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Standardization and Validation of Belbin Team Role Self-Perception
Inventory in Employees of National Iranian Oil Refining and
Distribution Company
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Abstract

The aim of this study was to standardize and
validate The Belbin Team Role Self-Perception
Inventory (BTRSPI-9Roles). Participants include
360 employees of National Iranian Oil Refining
and Distribution Company, who were selected by
classified random sampling method. The instrument
consisted of BTRSPI-9R, Neo-FFI Personality
Inventory and The Belbin Observer Assessment
Sheet (OAS). Data were analyzed through Pearson
correlation coefficient, test-retest, cronbach alpha
and percentage rank methods. The range of
validity coefficients, through different methods,
determined between 0.28 to 0.63 and reliability
coefficients from 0.59 to 0.88. Finally, results
showed that BTRSPI-9R has an acceptable validity
& reliability, and norms (cut off points) of the
roles were computed using percentage ranks.
Therefore, the BTRSPI-9R can be used as a
reliable tool to help organizations and industries
in the area of team working and improvement of
team effectiveness.

Keywords: BTRSPI-9R, standardization, validity,
reliability
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1- Raymond

2- Spiegel & Torres
3- Kichuk & Weisner
4- Belbin

5- Partington & Harris
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1- Lessem & Baruch

2- Fisher, Macrosson, & Semple

3- Wong

4- Smith, Jaarsveld, Neethling, & Andrews

5- team roles at work

6- Cattell's 16 Personality Factors Questionnaire

7- Watson-Glaser Critical Thinking Appraisal Questionnaire
8- Personal Preference Questionnaire
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1- plant
2- resource investigator
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1- co-ordinator

2- shaper

3- monitor/evaluator
4- team worker

5- implementer

6- completer-finisher
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1- specialist

2- The Belbin Team Role Self-Perception Inventory- 9Roles (BTRSPI-9R)
3- The Observer Assessment Sheet (OAS)

4- natural, manageable and avoided roles



w e Oy (oo B el bl 5 ol

231 LAl el 5 Esel b S Wl 5l g s LIS e 33 65 ol 1B
b s b pla LS el 33 S Gl el Gla 1D e a5 a1
(Y008 ) &S Sl o 5o A8 ol (85 sdgs S5 AL 5 Liles el

Slaaasiie ¢, Soil 5 ok (5 s Slasl i) 3 (o35 gla tasy
) bl 5 U5l s sl (g5 od i (STals st aebiis Ol
s S ademdle (1888) g3 505 5 Lol 635 Sglom (ks O3lste pad slo 28 0 3
o Ol e g edias IS 5 oSt ol gla 28 53 (6 VL Ol pad e Fs 25w Ol e S
e 35l S o HLS a8 5 b el sl i@ 53 6 5VL Sl el o gt
A el 5 S e i |y bkt e Sl 5 sl ol sl S
03 el gl sl e (gl ke (g5 (BTRSPI-9R) ey oo S Sosls s
Lo o ool 5, Shas 500 o Sy ond 3,50ae Olis o 33155 (V02 0) T 5] el
O el s e il Glaaal gl o 05t G Ul gy o 8 (S 5 L el
Sla s Sl o8 e o (Sla 2B & a5 8 sl 0L (F20) 05 o 5 5l 2 23 8
el oslizal LB AR B g S e

33 oo e GlacKeu b o (sla 2 a5 disls 55158 (Vo0 0) S 5 3 em)
Rt 5 - San Sl el o il 3 (148Y) KU 5 sl als daly (65 slaes
i a8 o3l lsy el ol s Aas e OLES |y e sla S Sl S slize Sl 5
35 (68 LS 4 il 53 (V4AV) 'l 0 g 5 5015 .23 5 513 i 3550 o
S LS 0SS od oby e e s Sl ke Sl a8 IS )l 2
alie 5> Al ny Olgeay o 25 S i oS pla g o5 W3l 515 (0889) "0 s

..u)b)f'-j&f«;ﬂw;\c,\;)\x&ﬁ)&awlg,\;)b&ﬁ)&a,x;a_-qséumsl{

1- Aritzeta & Ayestaran

2- Arroba & Wedgwood-Oppenheim
3- O’Doherty

4- Hunter

5- Reoyo, Lopez, & Lucha

6- Shi & Tang

7- Watkins & Gibson-Sweet

8- Henry & Stevens
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1- Broucek & Randell
2- standardization
3- Morison
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1- Morgan

2- criterion-related validity

3- construct validity

4- NEO Five-Factor Inventory
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1- Beck, Fisch, & Bergander
2- Balderson & Broderick
3- content validity
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1- Senior

2- Kendall's coefficient of concordance
3- Casta, McCrae, & Robert

4- neuroticism

5- extraversion

6- openness to experience

7- agreeableness

8- conscientiousness

9- White, Hendrich, & Hendrick
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