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Abstract

Introduction
The purpose of this study was to investigate the quality of work life of
Qazvin education staff and predicting it based on career adaptability.

Method

The research method was a descriptive and correlational study. The
statistical population was all employees of three educational districts of
Qazvin. According to the Kergci and Morgan table, 136 employees of this
population were selected by simple random sampling method. Participants
completed the Walton quality of work life and the Savicas career track
adaptability questionnaires. Data were analyzed using Pearson correlation
and stepwise regression analyses.

Results
The results showed that the quality of work life of the employees is
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relatively high. In all three areas, none of the dimentions of quality of work
life, except the overall living space, showed a significant difference.
According to the results of this research, career adaptability of the
employees was higher than average. Also, the findings showed that there is a
significant positive correlation between career adaptability and quality of
work life, so that by increasing adaptability, the quality of work life would
increase. Results of stepwise regression analysis showed that among all
dimentions of career adaptability, career control was a significant predictor
of quality of work life.

Discussion

Because the lowest score are belong to the adequate and fair payment, so in
order to improve the quality of employees’ life work, the most important
issue that should be considered by educational managers are financial affairs,
salary and benefits. Since only in the general living space dimention that
relates to the balance between work and family life, there was a significant
difference among distinct 3 and others. District 3 employees got higher
scores. According to the smaller size of the area and employees’ workload
they haven’t prevented from family responsibilities. If other areas can reduce
workplace problems, can create a balance between work and family of
employees, that it increases the quality of work. According to the positive
relationship between employees’ career adaptability and quality of work life,
counseling can be taken to increase adaptability especially in terms of
control in order to improve the quality of work life of the employees.
Accordingly, the specific attention of descion makers on teacher’s work life
quality, seems to be necessary.

Keywords: quality of work life, career adaptability
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Table 1. The utility level of employees’ quality of work life

District 1 District 2 District 3

2 2 2
- - - - 12} E %2} E %2} E Lo
Dimentions of quality of work life S 2 5§ 2 5§ 2 u T o

[«5] o (<] o [<5] o

= 3 2 3 2 B

> > >

(5] (5] (5]
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Fair and adequate payment 25 1 25 1 26 1 0283 2 0.754
Safe and healthy work environment 35 1 35 1 35 1 1.060 2 0.349
Providing growth and security opportunities 3.1 1 31 1 33 1 0520 2 0.596
Legitimacy in the organization 31 1 3 1 34 1 189%6 2 0.154
Social affiliation of work life 31 1 31 1 33 1 0746 2 0.477
The general space of life 31 1 31 1 33 1 4272 2 0016
Integrity and social cohesion 32 1 33 1 35 1 1538 2 0219
Development of human capabilities 32 1 33 1 35 1 2070 2 0.130
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Table 2.The Correlation coefficient between quality of work life and career
adaptability

Correlation coefficient Significant level
Career adaptability 0.210 0.017
[]
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Table 3. Results of stepwise regression for predicpredicting the quality of work life
based on career adaptability dimentions

Model B Standard deviation B t Significant level
Constant 75.61 6.54 - 11.56 0.001
Concern 0.185 0.269 0.061 0.688 0.492
Constant 61.18 7.21 - 8.47 0.001
Concern -0.485 0.30 0.16- -1.57 0.117
Control 1.27 0.32 0.39 3.99 0.001
Constant 61.24 7.44 - 8.22 0.001
Concern -0.479 0.34 0.15- -1.37 0.173
Control 1.27 0.37 0.39 3.40 0.001

