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aA

Introduction: the present research, have been aimed to
study amount of the experience of sexual harassment of
employed women in the workplace and the social analy-

Method: In this research, the theory of Routine activities
has been used as a theoretical framework and has been
surveyed by a questionnaire tool among 400 women

Findings: The descriptive results of this study show that
67% of respondents experienced at least one occurrence
of sexual harassment (verbal and non-verbal) at work.

It was also found that the proportion of non-verbal distur-
bances (such as Hayes’s look, etc.) was slightly higher
compared to the verbal disturbance (reverberation, etc.).
Discussion: Thus, according to the results of this study,
the amount of experience of sexual harassment of em-
ployed women in the workplace was greater among those
women who, on the one hand, had some demographic
and personal characteristics that made them more suit-
able for the victim of harassment Sexual orientation, sec-
ondly, at work, there were men who had more motivated
men to engage in sexual harassment, and, thirdly, at
work there was not enough organizational and personal
protection to prevent sexual harassment. This result sug-
gests that the theory of routine activities is predictive of
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Expended Abstract

Introduction: Women have been discriminated and treated violently throughout
the history because of their gender. Illustrations of discrimination and violence
cover a wide range of sexual harassment. Violence against women has always
been a legitimate way of expressing male domination, in other words, a kind of
social control that comes directly from the creation of a patriarchal society (Hey-
dari Chrodeh, 2010). In general, sexual harassment involves a range of unwanted
behaviors that appear in different manners, like visually, verbally, behaviorally,
and physically. Sexual harassment is very costly, even with increasing sensitivity,
sexual harassment at workplaces in past decades has increased significantly (more
than triple) (Enarsen, 2011: 15). Approximately 16,000 complaints of sexual ha-
rassment are received annually by the US Job Opportunities Commission, with
more than a third of them appearing in the courts (17). Sexual harassment is a
problem for many employees, with tens of thousands of women every year re-
porting their experiences of sexual harassment to employers and organizations
(Einarsen, 2011).

The definition of sexual harassment is not simple. Individuals have different per-
ceptions of what is described as sexual harassment. The following definitions pro-
vide a more comprehensive view of sexual harassment: The US Equal Employ-
ment Opportunity Commission has provided a definition of sexual harassment,
which is often cited and based on sexual harassment: “Sexual relationship without
the consent of the other party, the request for sex and any verbal or physical be-
havior bearing a sex load that can promote a job or regarded as a threat to women’s
job loss (EEOC 1998).

Medical centers can be referred to as one of the working environments in which
male and female employees have close contacts. Health centers, including hos-
pitals, are part of a work center with special and different working conditions,
including working hours, in which male and female employees are in contact with
shifts in the morning, evening and at night according to their job requirements, as
well as the relationship. The close emotional relationship between personnel due
to their occupational characteristics can create conditions for male sexuality and
sexual harassment for female employees.

A
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Therefore, the present study aims to examine the social factors affecting the ex-
perience of sexual harassment by women in the workplace, in order to deeply
examine the triple dimensions of the crime triangle (delinquent, victimized, envi-
ronment) simultaneously. Data were collected in order to find out the experiences
of women working in hospitals in Karaj (the capital of Alborz province in Iran)
from sexual harassment, considering that working conditions in hospitals are such
that it is possible for female and male employees to be contacted 24 hours a day
more than other working environments, as well as an emotional connection with
employees because of their working conditions, which requires this connection as
well. Failure to study this issue in hospitals in the country has been considered in
this organization.

Method: The present study is conducted using survey method. In this research,
SPSS software was used to analyze the data and attempts were made to make the
tables as simple as possible and far from the statistical complexities.

In this research, Cronbach’s alpha was used to determine the validity of the ques-
tionnaire. The results for independent and dependent variables are presented in
the following table:

Table 1: Validity coefficient of used indices

q Number Validity coef- Total Validity
LT of points ficient coefficient
Verbal ha}[— 21 0.95
Sexual Harass- | rassmen 0.95
ment experience | Non verbal
9 0.90
harassment
The amount qf attendance is 15 0.72 0.72
motivated
Recognltlon rate as the appro- o5 077 077
priate target
Personal 17 0.67
Loss of protec- Organiza- 0.65
tion tional 16 0.68
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Findings: The path analysis diagram shows the direct, indirect, and total effects of each
of the main variables of the research.
Chart (1) Path analysis

Discussion: Despite the increasing share of working women in society and the prob-
ability of volatility in the amount of violence against women, and the importance of the
phenomenon of sexual harassment at work in relation to women workers, as a form of
obvious violence against women and its impact on the community, so far, few research
studies have dealt with this issue. Therefore, in this research, we try to use the theory of
everyday activities to analyze the extent of sexual harassment of women employed in
Karaj hospitals. The results of this study indicate that, firstly, female sexual harassment in
the workplace is an inclusive issue and an important social issue. Secondly, in the occur-
rence of this problem, various variables and factors are involved. According to the results
of the present study, the extent of the presence of the subject, the degree of recognition as
the appropriate target, and the lack of protection are the most important predictors of the
degree of work place sexual harassment.
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