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Abstract

Introduction
The purpose of this research was to investigate the effect of organizational
agility on organizational empowerment through psychological empowerment.

Method

The statistical population included all employees of Sport and Youth Offices
in Razavi Khorasan province. Regarding the limited number of employees in
this population, all of them were selected as research sample (200 employees).
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The research questionnaire consisted of two parts: The first part consisted of
Spritzer Empowerment Questionnaires (1995) (15 questions with components
of feeling meaningful, competence, freedom of action, feeling effective, and
feeling Trust), Sharifi and Zhang Organizational Agility Questionnaire
(2001) (15 questions with components of speed, competence, responsiveness,
flexibility) and 50 items of Organizational Empowerment (derived from
EFQM organizational excellence model; with components of leader, Staff,
policy and strategy, partnerships and resources, and processes). The reliability
(Cronbach's alpha and composite reliability), convergent validity and
divergent validity of the questionnaires were confirmed by content validity.

Results

Findings showed that organizational agility had a significant positive effect
on psychological empowerment and organizational empowerment. Psychological
empowerment had a significant positive effect on organizational empowerment.
The results of the indirect effect indicated that psychological empowerment
mediates the relationship between organizational agility and organizational
empowerment.

Discussion

Managers of sport and youth departments and sport organizations should
strive to provide continuous development of knowledge and encouraging and
appreciating staff involvement in organizational affairs. Given the more
indirect impact of organizational agility on organizational empowerment, it
is suggested that managers of sport departments and youth and sports
organizations pay more and more attention to the psychological empowerment
of employees in different parts of the organization.
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Figure 1. Research conceptual model
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1- external model

2- convergent validity
3- divergent validity

4- composite reliability
5- cronbach alpha

6- internal model

7- R Square
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Table 1. The results of validity evaluation of istruments based on factor loadings
Dimensions Factor loading Item Factor loading

0.83
0.83
0.83
0.82
0.82
0.85
0.82
0.83
0.69
0.77
0.74
0.70
0.68
0.82
0.83
0.52
0.57
0.61
0.50
0.73

0.87
0.87
0.85
0.85
0.88
0.83
0.84
0.88
0.83
0.74
0.86
0.89
0.83
0.84
0.78

0.65
0.68
0.79
0.81
0.88
0.82
0.83
0.84
0.89
0.89
0.86

Leader 0.84

Process 0.89

Partnerships and Resources 0.78

Organizational enablers

Staff 0.72

Policy and Strategy 0.51

Meaningfulness 0.87

Competency 0.86

Autonomy 0.87

Effectiveness 0.83

Psychological Empowerment

Trust 0.81

Speed 0.63
Competency 0.79

Responsiveness 0.76

WNRFRPWNENRFRPWNE WONRFRPWONRPWONRPONRPWNE RONERONERONERWNERARWN R

Organizational Agility

Flexibility 0.69
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Table 2. The results of reliability coefficients and convergent validity of the
measurement model
Variable Cronbach's Composite Convergent Variable Cronbach' Composite Convergen

S alpha reliability  validity S salpha reliability tvalidity
1 0.88 0.90 0.57 10 0.83 0.87 0.60
2 0.76 0.81 0.52 11 0.85 0.90 0.68
3 0.75 0.84 0.50 12 0.91 0.93 0.56
4 0.80 0.87 0.62 13 0.92 0.93 0.58
5 0.81 0.80 0.61 14 0.79 0.86 0.62
6 0.91 0.92 0.59 15 0.75 0.84 0.57
7 0.79 0.85 0.54 16 0.82 0.88 0.66
8 0.83 0.89 0.67 17 0.91 0.93 0.56
9 0.83 0.88 0.66

(1) Organizational agility (10) Effectiveness

(2) Speed (11) Trust

(3) Competency (12) Organizational empowerment

(4) Responsiveness (13) Leader

(5) Flexibility (14) Process

(6) Psychological empowerment (15) Partnerships and resources

(7) Meaningfulness (16) employees

(8) Competency (17) Policy and strategy

(9) Autonomy
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Table 3. Results of Fornell and Larker matrix for measurement model fitness assessment (divergent validity)
3

