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Abstract

Background and Objective: Spiritual intelligence and organizational
spirituality have been introduced as effective factors in nurses'
professional performance and behavior. Therefore, the present study was
conducted to examine the relationship between spiritual intelligence and
organizational spirituality of nurses.

Methods: This is descriptive-analytical correlational study. 193 nurses
in Farsan were selected using

inventory (SISRI) designed by King and

IK eyvyords. from Seyed Al-Shohada Hospital
ntelligence ; X - S
NUrses convenience sampling method. Data were collected using spiritual
Organizations mtelh_genpe self.-r.epor.t hrd
Spirituality organizational splrltuallty d_evelopeq by MI!|I0n. T_he_n, the collected data
were analyzed by descriptive and inferential statistical tests (Spearman
correlation, Mann-Whitney and Kruskal-Wallis). In the present study, all
ethical considerations were observed and the authors reported no conflict
of interests.
Results: The results showed that meantSD related to nurses' spiritual
d intelligence score (45.83+61.14) and the mean score
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related to
organizational spirituality (69.12+12.08) were above average. The result
of Spearman correlation test showed that there is a positive and
significant relationship between the mean score of spiritual intelligence
and nurses' organizational spirituality (r=0.208, and P<0.05).

Conclusion: According to the findings of the study, it can be stated that
spiritual intelligence can increase the organizational spirituality of nurses.
Therefore, by planning in nursing education and then in-service courses to
increase spiritual intelligence as a psychological factor can help to
promote the organizational spirituality in nurses.

Please cite this article as: Abbasi-Biregani K, Azam Alavi A. The Relationship between Spiritual Intelligence and Organizational Spirituality of
Nurses. Journal of Pizhiihish dar din va salamat. 2023;9(3):47-57. https://doi.org/10.22037/jrrh.v9i3.37986

Summary

Background and Objective

and recognition of the inner life dimension of
employees that is nurtured in social life by doing
meaningful things. In fact, it expresses the
atmosphere that manifests the meaning of work

Spiritual intelligence is essential due to the use of
individual internal resources to increase attention
capacity, tolerance and adaptability, develop
people's understanding of work relationships, the
ability to recognize the true meaning of events,
recognize and regulate personal values and have a
violence-free life in organizations (1). The issue
of spiritual intelligence is considered not only in
individual but also in organizational fields (2, 3).

Journal of Pizhiihish dar din va salamat
(i.e., Research on Religion & Health)

for employees and supports and appreciates them
(4).

In contrast to spiritual intelligence as an
individual trait, organizational spirituality is
considered an organizational asset with certain
characteristics such as spiritual values and
practices. The concept of spiritual intelligence and
organizational  spirituality in the nursing
profession has been considered and evidence
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shows  that  spiritual intelligence  and
organizational spirituality are influential factors in
nurses' behaviors (5, 6). Therefore, the present
study was conducted to determine the relationship
between spiritual intelligence and organizational
spirituality of nurses.

Methods

Compliance with ethical guidelines: Ethical
considerations such as obtaining informed
consent, voluntary participation, explaining
research objectives, and assuring participants that
their personal information would be kept
confidential were observed in this study. Prior to
the study, the first author explained to the
participants the method of implementation and
purpose of the study and obtained their informed
consent. The participants were also assured that
the private and personal information of the
volunteers would be protected.

The present study is descriptive-analytical
correlational. 193  nurses  selected using
convenience sampling method from the Seyed Al-
Shohada Hospital in Farsan. Data were collected
using spiritual intelligence self-report inventory
(SISRI) designed by King and organizational
spirituality questionnaire developed by Million.
Then, the collected data were analyzed by
descriptive and inferential statistical tests
(Spearman  correlation, Mann-Whitney and
Kruskal-Wallis).

Results

The results of the study showed that most of the
participants were female (n0=110/57%) and 83
(43%) were male. The majority of the participants
(n0=97/50.3%) were in the age group of 25-25, 45
(24.3%) were under the age of 25 and 49 (25.4%)
were in the age group over 35 years. The results
showed that meantSD of nurses' spiritual
intelligence score (45.83+61.14) and their mean
score in organizational spirituality (69.12+12.08)
were above average. The results of Spearman
correlation test showed a positive and significant
relationship between the mean score in nurses'
spiritual intelligence and their organizational
spirituality (r=0.208, and P<0.05).

Conclusion

The findings of the present study show that there
is a positive and significant relationship between
the mean score of spiritual intelligence and
organizational spirituality of nurses. In this regard,
the studies by Pinto et al. and Riahi et al. showed
that spiritual intelligence training has a positive
and significant effect on nurses' spiritual care (7).
Also, the results of the study by Hartono et al.,
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Saniro et al., and Bani et al. showed that the
concept of spiritual intelligence can improve the
quality of patient care, nurses' ethical
performance,  respect for  others, and
organizational commitment and can increase their
job satisfaction. And spiritual intelligence can
improve the mental health of nurses, so that they
respond to the needs of patients better and more
appropriately (8-10). In this regard, the study by
Sabzianpour et al. also showed a positive and
significant  relationship ~ between  spiritual
intelligence and the quality of nursing care (11).
Salavati Ghasemi et al. found that there is a
significant  relationship ~ between  spiritual
intelligence and communication skills of nurses
(2). The results of the studies by Drikund, Salmani
et al. and Ashouri et al. indicate that there is a
positive and significant relationship between
spiritual intelligence and nurses’ support for
patients, observing ethical codes and performing
ethical behaviors (12-14). The higher the level of
spiritual intelligence of nurses, the more they will
show honesty and integrity towards patients. On
the one hand, they will control their selfish
interests, and on the other hand, they will have a
stronger sense of solidarity in their relationships
with patients (13). Therefore, by planning in
nursing education and then in-service courses to
increase spiritual intelligence as a psychological
factor can help to promote the organizational
spirituality of nurses.
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