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Abstract

The present study sought to identify the predictability of knowledge sharing
based on the dimensions of toxic organizational climate among employees of
educational institutions in Sarab using correlational design. The statistical
population of this study was 1648 people and the corresponding sample size
was 313 people. The sampling method of this study was stratified. After
deleting Perth data using Mahalanobis index, the number of samples reached
286 and analyzes were performed on this number. To collect data, standard
guestionnaires of rural organizational toxic atmosphere and Dixon
knowledge sharing were used. Data analysis using Pearson correlation test
showed that toxic physical structure, toxic service reward and compensation
system, toxic interpersonal relationships and toxic leadership have a
significant relationship with knowledge sharing. Findings from stepwise
regression analysis showed that the system of reward and compensation for
toxic service and poisonous leadership can predict knowledge sharing. Due
to the lack of significant effect of toxic physical structure dimensions and
toxic interpersonal relationships on knowledge sharing, these dimensions
were removed from the model by software. Findings showed that knowledge
sharing in educational institutions can be predicted by some dimensions of
toxic organizational climate; therefore, it is necessary to adopt and
implement appropriate strategies to prevent the manifestation of toxic
organizational climate dimensions and eliminate them.

Keywords: Toxic Physical Structure, Toxic Service Reward and
Compensation System, Toxic Interpersonal Relationships, Toxic
Leadership, Knowledge Sharing

#Corresponding Author: bagheri1400f@gmail.com

How to Cite: Tagavi, H., Khaleghkhah, A., & Bagheri, F. (2022). Predicting
Knowledge Sharing in Educational Institutions Based on the Dimensions of Toxic
Organizational Climate. Quarterly of Research on Educational Leadership and
Management, 6(23), 7-29. doi: 10.22054/jrlat.2022.67587.1616

~AA=IA

Original Research

Received: April 19, 2022

Accepted: September 06, 2022

ISSN:2476-5872

elSSN:2476-


https://doi.org/10.22054/jrlat.2022.67587.1616

EET

. “JU

VE AT ool s

. “JL.;

&

5

ISSN: YfVs—aAVY R TRVAS AT

elSSN: Yfvs-_syvy

P R e S PO
YQ*V L\i.\ }:_—1\-1 eYr DJLQ‘-:‘ a-\ JLw

jrlat.atu.ac.ir
DOI: 10.22054/jrlat.2022.67587.1616

9 Sl olul g (D390l Dluwdo 53 1S maged (S
Sl P goume

Ol L8 o Fooms o813 ¢ 5 ol 33T 038 ol &35
Ol O e ol Giown o8l ¢ 5 psle (55T 05,8 L2015 o s e
Ol Ol rgm e 32558 cplinl Sisal Lulis S *éﬁb bl

a.\,S.‘:-

2 Slail pgome g slad ol G513 el Sy e Ol plolid g 53 ol Ak
aalllan cpl (55bT dmalor 135y Sion = b ) olital b Sl Ot g 55 8T Sl 3o OLSIS o
A3 slaib iR pl 68 W g gy b e BTV OT L Blise €50 oo 5 550 5 VPFA
ol Gy b ko 5 dey 5 YAF & 45505 315 s Vsl oL Sl bl L glaesls (ol )
5 ebwyy Slile f oo r 3 ikl glaasliinn 5 51 Waosls 6)}T3; S CJ)? (\>;J\ Sl
Sl 313 0L O gy (Stcar 05057 51 e3lizl b baosls ot . a3zl 0553 515 g
oS b ST a5 (5 h s 5 pyen 63,3 0t Lol s cpsmmn Skt Ol 5 SIS pllsi cp pon (S 58
Ol 5 Al plls o7 5l DL (alf‘grlf O g £ 5 Jolows 31 Jool (glaassl .3l laline alasly 2l
oy bbb ple o ST ot 1y GBI gl g oo oS T a5 Grhs 3 pyomn Cads
Joa 515130 5 Lo 5 sl ol (RIS g 1 s (525 G Ll 5 p g (S35 Skl sl
S st (B 50T Sl jo 53 (HIs g o o1 O3 sy slaasly s § ol
s gl yaly (g3luesly 5 3BTl (il e BB Sljle pgems g sl

.:,l.so),,,a'uoTCfJJ@uju(}Wﬁgw&ajloudb%

p ot b sl 4;,5]}&)' SR o 3o S8 e kil n&d\:m@d:uejlj.»}f

ol syl e o> 5 g0 T S e iy Lyl gunlid )8y 3l aB S sl i
bagheri1400f@gmail.com :J siue stz 53


https://doi.org/10.22054/jrlat.2022.67587.1616

U] 0,00 5 35 | on sl () 30T Sl 0 33 (515 o (St

doadio
R Lo s e GOILE GBI OT (g 5 5 Ol ekt 4 xS L
Sl Jlus o gz OS5 4 (il 5 (s 5ime s3be lasle e VLS
Rios-Navarro et «Bahar et al., 2022) .l ilolel oty opl 5 ol
S Feis g Bl 3l il Slewie Juls e s @l 2021
Bpds Oy LOT s (ool L;Laui;)f: 3,15 Soyg e 90358 Ol Hs O Sl
e o Bisl el O ste Gl 4S5 (WS Jps b el i o
) sl Ole Llg o SleMbl e Gl s Sl @l ol
AOYAF O 5355l ) 35k didlp 0,515 a3l s o Soual g
A1 S aalp LS Sppen bOT 5B sl sl $lage) W15 S g al)l
354 Sl 0T sladaly s 31 Slojle dolin Giss 5 OLS,I JS dnw g cpiomen
Jol 51 51 suome eslinaleslinal 5 I/ OleMbl 4 3 gdoeal oo s gasle
2ol b ol K Db S OrY 0L 5 6, ST 6,SD ssd e
5 SNhged Olgeas 55500 OMele 3505 Doy s Odd e S Juols sl 2l
M s B1S7 03 1 DMl O 5 o B 5 il 25 Sl 4 ocins g
SR18) 3,03 Soyg e e § s 5 0LKes L baandls 5 ol slal 5 655758
S0 SRIF S (3550 Dl gn )55 0n Emba sl 2 (VFAF (g S5 553
o g 1S Ty e A5 on (68 a3k T

ssba @b s s ssba @a 1) B5seT Aol G LTS e lae) Jel s
o 1 F T e s o e O pdsie NS I b S et 8
(e Jolse Jol ST o s e SaIle plnil o3 (35T el ST
bl 5 b o bty (o SlacanTd 4 L5 e Salslie 5 glaie
Lled s 1 bl opl 55 Ll oo (S5 50T Dl o 5105, 5 055 (55501
QY0 OIS 5 b )

5 Sl el ( Kb adsl ol g 56 o Oljlo 55 (51> s AT 3
Oliises 31 (6 5lam (VFAF (S g8l 5 uz 5 4ids ) ol &y 515 5 Slojluw ¢ SLu] ol

