ lojle Jile d pa drgi (Gl Clidod @l g (ol 4s)p glaasl wluly S 5k @
9 38dee Sl (gl |y dinej Gl aidl sl plojle & i gaiml g R elasl A1 Jaze (35 wal
Jelge L ably bagylosles Sy S sy o a5 &2 ol oalyd lojl 53 5V (690 00 x5 53 9 QLSS 20 by
OSes & loae OSUEe jop I plgior olelae (il sl Shy 4 (1 Cuenl b gy cpl 1AL bas e (e
255 S gl 38 FI gl i cuidge 1 (55 4 g Wgd ol 4 o 3l b ey ol



P OFN b vvald ‘f“j‘ Ju)du'udﬂ/u r}“;auw

&l

8, b el pole olfiils o laailed Saied Slao fu alal, guyy (VTAY) 235,00l (g Lail
ol aails B oaslasls : ellazil pole olfzsls Lo ) ol I ab (,LL] oLganails bloail

e 508 sleialy e e did o Shes 5 Sated sleSing e dlal, ) «(VYAY) uls 5,51
liily ) g o3 el 0aSEls ( oiigy duped oINS i) pwlid IS asl GLl AY-AY Lass Jlas
ol pole olKiils Ssgol Lils wased S5y oy (N TAD) . ogmeisls Ciglae collail pgle olKiils
e (ool e g el (6 0 1] 05 [u"’)‘;]

[L)5] Go lasile b 5 coraseds slaailie duslio g owyp (N YOA) L cgmiils Coglas — sollail pole olKisls
asl LL] ol yod Lo yodIS LSS o Shae 5 (gt Slao o abal) coy p VYAY) . e dws (Gomge
oollatl s oaSails z ol pole oSl [os ) cuslits IS

2 55 Jelse o Caglgl (AYAQ) Lo lualoemedim (gob] 758 Sl asls (ol (alras (55,4 4l
Y oojlods ot Jlo el Lo anlilad o lpanl (S pale olRiils « Sl oyl o olFayo 51 Sludl alie (5590 40
Q‘)"l 6LQJL..M:)L0...> )5.4‘ o)‘dl GAJ.Q uA?U‘ ) Qlf)‘ AWA JAAJ‘M o)l.o...i) Ay 9

Ol 5308 sl 0 ale s Sosese 2t Sge Jolse (opp (B OReS 5 e g0l (e
AY-YF Slas ) (g0 los o al> «(65,9liS olazil

Ol &)l g Gase ane plosle ;o (Sl (59725 6590 e ] 2 Sge Jelse oy VTN by 2l e
Ca e sode DY oL ¢l ye sl Sylow 5 yams i JS e jglies 5 oSS Loy o105

05 b LS it sla Sing g smased sl Sy o abul, (VYAY) ony 3 s il gololas o Lo ,adle daly
OF-FF50 0)leds, ¥ 0,95 ¢ owlidh Ol 45 95 ol leal 5 5 ol lojlu o Ll Slajle

(1]

[v]

[¥]

[f]

(5]

[#]

[v]

(Al

[a]

BB si g ool Lalg, oy p dOTAD) oz gio )92 o5 3t ¢ ;5 a3l e o alas foun) odwws s i [V

5 e pole BaSails Alme ilsal s Slaglisslon 5l (S n Ol n 13 I8 N b (et Gl T
YY-FF X 85lad o0 ms Jlos pgms 3,90 ¢lsml )l paz anged olSils bl

NEO- slagyse)] slo)loxis g it slosal) : vass sla Sy ole @ ik «(VTAD) . bz 3> [11]

e Sy pole olLeil 1l 05« NEO-PI-R 4 FFI

[12] Abdullah, 1., Omar, R., Rashid, Y. (2013). Effect of Personality on Organizational Commitment
and Employees’ Performance:Empirical Evidence from Banking Sector of Pakistan. Middle-East
Journal of Scientific Research 18 (6): 759-766,

[13] Ahmad, J., Razzaq Ather, M., Hussain, M. (2014). Impact of big five personality traits on job
performance (organizational commitment as a mediator).25-27.

