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Abstract

Introduction
The aim of this study was to investigate the relationshiop of person-organization
fit and person-job fit with job burnout in employees of Karaj education offices.

Method

The statistical population of the study included all employees working in the
education departments of Karaj (382 persons), of which 200 employees were
selected as research sample through multi-stage random sampling method.
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The research method was correlational with the purpose of prediction. The
instruments Included Organizational Fit (Scroogins, 2008) and the Job
Burnout Questionnaires (Maslash, 1958). Data were analyzed using Pearson
correlation and regression analysis using Spss software.

Results

The results showed that the person-organization fit and person—job fit
had negative and significant relationships with employees’ job burnout
(p<0.01). Also, person-organization fit and person—job fit had negative and
significant relationships with employees' emotional exhaustion (p<0.01).
However, the relationships of person-organization fit and person—job fit with
depersonalization and reduced accomplishment were not significant (p<0.05).

Discussion

In general, according to the findings of this study, the high levels of the person-
organization fit and person—job fit lead to the lower levels of employees’ job
burnout.
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Table 1. Results of reliability test (Cronbach's alpha) of variables research

Variable Reliability rate  Number of items  Result
. Person-Organization fit 0.87 5 Good
Independent Variable Person-Job fit 0.80 5 Good

Dependent Variable Job Burnout 0.85 22 Good
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Table 2. Correlation coefficients matrix of variables
Organizational Job fit Burnout
fitness
Pearson correlation coefficient - 0.24 -0.35
Organizational fit (Sig) - 0.001 0.000
Abundance - 200 200
Pearson correlation coefficient 0.24 - -0.53
Job fit (Sig) 0.001 - 0.000
Abundance 200 - 200
Pearson correlation coefficient -0.35 -0.53 -
Job Burnout (Sig) 0.000 0.000 -
Abundance 200 200 -

QLSS (M (Sosm b Jid ol cold 5 Olojlom ased ol s ool 4 8
2,13 (55l gan alasl
3505 atls rie Olge 4 e (Sogu b e ol sdalie LB Y Jads 5 anciler
Jrimpass cls 5 Ollam jased Coals Glapane 5 Sl sl S S5 dslas
Beta= —+/8V sl o b Jad b s Jies pime s a8 8 a5 53 fites gl e



(¥ osled VE+ s Dbty 5 5l A Jlw 02iin 0)53) Sloslo 5 im0y, s Yor

VAN YT 5l S St Gllae 508 lide 50 5 (P=v/vev) v/00 31 2aS gl Ch.vd)
Wl azls (i (S35 3) atel s pite o 1y 50 min s glsize olad oy
00 5l S S sl mla 5 =YY gl s b 0Ll bl aze OF 5l e

Table 3. Results of regression analysis to predict job burnout
Non-standard Standard

Model R Rladj F Sig coefficients coefficients T Sig
B S.E Beta

Constant 82.66 1.99 - 41.38 0.000

Person-Organization fit 0.58 0.33 50.1 0.000 -041 0.11 -0.23 -3.94 0.000

Person-Job fit -0.67  0.08 -0.47 -7.98 0.000

* Dependent variable: job burnout
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Table 4. Results of regression analysis to predict emotional exhaustion
Non-standard Standard

Model R Rladj F  Sig coefficients coefficient T Sig
B S.E Beta

Constant 4042 1.66 - 24.23 0.000

Person-Organization fit 0.63 0.39 66.78 0.000 -0.33 0.09 -0.21 -3.72  0.000

Person-Job fit -0.69  0.07 -0.55 -9.72  0.000

* Dependent variable: Emotional exhaustion
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Table 5. Results of regression analysis to predict depersonalization
Non-standard Standard

Model R R’adj F Sig coefficients coefficient T Sig
B S.E Beta

Constant 1626  1.45 - 11.14 0.000

Person-Organization fit  0.21 0.04 4.96 0.008 -0.09 0.08 -0.09 -1.28 0.2

Person-Job fit -0.15  0.068  -0.17 -2.48 0.014

* Dependent variable: depersonalization
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Table 6. Results of regression analysis to predict Lake of Personal Accomplishment