S o Ol Olsen ) 65 L 5 Slojle lae) Jalse 08t 5



VRN b [ VY oyl | 8 dlo | (B350 o e 5 6 mny laiags | Ve

Munir & Beh, 2020) wlas I8 4 JHls Sy pde GlaodkiS ot oy p
Hammami et <Asrar-ul-Hag & Anwar, 2016 «Selamat & Zhang, 2019
3 34l e &K Ol ey Olojlr Jams 0868 (slaaz 515131 S0 @l 2013
D5 st Cou Sdsa 1y OLSLIE Otbls 5 2SS Gl (Glle e Olsie o
d 3lazel o b gl 5 oo b amme (@Il 5 il Slejle s as s
Dbl oy 2y Lo 5 goe SleSln g 308 0 5L pons g Ol S Oy
5 e $35 o Llyy cppmme B3L el (o gane iE Sl cp e (S5
Tanwar & ) b S lie (VWAF ¢ olins)) 358 0 s S 1,85 Sy
Anjum & Ming, ) s 50,8 5 Sbile >, Shee i 56 s(Kumar, 2019
sy, 5l oS o s ol el Slejle pyome g sladaly abe 512018
(Tagtan, 2017) cul W 50 8 (5,8 SMales

Sbaldd )5 [Als Sy e (g 4 Ol 5 (0 4 o) 53 oddiplas] Sladllas 5 gdma
Uik ol ol plonil (WFAA) (IS 5 el 457 35 o5l oozl 5 o5 2t
Ly GHls Celien 15l (0 3T S jo i iy 5 03,5 (5 OS mka espe ) 1
LUl )3 (63 5oml (L iz S oo (A oS e (LS 6 5 b OT iy 4zl
b S Sl .l Lad ol 51 cidw (2l 1A ¢S o Ty Lo (5518 (6 pdy s
e o (S5 (slaliab Sl eslizal (LBl Ol 3 pmaie 1 5 Sladl gla 5 )
DBy s Sy lae) S Gl 5 (Sl WS b e Dopp e I
0L 5 Garrido-Moreno .s,ls obj,l 4 5L bl R
S e s (SS5 (SL 05 (93U (B3 s 7 5,03 00 Ole3I (2011)
ol g (FAA OLEer 5 il ) 350550 olad 4 5L W) L g 0T Caw)S
Oljle glasl , Jlay s 5 o5isl il ‘sjufmw; 23 St o Shes
COX ) diteur Lad 5 SUISe! s s 5 (G 500 Jomes (glaodins 15T gladely alax |
(& Thomson, 2000

5 AL el Tl pgoe Glojle g 93 dns psans Cands Oy Fl pl
238 o0 o Sless e s niF Ao Sale b p e Cads Ol
Sl Slde Sl oIl ow 13wy &S5 s (2022) Ozkan .(\Y4F ¢ sl )



W | 000 5 58| o bl st (55507 Do 3 13 e (st

T~ b oSS o les ST 1S — /PR LSS St S5 b 1y IS
alllae (laadly A dal o )t o Sl g D9y 3 LoT Lals bl 51 OLT
5 Sleile Sle Cote 3T e (S p ke o815 55 (1FAY) K 5 pule
5 Sy andllae glaasl ol osls Ol 1, OLS LIS ils (b Sl Clae
Gloy & 0S8 il el S S il s pdi 1 (Sl (YY) 0K
Y Lol b ol Sla gy 5 s Clbe Sl dgla anio OS5 L 5 s
Gliate I QLSS o 203 5 4 3980 Skt Ol e (1 b (K oS
(Mello, 2002) 1uS™ ax 55 15 55 (la 3L 55 O3 9

ESS OLSLE o saiis Mo ool S Sl pgas (635 o il s day
(liw5)) ol DS, Olyy S kol 5 o35 OT gla 5y dhex ) duans 5o
53l bl s el O & Wile o Wl 5 ol Wl Sle5 Olesle ¢SS L(YYaF
claanl dex 3l ¥ OLKer 5 SKS) ol Oljle sl bl oT olass
T el ool blae 5 edtee 3 dul (Y99) Sl adlle
GBI 2 salle 53 pes (535 G el da Sl OLSL NI SS sl
Jolo 1) (Olidaze 5 Ol pe b (,l5) (3508 (ool 5 (dhgen I3 L 5)l)
Panteli and Sockalingam a5 -~ .(Guerra et al., 2005) s55 .
o) a0l Sl s b odaly ool Slskas 5 e Laly, 3 (2005)
(S 55 55 655 Slon 35 nl 5 ol (ol 25 D3 g o i 53 5 0 kbty s
Ly olme Slosle m slaslul DL, 2l ST zal Las YL 5 6,8 oS jlie
DS w0y e (2005) 01 Kan 5 BOCK asdllase (glaasil .das oo 15 56 o
el ook o ey Bl Ly G 51 15 e 4 3130 GRS e 50 i
olijle bliyl e &S Wles 57 0le3l (2004) Van Den Hooff and De Ridder
5l en Sl 1y RIS oged Ste 5 by (ST ki Ol e

.;Mm;w)ﬁ}g\,(\M@ujuﬁyfu;L;,,a)vug(ww)@ub
DLE 5 B s o (il Sl s b 605 lls Olejle S
G 03,5 Ll de il 5sToms o L1y glelS Jlamcal (55 sba Lal

}b}.iu.»:b“ JfTﬁjéﬂ)d\yMde)\gM: a}l?b) a,}jbﬁ\c@ﬂ\w



VRN b [ VY oyl | 8 dlo | (B350 o e 5 6 uny laags | VY

VAV (L) 55 dal i Olejle 3 dle (6,87 Lailsy 5 s, Ko 0T o o
5 35 e 315 QUL e Olpy S 35l 00 Ol (2021) Mohamed
S sl Gy e 23w 31 Gl at gy Sl sl o Ll g 5 eds Olis e
OLHer 5 Glake aids) 5,8 o ozt S WTp slal 5 Slal Coale
Salms 5 e ST (VFA0) O, 5 ok aidst alllas glaasl ales i (VY4
&4 51 (1985) Cleveland el tils Co pde gladnT 3, 1.8 ksle (g s,
Ols Oy 51 1) (Giils o e bt T 5 alaz e Jlojle glac Il 457 (s
5,05 g0

&l QLSS 51 g slacIlad 5750 L;\ﬁ‘@ua;\ Chlis 4k 5l eslizl
o el e Jol Gls e @ &5 eslizalsyse Slosl s L sl
53 5 s 5 b 5ol T (oS Ol o e 5 I wle p Ol 5o
Bph g i o e 5 (oMB (ol g T Wile ( Slejle 5 Jrd Cnll o 5 me
3008 o e 56 0SS el aiS Ol l Ste slasliy S Conl S
ple 53 ulie S5 (6,8 o gl QUL (ol ol @ b alie ) sbe
5 badls cged 5 OUSHIT CS L (5131 ol ol oyl & S o (oI ale
S bl 4 b S0 E-le sls s .(De Clercq et al., 2020) 5 58 o < jlow
W) Jatme Glajl psann g sl il (1S g g e OISl e

