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1- conscientiousness

2- agreeableness

3- neuroticism

4- De Hoogh & Den Hartog

5- ethical context

6- ethical climate

7- ethical culture

8- perceived organizational support (POS)
9- Rhoades & Eisenberger



V4 03 SN (s el 5 sl (S 51 2 81 D3 g3l 5 b

Colem i plol (Y001) 855l s 5alasy huy o oo 15 adllhe G il
s lly & 5 4l sl S sl Slasle Culom (sl 7 ke ol e 5 S o e
b Casd le depyd el Olpe o Sty n Gk 5l ol las) =
b 3l Sl g s e Coeme OLSLIS add STl glesle Coles Cimss
Slole gde b, S Gghane Jlosle e slajly wld Sl Slesle coles
AYY S onl s 33lasy) A e et 1 OLSIS ©Lble dgs 5 Ol 4 Gl
4 oS Wb e odnl (OCB) Slsle Sue glals, S glarl slasls, 51 (glacs
Kpdg s das e el s el galola Gl SlE o3 s lasls, Olge
5 s e 558 OLELS,IS slacos 4 WS Olpa, (Yoot &g 5 550 eul)
S Oy ol (Y000 OLn 5 0310) L3S o 4z 55 OUT pm i 5 Ble &
G 5 bl dead ( dad o gl dilea S e sl OLSS o 1 oles
L LS, Lable Saids Oles (ble g ol ol Syl Slele colem acb
D ssi e pasiie O 53 0kl & Lled 5 Olosle 31 (g 5mi Jau i 45 A2l e Ol
ol oS s cpl Ll il Olosle s VU dble dgas slls 0LSLIS .084) (b
088) le 5 D) sl o 58
el cdies ] gla il 4 Al Ol e Bl Lo 43S 55 Sl s L
Gty 3 el 4 S Oy Ol 53 IS g, b Bl s Sl Slidiss 45
il G e S sl sl 53 oS el g s sl 1
5 Supde Gl daolesla 5 (I pslse 5 xS 55 o8 sl aS bl 5l 5 S e Wl
s banliy 0 6oy O Jis @ ol Jhagsy il Olsle 5o O (s,

alaly oolgniny 1 g s 13 ey papse oS CIB a1y O (g sl

1- metaanalysis

2- organizational citizenship behavior-individual centered
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4- affective commitment

5- prosocial behaviors
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7- Allen & Meyer
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1- corporate ethical values scale
2- Hunt, Wood, & Chonko
3- Karande, Rao, & Singhapakdi
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1- Lee & Allen
2- Preacher & Hayes
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1- chi- square

2- normed x> measure

3- Goodness- of- Fit

4- Adjusted Goodness- of- Fit

5- Normed Fit Index

6- Comparative Fit Index

7- Incremental Fit Index

8- Tucker-Lewis

9- Root Mean Square Error of Approximation
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2- Walumbwa & Schaubroeck

3- Mayer, Nishii, Schneider, & Goldstein
4- Hartman

5- Bono & Judge

6- Tenbrunsel, Smith-Crowe, & Umphress
7- Huberts, Kaptein, & Lasthuizen
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