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Abstract

Background and Obijective: The biggest social concern that can
permeate into every corner of a country and is detrimental to its health
and well-being is corruption. The aim of this study was to investigate the
relationship of community-based leadership based on Nahj al-Balaghah
approach with transparency of the administrative system and reducing
corruption.

Methods: The present study is applied descriptive-correlational. The
statistical population of the study included all senior and middle managers
and employees of government offices in Ardabil province in 2020. From
this community, 116 people were selected by cluster sampling as
participants. Data collection tools were Ahangar et al.'s Community
Leadership  Questionnaire, Rawlins' Organizational Transparency
Questionnaire, and Abdollahi‘s Corruption Questionnaire . The results
were analyzed using the partial least squares method test. In this study, all
ethical considerations were observed and the authors of the article
reported no conflict of interests.

Results: The findings showed that there is a significant relationship,
based on the managers' views, between community-based leadership
based on Nahj al-Balaghah approach, and transparency of the
administrative system and reduction of corruption.

Conclusion: According to the obtained results, it can be stated that the
teachings of Nahj al-Balaghah can prevent the creations of many
procedures associated with administrative corruption. It is also suggested
that a model of community-oriented leadership be implemented and
presented to the managers and employees of governmental organizations.

Please cite this article as: Ahangar AR, Kheirandish M, Ebrahimpour H, Rouhi-Issalou M. The Relationship of Community-Based Leadership Based
on Nahj al-Balaghah Approach with Transparency of Administrative System and Reduction of Administrative Corruption. Journal of Pizhthish dar
din va salamat. 2023;9(1):50-65. https://doi.org/10.22037/jrrh.v9i1.35942

Summary

Background and Objective

health and security (3). Community-centeredness
is the ideal for the right of people, non-
governmental organizations or non-governmental
organizations to participate in decisions that affect

Corruption is defined as the abuse of public
authority for private or private purposes (1).
Corruption is recognized as a factor that seriously
challenges advancing government programs and
the effectiveness of service delivery (2). This is
the biggest social concern that can permeate into
every corner of a country and is detrimental to its
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the lives of the general public. There is a plan to
provide information and transparency in it by the
authorities in its various areas (4). This leadership
approach was first formulated and validated by
Ahangar et al. in his doctoral dissertation entitled
"Presenting a community-based leadership model
for lIranian government organizations with the
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Nahj al-Balaghah approach”. The final proposed
framework of community-based leadership in
government organizations from the perspective of
Nahj al-Balaghah was developed by content
analysis method.

Methods

Compliance with ethical guidelines: In the
present study, all relevant ethical principles,
including professional, scientific and educational
responsibility, respect for the rights and dignity of
individuals, following possible and reasonable
standards in research, using knowledge and skills
appropriately, not distorting information, conflict
of interests, professional  confidentiality,
confidentiality of the questionnaire information,
obtaining informed consent of the participants in
the study and the right to withdraw from it, were
observed.

This study is quantitative in terms of method,
applied in terms of purpose, field-based in terms
of implementation method, and descriptive-
correlational in terms of the analytical technique.
The statistical population of the study included the
employees and senior and middle managers of the
government departments of Ardabil province in
2019. The participants were selected using multi-
stage cluster sampling method.

The following questionnaires were used to collect
data:

1. Rawlins’ Organizational = Transparency
Questionnaire (OTQ): This questionnaire was
standardized by Derakhshan et al. in the country
and its content and structure validity were
confirmed and its reliability was reported to be
0.93 as Cronbach's alpha coefficient (5). In the
current study, the content validity of the
instrument was confirmed by the opinion of three
management professors, and its reliability was
obtained using Cronbach's alpha coefficient o=
0.81.

2. Abdullahi's  Administrative  Corruption
Questionnaire (OCQ): In Jove-Kar's research, the
construct validity of this tool was confirmed and
its reliability was obtained in Cronbach's alpha
coefficient of 0.79 (6). In the present study, the
content validity of the tool was confirmed by the
opinion of three professors of psychology and
management, and its reliability was obtained with
Cronbach's alpha coefficient, o= 0.95.

3. Ahangar et al.'s Community Based Leadership
Questionnaire (ACBLQ): This 16-item
guestionnaire has 3 subscales, which include
belief system, cultural system, and behavioral
system. In the study by Jove-Kar et al., which was
conducted on the statistical population of
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organizational employees, the construct validity
and criterion validity of this questionnaire was
confirmed, and the reliability of the subscales of
this instrument was reported to be higher than
Cronbach's alpha coefficient of 0.70 (6).

To test the conceptual model of the study, the
model analysis algorithm in smart pls-SEM was
used and the necessary analyses were performed
in three parts: the fit of the measurement models,
the fit of the structural model, and the general fit
of the model (measurement and structural). In this
way, first, the correctness of the relationships in
the measurement models was ensured by using
reliability and validity criteria, and then the
relationships in the structural part were examined
and interpreted, and in the final stage, the overall
fit of the research model was examined.

Results

According to the criterion values, it can be
observed that all the fit indices of the structural
model are in a very good level, so the model has a
good structural fit. Model 1 and T values show the
significance of the effect of the variables. If the
value of T is outside the range [1.96&-1.96], it
indicates the significance of the effect of one
variable on another. Model 2 and the standard
mode also show the degree of relationship.
Considering that the value of T for all relations is
outside the range of [-1.96 & 1.96], therefore the
hypotheses of the study were confirmed. This
means that community-oriented leadership has an
inverse and significant effect on administrative
corruption and a direct and significant effect on
organizational transparency.

Conclusion

The results showed a significant relationship
between, according to the managers' opinions,
between community-oriented leadership based on
the  Nahjul-Balaghah  approach, and the
transparency of the administrative system, and the
reduction of administrative corruption. These
findings are in line with the results of Foruzandeh
Jungani (7), Taheri and Arista (8) and Hosein
Abadi et al. (9). In explanation for these findings,
it can Dbe stated that solutions such as
transparency, organizational justice, not creating
social friction, preventing unhealthy competition,
meritocracy, and creating an organizational
culture, can prevent secretive behaviors of
managers and a firm step can be taken in the
direction of creating transparency and reducing
corruption in offices. Also, Kargar et al. reported
that the orders of Hazrat Ali (AS) have various
functions and it is possible to control their
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behavior by introducing a desirable behavior
pattern to the employees; Through the
establishment of favorable practices, we can
improve motivation and direct the behavior of
employees. They can also help to prevent the
occurrence of many processes associated with
administrative corruption (10).

Acknowledgements
We would like to thank all the employees
participating in the research as well as the officials
of the government offices of Ardabil province for
helping the researchers in the implementation of
the present research.

Ethical considerations

According to the authors of the article, the current
article is obtained from the doctoral dissertation of
the first author of the article, approved by Islamic
Azad University, Ardabil branch, under the code
1194850492231051397162276991.

Funding
According to the authors, this study was
conducted at personal cost and was not sponsored.

Conflict of interest
The authors of the article reported no conflict of
interests in this study.

Authors’ contribution

Supervision of the article and its editing: first
author; data collection: second and third authors;
and data analysis: fourth author.

References

1. Khan A, Krishnan S, Dhir A. Electronic government
and corruption:  Systematic literature  review,
framework, and agenda for future research.
Technological Forecasting and Social Change. 2021,
167:120737.

2. Arayankalam J, Khan A, Krishnan S. How to deal
with corruption? Examining the roles of e-government
maturity, government administrative effectiveness, and
virtual social networks diffusion. International Journal
of Information Management. 2021;58:102203.

3. Khan A, Krishnan S. Conceptualizing the impact of
corruption in national institutions and national
stakeholder service systems on e-government maturity.
International Journal of Information Management.
2019; 46:23-36.

4. Shaaban M, Goehlert R. United Nations
Documentation: A Basic Guide: Citeseer; 1992.

5. Derakhshan M, Ghanbari S, Zandi K. Factorial
Structure and Internal Consistency of Organizational

Journal of Pizhiihish dar din va salamat
(i.e., Research on Religion & Health)

Transparency Questionnaire. Career and
Organizational Counseling. 2018;10(37):147-64.

6. Jove-Kar AA, Karimi O, Abdullahi S. Investigating
Examining the role of organizational commitment in
preventing corruption Case study: Government offices
of llam city. Tehran: Payame Noor University; 2013.
(Full Text in Persian)

7. Forouzandeh Junghani R, Tavakoli A. Investigating
and analyzing the dark edge of organizational
behaviors from the perspective of Amir al-Mo'menin
(AS). Management in Islamic University. 2018;7(16):
293-310.