S L Dlidos (21 el 5 (IS g o iy 2550 3 Dlidew f 5 2l
o S e b Gl paene g G Sljle ol gl oS A
o 208 55 1 Sl psama s oslal Wi oS SlWlee o ety Bl 65 S
o 0315 15 Coual  JS Slidows glaasl 3 8 155 45 e sl Guisw LS
Sl OT Kol (A3 Slidios gy 505 o b 1S o g2 1) dasly ¢ lews
SEET (25587 Sl o 53 (115 g OT sl 5 Slajlo pyms g 2T slSSo
Sl O (S5 ()S) o eknl S el Ll s 4 e Lo
Ggns o S g Cpden S Ragh Sl Sgline g, 3] e (b5 50T Sl o
2o b ol sy s IS Gl Ssline w4 oliws Jlasl g eds, KT

1. Conservation of resources (COR) theory



ol Sle

W[OS 5 @385 | ner ol 2 (55 58T Sl o 35 813 eaged (i
Slgidey (V JS8) 55 (onsie dbo anlllansygo § 5d 50 Slado 5 (6
=
333;@

A e e ) SO

e il {":'é‘“‘:
p ot (S b Sl
JL§.§,T u':h P..:g...: 5-,
ER f e 5355 m dly 3
S5 351 el 13 e 3
o A
PP O PY ]

55521 OS2 g i g Sl oSl p ses s sl 1 ol 405 5
.b)‘b‘)‘;@j}ﬁ"-ﬁ.éj

Do )le o0 slaas 2
s 5 sl OB, s gl o b bl pgens (S5 il -
.J)\J‘)dijjﬁT
5 BT O 251 gl (s ey Sl s Condst Ol 5 SIaL plls -
.J)‘J‘)w:j}ﬁ.‘-}::@
"’)b‘)kﬁ";j}ﬁT
L) (55T b 5 (B550T OUS I 05 g ity Sk 8T 05 68y =
s
X3
5o Wosls 6)3TJJ? Sosed Bld a4 5 (63 )8 (oda L)l Lol tags

5 il LS 1 a VPP |y andlas ol (obT amslr Col  Stser oy
sl Slamge 5 VF VP oo Jlu 53 oS das o S5 G5l L



VRN b [ VY oyl | 8 dlo | (S530T o e 5 6 uny laiag | N

Gloolsl 035 1ls b 0L e o Oliw gd opl Sl s gad oo Candst ol Ol g
S Glaib o g 4y iy g 4 ged 345 gn Joli Iy amelr JST 51 E PV ¢ Jins
8 OS5 oa5aT OUSLI 658 5 5 Olge iom ol (o i LS
Krejcie and  Jsd> 4 455 L i osls oSl 6505 53 558 0o amsls 55507
Slosls s 8 s B YIS de Comaxr b blie 4 5ed o2 (1970) Morgan
plosl 8 YAS (55,5 Wesls o 5 odbido ey gVlale Lastli Sl eslizal Loy
g5 A3 Ol e Lidm 5 A3 VY 5 Ol Sl Ao s3 Ar/) sl ol 5l oS 23 S
F/A 5 (Fos,8 Slawie 55 Lo V) ((J95 awnse 53 Joli Ao )ys AF dun s
VE/Y (Dl B 51 S Ao ;35 14 i 4l b1 a((J93) oylsl fleli « > 50 s s
o 50 el Yo Sl i oy T e Yo B VY oy YAV (Jle Ve B P s s
YA LYY lyls oy YA WDl ¥o B YF (ghyls duoys VY78 (JLe YO 1 28 dsys /0
Bl s Sk 5 0 e Ll Aoy WA e FE L FY Ghls doys PR (JL
doys PRIV (G158 Aoy 717 S r.l.;: d@ 35 Ay Y O
A3 g (6 585 DMl (1)l Ao y3 YA 5 Li )l wlid )8 o 55 YO/ ( cwlis )8

5 e b 05037 dmosls 65T5 .5 Cygr ol tash (goslinuls,ge slal sl
e COVFAF) s ppoms g 3,1l (Slaaaliion s (25 Il 4 (o Sy
Sl Hlgr Jeld) Jlsw OV chils Ci 5w oS Lo (Yror) 05 Ll
) 3 p oot ($35 o Lils) i samn st Ol 5 AL el (o gone (S50
5SSl Oy QBT (o 5 (1S gl e gy Jold) 15 10 5 (8T 25
OYAF) ol Llods > b & S Gl papy b el 5 s (s )
VA7 e 53 0T (oS 5 b 5 /R0 sl )3 1) Olesle psae g2 Flis ST SWT
ol oSle Larle 1 eslinel b ol RKes glsy Jidow ool 3ls 18
Sele s 4 badl e saen o Ken ol 51O 5l b g (AVE) ez sl
VO 4 aaliin ozl Bl il s ke OT G 1 ey o 551 p san i
sl W)

S St 02 5 (Y0) 0pSos (B gl sl y (5 Sl poas
FlaS WT rgy 5 eslizal L (WWAY) g oS 5 (J el .ol sdids



10 | 015100 5 58| e bl st (55507 Do 3 13 e st

lame = ilaie gy 5l cpiomen WOT Wles ST 5,57 5 +/AF e 53 1, ol oL
PRl 0 5 5 08 3l (6 e e b s eslinel aslitn ool 2ls) et Sl
@J?)‘}abu.‘;»b)}nrhw@}ﬂ:w)ba‘j\ﬁ.&‘os;dﬁt\)QT@\A}L«J)
P r.&fu ooly esla) das Ol gta 1) eddaul g i Olpe aldly oa
GWT sy b oeslizalayge slaylpl obl 35 ol Gdss s (0¥ O, Ses
O3l pyams g (Saliti V13w ST (51 SPSS 26 1 53lp 5 Sl eslizal b &L s S
3 o Jalss s e sae s Ol 5 GBIk U5 g (SS 5 bl
IR AT AR /AT slie a5 gl 5 S TR (S k) e tp gee
y3 8 b5 sllan /Y (VL pslie 4 a5 L g nlows +/AF 50 /AY

Laasl

b sl ot unT 3 (b 55 Waosls ol g 123 5535 50 slaesls (65573, 1wy
Gl 5 bl odiaS glaosls lawl s S plnil SPSS 26 ,ij3lp 5 31 oslizul
boam g Ll oSSl Series Mean pa, b S ojle s 55 ke da0)T
L sl ol gils (Y 547D 03k 5o Lo e oales SaiS s S polie ) Jgd

.m)\;)fjdbjéjj}jluo-f@.bﬁfLgLM;\;

