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Abstract

Introduction

Today, organizational entrepreneurship is rapidly becoming a competitive advantage
for organizations. The aim of present study was to investigate the relationship between
emotional intelligence and organizational entrepreneurship with the mediating role of
job engagement.
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Method

The statistical population of the study consisted of 1100 employees of the Iranian
Offshore Oil Company (IOOC). The research sample comprised 285 employees
selected through a stratified random sampling method. The research instruments
included Work Motivation, Organizational Entrepreneurship, and Emotional Intelligence
questionnaires. Convergent and divergent validity coefficients were used to evaluate
the validity of the questionnaires. The reliability of the questionnaires was calculated
using Cronbach's alpha coefficient. PLS software and structural equation modeling
were used for data analysis.

Results

The results confirmed the positive relationships of emotional intelligence with
organizational entrepreneurship and job engagement, and the relationship between
organizational entrepreneurship and job engagement. The results also showed that
the indirect effect of organizational entrepreneurship on emotional intelligence
through work engagement is greater than its direct effect, so it can be concluded that
there is a relationship between organizational entrepreneurship and emotional
intelligence under the influence of work engagement in employees.

Discussion

According to the research results, managers should provide the necessary conditions
for organizational entrepreneurship with more and more attention to the job
engagement of the employees.
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Table 1. Divergent validity review

Work Emotional Organizational
engagement intelligence  entrepreneurship
Work engagement 0.63 - -
Emotional intelligence 0.39 0.69

Organizational entrepreneurship 0.31 0.37 0.84




gl

Sl AL L Sles ga ada

Laadl

NGV PSS WA QL&;Y J}J.a-)) LAJ:&'IA)L:M u_é\fu\ju,ﬁkwb.b};]a W}S 6@4.23%

Table 2. Descriptive findings

-

. A Skewness
Variables Mean SD Max Min .
Statistics  Error
Need for achievement 12.96 1.423 16.00 10.00 0.34- 0.14
Tolerance of ambiguity 7.15 1.109 10.00 5.00 0.57- 0.14
Self-confidence 12.61 1.521 15.00 9.00 0.34- 0.15
Locus of Control 8.06 1.341 10.00 6.00 0.07- 0.14
Risk taking 10.35 1.220 13.00 6.00 0.10- 0.15
Innovation 16.85 3.808 22.00 10.00 0.53- 0.14
Entrepreneurship 68.03 6.361 79.00 53.00 0.36- 0.15
Eager to work 5.77 1.358 8.00 3.00 0.29- 0.14
Absorption 33.01 4,987 41.00 23.00 0.40- 0.15
Dedication 6.57 1.393 8.00 3.00 1.20- 0.14
Work engagement 45.37 6.791 56.00 30.00 0.36- 0.15
Self-awareness 32.88 5.148 00/41 18.00 0.48- 0.15
Spontaneity 8.24 1.468 13.00 16.00 0.02 0.14
self management 9.82 1.587 13.00 6.00 0.47- 0.15
Social skill 10.34 1.224 13.00 6.00 0.10- 0.15
Emotional intelligence 61.23 6.648 76.00 44.00 0.21- 0.15
B iy Il Sy

Figure 2. Model in standard coefficients mode
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Table 3. The standard coefficients and T-value of direct and indirect effect

Variable Plrect T-value I‘ndlrect
impact impact
Work engagement > Emotional intelligence 0.63 11.03 -
Organizational entrepreneurship > Work engagement 0.60 8.72 -
Emotional intelligence > Organizational entrepreneurship 0.19 2.25 0.60=0.38%0.63
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Table 4. The fit of general model

. . . Organizational
Emotional intelligence =~ Work engagement .
entrepreneurship
Communalities 0.59 0.64 0.53
R Square - 0.40 0.54

GoF= _|Communality x RZ = v0.59 x 0.47 =0/53
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