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Introduction

A review of the research shows that the study of the negative and

leadership of managers of organizations as well as the study of organizational
trauma in in the world and in the field of educational organizations focused on
some variables. Perhaps the importance of this research can be attributed to its
capacity to raise awareness and prevent the dangers of toxic leadership
practices in creating organizational trauma in schools and teachers' emotional
exhaustion. Considering the undeniable role of leadership of school principals
in job attitudes and organizational behavior of teachers and professional
concerns of the first author of the article as an actor in the field of education,
the study seeks to investigate the role of toxic leadership in creating
organizational trauma Khuzestan, in other words, this study tries to answer the
question such as: is the role of toxic leadership in creating organizational
trauma through the emotional Exhaustion of high school teachers in Khuzestan
province significant?

Method

The study population was 16750 people in all secondary school teachers in
Khuzestan province in 2020-2021, from which a sample of 407 people was
selected based on Cochran's formula by stratified random sampling. To collect
data, Schmidt' Toxic Leadership Questionnaire (2008), Vivian and Horman
(2015) Organizational Trauma Questionnaire, Hills Emotional exhaustion
Questionnaire (2019), was used Confirmation path analysis by LISREL10.30
software was used to analyze the data.
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Results

Toxic leadership of Principals had a positive and significant effect (0.46)
on school organizational trauma at the level of P <0.05. Toxic leadership of
managers had a positive and significant effect (0.55) on emotional burnout at
the level of P <0.05. Emotional exhaustion had a positive and significant
effect (0.54) on school organizational trauma at the level of P <0.05. Toxic
leadership of Principals due to emotional burnout had an indirect, positive
and significant effect (0.29) on school organizational trauma at the level of
P <0.05.

Discussion

Toxic leaders exhibit highly destructive behaviors and some dysfunctional
personal characteristics. By poisoning, these behaviors and personality traits
cause serious and lasting damage to their followers and organizations. And
with selfish behaviors, harming others, and reinforcing and pursuing personal
goals, willingly or unwillingly, it will also have negative effects. Finally, it can
be said that teachers' emotional exhaustion provides the necessary ground for
transmitting the greater effect of toxic leadership on organizational trauma.
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2l e Ol (Able (Sa5m 3 5 ol ins 3 0l pis ST505 6 0 1093 4
ol desloes S8 Sien o b s 353 o e V Jdr 55 oS 5kiles
b sl e rd S 2 (100T) ol eSe jitte 5 e a0 )15 (g it
Jde s ol 35l e e g S e Ol 31 A ) 5(Y0 /) sad> g (4/70)

238 o e
Table 7. Model Summary Jde aod Vsl
Ogmsly eﬁ.gj) 3,90 5 s ikl gl o.x?i» S ot et gD le.u’; &
Durbin- Std. Error of the Adjusted R R Square R
Watson Estimate Square q
2.096 0.7514 0.304 0.306 0.553
Table 8. ANOVA waly S ilbsly Jdes A Jsas
Sig F Shsdors pKle  @al3l s Sl paeme Jube
Mean Square Df Sum of Squares Model
97.958 1 97.958 Oses S5
0.000 173.499 .565 394 222.453 U
395 320410 Js

gl 3 OVI/E8Q) slal s F sl o abisdle A Jodr 53 65 46 S0kes
ke 5 el I3 e O S5 S Sl O 6L S s pl 5 sl ls e (P<0.01)
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Table 9. Coefficients T SR - G PR e

sl AJH.;LLA‘ g.,.:‘,.p i :)Lﬁ\.‘;ﬂ‘ g.,.g_‘}w Jus
Sig. T Standardized Coefficients Unstandardized Coefficients
Model
B S.B B
.000 12.029 - .168 2.026 ol lis
.000 13.172 553 .043 561 QST,A) SR

(+/00%) 351kl b b ST o5 S t) L3 ine 5 ot Sk & Ul il
Olpe ST a5 ey SRl d (/00 ST mlams 3 Ol s gible (S 5m 3 5o

Al Ol s Able (S35 b G e
5 Sate Ol ible (Sose b aaslse Olpde 5185 Spns tpgm dnd

Table 10. Indirect Effect s 2 JN Jsd
Sig. T s g I S Wals o2 o
0.000  10.87 0.299 Slsle by s ible Sasn s ST a5 )

oy ST a5 6 a3 pre 5 e e o Ll Sl (V) g il

S (~/~\)L§Léﬂck.~)> (+/00Y) Jluis b Slosle slos 5 5 Ol yus bl Ssgu b

R2(0:784). E (0.46)