Ze)LAT LSU‘} vf Za)L«T 6Ua;- u_{} LA
_ _ S _ _ g S
P E - . SN SN
VAR VYAV —2/YY YO e IO s (S sl
Ol 5 3lsl allas
YT YAV YV YN NEE YRRV 7T
CM Cod>
&3 o Rl
SVVE VYAV —v/on) \ Vo Vi Yoy 7 o =
C}M
—+IAAA C/YAY —+/Yo00 ARVN NES AR oSTas g m,
—v/ov1 VYAV —v/\08 —V/A JVEE — /Y 515 e

=/ +/YAV (/ARN +/VoY (VARA3 —+/0YY Lalla




VRN b [ VY oyl | 8 dlo | (A59eT o e 5 ey sladag | V5

Sl 5 Sl ppms g (Ko oy 71) (Soar 5SS Y Jsr
el s 2 ool 5 S e Ol (B g b ey sla e Ol i OT
b 813 ot 45 Sl () LSS Y U oDl )5S Gla e 4 by slanesls
oo da b s Lo )3 88 Sliabl mhaws 53 OT £l 5 055 sl s 5 Sloslo p sonms
g e o3l cploslasl o 5Eisyls Hlsliae 5 it dlaly ds 55 40 Ol cla.»).s o
s oadst Ol 5 Al plas ey 4y Doy 515 g b (0 /F) (Sten Ol e
Ry 5l /) s (633 ot Jailgs s 0 b0 (Stnt Oln 00 5 0
el Sl (P S By ol S4B s Sl oSN b

SO e 5 ity G piie Gl O gt (Siad b Y gk
ool o N Ol e Oty (S et
e —oYY by S35 ol
e NS e st Ol 5 Dl plls
AN —/\Y p e ($3 3y Jail g
/e —+/YA Jsiﬂ‘j SR

ol e S e

2ol 1S a e ot S (o8 0 by w 8 05 85 o
b s b i ol 00 o B e S el by Gl Sl p s
pde e 4y Lab skt ke 3,505 b (U ite (ol ¢ St b 03 yl3line
SN e psmns (535 Bl 5 paen (S5 bl slal a5 BB ST
A J3r) K38 O Jta 51515300 55 o 3 (o8 wplE 05 S5 (61l

[EJUEL RN W RIS PV S N VRIS, ' G PR ES

Sl Ol eI G Ol e Al (S ps
/24t /24 /248 Yidh |
V/eVY VARSI AN\ /A Y

1. Stepwise



W 05100 5 58| o bl st (55507 Do 3 13 e (st

Olje & &S pita 5 e & oldo)ly by i 93 0 Jodr & a2 5 L

39do 45T ol ol GL S NPV S o b 5 B 3 g s (Shmed b t/FA
5 el ed B ot eite 93 Cpl e 5 B e D1 Sl o5 VIV
AY/Y s (2010) Wang and NOE ml- Cosmoler sl 2 5 Shasy Slosl 4
Sl aler e 6 K05 sla ke 5h o 15 S ke uilyls Sl edile SL Loy
5k 4 Al B gl 518l 3 5 (5K Jalse 55 b o (S s e Jalse
0303 13 3 o b it 2 sbas op 5 it 5 sba on (635 Gla S5 0T
S 1y 2313 g S5 0TSl 5 13 g 31 8L ) (3 Jaoa ol s
A1 S Jol 5 3l s 5 sboss 55 3 g S ESL 53 men Ans oo 1S ST

Sl e
sig F MS Df ss BT
o/ee YA/YYY ARANVAYA \ YYY /AL [)}:,..;ij

AREVARZA YAL YIY4./8Yo Lo \
YAO YEoYV/r VYV JS
o/ee) YA/XYN ARARTARS3 Y OVOA/VED Qﬂﬁ)
\EAVA\SA YAY YAVAY/YYY Lo Y
YAO YLoY\V/+ VYV JS

5 bl aleSS Gully o 5l eslinal b 0w S5 (sobslee Easi ol 5o

Shline 1 (Sl F o )lT g by o YANTY Jltin ol a3 F Sy 3 0T ol
bl s 0sm3T cpl Slsline Tl oy A8 Oliabl mlaw )3 g S5 O3
b aslsl 3 Sl Glosle psams g bl 51 (SO il Loy 15 g (o i
5 H)saT OUSHE E1s ogd Hlaline j bt 7 o iy la it T 090 5T )87
0 Jyd> 3 (g ylolime cb.» o ot & 5 ol glulis (S o s i ) )l L
D) &fTﬁj Sty sl Lo g |, 2ls e o= o SeB O J gl Ll oMC):
ol plysaas e Ol Jue 4 odiis yly sl ST o ) p yoeen Cna Ol 5 sl C-Uz;
i ol atnin (8T 85 (6 5 5 p s (SG b Sl day 93 O )l 4 a5 L



VRN b [ VY oyl | 8 dlo | (B350 o e 5 6y laiagi | VA

el osls ol 3 a1y COFE) T 0 5o 5Vl o pas Cndst Ol 5 sl

3Bl Ll SN ke iy )3 03l slul 51K e g e g
.Qw\au\.ﬁ:ob)).‘-b d}b)b@bjﬁw‘@bb;w)ijeta

ot Slaine (el 2 S ite et e 25 0 g

i 2
c]e,.ﬂ t c.i.i:)‘.btm‘ o Lio a)lvUL“wal
Tolerance VIF Sl e Gt Je
Solsbxs sl R
Beta B
3,1k
e ey EV/A4Y YA ol Sl
O 5 5l sl
L S A Y Y7 2 MY\ AE VYN Y ey DT AR
()M Cn >
ofen) AIYS OAFTO  SATVAVA Sl Sl
Ol 5 5L alss
VAGA VaeY i o8 - /Y40 Ve —rre DT TR
(’M Cod>
AGA VY ) —8/88 0 /YY) A R AL VS SP NN

Sl plhs a3kl p2 g S e s ddaslg sl 510 Jgdr 4 a5 L

oolastl 3w |y SYIPYY ldde 55 ST a5 gy dm s —F/MYD Cwdst O
sl = /YVY 5= YD ol S 5 & e Sl ol (sl BETAL jlaze Wlesls
e (a3l p a3l o 51 ICS O1g o B s 5 blisd b e
Al ol 5 ST a5 6 ey 53 515 6y 1 o it (G55 peT Sl a 53

.J)‘brwg;ﬁu\};)‘ﬁ}

S g Lo
o oll elal L;:j-}AT Sluw 3o y> JAls ] Sl s o Eagh o
SLad b s ahn 5 6B Gl @ s Ly Wb ey Sl pses
eoler 595 las b Aol 5l (S ) 53 8 S Ob 55 6168 e

Cads Ol 5 iloly ol el 5 ols,E ORI S St B e



V8| 0100 5 58| e ool st (55507 Do 3 15 e (st

by e ool it 4 b 8 6503 b5 53 05 8T 5 5 5 p yee
Az by oot (635 o Lils) 5 p gan (SS 5 L