[14] Akhtar, S., & Mahmood, Z. (2009). A tri-prong variable analysis of influence strategies. World
Applied Science Journal, 7, 1080-1089.

[15] Awadh, A. M .,& Ismail, W. K. (2012). The Impact of Personality Traits and Employee Work-
Related Attitudes on Employee Performance with the Moderating Effect of Organizational
Culture: The Case of Saudi Arabi. Asian Journal of Business and Management Sciences, 1, 10.

[16] Barrick, M,& mount, m (1991).The big five personality dimensions and job perfor mance: A meta
—analysis. Journal of personality psychology, 44, 1-26.

[17]Baruch, Y. (2004). Managing careers: Theory and practice. Glasgow, England: Pearson
Education Limited.

[18] Baruch, Y. (2004). Managing careers: Theory and practice. Glasgow, England: Pearson
Education Limited.

[19] Cartmell II, D. and Gaton, B. (2004). An assessment of agricultural education graduates’
preparation for careers in teaching and industry. Proceedings of the 27th Annual National



&
ruiyju/u,)uffdm/Lutju»u(é”&:‘f L%

PV

Agricultural Education Research Conference.Retrieved from: http://aaaeonline.ifas. ufl.
edu/NAERC/2000/web/J4. pdf

[20] Cook, D. B., Casillas, A., Robbins, S. B., & Dougherty, M. (2005), Goal continuity and the big
five as predictors of older adult marital adjustment. J Pers Individ Dif.; 38(3): 519-531.

[21] Dewenter, R & Giessingy, L. (2015). The Effects of Elite Sports Participation on Later Job
Success . Dusseldorf Institute for Competition Economics (DICE), Universitatsstraie.

[22] Dlouhy, Martin. (2012), Efficiency and resource allocation within a hierarchical organization,
Proceedings of 30th International Conference Mathematical Methods in Economics, pp 112-116.

[23] Elfenbein, H.A. and Ambady, N. (2002), “Predicting workplace outcomes from the ability to
eavesdrop on feelings”, Journal of Applied Psychology, Vol. 87 No. 5, pp. 963-71.

[24] Erdhiem J, Wang M, Zickar MJ. (2006), Linking the big five personality constructs to
organizational commitment. Journal of Personality and Individual Differences. 41(5): 959 - 970.

[25] Farber, B.a & Heifetz, L.J. (1982), The Process and Dimension of Burnout In Psychotherapeutic
work: A Factor analysis Study.

[26] Gannon, M. J. (1988). Management: Managing For Results. Boston: Allyn & Bacon, PP.586-87

[27] Greenhaus, J. (2003). Career dynamics, In: Borman, W. C., llgen, D. R., and Klimoski, R. J. (eds),
Handbook of Psychology, Industrial and Organizational Psychology. PP. 519-540. New York:
Wiley.

[28] Greenhause, J. H. (2003). Career dynamics. In W. C. Borman, D. R. llgen, & R. J. Klimoski
(Eds.), Handbook of Psychology, Volume 12, industrial and organizational psychology (pp. 519-
540).New Jersey: John Wiley & Sons, Inc.

[29] Gruijter, L. (2014). The Influence of Personality on Career Success: An Empirical Study.
Economics. Retrieved from http://hdl.handle.net/2105/16158

[30] Guion, R. M., & Gaottier, R. F. (1965). Validity of personality measures in personnel selection.
Personnel Psychology, 18, 135-164.

[31]Hackney, Cynthia Ward. (2012). "personality, organizational commitment, and job search
behavior: a fieldstudy. ™ PhD diss., University of Tennessee, 2012. http://trace.
tennessee.edu/utk_graddiss/1300

[32] Harwiki, W. (2016). The Impact of Servant Leadership on Organization Culture, Organizational
Commitment, Organizational Citizenship Behaviour (OCB) and Employee Performance in
Women Cooperatives. Social and Behavioral Sciences, 219, 31: 283-290.

[33] Heslin, P. (2003). Sources of career success. Retrieved from: http://www.hrpao.org

[34] Hirsh, J., & Peterson, J. (2008). Predicting creativity and academic success with a "fake-proof"
mesure of the big five. J Res Pers; 42: 1323-1333.

