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Abstract

The purpose of this study was to explain the mediating role of organizational justice
in the relationship between job insecurity and burnout, especially in crisis situations.
The research is of applied nature using the descriptive-survey method. The statistical
population of the study was the staff of Tabriz Tractor Manufacturing Company with
281 people who were stratified through stratified random sampling method. Three
standard questionnaires of job insecurity, burnout and organizational justice were used
to collect the data. The validity of the questionnaires was assessed using confirmatory
factor analysis and their reliability was assessed by Cronbach's alpha. Structural
equation modeling was used to analyze the hypotheses and the data were analyzed by
PLS software. Other related studies suggest that individuals experienced a significant
burden of mental health as a result of job insecurity in the midst of the COVID-19
epidemic. This study revealed that organizational justice can have a moderating effect in
such crises and reduce the negative impact of job insecurity on burnout and consequent
disorders. In particular, the procedural and interactional dimensions of organizational
justice have the most inverse effect on burnout. Thus, the role of organizational justice
in modifying employee burnout, especially in crisis situations, similar to the current
situation resulting from the Covid-19 pandimic crisis, is important.
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Figure 1: Conceptual model of research
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Figure 2: Structural model of the effect of job insecurity on employee burnout
mediated by organizational justice
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