) S slaytsle (1996) Grant 5 (2014) ol,» 5 Bolzani it
sshiee Ml (Giluar )L 5 (Slues 58 sl S 2he gl £ Sl kIO w0
ol andllas 55 Ll cllanuils (65,00 (210 S 5 g i (Gl gisw Sl ls Gl
2l T LRI e 5 pyeme (SS 58 e (i sl Stad 35l
s o o 035 rme o 408335 OT (g 53 5 O g S5 Jebos 31 Jin e
Sladllas 3510 1) Ol Ol g (aj5eT Slanwde 55 HIs puged b bbb
2l 03 L (sl Slaje 53 54 ) pgr o2 05ST (2ol 5 s (LS
G b by,S) 3l a3l Jool Ll 55 dilesl I3 andllaes yse i LaOle
(B3 a e ralS 5 (ol (g 5luand/ (g 5lne (sL2D) OS5 i B (sLdd DT LIS
Gk 3l bS5 5 Ml g 5 IS 4 gt ((Soales (gl S5
33507 (g 33 5 (eaid GBI 1 5 Oyl I35 ¢ g b DI, (S5lugal 3
LOT 035 (g 3 (S Sl & s oo T 5 4 (o slas 50k
Robbins and .(Zettsu et al., 2008) ol o3 sai 05k K08 OS5l
Coda sdalie (gl p e 0L 5 g ¢S Lases/ats; L Ll & (2008) Timothy
Y87 (Gllas 0313 & 5 ol,el aax ) Llos S Olsie &Sl S Jolse 51 S 1
s 48 Al Sledbl aal b gl ST Cou Lily o ol ganllle I asl -l 100
o 23,8 Sy U S ol @ gl 93 Slaie (oS 5 b (S lme sl Jleb
ol et 035 e go Sl B590T g8 5 chisel DL 0o s 5 Ll o 0T
a sl OlT o s pde Cle 4 (056 slajlle I oT OLST STl
(Taylor, 2002) wsl a5 551 3 56 Cov 0355 dum 30 Sl

pmme Saanlss Ol 5 Ak ol s 8 e 093 5 3 B L s nl o
3 Fipl OUSOE Hls gl (e ChB Glejle pamne g 053 e Dl
Sl Sl cie 36 LS Glatags 55 5)ls 1y ise] Slamie S50l L
5 OFR0 (sl 5 ($55 0 YAV OSn 5 olie) oils DUS IS 53l ogd 3
Canand .ol sdiednlin (Develi & Yesil, 2013) ;50T & Objlu 0S8



VRN Sl [ VY oyl | 8 dlo | (B350 o e 5 6y laiags | Y

SIS g Aab 5 Gl Slle o (g)bliae el (2013) Hawamdeh
OT 5l Sl 55 (2012) o1, Kes 5 Ibragimova gaslles (slaasl .Llos S° 5,18
Jabar .aas w15 56 o OIS o alions sboy 35 (gl gy e oS S
Olye Glojle e & by ) SOl Glagian Soibse (2012) 0, 80s
Jelse 3B S S Sy e Slsl 53 e S ite Dlgieas G313 poged les S
Slbansls 5 Sloy slal Julse a5 Wlesls Oli | Slidss .ol ol
Sy sl S8 bl oo s ST (655 it ($35,08 IS puged 512
Cad OB 5 b 3 S0 bk o 5 (o311 J 287 o |, 13 ot oz n jaintn
I3 g b kB Ll (Ibragimova et al., 2012) wle s B, 0T «
pyos Loadst O 5 Aoy pllai o Ol Ol g (225 50T Dol g0 LSS
(Y80) O 5 (555 0 alllan ol (o adedin 5 S o 35050 (Slassl 05
lae 5 Glagy Clde 1 gme &S5 d LS, ils ot Sy Al g
Ll CutS OT (o 53 5 e J1eSThol (el | Jals w5 lis poConl (oS58
)OS, olazrl $ 550 ,ib Ll 5 o olozr! (o il s Tl s 0l 25,5 5
s Wl O 4 Bl a5 dhes e OUT _tils (glayl, 0T JWis 4 5 osls jzals”
13 s oS ol 1 Sy 55 (2007) LN addllas gt .(LiN & Hung, 2009)
Sl o pdye S s Sle Sl edtes jsba )b Ol L s sad
Ly 31l sils 108 eST il Coldal Wilg oo S SAES e ¢ gibaite S 4 ki
ol 5 Sldllas slus p O Kinys (Bock et al., 2005) was 15 5t cou
LlodilnS elaaml Jsl Ll gop0) 43 1y SIlae 31 eSTysl 5 (65,5 la i

.(Masterson et al., 2000)
Lied 1S gl 03 $35e 5 (GBI ol Bl ST e A8 Slides
Al- (Y 0L 5 o MY S 5 oob (Krasnova et al., 2016)
Olgea 1y OLS L ol LU, 355 adlls s 55 (2007) O, Ken 5 Alawi
o S OSGl 355 gy oS Wilos ST il GloslecSin b 5 530 Jolse 51 (S
(S 35 ol anlllan 53 ba hn s onl bl ST gr 13 1) HIs g
3 Ja yize ol 9 2 b e RIS pged 5 psemn (638 O ails) G s lolias
1. Theory of Reasoned Actioned



V[ 0800 5 6385 | oo ol st (555 38T Slons 30 33 15 ot i s

bl Jie e 038 e s 4 35 0T (g 03 5 Ope S5 o
O 5 (sl 5516 1) Sl Ol g (o35 50T Sl 3o 55 B13 oged (o iy
5ol Sy pde o T 5 adyl ol e 53 352 se ool ST Widizas (2005)
& 035 G g bbb Comge Ll g oo il rfl:- daw s p g3lazel o
2y 5 AT el Laily) (ool 4 e Ll e rmpan £33 ol Do 5 e
Gl 5 b e olazel o slaml b s 0d o 31 &S 2ie Lol Wil 5 oo Ll ool
Cobe e (F Jpdr) (Soer il Gboadl ls Lig 1) 4ol
st b ol anlllas 53 &l gie 53 ol daly 0555 aDe b6 e 4 Ll ol STIIG g
daly baw 2011) 0,6a 5 oo adlae laasl alaxl 358 e 3y S e
)J‘Jgrlﬁ)b@)r}wA:‘uéjéj)u\.iw‘.:US@‘Q;@}J‘J\%\{);;\A&LAJ:&IA
6505 Jolae (slo it 5 ol g Do Ol g (5550 Dol 3o Cals O
Sl il (Wlodis gy ol Eags j5aS
el dn o S T a5 s 3 8 ome ol 4 5 B L hass ol s
el b 5 BT QELE B el Sn e CAE Sljle e
OUS IS o Ol oy 45 5415 0 0le31 (2021) Mohamed s 15 1) i g0T ol 3
5 ALt el il Al o g 5 5 s OLybaos] 5 5 5 g 51
Ol 5 &S i Loyl o 05 8 sgdoes b Slany iz oS 515 Olas (VWAY) s
b8 e sl 1y i (5l a5 Gl ol e Bloss Gileang 5
e R Golepad 53 Gl i A
ol Sl glael Ol Ly, arws L LS ol 6,850 pde 5l AU