8. Taheri M, Arista MJ. A comparative study of the
foundations of the principle of transparency from the
perspective of Islam and the theory of good
governance. Comparative Research in Islamic and
Western Law. 2016;3(3):1-24.

9. Hosein Abadi R, Delashd Tehrani M,
Aminihajiabadi MR. Theoretical Education of Nahj al-
Balaghah, Knowledge of Judgment, Practical Ethics,
Monotheistic Education. Nahjolbalagheh Research.
2018;16(4):81-102. (Full Text in Persian)

10. Karegar R, Ghaffari R, Ahmadi M. Providing A
Model for Healthy Organization Against Bureaucratic
Corruption  According to Nahj Al-Balaghah.
Nahjolbalagheh Research. 2020;19(1):11-36. (Full
Text in Persian)

Vol. 9, No. 1, Spring 2023

This work is distributed under the terms of the Creative Commons Attribution 4.0 International License (CC BY 4.0).

52


http://creativecommons.org/licenses/by/4.0/

0 =0 (M)A £ € Al g il B Eondl s @
http://journals.sbmu.ac.irfjrth sespy s e s x350 @

4 N
Judyl Aadlove B pen Sl shyadl £lyT bl o (5)13%1 Sladll doedlSag
- J

Y \d Yoo . 3 <.
j@f{j).wuc )}!r:“ﬁ!%?‘ il P dees J&A\L@J.,LG

Ol ALY ST dnalr ¢ Jaul 8 chslazn Y1 plall 25T G151 pols s -

G T e 0 N i O e WS S RS N P P

O cJonsl s, V1 GER sl (3151 pske B Y

alireza.ahangar30@gmail.com :;;‘3,&1?\ dy ¢ Kl Lople i L) dgergalt ¥t ot ’

IN] S3ld) Oleghas

erbae ekl die Lao Lad (Y1 sl Al clS A8 cadlialy Codt Bl VEEY i V) 1 sl
Uy o 3 Ll s O S slem Y AlSCall adgh il Slaasdl oles dae g VEEY oVl ey V4l 2l g
epall Jakod) Byl on g 2B 5only Blarm Y1 Og5 o [B,e0y ial on Sy s VEET W e TA 1)l
o5 sk o Bmerdl 3Ly B Bl o)l alaile (3 ansSA SsY) eho ST s VEEE Dbt YA grSY)

(b oda (3 6ol alaadll abS (3 Layeng dylaY) dasladll 30lasy (&S s ) LS
adll W b)Y /?,:.pjjx el Ty adghed) Gongdl uhdll sda coteze) 1Eoudl dongre Lozt 35LA)
Lol gl dbge Ly ehlly cuibsll LS aoa < ISs 6 2l Lede cual ) SV Ll alis
Jol a5 g VN7l g aY Y ple (3 o)l Akl (3 By SKH Sledl 3 calala A sy aeshill slis

e Sloall (3 Al Szl LS ALl el 3 cpt U e Igiglady 3skiall Ll
seHle Olaaly sl () alsY) 2L Olsuly odlally Seal (ol Zmazd 83La)1 Ol
Sl Sk grall Sl bl 3 S e pe SUL LE E aledl (g L glbY) sl Js
@ I ot § el g 0B 3 ) BLoly ol i 3 a3V 3l el Blele ok
el g ol

o shie o aesd LA g ohlll )T G lg] B3 Sla O bl el tlanal)
LY sledl) alday (5)1sY) (L]b;.!\ 43led e a8

wane Jizal g3 Js of e aed) o s ol oS, dloldd Sl e by gl
slozely et dhoadl 2l o 4T LS g d) Sallall ods ) agl) JlasWy sl Y-
s S lgally sl 3 Cpibslly clobel) Lpadlaly damstl S2LE 358

(S A Je D) st oz
Ahangar AR, Kheirandish M, Ebrahimpour H, Rouhi-Issalou M. The Relationship of Community-Based Leadership Based on Nahj al-Balaghah
Approach with Transparency of Administrative System and Reduction of Administrative Corruption. Journal of Pizhtihish dar din va salamat.
2023;9(1):50-65. https://doi.org/10.22037/jrrh.v9i1.35942

Beall 5 pll @ ol als VEEE madl o) adal) (a4 )

Creative Commons Attribution 4.0 International License (CC BY 4.0) &) &uast ) Laall lis a2

oy


http://journals.sbmu.ac.ir/jrrh
http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
mailto:alireza.ahangar30@gmail.com
https://orcid.org/0000-0002-8210-7519
https://orcid.org/0000-0001-6498-2400
https://orcid.org/0000-0002-3913-3017
https://orcid.org/0000-0002-0016-8095

B -FOVANF Y Do g (o 40 idg) Ao @
http://journals.sbmu.ac.ir/jrrh :al>e colucg ®

. i I
Cadlads b ol bli,yl g asddlzes 95509, U jemodrol (5 b

90 Olylol ol paw Jai wlal p (g 1ol slud gals g g ,lol sl

J.ﬁé)‘ C’Luw‘
o /

A ‘s-wu.c Vo R . # 2. T .
s (>9) dozo ¢ Y)%Wﬁ‘%‘-f.‘."‘ o S Bz ¢ ‘,S‘bl Lo pule

Ol s )l s )l axlg o oDl ol5T oKzl (sl pgle 8uSCasls (g e 05,5 -
Oyl eyl e oDl ol3T oSzl ¢ syl g gy 09,5 - Y

Ol sl )| Bame oRKiils ¢ 9o o o 09,5 Y
alireza.ahangar30@gmail.com :aslib, « Sal Lo ule BT 4 Cllas L5 L"

PR Ao leMb|
2 dilg oo aS Cunl eloizl Gla SIS 35 5l (SO gl olud idus g adslu LAY YRVIV § GERH- TR
Saa by ol Ghagh Sl pae ol el 5 cdle (gl 5 S S9i oS Sy LS g adsS VEee LYl e il o
5,59, b jgmednala ) G dlal) 8)Ly0 Jws )l pliwl (g Shlol (lpoe S (o) AERBURMER-TRY
s plol (ol slud Ll 5 ool pllss ol adSUllzgs VoY o008 ) Sy iUl
Gosh Golel sy el (Soan- oo g5 5l G5 2l ragh HU by : soulS U551

35 0728 o 5o sl bl g0 Sllsl oo 5 e zshaws (SIS 5 o pse soles
ORRgh 5o g Wad ol glades 6 S diges Gygotr L5 VVE slaws LT Gle 5l aS
5 Sol jpmeansly 50 Gl Sldbl gyslaer sl wo S o8 0
Sloolaul b auls colpiys 0g eflous (glol olud g sl Sbesle codlad ) Sen
g el 00y Zule; (BT 05150 dan Ghagly (ol 50 ol Julod Slaye JBla (g (905]

Klos S5 y,155 oxdlie oLy dllas (lalse

Jgoedrel> (6,
LS)b‘ ‘nUa'_v' uujl.&w
Sylol ol uals

0559, b jemeansl> 6 pp, op Al o plpse e ol plid mls beaidl
bl 0925 (618 Sxe dlayly (g lol slud alS g (g ol plai coslads D]l

Al ge 4l (sloojgel S g oo el iumsay slaaidl 4 azgi b 1g Sz
Szl 6o )5 bl 5l cpimen 15,5 (5 ol slud b plg @bl ) 6 ks 08, e
oy s slaplejle GLS)S 5 plase 4 ol (hisel 5 spmeansle 50, 55!

