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Abstract

The scientific atmosphere in the modern world needs transformational
leaders who can lead universities towards a better performance consistent
with their specific requirements. This study aimed to investigate the effect
of internal control systems on the intensity of innovation and
organizational performance with a moderating role of transformational
leadership. The research method was descriptive and correlational based
on Structural Equation Modelling (SEM) and the statistical population
included all employees of Tehran Payame Noor University in 2021-2022
(around 700 people) where 301 people were randomly selected and
completed questionnaires. For data collection, questionnaires of
innovation intensity, organizational performance, transformational
leadership, and internal control systems were used with acceptable
reliability and validity. The findings showed that internal control systems
have a significant direct and indirect impact on the intensity of
organizational performance and innovation at an error level of p<0.05.
Also, the findings showed that transformational leadership has a
moderating role in internal control systems and impacts the intensity of
innovation and organizational performance.According to the findings of
this study, it can be said that transformational leadership can have a
positive impact on innovation intensity and organizational performance
where control systems can be used as a tool to improve efficiency and
quality of work in universities.
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