> O’l‘ 9 Cl Jid\: ©ilwdizns

o295 el SLl Jalse Ols OVl an 5 p ke (215 (65l sl S J
S S ST a5 (6 a s &K lslian slgy s g0 (VF49) O,80n 5 0315 (Sboa
SLolle OLSH Calug 5 b 5 OUS I Cwds S 5 dhes o LSS i
SHOUSLE ol 5 GHIs a5 53 (sor UM LIS e 255 ST el 05 e oo
5+ (2018) Mishra and Pandey _zas3 (slbaasl sl asls LoT oot b OleSLe

il anlllas ol (g any BB Olam il gl ST il s, e KL



VEON b [ VY oyl | 8 dlo | (S5 30T o e 5 6y laag | YY

S b g (Bl o e SLlBl s b e 55 (1¥4Y) 0K 5 Slle
ol AT ol 185k 6 n )y e 3 Sl 52

Ol 5 Al ol 038 me Jhasny cpl 05 Salasmsl Sl 83w oY
b 25T Slage 53 JHls SR80 W15 0 ST 05 (65 5 psmme s
oS lesls Lo ol ol tagh e oS Sl ar g L LS o iy
sl e 5 el OLSLIS Sl besls Ko Lo b Il st 1 4 S
Gl & Sl odigy5T5 5 Ol Olw gd cases Sos s iisel s Jels
A5 Al iz 5558 B 1 s ok Sl Dl Kb 5 S5 Dl st
3l 5 Jalse ple S5 Osky pble o g s G ol mls s
Stk b (sl s Sl eslital 5 i 53 1 60l BOT 5 ol (28 g
AL (e 5T el etV 5 K5 aomdpe & Laaibly vrond piomon 5 oo
ssS e slge a5 L5 S Culey |y blaml ol g esls 513 e |y by s guloe
aosls ngjTajfL;\,:Jila Slo g 361 L s 5 Olalllae s Al 5 o @TO\@)};
2l 65 fan b omle B 5 2 isel S Sl sy ple S
515 anlllan 4 rags Slosl 4 g L e ke

4 0T e oy ol hash el 4 g Lo ud 0L el gl
2 laey Jolge 28 5168 Sl ol (B30T o 5 53k ol g OIS sl
slal ¢ gloslo gz 035 oo S35 ISy F50 Jalse 5 o JBle I3 g
1y Sle o QLSS 215 g Jlsline 5 sbay izl 7 (alayl stV 5 O
e sl c'La WLOT 0515 1 3 am 553598 et 5035 slolid cdled sw i
Ll ool 53 el gl dzijﬂ;,Ls;;yTgtf,wals‘gxﬂ:,lsw¢.x;won
:::qu,e Syl 5 saslgiin

5 BOWjle Tl 03Y ol p w5 b crmen 5 g2 4 b sle
5 (s o) wmis s Olail Sule) b 5l ol Ol g (55 50T Sl o
ST 3wt OT JWis 4 5 (g QLSS (6,850 sl clai> pltsal (o) AT 5



Y| 51808 5 6385 | oo ol 1 (555 38T Slons 30 33 15 ot i s

SleSTT oS aial ansls e Wb Ol ,ed ol c55s0T Sluwse O a5 O,
;.JupL;Jljsﬁ,(M@.\suﬁ,ﬂ;grwo;p}%;f&;ﬁ@gﬁ
s e OLS,HIS STl 5l aie opl 53 o oo 8Bl (SIS Ll 5 e

08 sl Soosel s eyslie (alid 5 5L byl (2021) Mohamed b 4
s 5l dhoam 31 (5, S35L 5 Gk 52 S s oler 5 S5 ke (68 e 5 (oud
e sl8 4 ST 85 6 s S s o ) Ol 5p oS Az

S5l o 5 ol Julge AET S W05 e 0L (2007) 01, Ses 5 Padilla
oSSl G ¢S5 sl Sl L (Dl 3o S5 Laes (551 s
s 0 OB 5 Sea s sl 5 J e 35S (Slge 09,0 !
55 0T (it sladaly 5 8T 85 (605 &Km 55 1 e Ll 5 oo

Oliw e ol Sl o (25587 2 5 (3558T DU, ool 4 b Aul (slis
s Ol abis g bel& s iyl 5Ol pde 5 O sy 4 O3l OIsb 5 s 4 s
SST a5 0l 3UaS Gl 1y awe) Lilg o 0T Pl e &S 655 g Lisal
35k r.a\je

@’L;o oo\

L Bl )

@l.:.n

S8 (YAY) L o ls Gl e 5 Al ((SU S0 esls sdes a5 (5,5
o bl e ST pesle Ol pde (Soledial S n s e
Sl s, Sl

P 8 OTAA) ] i (S 5 ol puls Lo L e S~
Sl e S50 53 Sl O il S8 L Glesle il e ses
AVEVED (A el Cantn o ] ol Sy prile . g 5r oS8 s e

Sty S 6 gy YAV o3ls b 5 i e 215 (e o3l (S
wolidas OLSHS i b 25 5 blly 5 3 S, gy, 5 ST a5
Y=V OO0 Ll s, ol



VRN b [ VY oyl | 8 dlo | (B530T o e 5 6 uny laiag | VY

Gt G (YA ol (6 Ks 5 ame do (e Cai (Sl aids
ol oISl Gl mlia e (sla sy aolidai . I3y pde Sladiadl
AVVER (8 5T (B) S ol

ol G5B L el Sl (o) ST o5 6 o) S S50 OTAY) o 5 (il
—eole ldad (O] ands oS0 aalllans; 50) OLSLS ($5500 LS )
NOANYY (VA ol Cartor s il ilio S ke s

des Ao 3 Ol Jo aax 5 lojle b5, Co e (OTAE) L asul sl
s slaasn s 0LE el

5 o) dama e 5 Sl Jlss e (WAE) 2br (sl SsasS 5 g il il
S sl 5 1018 Glas el B s

e 05 Ola il o e 5 cle Lzl (VYAL) . e Olils,

O (sl Jlole L8, Cope) o STde 5 5l Co e (\TAT) L e OLLS,
(o) WolSzils Sladl o gle a8 95 5 andllas OLejLe

S WbOLY it s (silapsgie Olojle psens s (VAE) odian (sl
5 ) p sk odSsls) Olainndy () s s o155 g pile sk
(slazl