Curiosity 0.015- 0.41 0.01- 0.03- 0.971




VAV e BUSLE (8 SN kS o p

JJJ-SJujcdeSﬁJgéhjm‘gﬂbubl};lwb%‘ﬁj*d}.’.}-@b4.»4;-)3[4

Al L8 Sy CdS sl sols sre 0 diS s e KI5 e

S e g S

A s 3 el OUSHE SUIS (S5 kS gl (s SR o) ol s
Ot S ) ool glnasil iy Jad s (LG ol 2 OF e 5 00933
b low 53 (a5 5o G 3 LRosel DL (5 S5 oS S Hsb 4 oS sl
Zabetian (2011) , Rasouli et al. (LIT1)) gla a5 @L:; Loas syls 38 sl
S5 CeaS Lsls ol «s Falahi, Ghasemi, and Javidi (2010) 5 Kohpeyma (2011)
Pardakhtchi etal. (T11) iy 5 ol shes s a3 analer Ciliine L2331 (oIS
53 0SB Ol g5 olds Ol s 5 Olodee Olis 53 Slajl ize ol o 3l 0L oS
RGIOV RPVOON GV I VZys s C)a.ﬂ

kS sl 4 by e 5S0ls 5 00 (Sl 4 el pasiie oy L] mls
e s 2 0 S el ol i 5 S el 4 b e 60 (S
5 Jle slasli S S5 a5 el Ol SLIS Calw Jhide L &S laltes
P a5 sy e Ll 45 Sl s 5 Rl 5o Jels OLSLE sblse 5 i
Ol an 258 ol 5 Sl QLSS Lol 5 il Sla3ls e 5L cnl oS |z 3,8 13
sdinS o 0 5 ol e VL iy s |y oszéjgjx)%cb“xl;J
SO sl 5 (S Ll pdediasOlis oS ol H8 L il 5 pesl Ll 5 4 by
Ll SIS s 3 QLSS sl 2illg Cand s 5 ol

ol (LS S5 oS slal SCopt o S atde w0 &S kol
d_<:_m__,lj slowl aS ( SuU) S (slad dsd o 4 i oy calises >l e (5)l5 e
05 0S8 Ol s dolas pete SIS Gk sl S S slad 4 )5 S
SH55 5L Ol sl (g3b3 Ol e 4 g5 o oS ST a3l sl (gl OUT Ol 5 LIS Jomse
o AU Ol Ll s e Calbs 5 e e 5 il sll 1 33
YU OLSIS i aka ol 5145 Codls dal it o i Bl s e 5 DU, s



(Y o jlad YA Olia 5 5l LUl (ot 00,95 3l g8l O jozr g ol&ils Slojlus 5 sinio sulidOl gy ladllae aloes \AA

g oadkais 035 S S a |y sl Olpn LS g S VL 0l ¥ 5 ) 4 s
Sl slacd st plol 1 wle IS oS il by e LT 2aS (o8 cues o
Sosban 05 AU el ol 53 e et Ao B men e oS
LB s ol s e olis ZakerFard, Noori, Talebi, and Samavatyan (2015) s 55
QLSS sl sl (olS Il & o 5jls a3l sili— IS Ul b (g ls sme abasl
Aol 03l B 5 I e Dol GOl 5 e Ul

slgmig 11 0 (liais 5 B8 oty ) dd w0 by e Sls o 28 oS el )
L o smd G,k dte S s bl dnl sl 4 e 4l a5 Lo S e
@SVsle wiliats (galadl &8 Sl pten SO Gl 5 (b L Ll S0
5501 3ol 3 A0l e il S0 sOlsle shlse 5 Bt b By LG 5 il
4S5y bOlen 353 (LS Suss coiS il Eel o3 fie sl LSS (S
TS At Oladas (S35 o fass 5o Javadi, Rasooli, Nazari, and Hasani (2015)
Ll J5n Olalae ok ol s 5 sbas o3l g )8 dalad 5 Jad slle sl 0L
3,5 2 5 sl e el 03 5 YL 6l AL ‘L;Jgj,\;)-g;&sch.“w,lélﬁw
Sl le QLSS gl > Al (sl g Slaas B 03 S ol 35l KL sl FIPC
Cons 5 Jad okl 4 o 0T 8 355 e Ll (Sl > Ay (glind s 53 e (slaasl
Slaeyss dipd sl 35t LS (g o3I L 5 il 4l (g oot 35 Jlad
sl 5 Lace ol 53 S ,Lte OLSal 03 S wal b (sl - slaalS1S cilinn 55 ol
aalsl gl dasl L5 003 g 2l s sk sl Jles rb.-;}\ Sy rj}l Sl Sl &l L
5 8 ol ol o sl 5 Dl S o 85 Sl (SIS 0 58 5 OIS HE Jeaos
Sestiad 55 5 OULSKes b s 5 S5 5 slarl sl 5 a5 8 oS Lis
Clas 3 g sl ol dhes 51 & 505 (gla o e

