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Designing and Testing a Model of Important Precedents and
Outcomes of Self-Regulation at Workplace

Tayebe Rahimi Pordanjani
Ali Mohamadzadeh Ebrahimi

Abstract

The aim of the present research was designing
and testing a model of important precedents and
outcomes of safety self-regulation at workplace. In
this study, safety climate and conscientiousness
were considered as precedents and safety
performance and job satisfaction as outcomes. The
research design was a correlational one, alone,
structural equation modeling, and the sample
consisted of 300 employees of an industrial
company, who were selected by stratified random
sampling method. Participants of the study
completed Safety Climate Scale, short form of
NEO Personality Inventory (NEO), Regulatory
Focus at Work Scale, Job Satisfaction
Questionnaire and Unsafe Performance Scale.
Validity and reliability of all questionnaires were
acceptable. Structural equation modeling (SEM),
through Amos-21 and SPSS-22 software
Backages, was used for data analysis. The
ootstrap method, using Preacher and Hayes’
Macro program, was used for testing mediation
effects. Findings indicated that the model was
fitted to the data. Better fit and more meaningful
results were obtained by eliminating non-
significant paths and linking some errors. The
final model was supported. Also the mediating
role of self-regulation in relationship between
individual antecedent  (conscientiousness) and
situational one (safety climate), with outcome
variables (job satisfaction and safe performance)
was confirmed.

Keywords: self-regulation, safe performance,
Jjob satisfaction, conscientiousness, safety
climate
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1- self- regulatory

2- self-regulation

3- Karoly

4- Latham

5- Higgins

6- promotion focus

7- prevention focus

8- Johnson & Chang

9- Haws, Dholakia, & Bearden
10- VanDer Vurst

11- personality-based regulatory focus
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1- work-based regulatory focus
2- Gorman et al.

3- Forster, Higgins, & Bianco
4- Hoyle

5- McCrae & Lockenhoff

6- Lanaj, Chang, & Johnson
7- Wallace & Chen

8- conscientiousness

9- McCrae & Costa

10- Henning et al.

11- Bak

12- Barrick & Mount

13- safety climate
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1- Zohar

2- Buck

3- management commitment

4- safety training

5- workers’ involvement

6- safety rules and procedures

7- safety communication and feedback
8- safety promotion policies

9- Vinodkumar & Bhasi

10- unsafe performance
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1- Griffin & Neal

2- Wallace, Chen & Kanfer
3- job satisfaction

4- Locke

5- Brockner & Higgins

6- Brief, Butcher, & Roberson
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1- Weiss & Cropanzano
2- Tseng & Kang
3- Markovits
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2- Krejcie & Morgan
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2- Judge, Erez, Bono, & Thoresen
3- NEO Personality Inventory (NEO)
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1- chi_square (x2)

2- normed x measure (x2 / df)
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10- Preacher & Hayes macro program
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