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Introduction
Proactive coping strategies improve people's coping skills with
environmental stress and lead to greater satisfaction by increasing people's
self-confidence. Also, people who use these coping strategies have low
levels of stress, which allows them to use behavioral, cognitive and dynamic
skills to cope with the problem in the shadow of better peace of mind, and as
a result achieve more satisfaction. The aim of this research was designing
and testing a model of precedents and outcomes of proactive coping skills.

Method

The research method was descriptive-correlational. The statistical
population consisted of 350 employees of National Iranian Drilling Company
who were selected by simple random sampling. The instrument of this study
was to assess the coping strategies of the transformation, dynamic personality,
orientation of learning target, job stress, psychological empowerment, job
adjustment, job motivation, job performance, career excellence, professional
well-being, organizational commitment and job satisfaction. Data were
analyzed through structural equation modeling (SEM) and mediation analysis.
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Results

Data were analyzed using structural equation modeling (SEM) and
mediation analysis. Structural equation modeling analyses indicated that the
proposed model fit the data properly. The results also supported the positive
effect of personality proactive and learning goal orientation on proactive
coping, the negative effect of proactive coping on job stress, the positive
effect of proactive coping on psychological empowerment, occupational
adjustment, job motivation, job performance, job crafting, occupational well-
being, organizational commitment and job satisfaction, the negative effect of
job stress on job motivation, the positive effect of psychological
empowerment and occupational adjustment on job motivation, the positive
effect of job motivation on job performance, job crafting, occupational well-
being, organizational commitment and job satisfaction, and indirect effect of
proactive coping on job performance, job crafting, occupational well-being,
organizational commitment and job satisfaction through job motivation. The
better fit were achieved by correlating the errors of the one paths.

Discussion

By creating appropriate opportunities and training proactive coping
strategies for employees and personnel, it can create the necessary conditions
to increase the job performance of employees and increase their satisfaction
and also reduce stress in employees. It is recommended to the authorities the
structure of organizations in such a way that instead of competing employees
to go beyond the usual standards, they focus on learning and increasing new
skills.

Keywords: proactive coping strategies, structural equation modeling, job
stress, job performance.
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Table 1.
Reliability of measuring instruments
Instrument Reliability
Proactive coping strategies 0.94
Dynamic personality 0.89
Goal orientation 0.86
Psychological Empowerment 0.93
Job stress 0.92
Job compatibility 0.96
Job motivation 0.87
Job Excellence 0.96
Job Performance 0.90
Professional welfare 0.93
Organizational Commitment 0.88
Job satisfaction 0.94
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Figure 1. Proposed research model
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Table 2.
Fit indices of the proposed model
)G df X%dF RMSEA NFI IFl TLI CFlI GFlI AGFI

458299 219 2093 0057 088 093 092 093 089 0.86
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Table 3.
Fit indices of the modified model
)G df X%dF RMSEA NFI IFl TLI CFlI GFlI AGFI

372997 216 173 0.047 090 095 094 095 091 0.88
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Table 4.
Parameters of direct effects between research variables in the modified model

Path B B SE CR' Sig.

Dynamic personality - Proactive

coping strategies 0.30 0.17 0.04 453 0.001

Goal orientation - Proactive coping

strategies 0.21 0.18 0.06 3.30 0.001

Proactive coping strategies -

Psychological Empowerment 0.31 011 003 437 0.001

Proactive coping strategies > Job

stress -0.38 -0.82 0.15 -5.37 0.001

Proactive coping strategies = Job

compatibility 0.33 195 040 4.86 0.001

Proactive coping strategies - Job
motivation 0.26 0.27 0.08 3.52 0.001

Proactive coping strategies > Job
Excellence 0.30 0.35 0.08 421 0.001

Proactive coping strategies > Job

Performance 0.18 035 0.14 258 0.010

Proactive coping strategies =
Professional welfare 0.27 094 024 388 0.001

Proactive coping strategies >
Organizational Commitment 0.17 025 010 238 0018

Proactive coping strategies > Job

satisfaction 0.26 1.07 029 364 0.001

Psychological Empowerment - Job 0.10 031 015 202 0043

motivation

Job stress - Job motivation -0.12  -0.06 0.03 -2.25 0.024
Job compatibility - Job motivation 0.30 0.05 0.01 5.94 0.001
Job motivation - Job Excellence 0.25 0.28 0.06 4.37 0.001
Job motivation - Job Performance 0.23 0.44 0.11 3.96 0.001

Job motivation = Professional welfare 0.28 093 0.19 494 0.001

Job motivation - Organizational
Commitment 0.20 0.28 0.09 3.28 0.001

Job motivation = Job satisfaction 0.12 0.49 0.23 212 0.034
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Table 5.

Bootstrap results for intermediate paths

Path

Data

Boot Bias

S.E.

Lower
Bounds

Upper
Bounds

Sig.

proactive coping
strategies >
Psychological
Empowerment ->Job
motivation

0.010

0.010 -0.0001

0.004

0.003

0.020

0.004

proactive coping

strategies > Job stress

->Job motivation

0.010

0.010 0.0001

0.004

0.003

0.019

0.006

proactive coping
strategies >Job
compatibility ->Job
motivation

0.019

0.019 0.0001

0.005

0.009

0.030

0.0001

proactive coping
strategies >Job
motivation >Job
Excellence

0.072

0.072 0.0001

0.02

0.039

0.119

0.0001

proactive coping
strategies >Job
motivation ->Job
Performance

0.034

0.033 -0.0003

0.01

0.017

0.055

0.0001

proactive coping
strategies >Job
motivation >
Professional welfare

0.073

0.074 0.0001

0.02

0.038

0.119

0.0001

proactive coping
strategies >Job
motivation >
Organizational
Commitment

0.020

0.020 -0.0003

0.007

0.009

0.034

0.0008

proactive coping
strategies ->Job
motivation ->Job
satisfaction

0.072

0.073 0.0014

0.023

0.035

0.116
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