KXY P

] @ g0 ol 4 Ao sl

Ahangar AR, Kheirandish M, Ebrahimpour H, Rouhi-Issalou M. The Relationship of Community-Based Leadership Based on Nahj al-Balaghah
Approach with Transparency of Administrative System and Reduction of Administrative Corruption. Journal of Pizhthish dar din va salamat.
2023;9(1):50-65. https://doi.org/10.22037/jrrh.v9i1.35942

ol (V) a2 oo 18 Cleas &l sisw 3l g cdgo slaaal )

24 algiee o5 Zal elatzl Gla IS5 555 5l el ot
ran ol o) 5 St (sl 5 98 S9ii 985 S, LS 5 aigS e gl Hao LS 5l oliul cgu slineds (5,l8] sl
Col Sloz e Sl Ky Hodliy Codlads lasl (F) wils S5 Ll 5 (1) Cool o ey ot b
00,5 bl Lis jo (g lol olid sy )18 >l o a8 S35 e ol o il 60y sbay 4 sedi e
Celeg o e e R st A s

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

O¥


http://creativecommons.org/licenses/by/4.0/
mailto:alireza.ahangar30@gmail.com
https://orcid.org/0000-0002-8210-7519
https://orcid.org/0000-0001-6498-2400
https://orcid.org/0000-0002-3913-3017
https://orcid.org/0000-0002-0016-8095

B+-FO:N\F-Y s(\)i Eg}.a)LuﬁQ.'{o 3o Mﬁf/u‘)msﬁ—‘ [ Q] Jou)‘gd.c)uk}e) 0)5\.{9)[{)97904&0& Lg).:.m).}

Ol SleS w511 cnl b 4 e o LT L LISETT) 095 5de
Py spgede GYotae Ol y3 poye (B A e Kl
b sl ails sgg e abally po ol SLadl L as
a4 (8) e plel o paw aasusl (Ve )) cenl ouis 00 pouls
500 5l e 1St acled 4y sliwl ¢ bl 5 (gl
Copde a4 a5 Gl Sladl Lol o] 5 conl plese laaiy ol
Obosls «a e @8l 50 a5 jeblen 0,55 00 Gludl (3,5 L
@ flm! Sl den ] 10 a5 050 o atasls [ S>oS dasl>
[ ol iz S i 4y O i o500 00,5 Qg o
Spax o500 50,00 sed 3959 4 0dggm Slojle g 3l Vg
e tle oo Glatn olopa 4z 5 0)loly &S > &
ol Cunle o casl @ ol 4 conl o] Copoe WBaus ol o
9 A « S5 L 59 Jolas (K5 Ll (53925 Jolse
ool (TN wle ey Glil cérig (S8
Pl Dpa> (hpde sloaddie 51 SH Glgiee 1) sl
Sl @ty Spas godlBus 0 1 jemedasl> dBwo oy
oS Sl oz g anal> 85150 lgl3 gte ) axill (g9 A2yl
el ol e lejle .l dnals o 13l 25 6,00 i
5 szl 83ls S almlil wlie way 0S5 anilz o)
elaisl oz 4 1) Spas At ol e (o rex
Slse 1) Spax Supde ddlie Ko plply ol ools
Sl ol Sonjd 45 (TY) 3503 Byme (5 pmedasl>
Ml 55 Sl (Sl el i B ] 3] el el
Ol 5o 1y uade £5Ls (gla jgiws a5 il solle 5 3Y pow
w5 Ol 850,84 9 (VF) wles 51> 5 6ol anal> sl>]
5 09 wwlss £g80 Sl (508 iz a5 wil )l el
Sl sl laz 800 b gl o Slos jgme sl jo cllae
5,50es 5 ygmalas g as F a |y bl ol a5 1) SLS'L
(YD) dg05 ala>dlo
Ol slaplejle jo cupae el 5L Jle 51 (SG o394l
FLI u).c 3o OMJL«C‘ S e SLEOW Le ol
5 & (plpogdle (s Lo jaaS Jlojle Sim 8 L cnline
prkins 00,8 Sl 3l Sl slis o Sbjle Sl Al
G azg L K0 aw 3l (VF) cul olb saclsd cole,
olud 0gzg e laleslu g Sljlol el Hlaizas Consy

(ol Jlws) Voo B (uld L) jho wlide jo e 5l S
L albo,gls slo,sis o gyl slid condy cwl e
691,555 gzl () ol oud 5155 (6 i el g
J o el 1y ol gylol olud oS s Jelge slaosls
Q) canl aidls glhe aiile Al ygls slojeiS jo oS
b gloygis 5l (S eadlad Slez plojlo jlel Gob 525 o]
b Sy 5l kel cpl el sa aslis YU (g lel slud
Ol ol ealipm,y slroygs b jsiS onsg
a2d oo Lad YoV Jlo jo el codlad flejle &Y,
G bogaus aly aw b golazdl g (g lol olud &y jo oyl pl as
3, 518 Olez Hea VA gl 0 V¥R &S, o (LS Lo 4
Gyl olid g sojluais; 5l Slesle codlads vg0 ()
el oles ced Cawl ool aias a5 cl b o ol cal
sl cudlas s oV L2) ols &l T 51 ads e
bz Gl Ty 3l (255 AL as IS oo
Cadlads lgr so S o ool jo 4 Djge cpl 4 (A) ol
S52g0 Dledbl 4y loslu 51z, 0,8 S g iws SLlgs |
Ol Gk 5l S G0l 5 e (FosiS b () o
Jols 5 55 G (1) Sl bz 5 s
oy 2Ulg a1 1 Gl se gy seba Ll <))
lae 4y s yins g S peal jo &Sl aSL cledbsl 4
(SS el ool s g s cudlad 0ss L(VY) cule
WL Copae g (V0) s Slelie (4045455l
Cedlad a4 ol oul adS (VF) el s sl
9 U)AS )| oolazw! £ G 5C~w)~)u LsLbu.JLaB RAY JLA..}‘
Sl golaiul Copae Jdoay 1, SgilB e Cleladl ¢ ol
Iy olaidl (yossidlad dons 50 (goladl bl 5l .aiS
(\/\) s\.&'bé‘sa uu.blsb A.bol.> ob)gﬁ@le)mb
SOVCT P TR SN K P IR
(&) le plol assasl jo .(VA) el sl b alblio 4 (55,9 dlae
olil el 6, e Il Slad Loy ile g colad
Jadts (5in i el L S o B b anle b s

wp S Fat 4 55 ey SD Gl 1 S

VFeY )Lerg A t‘))l.o.«u A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

IAYA


http://creativecommons.org/licenses/by/4.0/

~

v

Glp 2 g wle! ((Solen bl 4l Cuddge 5,5,
Gy 3l e yes (Fr) cel gy Glaal s
Slosl (oeSuil g con opaazr aile LYo 4 jgxedssls

[ ool LSl g a8Mleees 0,50, b jgomedasl> (s oy @

i 50 a5 lizmes 0505 929 0,50, cnl S (g
EF Sy Sl 3gzge Solite sbrellws (ol 55 s,
(FF) conl ol b 05, i (55,8 0l b e
A cwl g, il o srmanslr ) el L)
5 oyl sl &5 aad sl eloizl slasnlp b
5 el 42138 S 2l 4y e dasle o |, 565 (glall ot
5 plital 45 4 .m0 o fruly ansly slajls & g5 IS L
) o oSl wl) GBGl anel> (e 00 LSen
UBTRRISL SV ru“%)ﬁ"’ LB Gk (FO) wiS e ol
ol & @l leal g anl> b S s ofugs S o)
2 9 905ben (bl analz ol Byl pl 5 ISl geis 01> g2
S (F5) sl oLl dan gy iy loces b olmy] s0o
ool (g pa5 )0 Cewl 0al 55 jete lojlu dlam s iyl
B lses 5 Olysty & daslr st ey oS cand
ISt SBlaal 4y (opmsy 5 30l 51 Sl sl o5 09800
by plxil jo 1) Vb CodaS L (2o poe sloasid  eloiz]
(FY) simd oo dnwgi 1) o] 5 S oo Lai> 395 8y0)9, (o
NS S g 5l IStz 1) T 5 o) Ktaghy ) S
» el Sew (FAFA) wiloe (S jlie 5 ule>
Olyy ol o & 0sdioe obml sloixl lo bl bl
Ll sloasse; o 1y liabl 5 olazel (it ol
clobeml 5 bjls (@dle a4 (04 xS e sbml Glazels
5 G sboSus, 5l (FY) anleiee arg lae)lS
2y WS (o oolitul QLS sl > dengs gl Sl
TS e S (O)) wmd o 3L a5 s Shee ol
RIS Vb o Slee Copase ;o A el goge ol
S S e ;o ES i il 093 s ny 4 s,
S bl dgmi jo lis o slows] Jlis 4 taies oo 1) ot
5 wiiS o dbml plaie IS Gl 5o eaijle Ol ras
ol il sl e sla i ol 5o |, calizes iyl
Q) 0SS oo el Slojle o Sl g

AEMIIged 50 § )

