Journal of Industrial and Organizational Psychology Studies

J Ind Organ Psychol Stud Received: 19 April, 2019

2019, 6(1), 47-60 Accepted: 17 July, 2019
DOI: 10.22055/jiops.2019.31161.1146

The Effectiveness of Organizational Intelligence Training on
Organizational Productivity and Organizational Socialization

Amin Zamiri*
Alireza Heydari**
Parviz Asgarisx*
Behnam Makvandi##x*x

Abstract

Introduction

The aim of this research was to investigate the effectiveness of the
organizational intelligence training on organizational productivity and
organizational socialization in employees with job stress.

Method

The design of this study was pre-test, post-test with control group. The
sample included 40 employees with job stress who were selected by random
sampling method and then randomly assigned into experimental and control
groups (20 in each group). The instruments consisted of organizational
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productivity, organizational socialization and job stress questionnaires.
Multivariate analysis of covariance (MANCOVA) used for data analysis.
Organizational intelligence training program included 8 sessions (each 90
minutes).

Results

The results showed that there was a significant difference between the control
and experimental groups regards organizational productivity (F = 127.79,
p < 0.001) and organizational socialization (F = 127.79, p < 0.001).

Discussion

According to the results, it can be said that organizational intelligence
training accelerates the organization in terms of achieving efficiency,
effectiveness of the organization and ultimately increasing the excellence
and progress of the organization. Therefore, organizational intelligence
training is an effective intervention on increasing organizational productivity
and organizational socialization in employees with job stress.

Keywords: organizational intelligence, organizational productivity, organizational
socialization, job stress
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Table 2. Mean and standard devation of pretest and posttest scores of organizational

productivity
Variable Group Mean SD
; Pretest 41.55 6.87
o - Experiment  pogitest 80,50 5.68
Organizational productivity
Control Pretest 40.30 7.04
Posttest 38.60 5.21
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Table 3. Mean and standard devation of pretest and posttest scores of
organizational socialization

Variable Group Mean 1SD

- Pretest 41.80 6.16

o - Experiment  pocriest 67.70 15.28
Organizational socialization

Control Pretest 41.30 4.36

Posttest 39.90 3.89

gz sl Glosle ¢ pdanals paze slae Gl il 5 ke & Jpdor lS & 4 5 L

3V EVAY 5 Osel g 5 Og3ltm 00 bl s S sl G el s
YA XA 5 ATV Osasl e 5 Osedl e 3 IS 05 S gl s VO/YA VAV
235 03 i (B3t 3im 53 ey S 5alS Dg03l il £ e el i

Table 4. The results of Kolmogorov-Smirnov test

Kolmogorov-Smirnov

Variable Group Statistic Sig
- - Experiment 0.09 0.20
Organizational productivity Control 020 0.08
Experiment 0.21 0.07

Organizational socialization Control 0.08 0.20
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Table 5. The results of testing the homogeneity of regression slope

Variables Changes F Sig
Organizational productivity Pretestx Gorup 0.89 0.80
Organizational socialization Pretestx Gorup 3.87 0.11
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Table 6. The results of Levin’s test for equality of variances

Variables F df, Sig
Organizational productivity 0.76 38 0.38
Organizational socialization 04.3 38 0.06
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Table 7. The results of MANCOVA on mean scores of organizational productivity
and organizational socialization

Test Value df F p Effect size  Statistical power
Pillais Trace 0.4+ 2 43.27  0.001 0.90 1
Wilks lambda 0.09 2 4327  0.001 0.90 1
Hotelling Trace 9.61 2 4327  0.001 0.90 1
Roy’s largest Root  9.61 2 43.27  0.001 0.90 1
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Table 8. The results of ANCOVA on mean scores of organizational productivity
and organizational socialization

Test  Sum of squares df Squares mean F p  Effectsize Statistical power
Pretest 122.35 1 122.35 233 013 0.06 0.31
Gorup 3665.39 1 3665.39 127.79 0.001 0.80 1

Error 103.57 36 4757 - - - -

Pretest 48.54 1 48.54 178 0.27 0.01 0.22
Gorup 2414.28 1 2414.28 21.08 0.001 0.39 1

Error 202.20 36 143.24 - - - -
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