Sls 355 OUS,S gl S aw LU Y 5V 5 Ol e S ol ol Koo slgidey
F b aibe B aysls sy a0 1) 5Ly se Lol SBl 5 uS al 3 1) g fdolase S
= 5 Y s Gble Cans b g Ll Solplr by sl 5l Bl Jas il

e:L&.:_..u\6JJJ>L:JJJJ1@_5)L§MJMLgujjgjobujkislijl.&l{f?l{(g)lf


http://journals.scu.ac.ir/?_action=article&au=32225&_au=Hossein++Samavatyan

A4 e BUSLE (8 SN kS o p

AL RIS (S5 ChS e B oy

L (U8 dnd o gt ) DU it (5 2 250U e 2V (Sms 8 il 5|
SIS S5 kS alil sl 4 55,8 e slgdey (il s (IS (S kS
s Sloyslie M 5 550 b i (6 il Ll g 53 SIS 0Ls S
s Mohammadi, Nilfrooshan, and Salimi (LI11)) lalles sl 4S5, 5-bolos 5,8
sl e G b 5l Ak oy slie 3 L das e oLz N@imi and Mazaheri (111)
A b g Slail Rl g OlsS o A8 Gl (5 cilie slagy a5 L
.(Van den Heuvel et al., 2013)

54y sled S GLadlelu 5 Sl s s 5 Shisel Sopl e s L
dd dr 5 e O 53 ISl e 6558 2l odge 1) e bl Sge 05
S s s sl SLlsl OLS S an oy e o s a5 S Aal gt 4 58 4l
a3 5 OUT (S (S5 kS Jhulil a4 ot clines 3l ol O e 5 O S aad
kS oy 4 s 035 a5 S il S 5 el oS an g 5 0 0 s
oS e Sl A0 ol s e 4 (5550 0 DL b (8 S
Al s 5L Glol laely g o3 3Ll Hsbay a8 b33 8 e lsl S S5
5o sl sl (LS S0 CoiS ol 3l s mer a8 LU ol en S
i L3 1, OLSLIS 535 (650 Oljlur 3 Shes 5 QLSS 3 (1S 300 sl (51065
. (Kanten & Sadullah, 2012) 1l o OLiy I8 sla oUls 5 lacad b5l ag eslanal

Ol 035 33me 4 U5 050 5520 0T sy ol 03 Sy o (ol s S|
Al QU IS ) s s OISWl 835 65U 0533 63 (hsn 5 Shisel OUSSS @ hass
O35 olsds ol hass Cassdome Koo S o ol jen Bl l L1 boljle Lol 5 be e

S QLSJKSJ\ CJL&BUG\ CA.:SL.UJ)U;))).%} U&)JJCJ‘)‘J‘MJ})} 6‘;:)}» e

Lé'.))-\s 3 JS.:J

O G Gl s s Ease s poasel Sl QLSS 5 o e 51 OLL s



(Y o jlad YA Olia 5 5l LUl (ot 00,95 3l g8l O jozr g ol&ils Slojlus 5 sinio sulidOl gy ladllae aloes \qe

ool oKl ade Sls sae LS S5 BT 51 5 5 sk cnl )l g LI
r)‘.) bjg&:: KLAJ“L@ wJu')')\ du&‘wb S

@’L:.a oo

300 5 s OF JLaml 5 iasn ool gl badaly s milie slis

References

Abdul Azis, R. Mohd Nadzar, F., Husaini, H., & Maarof, A. (2011). Quality of work
life of librarians in Government Academic libraries in the Klang valley,
Malaysia. The International Information & Library Review, 43(3), 149-158.

