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1- strengths

2- Schaufeli & Salanova

3- positive psychology

4- Frederickson

5- psychological capital

6- job performance

7- job engagement

8- positive emotions

9- psychological well-being
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1- positive organizational behavior (POB)
2- self-efficacy

3- hope

4- optimism

5- resiliency

6- Luthans

7- human capital

8- Page & Donohue

9- Youssef & volio

10- coping style

11- Norman, Avolio, Avey
. Abdullah
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1- state-like

2- happiness

3- organizational commitment

4- job satisfaction

5- task performance

6- in role performance

7- contextual performanc

8- extra role performance

9- organizational citizenship behavior, OCB

10- Borman & Motowidlo

11- Organ

12- organizational citizenship behavior directed toward individual (OCBI)
13- organizational citizenship behavior directed toward the organization (OCBO)
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1- Hughes

2- buffer

3- Tugade

4- Barrett

5- Nelson, Cooper

6- self-esteem

7- emotional intelligence
8- Smith, Heaven, Ciarrochi
9- self acceptance

10- environmental mastery
11- positive relations

12- propose in life

13- personal growth
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1- autonomy

2- Ryff & Keyes

3- Bakker, Van Emmerik, Euwema
4- Wefald

5- Kahn
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1- Ten Horn & Roe

2- Zinovieva

3- Dienes

4- Watson, Clark, & Tellegen
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1- positive affect, PA

2- Short version of the Utrecht Work Engagement Scale
3- Gonzalo-Roma

4- vigor

5- dedication

6- absorption
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1- Heeman
2- Williams & Anderson
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1- structural equation modeling (SEM)
2- bootstrap
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1- latent
2- confirmatory factor analysis
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1- Schaubroeck
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