A ) g Sl el (s 5l (9) e D pam regell il
olsl 05 50 (OY) el ooged wl, el el it
9 Soedl 80 Glinl aBl e el (n e | S oaley

%) Isham
%) Morris
%) Supportive style

B-FO:NFY s(\)ﬁ ‘w)l.wju.)b 3 U’“’QB)" /u|)l£o.m5)i.mi

g dxal> (glp cpoae plly ogsdlald 4 (YA YY) ()l
OB 5 anly a4 bolole Glpae o9,Saz g
Olaslosls 35505, 5 0, pllai o poye ol (glaatacs
e o8 s wile ol o8y 5l solaiwl pg3) «(YY-Y9)
sl g anelr Cosls 5 Coriin 4 ghans 45 (8) e ool
e yso B A (5500 el (loygS oMl Sm 8 L,
Ay 3 51 (Sl

sgodnal> 0,509,

5 I Gl b o5 ool g s 55, (5 ppaacts
b obl S adllae Gl oF aas 5 poje (loizl jonid
i sloas o ;o (0050 slasls (855,08 5 (05 S8
(Y sl 00 bl Consbios 3 ey cloyo g cilagy wile
OB anles wlBl (il g 3,S0,, (wlul (5 97ednel>
2 eSlae yo oldpsye (Hgons slaglole g (00
JSb ols b pose pras (Saij 2 o5 Slais S press
il 5l LT culis o Sledl &1l s 5,85, ol ol 28,5
63,500, 4 g (FY) o)l 0T Galisee sloas,e o Yotus
Glacdls L UL a5 cudl Gshane dnal> dawg o 5 Lo
NSl 0S5, ol b (FF) coul Lad e elos]
Loy wSee @byl ) amsle o 0 29290 mlie 5 ajls
o ooly oll jo e cwansld cpl o dsels leai6d oS Lo
0,555, cpl (V0) 35l dsal> slojls a8, sl aVole ¢ Jlasly
e b el S el s g sl loceia b
Jodiaodslyl 5 po 0 [0S B ran o Jiliie g,S0l 9 Sy
5 gl clacdsias 5 b i 83,08 S0 (VF) SJgo
slas] Ben puiias e by gl i)l s>
OBanles 5 o, <8 lae (1Y) 35290 bl 4 anel>
(A el bpiabs 5 b pSamad 0 e asly>
loiwo (9,5 plp Baa b (dsuaiz 69,50, (& gmednal>
(FA) ol e 3 58 b o3 leo 5 (FV) dmal 513l dos (ol
sgoodnel (52

5 ol 51 50 pload! Sgugs arel> dawgs Lol Claal 5l S
S5dse wygmie dnelr plmudl Cuz )0 me Graie G2,
Jole 2y oS 5 Sew el yo (Y T YD)
5 sboizl Gla i)l 4 az g b g0 1) el 0aiS s
anslr oS jlie JUB )0 olpea; e 5 (FY) anls (S5 )LS0
Coibge (FF) Conl anslr plovsl drwgi o coulS Lasls
Sl calem (e 5 Oloym oS & 55 analr 0 9,
olar el e g (FY) ol (S axdl>
ool 0 el dnals S o0 pe slasles b elss 5 (6,8 50

VFeY )Le,g A é)Lo.M) A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

N


http://creativecommons.org/licenses/by/4.0/

B+-FO:N\F-Y s(\)i Eg}.a)LuﬁQ.'{o 3o w..«ajf/ul)lim5)i~m—| [ u] Jou)‘gd.c)b.”ce) O)iig)b)ngL? Lg).:.m).}

Sgine By g 50 OLSen 5 (Bgjpe (BF) wilesls I3
) ool spinn 5508 555 widlllngs i 51 Ll
T1 ] VAP NS TR SRR CTIER VI EL W] NI ET I WP DL v
Qi 50 BaiyS n ;0 S0 an fpaass 5 Dlae (goliel
5 e Adlge g3 Joli 23S war g ileSin g able
loogts 3,15 0o Ligler 5 6,510 (V) el (g, Stlan
axet nl @ (9) e plel o) 5 Dol )l o Lae 2y o
ol oleal 8 ez 5l (e) e ©pa> a5 wilaidl, s
Bgeay Lagludl jo 35a3 5 Culie gz pliuls 5 ol (g S
L ooss CwsSe Oligs )3 5 eoses ooliial (69,84 e
Log 00,S 185 bLi)l o6 (e 4 poye pyes 9 OLIFE
oo Wlanlys Sie 9 (658 (bl slooles 5l 51,05
Sty w9 Sox Pl Ll o e e 5 Sl
5 sleixl clas JLanal g CwgSeo el b L e DY 520
(BY) dng> o S5 525 4 S Gl 5l LS L ol
b Slesls oy sl (b 0 (s 5 (b ezl
coolizel sl Jols 1, o] 465lmgs (gloojgel 5l eolicl
sla sl 4 golinel s oSN ol po aslandls (6)L8, 5 (S
Sryai lyed LIS 5 SSldplal (gl
g clis 4y Bglase (golael aag .o ls o)Ll i g 3l cawyo
2l o 58, eld (558, wwd g ol 8L ae By
OF) sl lojls g SIS« 35ile ) Scat 395 ciglas
ANzt 9,59, b Hgrodnolr 5 2

olsie b ogs 8 Al po o Sen 5 Sial b (s
L olnl s slaplesle @l jomeansls s, 551 &)
obiel 5 e 1y ey 3%, cnl adles 9,50,
P et 6oy olin 2l eszly Wl S
@ ggemdn Jalod gyt 4z e 5l (Hgo laglesle
il O yq0 oyl

ailes o CuaBye Llaad tuilodge 3 o pis 5 (50 oS>
sdiley 5 o, Combar aShl g €l Dbl by b
QW oo Mg o |y bl oS conl s & iE wiiles
el Ga 5 Nadee oSl ladils wd o)l atd; 8
Lol s winlyss ez (530S0 LS )0 olfgmes 5 il aialss
49 095 plie o (5 9 Copde gal G pdy Ll 93 5o
el lagl st Koo Wiglaz plp )3 (gt plgieas
bl 1y 62, 5 Sodgtun plaaile d 4y 095 laadl o
AL (s darbs (gl Cewd (0 A ()P a0 S o (B
5 rp, b Ul 5 K5 00,8 el bl
S 8les slaoged g laoiobs dapled Sl jo Cypae
(OF) ol odds s Opas Gl 5l Slejle 5 SesSe
Sl pbel 8035 glaaliugs gsl> wiady )l QLS b ecnl e
sgiagh 5 ol Sl o) 9 Capse Bl (9)
Ol el g (s i 8055, OIS gzl ul Bus b goasise
Cwd 4 S0y g (SRpde Sl Ty g ond axxlie OLS
B 51 1) ool Cupan Jgol o0ol3 JSe conl ool
Cadste e Gog e g plle g e o Jlel 4l
eloiml Slids glay 4y ax g walize molaw ol o golai
Conbls g o piyolinl hgine (elaizl DB cyle,
Pl Rpae Gl Sigsdee g 00, OF) 0l o p
5 ot Silel Glyiedy (Fw 9 Cgiae 3850y A Ie
anal> Colie g ol glacdle, Gix ez 0 N ol
5 obliie 00) wleo)S ol )y 5 Is8 (g
8557 dw ) adlzes jo 1) (W (5 0y Slo Ty oS
O 5 955 b akaly 4 azgi (relae Jolt) (pulisplad]
S g plie (owlidicodsiune 5 L8, 4 555 (s pdicalas
Lo 4 a2 ol Jold) (oulidglez (S JLas
ol Joli) (oulitlis 5 (ame Slagags 5 Sy w05
oz 51 o ym 5 ol colaa ()l Clhw colis 5 axg

Ogoudn Juloxd (g4 a8 i 31 (c90 sl lojlw 3o jemedreler (6 GO liduiony (2 Cozslz (1 Jgu

el aalgo Slayl
S5 5 6520« cud bl s 5klas s sk (Al iJsl wd
i ; i ; T Cual)S 4y (gake 9l (& el
poye 3> 3l g bl 6 pl @ slinel oo ply )3 (25958 o0 Gl 3031 & sl
LSSLMJ“ ‘_g\_\;.n)sl.g
Cdlas g (6,b0 1 (s pd Eudgiun (aass g (s o Saiisy  oples easis (Al P90 dxy
eloizl 2o jo iuail e 5 assls Cuol S Laas sl a4y Jlas] canols 4y ags ezl (o s, el