Arab, M., Kheiri, S., & Mohammadi, G. (2012). Job burnout and some of its risk
factors on the health workers (Behvarz) in Koohrang County, IR Iran, in 2010.
Journal is affiliated to Shahrekord University of Medical Sciences, 14(3), 62-71.
(Persian)

Argentero, P., Miglioretti, M., & Angilletta, C. (2007). Quality of work life in a
cohort of Italian health workers. Giornale Italiano di Medicina del Lavoro ed
Ergonomia, 29(1), 50-54.

Blustein, D. L. (1997). A context-rich perspective of career exploration across the
liferoles. Career Development Quarterly, 45(3), 260-274.

DiCenzo, D. A., & Robbins, S. P. (1988). Personnel/ human resource management.
Englewood cliffs, NJ: Prentice- Hall.

Falahi, M., Ghasemi, N. & Javidi, H. A. (2010). The relationship between quality of
work life and job control and job stress with the number, severity and frequency
of physical diseases in employees of Islamic Azad University. M.A. Thesis of
Psychology, Khorasgan. (Persian)

Garossi, C., & Taghavi, A. (2009). Social capital and quality of life in Tehran.
Journal of Social Welfare, 8(30), 82-61. (Persian)

Ghasemi, M. (2000). Effect of quality of work life on human resource efficiency.
M.A. Thesis of Psychology, Tehran University, Tehran. (Persian)

Gholami, A. (2009). Factors affecting quality of working life in organization.
Bimonthly Journal of Human Development Police, 6(24), 80-100. (Persian)

Hakim, C. (1994). We are all self-employed: The new social contract for working in
a changed world. San Francisco: Berrett-Koehler.

Hejazi, Y., Bazargan, A. & Eshaghi, F. (2008). A step-by-step guide to internal quality
assessment in the academic system. Tehran: Ravan Publications. (Persian)


https://www.researchgate.net/profile/Fuziah_Mohd_Nadzar
https://www.researchgate.net/scientific-contributions/2040497446_Haslinda_Husaini
https://www.researchgate.net/scientific-contributions/2024351394_Asmah_Maarof

14 e BUSLE (8 SN kS o p

llagan, D. R., & Pulakos, E. D. (1999). Employee performance in today’s
organizations. In D. R. llgen & E. D. Pulakos (Eds.), The changing nature of
work performance: Implications for staffing, motivation, and development. San
Francisco: Jossey-Bass.

Javadi, Kh., Rasooli, M., Nazari, A. M, & Hasani, J. (2015). Investigating individual,
social and organizational factors affecting teachers’ job satisfaction. Journal of
Industrial and Organizational Psychology Studies, 2(2), 45-60. (Persian)

Jenaabady, H. (2013). Relationship between quality of life and quality of work life
of employees, Hospital and Research Center, Zahedan Psychiatric spring.
Journal of Qazvin University of Medical Sciences, 17(1), 61-68. (Persian)

Kanten, S., & Sadullah, O. (2012). An empirical research on relationship quality of
work life and work engagement. Procedia Social and Behavioral Sciences, 62,
360-366.

Kohpeyma, R. (2011). A Study on the relationship between quality of work life and
job stress among saipa company employees. M.A. Thesis of Psychology,
University of Tehran, Tehran (Persian)

Mirkamali, S. M. & Narenji Sani, F. (2008). Study of relationship between the
quality of work life and job satisfaction among faculty members of Tehran and
industrial universities of Sharif. Journal of Research and Planning in Higher
Education, 48, 71-101. (Persian)

Mohammadi, A., Nilfrooshan, P., & Salimi, S. (2016). The effect of job counseling
with anecdotal approach on the adaptability of the job path of blind students.
Journal of Knowledge and Research in Applied Psychology, 17(1), 80-89.

