‘ Quarterly Journal of
The Macro and Strategic Policies Summer 2023, Volume 11, Number 2

The Relationship between Staff Professional Development

by Succession and the Mediating Role of Organizational 8 )
Learning: The Approach of Administrative System
Transformation Policies

* Manijeh Ahmadi' @, Mahdi Nazariz @

1. Assistant Professor, Department of Educational Sciences and Psychology, Payame Noor University, Tehran, Iran
2. MA Student of Management, Faculty of Management, Islamic Azad University Electronic Branch, Tehran, Iran

Use your device to scan

and reaa the artcteonive | | (CiE@RIONY Ahmadi, M., & Nazari, M. (2023). [The Relationship between Staff Professional
[w] [W] | | Development by Succession and the Mediating Role of Organizational Learning: The

- f - Approach of Administrative System Transformation Policies]. Quarterly Journal of the Macro
:L and Strate-gic Policies, 11 (2), 208-239. https://doi.org/10.30507/JMSP.2022.345907.2434
] @) hitps://doi.org/10.30507/IMSP.2022.345907.2434

@ 20.1001.1.23452544.1402.11.42.1.9

| aestpadl

Funding: See Page 235
Received: 06/06/2022

One of the important aspects of reforming the administrative system of human resources,
¢ improving human resources spirit, developing knowledge, skills, and abilities is to put into
Accepted: 14/08/2022 i practice clause 5 of the general administrative policies issued by the supreme leader. This
Available Online: 22/06/2023 : study aimed to analyze the relationship between staff professional development by succes-
: sion and the achievement of clause 5 of the general policies of administrative system or the

¢ mediating role of organizational learning in the expediency council. The research method is

Article Type: Research paper quantitative and descriptive-survey. This study can be considered practical. The population is
¢ all the 250 staff in the expediency council from which 152 were randomly selected. The re-

search tools are organizational learning questionnaires designed by Ricardo et al. (2007), staff

Key words: professional development designed by Kalahan and Davilla (2004), and succession desgned
Organizational learning; : by Kim (2016), the validity of which was confirmed based on the face and content validity
staff professional i approaches, and the reliability was calculated by Cronbach alpha at 0.7. The data was fed
development; succession :  into SPSS and Smart PLS, and the structural equation model was done at two descriptive
planning; expediency and interpretational levels. The findings indicated that the professional development has 0.79
council. : significant relationship with organizational learning, and the latter has 0.63 significant rela-

tionship with succession. Also, the professional development has 0.27 significant relationship
with succession in the expediency council.
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