Non-standard  Standard

Model R Radj F Sig coefficients coefficients T  Sig
B S.E B

Constant 2596 2.1 - 12,32 0.000

Person-Organizational fit 0.13 0.009 185 015 001  0.11 0.01 0.09 092

Person-Job fit 0.16 0.08 0.13 1.84 0.05

* Dependent variable: Lake of Personal Accomplishment



(¥ osled VE+ s Dbty 5 5l A Jlw 02iin 0)53) Sloslo 5 im0y, s YoA

S o 5 Lom

PP ks s Oleslems s B Daped b Sl ek s
s> 0L ass slaasl s 2 S S Sos g s il DL O el (Sspn b
3y Mrd (Sosw b ol e 5 e adaly Jad bl 5 Olole bl Ols oS
5 O3l b ks Ol alaly oS 3l 0L 55 23 slaans b Opedl @l s )15
daly 65,5 Gl Ol 5 lsicaasd gl p 5 5 s e 5 i ible S5u
s osible (Sopep n Jad b ocls daly 5 s ol sy gobgae 5 e
e ey (533 SIS Ol 5 Jad b el Ols Lol 3 gl fme 5 e ol Somasi
LBl s g g (S5 Sae

Jro=s 3 s &S nl e Mohaghegh Montazeri (2016) sl L &=k
Ol on ol 4 b (e 81 050 Lalyod Sl (S b 5 o il s ialS Ll 5 e
R g I e R T
Sl e oled o Sl M S pite s Gl 25 63 s s SRl DL
Geis i L& el il s Sosup ane Ul daly oo Jaes
s Sogw b 3l 6 S sl sl Klazsls Ol aS Golparvar & Hosseinzadeh (2011)
REPNEPES T SN

S b b Jad 5 Oleslo bl adaly b BLoSI 3 Guoed 3l 0 3 45 b e
oDt b g seen 5 Ll o0 Jafarpour etal. 2015) Gudos 4l L OLS,5 dble
oo Oy 2l 58 sl o Jad 5 Ol bcmuls oS il Ol iy Ol 00
2ls i oSl

it 5 bl b el oS G Ol r 03 (85 A el S
3 e aaly QLSS Slosoaad &y Jxdmo b ul e s 258 ol e dl)
L 3l el Gu o sart ol 53 il 3 ym s (65 ne

OB L Jad 5 Olosl b ol alaily o5 Sl Ol 0 p s (52 458 0 S

A5 S plie GBS ot opl 3 Al pes il Jde (635 (g el S



\c()‘\ .o L};’; —déﬁh; 3 b‘ﬁj‘nﬂ —daﬁh; ‘TM‘L.‘: A.h..vb

g oyl 53 lse 4 Ol e sk cpl sdes (Sl sues

O il ans 53 il o sdelisay Sl Olojle &G ek 51 (tassy onl slaasil
Blal s b gslas 5 oS a plail 5 (s Sl 5 ol o F59) s sladlejlo &
S D)

Slp oy 4 JSie cal g 0dd DS 53 e i sl el U S (ool 5 S
A edys (AR oa ()55 95 o3l 5 LRl Hlay o3l gl 55 L es s sley &S SLSLE

e Olpe 1y 13 62,08 5 2l ) laslgls Ol oo Ll cpl 5o

OLSIS (sl gla,8 w0 A1 Ol e B b 51 Oleslar (sla 55,0 5 Blual 555 oo 4o 5
Lo il OF b slate (gl oS Gl o sha Ol e oS b a8 il Calem 3550 5 0,
LS 5 Olesle Cole 5550 ba il OF 4 tiwly OLS SIS cs,ls Glaal

S Olsle gla il 5 Slaal o disl 5 Sl 5 LIS Ol e Ol s &3s
o OUSJIS 3 ad o mul 2alS a Sl gl Jails 1 il 5 Gl
AL e 0 diS SS Qi e 05

Jalse 03503 Sk 5 sl sle 2 sl aley 53 Ol s xS
O Al epr Sl G LS (S o0l (A el il o5 i
3 Sns by Olaliiilyy 5 olalia 8 15 L b ol pie sl lacams ol s
Agled ol s 5 03508 25 L s)se Jad 38 slac )l