5 bl OO e Wlae; 5 walpllesme (s (s ot cul g5
pyos a5 Al Olgsas Glosle pgoms s sbal S5 Jol s (sbas s
XYV OVl sl sy olelllos aalilzs . o3l

s s S5 s Ll (1740) 315 Olark 5 e (e 5t bk
e anst (Glisy (1) Olwse o555 sl adlaie il alade Ol go
VAN DA o pliss tren i) (st = lis,

G 4y b OLIS Sy Ui ey el (YA sl prdass el
LS canlllss y30) 2l g 5 (Slilaly Sooler (slais 2l (o Sl
S s e andy Al b8 welOLL (OS Ol Slpslo U Cnld
LSl pshe oaSCails Il a s edhal sl3T oS (o g ke

o b Sl p s s sladdlio o Lolsy feloed (VYAY) 3l das 0L g o
ctn gy oSy OUSHI Oleo o i | Soge 5 Jlojle Ly gd A5 slaylis,



Y0 | 51808 5 638 | oo ool 51 (555 38T Slons 3o 33 15 ot i s

o) oS5 g0l o e 18D 5 p ke andy W) S abobl
JLW.)\ (:j.k.@ 9 CJL:.;}\ oSS

u,ll.s‘.) oli's J.Jl; L}.}L‘JLA/JL:JJ C,.::J:wl,a (\ch\i) .Lb) J\—:w ‘Q—“’bl}’.' J..:.w

TS V""l'd 9 QJ‘..J:&LQ;- (YYvag) )bj.e (Syw9s 9 r-:-vv-? LL:J. (:.l.s.a grL@_: ¢.>))3‘J>u.a

e sbal b s OTAV) s (635 s s deses OIS gl ab o ale
oKl cardlans s go 5515 o miln 2B ST L o5l b b el
Neo—AY (ON ‘dbg/‘;:/ji o ils Coledlas e o u.<.&ﬁ r}l&

5 S e sbalad 5 Hls Cy e (TN D1 s (S 5 e cekine
em}}; Q‘J.@_v 4_)5};’.«,“.( J[d‘"_‘;/j o pids <Yl w_:/jdu:wj[g.? ‘qu;’}‘
S S

Gty Slodst CodS 5 Bl ges (VFAY) .r(j SRR N PRI N
VTS VW (s ook i (Ol SO caallians ) 5o) el

E) \j':"“"" ‘c{,\.a (53‘5‘4:2.4 ‘La').l.:o:- ce)‘}h LS"\W:’L’.' cw‘u\w (e c&.}\flg
O bl 55 e Jolss 5 ST a5 grmy S ((OTAE) L pme o3l _urasl oo
DL Ollles 5

Qjﬁx Be JSTﬁ) S ) J.;SL“ R (\Yay) .JJ_,.@.;N: sy 5 s ‘6JALE.LW
wolilai ol S5l sbolole Sl et it xle 53 0SS el
=48 (VA0 cOhbos olhisil il manti oke

_;':,;’.t SEOr (\YA') .Lo.é) 40.}\)’ L;Je B ‘C\)lw (G4 4‘_5«.:§.>- Al cd)—-.éjf
LSL“°})§ Zu,il.;b W BL LAV.:S d&la.l';-\ OS.‘.?) ojilﬂ » slezel E) SJlae )‘ Jbb‘
ATV (O o ks ale
v'<""'f~ (3_51.9 GKJ’J\) QL‘SJE L;J)}A ‘UJLEA) J:""" V—:—éﬂmj )b) K] JL‘)L\»’ v.“J.C«
Yol N et o ke (gl



VRN b [ VY oyl | 8 dlo | (A53eT o e 5 ) sladag | Y5

308 s b e ool e ey e (VYY) .(.Ja'.:«\ S,S1 s dedass 3L
ol SVsles S ol Sl 8 kb, L2 b slerxl oo
MWt NV (03,5 eliiilyy o ing i 5 il

Sty Sl ey s e .(1TR9) (R S dldle (glele (T ( Jds
oo Slosle sl 6 Kol b Ll mlis oot 51 255 oSTas
JAY=TN VA o el Kon 6

2 A slagatle aseie Jde (T4E) S deme 5 Sal (i o i
ol el 5 eSSy pde o olos o Ol 3 B g
OULST i o S 10l o toslds slais] 5 5)lblam o] o

s s YY) s e 5 Saa o g w5 ST e 3l ol
i OB b, SOU ot Jle Sleast glaolesle L3 osly 5 5l (e
FOVAAY OV O o oo (sla i g s

OIS e 5 slsleSa b glabanly Jii (OYAY) L 55 e (g alb 5 as geans ol S5
Olesle 52 (ERP) Olojle wli (550, iy 5 Jood ) alaly 5o
NVNYY O (sl Copilo 5 (5t (slo in s s aolilas

References

Al-Alawi, A. 1., Al-Marzooqi, N. Y., & Mohammed, Y. F. (2007). Organizational
culture and knowledge sharing: critical success factors, Journal of knowledge
management, doi:10.1108/13673270710738898.

Asrar-ul-Hagq, M., & Anwar, S. (2016).A systematic review of knowledge
management and knowledge sharing: Trends, issues, and challenges. Cogent
Business & Management, 3(1), 1127744,

Anjum, A., & Ming, X. (2018). Combating toxic workplace environment: An
empirical study in the context of Pakistan. Journal of Modelling in
Management, DOI 10.1108/JM2-02-2017-0023.

Bahar, D., Choudhury, P., Sappenfield, J., & Signorelli, S. (2022).Human Mobility
and the Globalization of Knowledge Production: Causal Evidence from
Multinational Enterprises. Harvard Business School Technology &
Operations Mgt. Unit Working Paper, (22-047),
http://dx.doi.org/10.2139/ssrn.4005693

Balkar, B. (2015). The relationships between organizational climate, innovative
behavior and job performance of teachers. International Online Journal of
Educational Sciences, 7(2): 81-92.

Bock, G. W., Zmud, R. W., Kim, Y. G., & Lee, J. N. (2005).Behavioral intention
formation in knowledge sharing: Examining the roles of extrinsic motivators,
social-psychological forces, and organizational climate. MIS quarterly, 87-
111, https://sci-hub.ee/10.2307/25148669.

Bolzani, D., Fini, R., Grimaldi, R., Santoni, S. and Sobrero, M. (2014) Fifteen Years
of Academic Entrepreneurship in Italy: Evidence from the Taste Project.


http://dx.doi.org/10.2139/ssrn.4005693
https://sci-hub.ee/10.2307/25148669

Y[ 51808 5 6385 | oo ool 1 (555 38T Slons 30 33 15 et i o

Can, A., & Hawamdeh, S. (2013).Organizational justice and the intent to
share:Knowledge sharing practices among forensic experts in turkey. Journal
of Information Science Theory and Practice, 1(4), 12- 37.

Chen, A. S. Y., & Hou, Y. H. (2016).The effects of ethical leadership, voice
behavior and climates for innovation on creativity: A moderated mediation
examination. The leadership quarterly, 27(1), 1-13.

