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Abstract

Job entrapment is an organizational order that indirectly reduces the costs of job turnover, and most
organizations try to make employees feel trapped in their organization. The general aim of the current
research was to study and test occupational isolation in the context of sports. This research was applied
in terms of purpose and descriptive-correlational in terms of method. The statistical population of this
research was made up of all male and female physical education teachers in Tehran in the academic year
2018-2019, and their number was 2152. The minimum sample size based on Cochran's formula was 326
people, and due to structural equation modeling, a statistical sample of 400 people was considered in
this research. The statistical sample was selected using stratified cluster sampling from 19 educational
districts of Tehran. The job entrapment questionnaires of Carsley et al. (2007), intention to change jobs
by Singh et al. (1996), trust in manager Lee et al. (2013) and distributive justice were used. The results
of the research showed that the manager's trust does not have a significant effect on the intention to
move to a job in the context of sports. Distributive justice has a significant negative effect on the
intention to change jobs in the context of sports at the level of 0.01. Job isolation does not have a
moderating role in the effect of manager's trust on the intention to change jobs in the context of sports.
Occupational confinement has a significant moderating role in the effect of distributive justice on the
intention to change jobs in the context of sports.

Keywords: Job Embeddedness, Organizational Embeddedness, Sports Context
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