5 ol glacan b SUl gl el VI glag sl 53 b Ol e
Aoled o s plazal SIS Lo 3 ek g 5 5 Ol S Sl el Slas

e OLalitily;s 5 Ol pie Ole L3l 53 IS (slag i 5 Shas 5 olKlr 50 512
5,8 Sygo )SKan Sl

5 0l =35 ol sloul g Ol e gl clie g0l Glaasl 55 5 4
el G552 5 Jrd —2 b el

DA Hle G O‘«’\ LS\f. By Lgl.ml.g;,iﬁ



(¥ osled VE+ s Dbty 5 5l A Jlw 02iin 0)53) Sloslo 5 im0y, s ¥&.

el ol (S S 5 el Sl a5 e 35 sl SlaelSLIS sl

55l a3 1 Wa0lasle (gl OLSIS 5 Ol e 53 o35 Jid =33 ol 5 o3l =5 3
GBS A5 L ol 5 Olesla o8 il s e 53 e 550 e o 8
Sladlas 53 03,8 Oy oo SVeam Ol 5 I Al (el (i (e e sl se

s ol ol ate Olse 4 o e (S Omar ols ine Koo

L;;b‘)'\s" ,i-.d:"
Lus@s,@d:ﬂﬂ,u;)ﬁu)m); JoLs QLSS Sl s o p3Y 35 D8y 5

JuiLw @\))Jﬁjﬁ.ﬁid\ixu) LS)L.’. g:"“)}.’. u:’.l rl?e.'s\)s \)

e’l:.a alas

Wl 0025 Oy OB N 3 Ja 5 ilis 5 e S e

References

Billsberry, J., Ambrosini, V., Moss Jones, J., & Marsh, P. (2005). Some suggestion do
mapping organizational member sense of fit. Journal of Business and Psychology, 19(4),
555-70.

Cable, D. M., & Judge, T. A. (1996). Person—organization fit, job choice decisions, and
organizational entry. Organizational behavior and human decision processes, 67(3),
294-311.

Chang, H. T., Liao, S. C., Miao, M. C,, Huang, X. H., & Hsu, H. M. (2019). The effects of
person-organization, person-group, person-job and person-supervisor fit on retention
tendency. Journal of Administrative and Business Studies JABS, 5(2), 110-123.

Eshaghiyan, Z, Kazemi, A., & Shaemi, A. (2016). Analysis of the effect of person-
organization fit and person-job fit on psychological empowerment. Journal of Public
Management Research, 9(33), 167-189.

Golparvar, M., & Hosseinzadeh, Kh. (2011). Pattern of the relationship between person-
job mismatch with emotional burnout and the tendency to leave service: Evidence for
the pattern of stress-imbalance-compensation”, Quarterly Journal of Applied
Psychology, 5(1), 41-56.



\C};\ ...M—f”hﬁ}bbjb —u.d:'b; ‘TML.‘: A.ha.b

Hamidi, Y., Bashirian, S., Babamiri, M., Norouzi, B., & Roshanaei, G. (2018). Stress and its
relationship with burnout of health workers. Journal of Occupational Hygiene
Engineering, 5(1), 35-43.

Hosseininejad, S. M., Aminiahidashti, H., Montazer, S. H., Elyasi, F., Moosazadeh, M., &
Ahmadi, N. (2016). Job burnout among the emergency department nurses of medical
training centers affiliated to Mazandaran university of medical sciences. Iranian
Journal of Emergency Medicine, 3(4), 125-31.

Jafarpour, H., Sadra Abarqawi, N., & Ghiasi Nodooshan, S. (2015). A study of the
relationship between physical workplace conditions, justice and organizational support
with the level of burnout (case study). 3rd International Conference on New Research
in Management, Economics and Accounting, Turkey-Istanbul, Leading Karin
Conference Institute.

Kristof, A. L. (1996). Personlorganization fit: An integrative review of its
conceptualizations, measurement, and implications. Personnel Psychology, 49(1), 1-49.

