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1- psychosomatic disorders

2- Chandru

3- Lazaros transactional stress model
4- Folkman
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1- Hurtienne & Prumper

2- appraisal

3- coping

4- Creed & Barsky

5- Hiller & Fichter

6- Huibers, Beurskens, Van Schayck, Bazelmans, Metsemakers, & et al
7- Vaananen, Toppinen-Tanner, Kalimo, Mutanen, Vahtera, & et al
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1- demand-control- support model

2- effort-reward imbalance

3- job strain

4- iso-strain

5- Karasek, Brisson, Kawakami, Houtman, Bongers, & et al
6- overcommitment

7- Siegrist, Starke, Chandola, Godin, Marmot, & et al
8- Li, Yang, & Cho

9- autonomic nervous system

10- neuroendocrin

11- work-family conflict

12- Hoge
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1- Allen, Herst, Bruck, & Sutton

2- Kossek, & Ozeki

3- Frone, Russel, & Cooperv

4- organizational justice

5- workplace bullying

6- Bies

7- Fujishiro & Heaney

8- Kivimaki, Ferrie, Brunner, Head, Shipley, & et al
9- interactional justice

10- Elovaino

11- Leono-Arjas

12- Vahtera

13- Inoue, Kawakami, lahizaki, Tabata, Tsuchiya, & et al
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1- Zapf, Einarsen, Hoel, & Vartia

2- Hansen, Hogh, Persson, Karlson, Garde, & et al
3- Djurkovic, McCormack, & Casimir

4- negative affect

5- Borman, Ilgen, & Kilmoski
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1- discriminant analysis
2- Krejcie & Morgan
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1- Hoel & Notelaers
2- Balducci, Alfano, & Fraccaroli
3- confirmatory factor analysis
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1- Kinman & Jones

2- job content questionnaire
3- decision making latitude
4- Liu & Low
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1- McCrae & Costa
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