0462(16.42)*

0541(1923)*=

0553(15.17)=

R2 (0306), E (0.66)

Figure 1: Experimental model with standardized coefficients & T index values
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GFI (0.94) (CFI (0.97) RMSEA (0.034) ((1/AV) (gsl5T ams 5 W 555 o (VYY)

el 25 Jde b s e Je ol 2515 SOl AGFI (0.92)

Table 11. Effects matrix t S e Sl VY g
JAB;IJJ@UAB;IE_’SS;Im&wﬁbjlﬁlelquﬁ Jas i
Squared net  Net False  Indirect Direct Zero- order Independent
effect effect effect effect effect effect variable
0.5806 0.762 - 0.299 0.462 0.762 &Siﬁ) S
0.2034 0.451 0.256 - 0.541 0.797 sble ;J}wﬁ
0.7840 Js

Sl sl SO iz i Gl ite S G Sl S VY ol s
(VYY) bt 3 Y48) e b JGAENY) iie 31 lyls 0 ST,85 (5 0ns 3
S S (/08)) s S glls ible Soswd 3 (/OA) LAl il sdees
Sl Sl Sl anslie g (/Y0) Ll Hsdees 5 (1/80)) Lall I (+/Y00)
oAl S s Sl e st Slosle SLs s 65T A5 s e U
slile Glog 5 e Ol as S 3 ol Sl an e Sl (+/0A) J;TJAJ St
3 (V) dble Ssswd (alls Jlsdome 4 S

S S g Loy
SSle b Gl sl Olade (ST5a5 oms I s SRasy S
2B Lol en 3l e Sl s p ls e 1 Olpde oSToa5 )
Sy O GO sae 3 Cude alaly Lsls OLAS a5 Zare & Sepahvand (2019) <lallae
Lasl, > o5 Hadadian and Zarei (2016) poomen 3515 3505 Slosle slos 5 5 O.:_fTJA)'
anlles €3 05 54 Sol3 e v.:}.:,.Wa abaly OLS,S s el Jfb,a) Sty
aaly olde Slosle Codhu 5 (6 S s Lisls LS oS Taghinasab et al. (2009)
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S L S ams 235 > Sabbagh Harandi et al. (2017) ;5 5 5,05 5925 ()15 sne
3 g 3505 325 (Gulre el Oladas Slss Cllig L Ol e Jules () S
DAl talam 1 1 e gladaly S s b, gl Sl 4 0 SToa5 (6 mhs el g
s Shas i 5 OUSLIS JUSl (e Sl Olesan Olejle 3 5m [2alS (OUSLS LIS
5 o MelSL glse s 1. (Yavas, 2016, 367)5 55 o Jiee caxils o 53 1, JS
plrsl 1 Clom e b e (g pm sy taibls Ol e b 015 o (g ms ST 05
Sllassl pde (Dlpshe 5 6l i AST WSy e WS S po 4l
Sty 1aS 3l QLA ha g5, @Lb' Al olde s Slesle sley 5 sl o (5 p s
Slllas b sl s 305 el Ol ws dble 3 b o sls ome 3 Ol pde ST a5
ek Lily, b Llg e o pe (g Ll 9L 45 Asadi and Golparvar (2019)
s £33,8 QLSS 5 Shas (2alS OF Jlis w5 Gl (S350 3 508 550 s
Sl ome abaly Oldes ible Sogu b 5 (5, S o S S 4 o Ilyavi (2019)
RS S aay ols gLl as Khan, Imran and Anwar (2019)  jass )ls 55
alllas 5 35l 50 OLE Jad 51 0SS ol Bl 5 w2 S bl (Sosu b
Saswp b Slsle oe s 8T a5 (ca) ow <38 axs 5 Khakpour (2019)
Ol 3l s oS Yusif (2019) s 5 o)l 5o Sols pae 5 Cle alal, ble
wlsl Sde JV5b 3 48 W e OLSLIS gl 13 e il ladaes 3wl Esl ST a5
O P N S P G LR C LS PURCIV W St
ol atae b ds S e 45 (il s el QB K ST a5 g, &S
oo bl G Subae 4 by B wlsl s g Bl S el 5 O
le Ol sk s Sl sl 05,5 635w 3 1 edasli s LS BT edle s,
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