Landy, F., & Kent, ]. (2003). Work in the 2Ist century (industrial-organizational
psychology). Translated by Masoud Babazadeh, supervised by Hamzeh Ganji. Tehran:
Savalan Publication. (Persian)

Makikangas, A., & Kinnunen, U. (2016). The person-oriented approach to burnout: A
systematic review. Burnout Research, 3(1), 11-23.

Mohaghegh Montazeri, n. (2016). The effect of emotional burnout and job fit with the
individual on the deviant behavior of the organization. Master Thesis, Allameh
Tabatabai University, Tehran.

Mohammadi, J., Rahimi, F., Fakher, E., & Shoeibi, G. (2016). Evaluation of personality-job
fit and its relationship with job performance: The mediating role of organizational
commitment in employees of Khuzestan steel company. Industrial and Organizational
Psychology Studies, 3(1), 19-40.

Moradi, M., & Hakimi, A. (2018). The mediating role of organizational fit and job fit in
the relationship between organizational justice and organizational citizenship behavior
and deviant behaviors. Public Management Perspective, 9(34), 67-85.

Namdarbadloo, B. (2019). The effect of individual-organization fit on the intention to
leave the job due to job attachment, individual-group fit and individual-job fit among
nurses of specialized public hospitals in Mashhad. Master Thesis, Ferdowsi University
of Mashhad, Mashhad.

Nicholls, M. (2019). Cardiologists and the burnout scenario.European Heart Journal,
40(1), 5-6.



(¥ osled VE+ s Dbty 5 5l A Jlw 02iin 0)53) Sloslo 5 im0y, s Yy

Pourrostami, K., Mohammadshahi, M., Shams, L., Karimi Aghdam, M. A., Nasiri, T., &
Heidari Orojlo, P. (2017). Investigating the relationship between person-organization
fit and organizational commitment of health care managers Employed at Alborz
University of Medical Sciences. Journal of Payavard Salamat, 11(1), 106-114.

Sadeghi, A., Shadi, M., & Moghimbaeigi, A. (2015). Relationship between Nurses' job
satisfaction and burnout. Scientific Journal of Hamadan Nursing & Midwifery Faculty,
24(3), 238-246.

Sarason, I. G. (1984). Stress, anxiety, and cognitive interference: reactions to tests. Journal
of Personality and Social Psychology, 46(4), 929-938.

Schneider, B. (1987). The people make the place. Personnel Psychology, 40(3), 437-453.

Sekiguchi, T. (2006). How organizations promote person-environment fit: using the case
of Japanese firms to illustrate institutional and cultural influences. Asia Pacific Journal
of Management, 23(1), 47-69.

Sekiguchi, T., & Huber, V. L. (2011). The use of person-organization fit and person-job
fit information in making selection decisions. Organizational Behavior and Human
Decision Processes, 116(2), 203-216.

Shaemi Barzaki, A., Abzari, M., & Moayedi, Z. (2016). Analyzing the effects of person-
organization fit on employees’ organizational indifference. Quarterly Journal for
Management and Development Process, 29(3), 151-171.

Shaikh, A. A., Shaikh, A., Kumar, R., & Tahir, A. (2019). Assessment of burnout and its
factors among doctors using the abbreviated maslach burnout inventory. Cureus,
11(2), e4101.

Swider, B. W., Zimmerman, R. D., & Barrick, M. R. (2015). Searching for the right fit:
Development of applicant person-organization fit perceptions during the recruitment
process. Journal of Applied Psychology, 100(3), 830.

Tahmasbi, A. (2020). The Relationship between Job Burnout and Mental Health:
Moderating Role of Psychological Hardiness and Organization-Based Self-Esteem.
Journal of Industrial and Organizational Psychology Studies, 7(1), 91-108.

Toolaabi, Z., Poorashraf, Y., & Abbaaspoor, H. (2018). Meta-analysis of studies on job
burnout within the Iranian schools. Quarterly Journal of Education, 34(3), 83-100.

Yen, C. L., Murrmann, S. K., & Murrmann, K. F. (2011). The influence of context
orientation on job seeker perceptions of recruitment, person-organization fit, and job
application intention in the hospitality industry. Journal of Human Resources in
Hospitality & Tourism, 10(3), 315-330.



