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Innovation in organizational learning culture with the approach
of language learning culture: Paradigm of repeated invention of
the wheel in 2023

Article Info Abstract
Today, organizations, regardless of whether their activities are small or large,
Article type: or whether their activities are small or large, must always put innovation at

Research Article

the forefront of their activities in order to successfully navigate the path of
organizational excellence in the competitive and complex market in front of
them. For this purpose, organizations pay attention to the enrichment of the
most important effective element, which is human power, because
organizational learning culture is one of the fundamental principles in this
regard. In this research, we decided to present a new and innovative approach
in this field by explaining the innovation in the culture of organizational
learning or the culture of organizational innovation, which is possible by
matching the culture of organizational learning with the culture of language
learning. The research method in the present study was applied in terms of
the purpose and in terms of the type of data and the way the research was
carried out, it was descriptive-survey. The statistical population of middle
managers of the target industrial organization was 35 people, of which 30
people were selected as a sample according to Morgan's table and Cochran's
formula and by simple random sampling method. For the purpose of
collecting data, the standard questionnaire of organizational innovation of
Atlai and Akif was used, and because we tested the standard questionnaire,
its validity was approved by the professors. The reliability of Atlai and Akif's
organizational innovation standard questionnaire was 0.91%. For data
analysis, descriptive statistics and inferential statistics were used and SPSS
19 software was used. The results of the present study showed that the
culture of language learning has a direct and significant effect on the culture
of organizational innovation.
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