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2- Chamorro-Premuzic & Reichenbacher
3- Furnham & Bachtiar

4- Crump

5- Batey

6- Safiiullina

7- Nederstrom

8- proactivity & proactive personality

9- Kim, Hon, & Crant
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1- Seibert, Krant, & kerimer

2- Ford & Gioa

3- Mayer, Nishii, Schneider, & Goldstein
4- Shin & Zhou

5- participative safety

6- group affective tone
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1- reflexivity

2- Borrill, Carletta, Carter, & et al

3- Tjosvold

4- Schippers, Den Hartog, Koopman, & Wienk
5- Alencar

6- Beghetto, Kaufman, & Baxter

7- Structural Equation Modeling
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1- proactive personality
2- Team Climate Inventory
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1- Isaksen & Ekwall



(¥ Soslad VYA Bl 3 5l VY Sl ool s0099) 981 Of por g ol&ils 25 Li0l g, (slas ) 5l cums dlonas oY

Sl b g aaliin 5 UL ol 5 Y Ui

s ELs S sl anlii

ASA /AYA S Sl SbYs
*/AVY +/AYY ol 5l colas
/NG “/AOY sslsl
VY /YAO Gl S
+/AY4 +/40) ol Ol

Sty ol Sl Jso 6 ms S sl (GTL) ' J g (6 85 doliin -
3 mal o slizal casily anm i (Te00) 0l 5 S pas e slS abes 4 85 IS J o
(Yorn O 5 e LS) doin o 1y ity ol s ole SO aaliion &S Ll
Vsl aslia ol oo S e 13 eslinl 5 5e ( J g (e S elide G Olge 4
S el ol i 5o &S ladal iy elde Do 4 i 2 g ea s s
ol 2Ll cul o oy shite 4 3L e G350 SllS b Cillse SlalS 31 blaels
e el s 4 el e elial i 5 LS W sl 5l S
Jole s Jsos ) el Slbolael Cgr R R S IR IACAAPRTAL 3
Jeos Sl sl partla ) Jsder 53 .08 5 Sse elie ol glaesle 55 sl
el ol 6l OLES dbpu" Sa)y wsliln L;Lal.o
i 0330 sl Slosla Jtla o sl Sljle Sl le aolidn  —
T e oo s I a pmed el 4 S 15 eslinad 5550 (Y0 1) TSGIS
i A3 e 33l g0 SelS b s SIS 1 ilaels 4 ool 0l (ka3 & S (slabis
ol a5 5 Fliy S SUIT sl 515 S de el bl ol o s st
slobiel Cogr roren A3l e TVEL 5 AT (5w edel s 4l Ll 0l
3.0 8 Sygo elide ol glaesle g5 ol ole o ¢ Sl ltle asliin
Wl s asls 0L Glasle bl aalii y Jlole Low S5l sla atli | Jsdr

1- Global Transformational Leadership
2- Carless,Wearing, & Mann
3- Grunig
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1- creative self efficacy

2- Yi, Scheithauer, & line

3- intrinsic motivation inventory
4- Tierney, Farmer, & Graen
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