[35] Hoffman, B.J. and Woehr, D.J. (2006), A quantitative review of the relationship between person
— organization fit and behavioral outcomes, Journal of VVocational Behavior, VVol.68, pp.389-99.

[36] Holland, J. L. (1985), Making Vocational Choices, A Theory of Vocational Personalities and
Work Environments, Englewood Cliffs, NJ. Prentice Hall.

[37]Judge, T.A., Cable, D.M., Boudreau, J.W. (1995). An empirical investigation of the predictors of
executive career success. Personnel Psychology, 48, 485-519.

[38] Kark, R . Shamir, B.Chen, G.(2003). The two faces of trans formational leadership: empowerment
and dependency. Journal of Applid psychology. Vol. 88, ho 2, pp 255-296.

[39] Kreitner, Robert. (1996). Management, 6th ed.,Delhi: Houghton Mifflin Company, PP. 20-22
[40] Kumar, K., & Bakhshi, A. (2010). The Five-factor Model of Personality and Organizational
Commitment Is There Any Relationship? Huumanity & Social Sciences Journal, 5(1): 25-34.
[41] Meyer, J. P., Allen, N. J., & Smith, C. A. (1993), Commitment to organizations and occupations,

Journal of Applied Psychology,78,438-551.

[42] Nabi, G. R. (2001). The relationship between HRM, social support and subjective career success

among men and women. International Journal of Manpower, 22, 475-474.



A OFN L ol ‘f“j‘ Joduigwr rﬁ&uw

[43] Nartgun S, Menep 1. (2010), The analysis of perception levels of elemantary school teachers with
regard to organizational commitment. International Journal of Human Sciences, 7(1): 122 — 131.

[44] Panaccioa, A & Vandenbergheb, C. (2012). Five-factor model of personality and organizational
commitment: The mediating role of positive and negative affective states. Journal of Vocational
Behavior, 80, 3: 647-658

[45] Rasdi, R. M., Ismail, M., Uli, J., Noah, S. M. (2009), Career aspirations and career success among
managers in the Malaysian public sector. Research Journal of International Studies, 9, 21-35.

[46] Ray, Sarbapriya. (2012), Determinants of Total Factor Productivity Growth in Selected
Manufacturing Industries in India, Research and Social practices in Social Sciences Ray, S. Vol.
7, No. 2 (February), pp 25-43.

[47]1Ray, Sarbapriya. (2011), Econometric Analysis of Efficiency in Indian Cement Industry,
Research on Humanities and Social Sciences, ISSN 2224-5766(Paper) ISSN 2225-
0484(Online),Vol.1, No.2, pp 11-23.

[48] Roycroft, K. (2014), Mentoring for Employment Success: Participatory Evaluation Final Repor.
Community Audit and Evaluation Centre(Faculty of Education) Manchester Metropolitan
University.

[49] Samnani, A.K., Novicevic, M., Bing, M. N. (2013). Liability-of-foreignness effects on job
success of immigrant job seekers. Journal of World Business, 48: 98-109.

[50]Schulman, S. (2011). The Use of Personality Assessments to Predict Job Performance.
Burlington: The University of Vermont.

[51]Simo P, Enache M, Maria S, Leyes, J, Fernandez Alarcén V. (2010). Analysis of the relation
between subjective career success, organizational commitment and the intention to leave the
organization. Transylvanian Review of Administrative Sciences;29(E):144-58.

[52] spector. P.1. (2000), Percerred control by employess:ametaanalysis of studies concerning autono
my and participation at work . Human Relation 39:1005-10, 16.

[53] Van Berke, H. (2009), The relationship between personality, coping styles and stress, anxiety and
depression, unpublished dissertation Master of Science in psychology, University of Canterbury.

[54] Yuneng Du & Lei Ma. (2013), Research on the Performance Evaluation and S&T Resources
Allocation of High-Tech Industry of China: Evidence Based on Three Different Economic
Regions, International Journal of Business and Management; VVol. 8, No. 5;, pp 13-23.



