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1- organizational commitment

2- job performance

3- Nadiri & Tanova

4- turnover intention

5- psychological contract

6- Ivancevich, Konopaske, & Matteson
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1- social exchange

2- organizational justice

3- trust

4- Aryee, Budhwar, & Chen
5- task performance

6- job stress

7- Choi

8- Kanshiro

9- Homans

10- Huang
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1- Krishnan, Martin, & Noorderhaven
2- referent

3- Mayer, Davis, & Schoorman

4- Luhmann

5- system trust

6- interpersonal trust

7- trust in top management

8- trust in organization

9- Gilbert & Tang
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1- Spreitzer & Mishra
2- trust in supervisor
3- trust in coworkers
4- Salancik & Pfeffer
5- DeConinck

6- Jeon
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1- Driks & Skarlicki
2- latent variable
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1- stratified random sampling
2- Rahim, Magner, & Shapiro
3- Thorn
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1- Ferres

2- Conipe

3- Barlinger

4- Cook & Wall

5- Lillius

6- Williams & Anderson
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1- Mowdy, Steers, & Porter

2- affective commitment

3- Meyer & Allen

4- Commann, Fichman, Jankins, & Klesh
5- structural equation modeling, SEM

6- normed 2 measure

7- goodness of fit index
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1- adjusted goodness of fit index

2- normed fit index

3- comparative Fit Index

4. incremental fit index

5. Tucker-Lewis index

6. root mean squared error of approximation
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1- resampling
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