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Abstract

Introduction

The purpose of the present study was to investigate the relationship of social
capital and quality of work life with job performance and work engagement
in employees of an oil and gas company.

Method

The present study was descriptive-correlational research and is theoretical-
applied in terms of purpose. The statistical population included all of the
employees in an oil and gas company during 2019-2020. The sample of the
study included 250 employees, who selected by simple random sampling
method. The Questionnaires of Organizational Social Capital, Work
Engagement, Quality of Work Life, and Job Performance were used as research
instrument. Canonical correlation and stepwise multiple regression were used
for data analysis.
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Results

The results showed that social capital has a positive significant correlation
with job performance and work engagement. Also, the quality of work life
had a positive significant correlation with job performance and work
engagement. The results of the regression analysis showed that social capital
and quality of work life predict employees' job performance with R?=0.11.
Also, the results showed that social capital and quality of work life can
predict the work engagement of employees with R?=0.21.

Discussion

Based on the results of the study, social capital and quality of work life are
correlated with employees' performance and work engagement. Therefore,
managers of organization can improve the work engagement and job
performance of employees by implementing appropriate interventions to
improve the variables of social capital and quality of working life.
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Table 1. Mean & standard deviation of research variables

Variable Mean SD
Cooperation 20.89 4.25
Network 16.64 2.32
trust 12.55 2.77
Value 19.24 341
Adequate payment 9.62 3.33
Safe work environment 12.17 3.87
Provide growth opportunities 11.94 3.34
Legalism in the labor organization 15.46 4,78
Social dependence 11.27 3.30
The general atmosphere of life 10.25 2.70
Integrity and coherence 14.15 3.66
Development of human capabilities 8.85 2.53
Work performance 38.20 3.71
Energy 20.99 5.01
Dedication 18.31 4.85
Ascination 19.51 4.98
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Table 2. Significance test for the complete model of canonical correlation analysis

Test Name Value Aprox F Hypoth df Error df Sig
Pillais 0.19 15.86 4 594 0.001
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Table 3. Eigenvalue and canonical correlation

Root Eigenvalue Cannon correlation Sq. cor
1 0.19 0.40 0.16
2 0.03 0.18 0.03
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Table 4. The results of stepwise regression for predicting job performance

. Cofficients Statistics of the model

Model Variable B SE B T Sig = Sig R R
c;g) — Safe work environment 0.29 0.07 0.22 392 0.001 1540 0.00 0.22 0.05
B Safe work environment 0.23 0.08 0.18 2.93 0.004 497 0027 026 007
9 Cooperation 016 007 0.13 223 0.027

Safe work environment 0.34 0.09 0.26 3.72 0.001
o Cooperation 021 007 018 2.88 0.004 524 0023 029 0.08
@ Legllism in the labor .4 08 17 220 0.230

organization

Safe work environment 0.26 0.09 020 271 0.007

Cooperation 0.23 0.07 030 312 0.002
&< Legalism in the labor ) 09 032 351 0001 815 0005 033 011
n organization

Development of human

capabilities 0.49 0.17 024 285 0.005
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Table 5. The results of stepwise regression for predicting work engagement

Model Variable . S.C:Eofﬂu;nts - 5 St;aétlstlc;cg;f'[heRmodellq2
& ., Developmentofhuman .5 53 (19 232 0020 61.89 0.001 0.42 0.18
1) capabilities

Development of human o/ 45 029 4.07 0.001

o
2 ov capabilities

34.73 0.001 0.44 0.20
? Value 0.73 0.29 0.18 2.53 0.010

Development of human g6 15 36 467 0.001

g2 capabilities
& Value 115 034 029 342 0002 22460001 046 021
Social dependence -0.81 0.34 -0.20 -2.39 0.010
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