Na'imi, A., & Mazaheri Z. (2017). Effect of acceptance advice and ACT
commitment on student job path adaptability. Quarterly Journal of Clinical
Psychology Studies, 27(7), 161-180.

Nasl Seraji, G., & Dargahi, H. (2006). Study of quality of work life. Iranian Journal
of Public Health, 35(4), 8-14. (Persian)

Pardakhtchi, M. H., Ahmadi, Gh., & Arezomandi, F. (2009). Investigating the
relationship between quality of worklifeandoccupationalburnout among teachers
and administrators in schools of Takestan County. Journal of Educational
Leadership and Management, 3(3), 25-50. (Persian)

Pulakos, E. D., Arad, S., Donovan, M. A., & Plamondon, K. E. (2000). Adaptability
in the workplace: Development of taxonomy of adaptive performance. Journal of
Applied Psychology, 85(4), 612-624.

Rasouli, B., Naghshineh, N. & Fahimnia, F. (2014). Study of the quality of working
life of librarians in Tehran's public libraries. Journal of Information Research
and Public Libraries, 20(2); 317-331. (Persian)

Rossier, J., Zecca, G., Stauffer, S. D., Maggiori, C., & Dauwalder, J. P. (2012).
Career adaptability scale in a french-speaking swiss sample: Psychometric
properties and relationships to personality and work engagement. Journal of
Vocational Behavior, 80(3), 734-743.



(Y o jlad YA Olia 5 5l LUl (ot 00,95 3l g8l O jozr g ol&ils Slojlus 5 sinio sulidOl gy ladllae aloes \qY

Rottinghaus, P. J., Day, S. X., & Borgen, F. H. (2005). The career futures inventory:
A measure of career-related adaptability and optimism. Journal of career
Assessment, 13(1), 3-24.

Salehi, R., Abedi, M. R., Baghban, I., & Nilfrooshan, P. (2014). Developing a
theoretical model of academic consultation based on the factors affecting
academic achievement. Practical Consultation, 4(1), 19-48. (Persian)

Sandrick, K. (2003). Putting the emphasis employees as an awardwinning employer,
Bap test Health care has distant memories of the work force shortage. U.S.A:
Trustee.

Savickas, M. L. (1997). Adaptability: An integrative construct for life-span, life-
space theory. Career Development Quarterly, 45(3), 247-259.

Savickas, M. L., & Porfeli, E. J. (2012). Career adapt-ability scale: Construction,
reliability and measurement equivalence across 13 countries. Journal of
Vocational Behavior, 80(3), 661-673.

Seidi Saroui, M. (2012). The relationship between spiritual intelligence and quality of
work life and resilience among employees of Shiraz Azad University. M.A. Thesis of
Psychology, Islamic Azad University of Marvdasht, Marvdasht. (Persian).

Van den Heuvel, M., Demerouti, E., Bakker, A. B., & Schaufeli, W. B. (2013).
Adapting to change: The value of change information and meaning-making.
Journal of Vocational Behaviour, 83(1), 11-21.

Walton, R. E. (1973). Quality of work life: what is it?. Sloan Management Review,
15(1), 11-21.

Zabetian, R. (2011). The study of the relationship between job stress and job
satisfaction with the quality of work life of football referees in the Premier
League. M.A. Thesis of Psychology, Tehran University, Tehran. (Persian)

ZakerFard, M. S., Noori, A., Talebi, H., & Samavatyan, H. (2014). The Relationship
between Job Autonomy and Organizational Citizenship Behaviors, Considering
the Mediating Role of Work-Family Balance. Journal of Industrial Psycology
and Sesameism, 1(2), 28-38.

© 2019 Shahid Chamran University of Ahvaz, Ahvaz, Iran. This article 1s an open access article
By distributed under the terms and conditions of the Creative Commons Attribution 4.0 International
(CCBY 4.0 license) (http://creativecommons.org/licenses/by/4.0/).


http://journals.scu.ac.ir/?_action=article&au=32225&_au=Hossein++Samavatyan