P bl )l g g Yloauols ( obd)l g & )las (385 (63 )40l 2 6 pdu e, giie cboliail (g Seulan

el ks, (Gl

]

5 slozml ohlans guileylo o olazz] o Fadlls o oloia! oS b oj,lo o cslnds s gmmacdlas

LSQ}S.LQ.C M:ﬁl.ﬁud

Syl )8, (o &,k r’Uﬂ"'

VFeY )Lerg A t‘))l.o.«u A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

N


http://creativecommons.org/licenses/by/4.0/

~

[ ool LSl g a8Mleees 0,50, b jgomedasl> (s oy @
J

slbs 255 Sl o Lol pse 5 ez S Jgaz ol
s Jlozol a5) (s pSaiges (o9, omslat> 5 10= </ 0
dodaliw py (o t9adee Jleal 5 g (Wa0 oo (I3,
a3 Ll e @Y Ll glhel Bis g eSS 5l g
5 e Shlol o 50 el bed 4 Sl ol 9w
Aol sy VY ooz 3ol aje8 oaliol &5 gs Folaw
idy g o Jebw BB aslen NV st e
S SRS ol Cax (O gt 5 paBl Sl sl i
2 g s a3l s bl (sl 48 o
Codlad pite 4 bge slaoshy yglaex sl
Vs, OTQ) Slole cudlas &b iy 5l Sbojle
SRV L o 1 o] ol 5 lis s a5 o solicl
0 5 s YV aabi iy ol ilos,S ol lin 928 5l
B oYl5) TS Lie iy ol Jaitie a5 5 s ubieos >
Yl5) ¥ psfial (O B Y @Yl | soly oledl (8
Codlad Jale o (YY 51 &YI5w) 6,50k (VA G\ F
MelS) (sla g & S b o @Ylgu (YY B YE) Y IS
Bl)) (pilie SelS 5 pillsee cp)lai (5555 cpdlye «uidlye
5 e @l ohlkes 5 plas s Gdod )3 cul oud
GWT s po AT Ll o] bl g anl T 85l
@l 3o ol ddlas o (A) cl oud (115 Elsg S
Cupda g olidly) lobnl 5l o5 aw AL lpl oy
a0 A ¢lin,S Wl cays b 5 0T bl 5 5 ol

J.AT Cawd
3ol s 4 bge gbeosls 6)5Té¢? &y
ol ol solaiwl pllae (OCQ) (g lol slud &b yiw
u.uL:.Bdooo).‘} s(\ < Y (_ngébjf) GILA slus u,ul.:.s.‘oo\))_& Ty
6,8, olud uldeos,> o (Vo BV sloays8) S8 olud
Sz jomy O, b o OYlsl (Y B YY) slaaysS)
(pidleo SLlS 5 wilbe ool (5 ka5 caidlye citblye SalS)
4 IV #lis,S Wl cuyd o of bl g ons ol I3
GJ‘W ‘5{‘9) B J.«aL> dadllas 5 (ON) el odwel Cewd

1) Krejcie and Morgan
%) Rawlins

%) participation

*) Basic information
%) responsiveness

) Secrecy

B-FO:NFY s(\)ﬁ ‘w)l.wju.)b 3 U’“’QB)" /u|)l£o.m5)i.mi

ol &5 @bl g @lsy eadol egh o
anl Guls GBams BT ol ks 5l eolitul b oadans
@ o8l 2l 9nl g (5 2bb 5 2lsy Ghomiw sl g oad
(oS A jo el ead eols gl LS Al s
O 3 oo s 2l 5 (@ls,y i S slasli i
oo Db She 5 Jle zobaw (LS, 5 Gl 51,5 AP
e b 5l eolerin 658 5 @i Jwoyl gl jo
Jobo bt ol oad (owyp al e dw 0 canl Jule
190555 0 (asthae ColsS mhaws 51Ul 5l oS wes o LA
Sy 68 wasliist olye 4 axg Loy cl
ol oo 0l adUles Hlaie 51 lojle 5o goredacl>

BT

ol Gy ol 0 gk @M1 Jgel 5 s
sole slad s pdyidsins alozl Lugye S Jsol
G Jes il culS g G w4 el fbisel
3y solawl (aaizd jo Jdiee 5 e las lastial
e s ol oSk sl s s
LSBT cols, doasl iy ogaile e tslad,> (g lo5,
odd Zale,y of 5l zas JLxsl g Ghegh o eSS s
Ew
o Sl sl 5 ) g o
sl 8 5k Sl Sl [ ol Sl sl e )8
5 OB hegh lel dnslr el (Siaan- oy
Jo 55 eyl ol es aliol Slo 5 Jle oy
Gl jenir Glades S ased Shga &5 op VA
a5 s o g lel &ges go Bl Ve slaw ggezeyo
ghe 0 4 a5 (e Sl i 5l &5 S el
5 (£linlpd) oo g5 5l slacdld e saplejle
peei SEL gy 5l Gl gme apleile
oLt ool it ol slass o ol s 3] g
(S ol g s golie 8 lol ¢ oMl ol )| § S, 5ol
5yl e s )l (60 1,5- cole olRidls o Jus )l game oKl
o)l ke pos gl 5l gt lsrl Sud B)lol g (g5l e g o,
G ol oyl 8 50l ¢ ) oA 5 T 6] el
Sl DBl 5]y S Sl Slilss 58] g s,
Olpe s Jle glpse (LS A aw slagidn o o
o oS Bged ez i Ol anlllas (gl ol 3l ¢ il

VFeY )Le,g A é)Lo.M) A t‘))jé

.S o Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) j92xe 31 IS oyl

OA


http://creativecommons.org/licenses/by/4.0/

B+-FO :\F-Y s(\)i Eg}w)‘.».uﬁo.'{o 3o MB)-‘/Q‘)[S*‘-“’S)K'-“—‘ [ QT JoLS)lja\.c)LJ\ce; O)i.{g)ngWWL? Lg).:.m).}

loasisly

SLOUAIY) S5 118 &S ols olis cbscames bl mls
S35 UYE) Ha AV Wog () Ay g 90 Bzl
FA i 83, 50 (LFYI0) a5 OV .a3gr 850 asdy 5 Jalie
PO g wilad 358 S 0w (LYYIY) a5 0F sl JI8 0. U
L5 asle regh jo canSaS b o8l 5l (as s FA/F) a

Asls e Y B Y

bl g sley v

IRl bl g ooy (V Joua

ol o 0 . oyl (eSSleo
Wl S ooz |yl o
CR) 55

Elisys (AVE)

-IAQY -1y . [ova SR
HyPednal>

IAVD - IAFY ISR u .

%)
-/304 -[agY -I#VA & ol olud

Y 9 Fgyd Shgra 1,519 (2lg) i s yile (¥ Jgua

slud Cadlads Z-3)
6)‘\5‘ Gth}Lw )fuml’
SVYE s
syedsalr
DAAR! Nidnt Slojle codlas
< IYA#Z DA ANS AN & bl olus

&Sl oI o5l
S loas don a5 04h o cdwlive (D polie 4 4z L
L O PRV AR RN CURVIT A YV 1% N CER
Jlil 1o og,  sailesdl gpe uSilee 800 skl
Jeos cpl j0 ol Jlade 4y am g b tailes,S slgiin 8,90
o5 Jod B iln olerin s &S S Gy
L.wl?bc 6‘)‘3 usLQ.uc ui‘S) 99 ‘) (d'G) (SR alols
oSl 5 e bl Sl m SS

) Ho and Bentler
% Standardized Root Mean Squared Residual (SRMR)

18 0l o e g (alidly; bl 51 o5 aw i bl
el s 43 0=+ /A0 i ,S Wl i b 3 o] bl
3 ssmmeanslr oy 4 bgspe sloosls (g slaez (sl

Ol en g il (ACBLQ) jsomsdnol> (5 a0 ol
Sl wlhideos > ¥ g 15w V7 ol gy ol o ool
WP F O A Glaayss) ane sl pllas i conl Joinn a5
68, pllas 5 (V9 0 F laayss) (Saaj pllss (VF 4
Gk 5 cWle (V0 o VF ) Y Oe ALY slaasS)

