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Abstract

Introduction

Age is one of the demographic characteristics that has been studied as one
predictor variable in many studies. In addition to focusing on the
chronological age or actual age of the individual, the researchers have also
studied the concept of subjective age (perceived age). When people feel
younger than their chronological age, their health, vitality, and productivity
will increase. Therefore, the purpose of the present study was to investigate the
relationship of subjective age with job satisfaction, organizational commitment
and job well-being considering the mediating role of recognition of work
experiences.

Method

The research design is descriptive correlational design. The statistical
population of the study consisted of all employees of an industrial company in
Ahvaz. A sample of 203 individuals was selected using a stratified random
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sampling method to obtain the most representative sample. To measure the
variables of study, self-report instruments include Subjective Age
Questionnaire (researcher-made), Work and Life Events Inventory (Berube,
2010), Job Satisfaction Scale (Warr et al., 1979), Organizational Commitment
Scale (Mowday et al., 1979), and Employee Well-Being Scale (Zheng et al.,
2015) were used. Data analysis was performed using structural equation
modeling (SEM) using AMOS-22 software. Also, in this study, the Bootstrap
method was used to determine the significance of indirect paths.

Results

The results showed that the research proposed model fit indices are sufficiently
desirable. However, a better fit in the final model was achieved by eliminating
non-significant direct paths (subjective age to job satisfaction, subjective age to
organizational commitment, subjective age to job well-being). Also, the results
of the Bootstrap for indirect paths showed that all indirect paths are significant;
in other words, recognition of work experiences mediates the relationship
between subjective age with job satisfaction, organizational commitment, and
job well-being.

Discussion

Overall, given the positive impact of recognition work experiences on
important job outcomes such as job satisfaction, organizational commitment,
and job well-being, it is suggested to managers to consider programs in their
management process to identify and appreciate employees' work experiences.
Also, given the findings of this study on the importance of recognition work
experiences, it is suggested that managers appreciate older employees who
voluntarily share their work experiences.

Keywords: subjective age, recognition of work experience, job satisfaction,
organizational commitment, job well-being
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Figure 1. The proposed model of the present study
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1- Structural Equation Modeling (SEM)
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Table 1. Mean, standard deviation and correlation coefficients between the
variables of the present study

Row Variable 1 2 3 4  Mean Standard deviation
1 Subjective age 1 36.95 7.71
2 Recognition of work experiences 0.15° 1 22.53 331
3 Job satisfaction 005 028" 1 17.32 3.76
4 Organizational commitment 0.06 0287 059 1 6233 10.36
5 Job well-being -0.02 0.30™ 0617 0.60” 102.05 15.23

**p<0.01  *p<0.05

Ol sla Svan ol o oled das o OLES Y Jsd 3 gt gl oS L8 0kes
s 3 Sl dand (Jad 05 b b e (Soeer S ) b i
A3l ga s gma /0 ) 50 /00 ol s 3 (i
D8l 2 5 sl Ly (gl c¥olee b S s saleideg (U1 bl sk
ol slmesls 4S5l Ol g S Gge5T 51 Em 128 S 15 eslizad 5 50 AMOS-22
iy e sl S o sl | ol SVslas LS ol s slaass pie Sias,
a5 03 g iy slaenls e sy s Sl (slaosls Jol gkt le Vol
o 3y laasjhe 035 30 3 Sl s S A5 S 5 )z 355 WS
CHAf Crs (7)) LS sl e 3 S35 slaasle wlul  galging S 351 5

CAGFI) ol hdss il o558 yatls (RMSEA) i sllast Sl sidome (o Sobe

1- missing

2- outliers

3- normality

4- multi-collinearity



OV o5l Y49 0lls 5 Jler V Jlo i 0553) 5 9ol O o g oKils glojl 5 gm0l Sl Al AS

5 CFD s Sus3l (el (TLD jd S5 oastls (GFI) il o555 Lasls
3 e e i oa Sl sdE L3S Y s s (FD) g8l S, Lasls
O 3 me Dl ls e o s 355 e S e S il S do
(o sdime U b Oy ol 3 b as s OLES [y ok adalie 5 55 ke sla il ls S
Ll P%W}J}Jw po5 S o3 sladi 53 3550 55 OF Hllie 3 ls 5 3 1, 4 g0l o
@bl a3 am i 1y ssdme OV K285 3l oot 5 0l & 33,8 a3 e (bl
iR s S ey Y o Vgmans 5 s o 3 a2 3550 (PP O
IFI 5 CFI TLI GFI AGFI uile gla astli s ooman A S o oslinad 3505 o oSS
sl Dl slos ke sl et ls (Kos b pasls ol Jpd BB VL 4 /8 2
Gladis gl o sl Jyd LB /oA 51 28 e OF bl &S ol (RMSEA) sy &
3N s 2 3l Jol ol (Colquitt, 2001) 3 5 go 4 S a3 53 2eS 5 0/00 g Sl
S Cusllae 3l Susl, sla et ls aS das e QLS Y Jsd 5o iass oolgd
) N3 e e Sl e Bl b g S 55 o le 55l cnl s bl e

el (o s 4 o3 o Slosle dgad 4y cad w Jad (oo gl a4 el

Table 2. The proposed and final model fit indices in the present study

Fit Indices ng df dff* AGFI GFI TLI CFlI IFlI RMSEA
Proposed model 30.030 10 3.003 0.892 0.961 0.918 0.961 0.962 0.100
Final model 13.183 9 1465 0.946 0.983 0.981 0.992 0.992 0.048

s 33 sdme Jols S5l gla e ls ¥ ol 3 podie il a5 L
il 255 atls (AGF] = +/A80) el Lo 351 o555 el (GFNdf = 1/670)
(CFl=+/AQY) _ilss 25l el (TLE=+/AAY) 5 J— St Lasls (GFI =+/3AY)
e gl s o5l o i jasle 5 (IF1 = +/44Y) il Sl esls
S pl s tcwlsesls b olg oS s sl 55l 5l St (RMSEA = +/+£A)
2 ol i 2l G s il el s pslae (S5l e
S 53 Ladl (gl nn a5 s ol o (pman AL e sdalie LB Y IS
el ol o3ls QLESY g 5 ole



A0 e A M (g3 g5 b gl e 4l

LYER! “IYA
el NI TN NS¢
TSI PRIV R A2 VSIS R 3
el | saS culw
IR

Figure 2. Final model of the present study with path coefficients

Table 3. patss > Standard coefficients in the final model of the present study

Path B CR P

Subjective age > recognition of work experiences 0.154 2209  0.027
Subjective age > job satisfaction 0.008 0.122  0.903
Subjective age - organizational commitment 0.018 0.265 0.791
Subijective age - job well-being -0.032  -0.713  0.476
Recognition of work experiences = job satisfaction 0.294 4496 0.0001
Recognition of work experiences - organizational commitment ~ 0.280  4.129  0.0001
Recognition of work experiences - job well-being 0.097 1974  0.048
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Table 4. Bootstrap results for indirect paths
.. Standard Lower Upper
Paths Data Boot Bias error . bound bound

Subjective age - recognition of work 0.014 0.014 -0.001 0.008 0.001 0.035
experiences > job satisfaction

Subjective age - recognition of work 0.039 0.038 -0.001 0.023 0.004  0.097
experiences = organizational commitment

Subjective age -> recognition of work 0.0730.072 -0.001 0.041 0.010 0.178
experiences = job well-being
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