[ Journal Future Studies of the Islamic Revolution ]

Future scenarios of Iran's demographic-economic

4 situation through the lens of demographic window
ol s opportunity
ol.
Winter 2023 Mohammad Shamsoddini** | Gholamali Soleimani?
P.P: 99-116
Abstract
The dynamism, growth and youth of a country's population as an
opportunity and privilege have always been the focus of policymakers and
Research Paper researchers, and it is clear that "empowering the working-age population” is
one of the most important wise policies that can open the horizon of growth
I and progress in the face of the country. Dealing with the policies of
Received: increasing the fertility rate and increasing the population in order to maintain
02 February 2023 the young image of the country has become common and general in Iran for
Accepted: nearly a decade, and the importance of this policy cannot be hidden or denied.
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But what should not be neglected in this period is the demographic window of
opportunity. If the young and working-age workforce is wasted and the
country cannot achieve economic growth, and at the same time, if it is
accompanied by a decrease in the fertility rate, the country will face a
disastrous horizon. In this research, using the future research method of
scenario planning, four different scenarios of the relation of the two
uncertainties of seizing the demographic window of opportunity for economic
growth and the dynamics of the fertility rate and population growth have been
identified and introduced (the four scenarios of "Zayndehabad", *Nazaabad",
" "Zayandehviran" and "Nazaviran") and suggestions for the occurrence of
the desired scenario have been presented.
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1. Problem of Scarcity
2. (Harvey, 1981)
3. macro-level population phenomena
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1 micro-level

2 methodological shift

3 (Billari, D’ Amuri, & Marcucci, 2016)
4 big data

5 (Li & Xie, 2022)

6 Population Forecasting

7 (Gaigbe-Togbe, Bassarsky, Gu, Spoorenberg, & Zeifman, 2022)
8 (Alho, 2015)

9 Human Resources

10 Human Capital

11 (Eide & Showalter, 2010)

12 (Islam & Managi, 2021)
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2 Human Resource Management
3 Human Capital Management
4 (Siddiqui, 2012)
5 (NIC (GT2040), 2021)
6 (Mayo, 2012)
7 (Azarnert, 2022; Jones, 1992; Rosenzweig, 1988, 1990)
8 (Canning, Raja, & Yazbeck, 2015; Groth & May, 2017)
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1 Demographic Window of Opportunity

2 Demographic Window
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5 (Crombach & Smits, 2022)
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1 (Crombach & Smits, 2022)
2 (Aaronson et al., 2021)

3 Demographic Dividend

4 Demographic Bonus

5 (Ibrahim, 2019)
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3 Vision

4 (Lindgren & Bandhold, 2002)
5 (Lindgren & Bandhold, 2002)
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