5 il i o uidlye quiblye MalS) (glax om0 S
oS o Sen 5 S5z dalllan 5 sl oo @) (pdllie SLalS
5 ol s, ot plol Slojle B, oyl dndly o
Sageldeod > (obl g Sl oad anl ) (S ;)
odd 555 Flig)S Sl o s jo < IVe 1 SYL Il
o d 5 L lste 2l s yol> alllae o (BA) e
L5 ol bl 5 00 9B Copae 5 ulisly, ool
el Caws 0= /AR FLog S W oo

oalsoslainl glaael jiw p slaoslen oy, Jiowiw iy
5 o 0 0, ylobiwl ol a5l ol sl olal 51 Sy g
1515 (lsy G 5 1050 (2l bl o oUT S5 Jlosl 51 g
obly Sl dSen (2lyy A>pe jsad aulre
ol s ol e Wl 5l S ,e (AVE) saiz! Sl
AVE i 4l i p aw ,0 slp a5 oo olis oyge;]
samsnlis 45 o VAF 5l 55,5 b lime o +/0 YL
@lsy Ao ye 5 p93 5 50l el fn p cenlie (2,
SN s B e 181y 2lsy ke mle 45T
obly 5eSbe Haz liee mple Gul ol JuSas
5 el s oliel e le ol b3 5 stz i
Sy Jolas o8I )3 baosle cnlplo w09 i 095 b
@l L0l SR @il L il 05 gl asli L
o (Y 8Ll Jaaz) ol J13 oowlio > y0 o1 (61 STg
@bl cure Aol b baslinny 2L (2ls) o
@l w8 peyp glsS Wl alye 5 CR) (oS5
ELgS Wl culpd g (55 Qb cope &5 ol plas
@bl 5l v i oIV ) Gdes gl i oled sln
Caligys 5 )led Jgaz) ol CulKo ladel jinw; canslio
Ghoy b g sleard S (o) n g ool Jlodg o0
235 plomil Slayye Pz g 5 Sl Jelodge 120

VF-Y )Lerg A E)Lo.w A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) j92xe 31 IS oyl

AR


http://creativecommons.org/licenses/by/4.0/

~

QT bl )l d..c)L.”@Q,: 0,54, b jgomedral> (5,0, @ Be=FONFY () ccedls 9 (00 ;0 Lidgh /)], 4 )i@T
J
Sld oo il e S S S e s ol
6o )lre don aS 05 o csalie « SV polie 4y axgi L SzsS b et lylesS S sle 5 (2 b)lesS
ol )‘\5)5:5).3 ‘5......1[...4 )L'“HC'E"A)‘ 6)L"‘>L““" 65§J‘ w)‘f sols Cnnd L_S)..fc\a?.o.u 6”4} aQ ;5_955 )L.\.a.a U"‘ gJ....;L;

S ool Ges uibylysS S ple g oy eiblgeS
3,18 (grlie (B3l 881 g S (6 T Ages slas

GOF 3 Q% R* F2 jluxa (F Jsur

Do woldo a0l JUetH Slexo
s =0/ Y 898 AT Sl codlad < jgmednel> 5y,
Liwgia =+/\0 P
s «[OAA Gl olud «— jgmodsal> (6 ,un,
T AN
s =N g8 Y Slosle codlas
bgio =+ /YY R? Adjust
CF=/FY  hwgie -YYA ol sl
PR AN loslo codlas
i CV Red
bhuoge  +/144 &bl olus
Cgnds =+[+Y g ;
s AR seedralz (g ) Q
Ly =10 A ‘
NPT A Hlojlo Zolad CV Com
d 89 <IYEY &bl olus
A Sl e GoF
oI 83l &S (B Jgur
o y3l 1 595 gLl 55! et
YN NN SRMR
VeleQ V-9 d_ULS
VIAA VIAA d G

ﬂELS)‘é o Sl 5o (5 LSl WY sl 5o (Y (951

VF-Y )Le,g A é)Lo.M) A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl



http://creativecommons.org/licenses/by/4.0/

B+-FO:N\F-Y s(\)i Eg}.a)LuﬁQ.'{o 3o Mﬁf/u‘)msﬁ—‘ [ Q] Jou)‘gd.c)uk}e) 0)5\.{9)[{)97904&0& Lg).:.m).}

® s ylailinl <l 4o gyl le Y slre oI (F 5o

s oolatwl S glady 65 10,5 ey 5l Ao 1o HamuSS 5 ol Hus S g el i sloassS ogi0l; 4 ax g L*

oS byl 5 M) 4y 000 (s iasd 5 bl sl
ooladl cllae gios 5 solaiil ol ol ool by
aS los,S 158 WS 9 Sligx odje,d L(VA) ol
ool cllae wdlis anle slaSal, L (8) e &y
Wb clouls, 5l g Ssl> ¢ elain] STSlaol ;asisll
loyld, sl 5l SlojlucSing ol 5 (o Yluatunls
sl 5 50l (O) wleioe s 2T 9k> Ol 6 B ol
a4l sl pose cagee 15 codlad a5 wlos 57 3158
G390l g elez a aS e (£990 00,05 o0 LugS>
Slyome g potdo 4 5 (s 9,50, 0 aSk b elais
S5 ool (Ll s oS (limed toddh o Ll oiliss
Sl amalz b ol o Ll 0,800l 5 cdlis Jol
p3e g Wlgtae (e () (e plol i sl 2 (F0)
9 oLl 5l Syam lue Gren W)l (6 Kby 3>
@ grhie Ojgod 5 wulsS oo sloyss 515 (Vs
o Fe bl o plasl wilon o OUl (euples g (ou)3k
caiS g5 ailosls 13 e a? wle B e 095 1T 51 S
oS5 093 sl edms; Gl ol azl 5 atdloy 1) e
oo |y 093 Oluo (slos g5 009 Citws ;o assl glails
spele | 6,155, %0 laal jo &pas (P)) oy ey
oo G55 1, glailae e wlaor b aylad so oo plos
WS oo (BIAF 5 @Sl @ Al ) (Y gt ol
Iy Yogtae 5l aiplez oo po 0 5l (2O AN (e g
2o Sl Jlie i opl vy e S 4 oS
S 3l g GYohme 03,568 Gl 5 (BN wadlid
el 5l )l a5 6 S n 2 (e e B> 2 S

I lysie 5l oglo e T polie o) 3 )les (5ol
15 VAPKVAS il 5l ol T e 51 amo e ol
PO e g oeatie S Sl ogls g il ails
Ol 505 S ilinl b o ¥ Blad 5K s CulSs
oo glp T lade aSul @ 4z g b om0 ol 1) alal
ol @)l L VAR&NAF ol 5l oyl L,
Sy o5 gma nl & 008 o ol hagh slaans S
5 bl sld p e 5 weSae Djgot Hemedaal
AU Glle cudlas 5 Glone 5 e Sjsow
.»))‘;\fu;o

S S Azl g Sy

Obel (g sl Gl [ gw) p Saa b 5l eyl
0% b el ) G A, 3Ly o)
plxil g lol olud rals 5 (g lol pllas codlads Ml
Srpy slasliwy Saa ol 4 dS ly e
Ol o gyl slusd g (gylol pllas cdlad (jgmredasl
9 2l Hys clilbl Gle 5 (Jle golaw (LS 5 (lnae
S e aS ol lis bl deassly, Jdos g (o5l sSl 51
@ lgees 0,509, b Horednalar (0 G dll) 5o Glnoe
Colaine Aty oyl olus Lials o (ool plls codlis
eednal 68, ¥l a4 az g Ll S92
el gl 55 5K ol Sl oyt 2 gy 3
DUl §) g oS Ll sl oais aislay
s olejle gl 5o Ll 2! Syl a5 col sg2ge
oS Whos,S b5 ohlSen 5 sobl b cimel sl 0

VFeY )Lerg A t‘))l.o.«u A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

£


http://creativecommons.org/licenses/by/4.0/

~

[ =0l Bl g a8 lmd 0,50, b jymeanslr (5502, @
v

sl o a8 o) QL';....:‘ G';Jso Sl Yghas Gz
Syl g S wilesg o, Kiegh L ol iagh

D9 50
NS s

U, Sl 48,50 ol sy allie e el 5 L
“""’l’ul-‘b S)L‘Mf’ L QS Cowl dlis J9| g_(3_];‘, ‘5);5& L
o5 olRails s VVAFAB-FATTY) ) FAVISYTVSAA)

S 00 o gal Jﬁ.go)‘ ~.\>‘9

S ol

iy by o)l o ool dlie cnl (s bl » Lo

el 00l 4l llse paseds
&L ol

o35 G onl 8)L,s sxdlie ol AS e dllis 5o
.\.\.Sloo)fd

polez Ao loosls Llodg 125 5 pga 9 9o (lalhe

References

1. Khan A, Krishnan S, Dhir A. Electronic government
and corruption:  Systematic  literature  review,
framework, and agenda for future research.
Technological Forecasting and Social Change. 2021;
167:120737.

