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Abstract

Introduction

With the development of organizations, moving towards decentralized and
horizontal structures and increasing the number of subordinates, direct
monitoring and control over the performance of employees by managers
became difficult and largely impossible. Self-leadership has significant effects on
organizations; Among the effects of self-leadership can be job satisfaction, self-
efficacy, creativity, and innovation. Therefore, the purpose of this study was to
investigate the effect of self-leadership strategy on career success with the
mediating role of protein career.
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Method

The present study, in terms of purpose, is applied research, in terms of type is
a descriptive one. The statistical population of the study includes all employees
of the branches of the Lorestan Tax Affairs Organization. Using random
sampling, 72 people were selected according to the Morgan table, and data
were collected by using standard questionnaires of Self-Leadership (Hoffman
& Neck, 2002), Career Success (Lertwannawit et al., 2009), and Protein Career
Path (Abbasi Rostami, 2015). The collected data were analyzed using the partial
least squares (PLS) method and Smart-PLS software.

Results

The results showed that the direct paths of self-leadership strategy to career
success, self-leadership strategy to protein career and protein career to career
success are positive and significant (p<0.01). Also, the mediating role of the
protein career in the relationship between self-leadership strategy and career
success was confirmed (p<0.01).

Discussion

The results showed that a self-leadership strategy is effective in the success of
employees' careers. Therefore, it is recommended that self-leadership
strategies be strengthened. It is also suggested that for improving the
productivity of organization, career of the employees should be continuously
evaluated and required skills for the desired job should be ensured, which will
lead to employee job satisfaction as well commitment to the organization.
Finally, to promote the self-leadership strategy and also to improve the skills
level of the employees, related training workshops should be designed.
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Figure 1. Conceptual model of research
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Table 1. Validity and reliability results

Cronbach's Composite

Variable Item Loadings Pvalue AVE alpha  reliability
Self-leadership strategies 0.54 0.79 0.82
Constructive thinking strategy 0.55

Q1 0.69 *x

Q2 0.72 *x

Q3 0.75 *x

Q4 0.69 *x

Q5 0.72 *x

Q6 0.71 *x

Q7 0.69 *x

Q8 0.77 ok

Q9 0.69 s

Q10 0.76 *k
Ql1l 0.83 *k
Q12 0.84 *k
Q13 0.79 *x
Ql4 0.73 *k
Q15 0.76 *k
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Table 1 (Continue). Validity and reliability results

Cronbach's Composite

Variable Item Loadings Pvalue AVE alpha  reliability
Behavior- Focused strategy 0.52 0.77 0.79
Q16 0.67 *k
Q17 0.71 *x
Q18 0.70 *x
Q19 0.72 *k
Q20 0.75 *x
Q21 0.76 sk
Q22 0.70 *x
Q23 0.71 *x
Q24 0.71 sk
Q25 0.76 *x
Q26 0.70 *x
Q27 0.66 sk
Q28 0.80 *x
Q29 0.74 *x
Q30 0.73 sk
Natural Reward Strategy 0.66 0.85 0.87
Q31 0.85 *x
Q32 0.81 sk
Q33 0.80 sk
Q34 0.80 *x
Q35 0.79 sk
Career Success 0.53 0.78 0.81
Objective success 0.56 0.76 0.78
Q36 0.79 ok
Q37 0.74 *x
Q38 0.76 *x
Q39 0.71 ok
Mental success 0.55 0.76 0.79
Q40 0.76 *x
Q41 0.76 ok
Q42 0.74 ok
Q43 0.69 *x
Protein career 0.54 0.76 0.78
Self-guided 0.53 0.79 0.82
Q44 0.71 ok
Q45 0.76 *x
Q46 0.66 *x
Q47 0.74 ok
Q48 0.75 *x
Value-oriented 0.56 0.79 0.83
Q49 0.78 ok
Q50 0.77 *x
Q51 0.69 s
Q52 0.73 *x
Q53 0.76 *x
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Table 2. Divergent validity by Fornel-Larker method
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Constructive thinking strategy 074 052 055 054 029 033  0.64
Behavior- Focused strategy 052 072 063 051 034 048 051
Natural Reward Strategy 0.31 039 081 029 039 041 0.38
Objective career success 0.45 0.43 0.49 0.75 0.46 0.38 0.41
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Table 3. Values of R? and Q2

Protein career Career success
R? 0.62 0.69
Q? 0.49 0.51
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Figure 2. Model with T-statistic values for research hypotheses

Figure 3. Model with P-value values and standard coefficients of research
hypotheses
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Table 4. General indicators of fitness of model

Latent variable Communalities R?
Self-leadership strategies 0.72 -
Protein career 0.65 0.62
career success 0.58 0.69
Average 0.65 0.66
GOF 0.65

Table 5. Hypothesis test summary

Signifi T- Path

Test result tgnilicance o a K Hypothesis
level Statistics coefficient

Hypothesis 0.000 6.28 0.60 Hypothesis 1: Self-leadership strategy affects
confirmed the the career success.
Hypothesis 0.000 595 0.65 Hypo.thesm 2: Self-leadership strategy affects
confirmed protein career.
Hypothesis Hypothesis 3: Protein career affects career

0.000 426 0.54
confirmed success.




(¥ osled VE+ s Dbty 5 5l A Jlw 02iin 0)53) Slosl 5 im0y, s A

slaas 3 a5 5l oL Smart PLS )\J'él(ajj Sleslazwl b g b V¥sles (g3l e CiL"

o Aol G p g B )

315 (S s Ctd go by (5 p0 5 il 5o ol S s (S s

2 V) Jirs e 56 1o B S 5d o a3 8 a5 amile S Sl it S
(1) &S das o 5 Slos 5, Smilo (IS Hsb o dns 13 3l o 1 (DV) anyly ie
ssb il spam pde Do 3 IV () )08 56 il g BB b 0 TV
IS5 35DV ey JB 33 juammis il s (F) )38 SGDV ey L6
s e Ol 1) asle e K01 8

Mediator

a (}1/' N\(S“)
ct -

DV

A"

Figure 4. Mediating effect
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a=.65 b=.54 sa=.012 sb=.11
Sobel test ———— p-value=+/+++ z=4.908

Aroian test————p p-value=+/+++ 2z=4.907

Goodman ————— p-value= +/++» z=4.909
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