Variables 1 2 3 4 5 6 7 8 9 10 11 12 1 15 16
1 0.75
2 0.63 0.72
3 0.53 0.63 0.71
4 0.45 0.36 0.56 0.79
5 0.48 0.39 0.63 0.73 0.78
6 0.59 0.42 0.36 0.36 0.59 0.77
7 0.36 0.65 0.53 0.63 0.36 0.38 0.73
8 0.33 0.46 0.63 0.43 0.33 0.42 0.53 0.82
9 0.42 0.63 0.29 0.42 0.42 0.43 0.45 0.39 0.81
10 0.47 0.39 0.31 0.47 0.47 0.63 0.48 0.56 0.42 0.77
11 0.65 0.47 0.59 0.39 0.65 0.37 0.59 0.47 0.47 0.47 0.82
12 0.51 0.56 0.68 0.56 0.59 0.38 0.36 0.38 0.65 0.65 0.36 0.95
13 0.41 0.36 0.38 0.47 0.63 0.42 0.33 0.26 0.59 0.51 0.53 0.37 0.96
14 0.63 0.39 0.42 0.38 0.39 0.53 0.43 0.39 0.63 0.41 0.63 0.38 0.63 0.89
15 0.29 0.40 0.43 0.36 0.47 0.45 0.42 0.56 0.39 0.63 0.29 0.42 0.39 0.51 0.86
16 0.37 0.63 0.63 0.19 0.56 0.48 0.47 0.39 0.59 0.29 0.31 0.53 0.47 0.41 0.53 0.90
17 0.65 0.37 0.37 0.23 0.36 0.59 0.39 0.47 0.68 0.37 0.59 0.45 0.56 0.63 0.45 0.51
(1) Organizational agility (7)  Meaningfulness (13) Leader
(2) Speed (8) Competency (14) Process
(3) Competency (9)  Autonomy (15) Partnerships and resources
(4) Responsiveness (10) Effectiveness (16) employees
(5) Flexibility (11) Trust (17) Policy and strategy

(6) Psychological empowerment (12) Organizational empowerment
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Table 4. Internal model fitness (significance values)

: Organizational Psychological
Variables empowerment empowerment
Organizational agility 2.59 8.82
Psychological empowerment 13.38

Table 5. Structural model fitness criteria values

Variables Q? R? Variables Q? R?

1 0.41 - 10 0.35 0.61
2 0.36 0.47 11 0.38 0.48
3 0.45 0.59 12 0.65 0.65
4 0.32 0.82 13 0.31 0.80
5 0.31 0.75 14 0.33 0.71
6 0.43 0.69 15 0.38 0.69
7 0.39 0.78 16 0.35 0.42
8 0.35 0.76 17 0.44 0.61
9 0.51 0.78

(1) Organizational agility (10) Effectiveness

(2) Speed (11) Trust

(3) Competency (12) Organizational empowerment

(4) Responsiveness (13) Leader

(5) Flexibility (14) Process

(6) Psychological empowerment (15) Partnerships and resources

(7) Meaningfulness (16) employees

(8) Competency (17) Policy and strategy

(9) Autonomy

Table 6. Overall model fitness

Variables Gof R Variables Gof R

1 0.53 - 10 0.58 0.61
2 0.50 0.47 11 0.46 0.48
3 0.51 0.59 12 0.57 0.65
4 0.51 0.82 13 0.49 0.80
5 0.54 0.75 14 0.65 0.71
6 0.59 0.69 15 0.71 0.69
7 0.74 0.78 16 0.68 0.42
8 0.65 0.76 17 0.53 0.61
9 0.57 0.78

(1) Organizational agility (10) Effectiveness

(2) Speed (11) Trust

(3) Competency (12) Organizational empowerment

(4) Responsiveness (13) Leader

(5) Flexibility (14) Process

(6) Psychological empowerment (15) Partnerships and resources

(7) Meaningfulness (16) employees

(8) Competency (17) Policy and strategy

(9) Autonomy
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Figure 2. Final model with the path coefficients
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Table 7. The results of Sobel test
Indirect relationship p VAF

Organizational agility — Psychological empowerment — Organizational 431 0.73
empowerment
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