2. Arayankalam J, Khan A, Krishnan S. How to deal
with corruption? Examining the roles of e-government
maturity, government administrative effectiveness, and
virtual social networks diffusion. International Journal
of Information Management. 2021;58:102203. (Full
Text in Persian)

3. Khan A, Krishnan S. Conceptualizing the impact of
corruption in national institutions and national
stakeholder service systems on e-government maturity.
International Journal of Information Management.
2019;46:23-36.

4. International T. Corruption Perceptions Index 2020
[Available from:
https://www.transparency.org/en/cpi/2020.

B-FO:NFY ;(\)ﬂ ‘w)l.wju.sb 3 U’“’QB)" /u|)lie.m5)i.m]

Gy ol lis sl tegh sleaisl  coplpegdle
5 0l ghle pme dlayly (g lol slud ialS L jeednol>
(& el slolfuss 4l s wlin gl o aiw) oyl
X (2 IR NPT PR K S WE It L SV PR VR G S R
e ©ya> sl b oS wles )57 )15 LSes 5 5,1
G Ban b ol 5 s ST slos,SS (@
Gk 3le0,S Jps 1y Ul 568, (LS 4 sllas (g8,
BB, 4 g aeiSy dg ) 05Kl ogllae slaoged Cos
3950 ) &b a5 o ) cudls (pl 15 g 0l cpm LSS
olasl 0) ssi gl slid b ply Sll > 5l s ke
poGbl GdlKive cd Las  jelaeds  yoes
Oyl g 0, Slas 5 ol aile Alfais o)l sla, g5l
S g gy lansls oSt Ol g o3l Sl
(YY) Wl oo Fie plle cd 5 |y cede Ololazel
Ban a5 wilesls lis 09> yieghy jo i byl g Sl
() el ‘5)‘01 K )'| 6)&‘“‘-’ GA)L»‘ ‘SLDO)’}A"

Sy &S ol las pol> hagh laasdl IS jsbas
ey codlas aoldl o aMlxes 0,0g, L jsoednsl>
By18 6yl Fre i (s lol slud alS 5 (sl

o9 3 sy dguze
P solaidl G‘SCLA:?‘ sy 493 @L&»,.».s..do" UQ)S)J).«.»S
9 Uiy (S S diged  oolaiul aiges o8 o w8

slcosgame (25 y0,l55095 whiae 3l eolaiuwl yzren
Sy pol> Adllae bues

o9 R slasleiey

Srpy 655 gl g e odelusoas @l 4 axg L
Sbolejle QLS 5 Glnae a1y O (59l 5 jpmeasnal>
b sl S5 s sl s
oo slewlae sl eslaiwl 5 (Bolas (g, Saigad 5l oolaiul
iy (ST Oldllae o b saslie 5 aslas sl

g 0
‘_53|.>).J.5

5 SRy 40 0SS L LSS seled Sliaie 5, Ken ;)

VF-Y )Le,g A é)Lo.M) A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

£Y


http://creativecommons.org/licenses/by/4.0/
https://www.transparency.org/en/cpi/2020

B+-FO:N\F-Y s(\)i Es}w)‘.wﬁo.'{o 3o Mﬁf/u‘)msﬁ—‘ [ QT JoLS)lja\.c)LJ\ce; O)i.{g)l.g)WWL? Lg).:.m).}

5. Al-Jundi SA, Shuhaiber A, Augustine R. Effect of
consumer innovativeness on new product purchase
intentions through learning process and perceived
value. Cogent Business & Management. 2019;6(1):
1698849.

6. Meijer A, Grimmelikhuijsen S. Responsible and
accountable algorithmization: How to generate citizen
trust in governmental usage of algorithms. The
Algorithmic Society: Routledge; 2020. p. 53-66.

7. Gonzélez CP. On Transparency, Good Governance
and the Fight against Corruption: Some Lessons (and
Questions) from an International Law Perspective.
Span Yearb Int Law. 2015;19:143-65.

8. Derakhshan M, Ghanbari S, Zandi K. Factorial
Structure and Internal Consistency of Organizational
Transparency Questionnaire. Career and
Organizational Counseling. 2018;10(37):147-64. (Full
Text in Persian)

9. Guggisberg S. Transparency in the activities of the
Food and Agriculture Organization for sustainable
fisheries. Marine Policy. 2021:104498.

10. Petersson MT. Transparency in global fisheries
governance: The role of  non-governmental
organizations. Marine Policy. 2020:104128.

11. Schnackenberg AK, Tomlinson EC. Organizational
transparency: A new perspective on managing trust in
organization-stakeholder relationships. Journal of
Management. 2016;42(7):1784-810.

12. McAllister ST. The Convention on Access to
Information, Public Participation in Decision-Making,
and Access to Justice in Environmental Matters. Colo J
Int'l Envtl L & Pol'y. 1999;10:187.

13. Harrison TM, Sayogo DS. Transparency,
participation, and accountability practices in open
government: A comparative study. Government
information quarterly. 2014;31(4):513-25.

14. Guillamén M-D, Rios A-M, Gesuele B, Metallo C.
Factors influencing social media use in local
governments: The case of Italy and Spain. Government
Information Quarterly. 2016;33(3):460-71.

15. Lourenco I, Branco M. Principais consequéncias da
adocdo das IFRS: andlise da literatura existente e
sugestbes  para  investigagdo  futura.  Revista
Contabilidade & Finangas. 2015;10(26):26-39.

16. Kosack S, Fung A. Does transparency improve
governance? Annual review of political science.
2014;17.

17. Matheus R, Janssen M, Janowski T. Design
principles for creating digital transparency in
government. Government Information Quarterly.
2021;38(1):101550.

18. Hajian Hosseinabadi R, Tehrani Nastafi D, Amini
Hajiabadi MR. Areas of information transparency and
economic justice from the perspective of Nahj al-

Balaghah. Journal of Nahj al-Balaghah Research.
2017;16(4):81-102. (Full Text in Persian)

19. Karegar R, Ghaffari R, Ahmadi M. Providing A
Model for Healthy Organization Against Bureaucratic
Corruption  According to Nahj Al-Balaghah.
Nahjolbalagheh Research. 2020;19(1):11-36. (Full
Text in Persian)

20. Rezaeiyan A, Asadullahzadeh H. The Factors
contributing to the Prevention of Administrative
Corruption according to Imam Ali's View. Islam va
Pazuheshhay-e Modiriaty. 2015;4(1):57-76. (Full Text
in Persian)

21. Marzoghi R, Tokrzadeh J, Peyravinezhad Z.
Developing and Accrediating An Islamic Spiritual
Leadership Framework in Organization From the
Perspective of Nahj-al-Balaghe. Quarterly Journal of
Nahj al-Balagha Research. 2016;3(12):43-70. (Full
Text in Persian)

22. Fatehi A. Contingent Management in Imam Ali
(AS) Management System: Quran and Hadith
University; 2014. (Full Text in Persian)

23. ljtihad M, ShahTalebi B. Components of value-
based leadership and providing an appropriate
framework for promoting this approach. knowledge
and research in educational sciences. 2008;19:1-22.
(Full Text in Persian)

24. Vaezi A, Assareh A. The relationship between
divine sovereignty and human sovereignty In accepting
or rejecting God's legislative will. Political Science.
2020;23(90):35-56. (Full Text in Persian)

25. Mousazadeh E, Zeyghamian FS. Leadership of The
ISlamic State in The Epistles Dyny 1342-1357.
Political Quarterly. 2018;48(1):221-35. (Full Text in
Persian)

26. Nejatbakhsh Isfahani A, Bahareh S. Comparison of
Management Characteristics from the Viewpoint of the
Holy Quran with Management from the Viewpoint of
Western Theories. Interdisciplinary Research of the
Holy Quran. 2009;1(2):37-80. (Full Text in Persian)

27. Alavi M, Faghihi A, Moosa Khani M, NajafBeigi
R. Studying the Roots of Administrative Corruption in
Government Organizations of Iran. Iranian journal of
management sciences. 2018;13(49):1-16. (Full Text in
Persian)

