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Abstract

Introduction

Ethical behaviors as regulators of human relations are able to determine the
ethical performance of employees and create an ethical organization which can
also make the organization successful. In this regard, leaders at different levels of
organizations play an important role in the development and maintenance of
ethical culture and ethical behavior of members of the organization. Therefore,
the purpose of this study was to investigate the relationship of ethical leadership
with employees’ ethical behavior of Guilan tax affairs administrations with regard
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to the mediating role of perceived organizational virtuousness and the
moderating role of person-job fit.

Method

This study is an applied type in terms of purpose and according to the
approach, it is a descriptive and correlational study. The study statistical
population consisted of Guilan tax affairs administrations” staff in Rasht,
Lahijan, and Anzali, 285 of them were selected as the research sample by
simple random sampling method. In order to collect the data, the standard
questionnaires of ethical leadership of (Brown et al., 2005), ethical behavior
(Lu & Lin 2013), perceived organizational virtuousness (Cameron et al., 2004),
and person-job fit (Saks & Ashforth,1997) were used. Data analysis was
performed using hierarchical regression analysis and Spss24 software.

Results

The results showed that ethical leadership affects the ethical behavior of
employees directly and indirectly through the mediating variable of perceived
organizational virtuousness. However, it was found that the person-job fit does
not play a moderating role in the relationship between perceived
organizational virtuousness and employee ethical behavior.

Discussion

The leader of an organization as an ethical model of the organization can be
effective in encouraging the ethical behavior of employees, and their ethics also
contribute to the development of organizational virtuousness and employees’
ethical behavior.

Keywords: ethical leadership, ethical behavior, perceived organizational
virtuousness, person-job fit
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Table 1. Cronbach’s Alpha

Variables Cronbach’s Alpha
Ethical Leadership 0.74
EthicalPerson 0.79
EthicalManager 0.60
Ethical Behavior 0.90
Normative Ethical Behavior 0.84
Juridical Ethical Behavior 0.88
Perceived Organizational Virtuousness 091
Optimism 0.66
Trust 0.82
Empathy 0.64
Cohesion 0.85
Forgiveness 0.62
Person-Job Fit 0.84
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Table 2. Mean, standard deviation and correlation coefficients between research
variables

Variables Mean SD  Etethicalbehavi Ethicalleadership Virtue Personjobfit
Etethicalbehavi 38 059 -

Ethicalleadership 34  0.63 040" -

Virtue 35 0.62 0.59" 053 -

Personjobfit 39 087 0.21" 0.17° 0.26" -
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Table 3. The role of perceived organizational virtue on the relationship between
ethical headership and ethical behavior

Hierarchical Independent Dependent Significance
. ) . B SE T P R F
regression steps variable variable level
The first stage  Ethicalleadership ) 0.405 0.059 744 0.001 0.16 554 0.001
The secod Ethicalleadership bEhthlcél 0.129 0067 207 0039 029 604 0001
¢ secod stage Virtue RAVIOT 046 006 74 001
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Table 4. The role of person-job fit on the relationship between perceived
organizational virtue and ethical behavior

-
£ - 3
Hierarchical 3 2 é = g?n g’) § —
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Q —
steps "i; s e ; - %‘3
Virtue 5 0.528 0.05 1256 0.001 0.286 57.7 0.03
The firststage Personjobfit & 0.038 003 11795 0.001
Virtue E 045 024 1.95 0.05
Thesecond  Personjobfit g -004 021 -0.16 087 0283 384 0.001
stage Virtue x 2
0.123  0.05 0.295 0.76
Personjobfit =
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