28. Abbaszadeh Vaghfi S, Delkhah J, Forouzandeh
Dehkordi L. Shenasaei-e Elal-e Boomi-e Borooz-e
Fesad-e Edari: Mowred-e Motalleeh Shahrdari-e
Tehran. Audit Science. 2017;17(68):5-40. (Full Text in
Persian)

29. Miandari K, Deyhimpour M, Najjari R, Abedijafari
H. Designing a Model for Increasing Organizational
Transparency with a Data Driven Approach in
Governmental Organizations. Journal of Research on
Management of Teaching in Marine Sciences.
2018;5(1):95-110. (Full Text in Persian)

VF-Y )Lerg A E)Lo.w A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

al


http://creativecommons.org/licenses/by/4.0/

~
[ ol BLS g a8l 9,500, b jgomednsls (500, @

/
30. Darvish H, Azimi Zachekani F. The effect on
reducing corruption  organization  Transparency
mediated by organizational trust studied Khordad
hospital ~ staff Varamin. Journal of Public
Administration. 2016;8(1):153-66. (Full Text in
Persian)

31. Vazin-e Karimian M, Kolahi B, Safari S. Shenasaei
va Owlaviat-Bandi-e Avamel-e Moaser bar Shafafiat-e
Nezam-e Edari-e Iran (Nazer bar Band-e 18 Siasathay-
e Koli-e Nezam-e Edari). Public Administration
Perspaective. 2015;6(3):83-105. (Full Text in Persian)

32. Ghorbani A, Nascimento L, Filatova T. Growing
community energy initiatives from the bottom up:
Simulating the role of behavioural attitudes and
leadership in the Netherlands. Energy Research &
Social Science. 2020;70:101782. (Full Text in Persian)

33. Shaaban M, Goehlert R. United Nations
Documentation: A Basic Guide: Citeseer; 1992. (Full
Text in Persian)

34. Delgado M. Social work practice in nontraditional
urban settings: Oxford University Press, USA; 1999.

35. Islam MR, Abd Wahab H, ak Anggum L. The
influence of leadership quality towards community
cohesion in Iban community in Malaysia. Heliyon.
2020;6(2):e03370.

36. Sandfort JR, Bloomberg L. InCommons:
supporting community-based leadership. Community
Development. 2012;43(1):12-30.

37. Chung EY-h. Identifying evidence to define
community-based rehabilitation practice in China using
a case study approach with multiple embedded case
study design. BMC health services research. 2019;
19(1):1-10.

38. Cleaver S, Nixon S. A scoping review of 10 years
of published literature on  community-based
rehabilitation. Disability and Rehabilitation. 2014;
36(17): 1385-94.

39. WHO. Capturing the difference we make:
community-based rehabilitation indicators manual.
2015.

40. Martiskainen M. The role of community leadership
in the development of grassroots innovations.
Environmental Innovation and Societal Transitions.
2017;22:78-89.

41. Wood J. To what extent does school leadership
facilitate Community Cohesion for students in an
English secondary school? : UCL (University College
London); 2017.

42. Asnarulkhadi A. Pendayaupayaan komuniti melalui
penglibatan: ~ Satu  penilaian umum  terhadap
pembangunan komuniti di Malaysia. Malays J Soc Pol
Soc. 2005;2:75-91.

43. Sabran MS. Leadership in the success of
community development projects in Malaysia: Two

B-FO:NFY s(\)ﬂ ‘W)L.«aju.sb 3 U’“’QB)" /u|)&w3)i&]

case studies: University of Missouri-Columbia; 1999.

44, Hassan Z, Silong AD. Women leadership and
community development. European Journal of
Scientific Research. 2008;23(3):361-72.

45, Isham J, Kelly T, Ramaswamy S. Social capital and
economic development: well-being in developing
countries: Edward Elgar Publishing; 2002.

46. Morris AB, McDaid M, Potter H. Promoting
community cohesion in England. School Leadership &
Management. 2011;31(3):281-96.

47. Wu Y-C. Mechanisms linking ethical leadership to
ethical sales behavior. Psychological Reports. 2017;
120(3):537-60.

48. Lythreatis S, Mostafa AMS, Wang X. Participative
leadership and organizational identification in SMEs in
the  MENA Region: Testing the roles of CSR
perceptions and pride in membership. Journal of
Business Ethics. 2019;156(3):635-50.

49. Tahir AH, Tanveer A, Faheem F, Rahman A, Saeed
Z. Influence of instrumental and participative
leadership style on job performance. International
Journal of Scientific Footprints. 2017;5(2):1-8.

50. Shin Y, Oh W-K, Sim C-HS, Lee J-Y. A multilevel
study of supportive leadership and individual work
outcomes: The mediating roles of team cooperation,
job satisfaction, and team commitment. Journal of
Applied Business Research (JABR). 2016;32(1):55-70.

51. Xu Q, Zhao Y, Xi M, Zhao S. Impact of benevolent
leadership on follower taking charge: Roles of work
engagement and role-breadth self-efficacy. Chinese
management studies. 2018;12(4):741-55.

52. Veliu L, Manxhari M, Demiri V, Jahaj L. The
influence of leadership styles on employee's
performance. Management (16487974). 2017;31(2).

53. Tajmir Riahi J, Safari A, Shameli N. Explaining the
Aspects of Organizational Leadership Based on the
Islamic Value System Using Nahj Al-Balaghah
Teachings. Scientific Journal of Islamic Management.
2017;25(2):93-113.

54. Vakilzadeh R. A study of the principles of Islamic
management from the perspective of Nahj al-Balaghah.
Productivity Management. 2008;2(3):201-34. (Full
Text in Persian)

55. Rabipour MA, Samadivand M. Management policy
and characteristics of managers in Nahj al-Balaghah.
Productivity Management. 2009;3(1):119-40. (Full
Text in Persian)

56. Azizabadi A, Mortazavi S, Ansari Awval M,
Rahimnia F. An Introduction to Ethical Leadership in
Nahjulbalaghah.  Scientific Journal of Islamic
Management. 2016;24(4):11-42. (Full Text in Persian)

57. Zakeri A, Hoveida R, Najafi M. Spiritual
leadership with an Islamic approach. Islamic Studies in

VF-Y )Le,g A é)Lo.M) A t‘))jé

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

4


http://creativecommons.org/licenses/by/4.0/

B+-FO:N\F-Y s(\)i Eg}w)‘.».uﬁo.'{o 3o MB)-‘/Q‘)[S*‘-“’S)K'-“—‘ [ QT JoLS)lja\.c)LJ\ce; O)i.{g)ngWWL? Lg).:.m).}

Education. 2011;2(4):137-64. (Full Text in Persian)

58. Jove-Kar AA, Karimi O, Abdullahi S. Investigating
Examining the role of organizational commitment in
preventing corruption Case study: Government offices
of llam city. Tehran: Payame Noor University; 2013.

59. Forouzandeh Junghani R, Tavakoli A. Investigating
and analyzing the dark edge of organizational
behaviors from the perspective of Amir al-Mo'menin
(AS). Management in Islamic University. 2018;
7(16):293-310. (Full Text in Persian)

60. Taheri M, Arista MJ. A comparative study of the
foundations of the principle of transparency from the
perspective of Islam and the theory of good
governance. Comparative Research in Islamic and
Western Law. 2016;3(3):1-24. (Full Text in Persian)

61. Sayyed Razi AM. Nahj al-Balaghah, Translation by
Shahidi,S.J. Tehran: Elmi va Farhangi; 1998. (Full
Text in Persian)

62. Yaqubi A. Tarikh al-Yaqubi. Beirut: Dar sader;
1960.

63. Hosseini Nejad M. Modeling the Relationship
between Religious BeliefsOrganizational Health and
Mental Health. 11th International Conference on
Psychology and Social Sciences; Tehran. 2018. (Full
Text in Persian)

64. Alwani SM, Islam Panah M. Designing a model to
prevent corruption based on the teachings of Nahj al-
Balaghah. Management in Islamic  University.
2018;7(15):147-62. (Full Text in Persian)

‘-“")L“’ﬁu-"))‘)u*“j)“u’“ \f’Y)Leﬁs\ é)Lo.wscl E)js)

.S e Cons Creative Commons Attribution 4.0 International License (CC BY 4.0) jg2xe 31 IS oyl

20


http://creativecommons.org/licenses/by/4.0/