Chen, C. J., Huang, J. W., & Hsiao, Y. C. (2010).Knowledge management and
innovativeness: The role of organizational climate and structure. International

journal of Manpower,
https://www.emerald.com/insight/content/doi/10.1108/01437721011088548/f
ull/html

Cleveland, H. (1985).The Knowledge Executive. New York: E.P. Dutton, NY.

Cooke, P. (2001).Clusters as key determinants of economic growth. Cluster policies-
cluster development, 2, 23-38.

Cox, T., & Thomson, L. (2000).CHAPTER NINE Organizational healthiness, work-
related stress and employee health. Coping, health, and organizations, 177.

De Clercq, D., Haqg, I. U., & Azeem, M. U. (2020).The relationship between
workplace incivility and depersonalization towards co-workers: Roles of job-
related anxiety, gender, and education. Journal of Management &
Organization, 26(2), 219-240.

Grant, R.M. (1996).Prospering in Dynamically-Competitive Environments:
Organizational Capability as Knowledge Integration. Organization Science,
7, 375-387, http://dx.doi.org/10.1287/orsc.7.4.375

Guerra, J. M., Martinez, I., Munduate, L., & Medina, F. J. (2005). A contingency
perspective on the study of the consequences of conflict types: The role of
organizational culture. European Journal of Work and Organizational
Psychology, 14(2), 157-176.

Hammami, H., Amara, N., & Landry, R. (2013).Organizational climate and its
influence on brokers’ knowledge transfer activities: A structural equation
modeling. International Journal of Information Management, 33(1), 105-118.

Ibragimova, B., Ryan, S. D., Windsor, J. C.,, & Prybutok, V. R. (2012).
Understanding the antecedents of knowledge sharing: An organizational

justice perspective. Informing Science, 15,
https://www.academia.edu/download/71822098/8ch1ec319c3f1lef75f4211286
e458e5d616b.pdf

Jabar, M. A., Cheah, C. Y., & Sidi, F. (2012).The effect of organizational justice and
social interdependence on knowledge sharing. In Information Retrieval
&Knowledge Management (CAMP) IEEE, 64-68,
https://ieeexplore.ieee.org/abstract/document/6205037/

Kaliannan, M., & Adjovu, S. N. (2015). Effective employee engagement and
organizational success: a case study. Procedia-Social and Behavioral
Sciences, 172, 161-168.

Krasnhova, H., Abramova, O., Notter, I., & Baumann, A. (2016, June).Why Phubbing
is Toxic for your Relationship: Understanding the Role of Smartphone
Jealousy among" Generation y" Users. In ECIS (p. ResearchPaper109),
https://www.researchgate.net/profile/Hanna-
Krasnova/publication/301287646_Why_ Phubbing_is_Toxic_for_Your_Relat
ionship_Understanding_the Role_Of Smartphone_Jealousy_among_Generat
ion_Y _Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-
Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-
Generation-Y-Users.pdf


https://www.emerald.com/insight/content/doi/10.1108/01437721011088548/full/html
https://www.emerald.com/insight/content/doi/10.1108/01437721011088548/full/html
http://dx.doi.org/10.1287/orsc.7.4.375
https://www.academia.edu/download/71822098/8cb1ec319c3f1ef75f4211286e458e5d616b.pdf
https://www.academia.edu/download/71822098/8cb1ec319c3f1ef75f4211286e458e5d616b.pdf
https://ieeexplore.ieee.org/abstract/document/6205037/
https://www.researchgate.net/profile/Hanna-Krasnova/publication/301287646_Why_Phubbing_is_Toxic_for_Your_Relationship_Understanding_the_Role_Of_Smartphone_Jealousy_among_Generation_Y_Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-Generation-Y-Users.pdf
https://www.researchgate.net/profile/Hanna-Krasnova/publication/301287646_Why_Phubbing_is_Toxic_for_Your_Relationship_Understanding_the_Role_Of_Smartphone_Jealousy_among_Generation_Y_Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-Generation-Y-Users.pdf
https://www.researchgate.net/profile/Hanna-Krasnova/publication/301287646_Why_Phubbing_is_Toxic_for_Your_Relationship_Understanding_the_Role_Of_Smartphone_Jealousy_among_Generation_Y_Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-Generation-Y-Users.pdf
https://www.researchgate.net/profile/Hanna-Krasnova/publication/301287646_Why_Phubbing_is_Toxic_for_Your_Relationship_Understanding_the_Role_Of_Smartphone_Jealousy_among_Generation_Y_Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-Generation-Y-Users.pdf
https://www.researchgate.net/profile/Hanna-Krasnova/publication/301287646_Why_Phubbing_is_Toxic_for_Your_Relationship_Understanding_the_Role_Of_Smartphone_Jealousy_among_Generation_Y_Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-Generation-Y-Users.pdf
https://www.researchgate.net/profile/Hanna-Krasnova/publication/301287646_Why_Phubbing_is_Toxic_for_Your_Relationship_Understanding_the_Role_Of_Smartphone_Jealousy_among_Generation_Y_Users/links/570f941a08ae1c8b7c54d52f/Why-Phubbing-is-Toxic-for-Your-Relationship-Understanding-the-Role-Of-Smartphone-Jealousy-among-Generation-Y-Users.pdf

VRN b [ VY oyl | 8 dlo | (B350 o e 5 6y laiag | YA

Krejcie, R. V., & Morgan, D. W. (1970).Determining sample size for research
activities. Educational and psychological measurement, 30(3), 607-610.

Lin, C. P. (2007).To share or not to share: Modeling tacit knowledge sharing, its
mediators and antecedents. Journal of business ethics, 70(4), 411-428.

Lin, T.C & Hung, C.C. (2009).Understanding social loafing in Knowledge
contribution from the perspective of justice and trust, Expert System with
Application 36,6156- 6163.

Masterson, S. S., Lewis, K., Goldman, B. M. & Taylor, M.S. (2000). Integrating
justice and social exchange: The differing effects of fair procedures and
treatment on work relationships, Academy of Management Journal,43, 738—
748

Mello, J. A. (2002). strategic Human Resource Management. South-western:
Thomson Learninag.

Mishra, M., & Pandey, A. (2018).The impact of leadership stvles on knowledae-
sharing behavior: a review of literature. Development and Learning in
Organizations: An International Journal,
https://www.emerald.com/insight/content/doi/10.1108/DLO-06-2018-
0067/full/html.

Mohamed, L. A. (2021).Strategies to resolve toxic leadership styles which impede
employee innovation (Doctoral dissertation, Walden
University),https://search.proquest.com/openview/08cafb64b9d41f58¢cf095e9
e8ee05634/1?pg-origsite=gscholar&chl=18750&diss=y

Munir, R., & Beh, L. S. (2019).Measuring and enhancing organisational creative
climate, knowledge sharing, and innovative work behavior in startups

. development. The Bottom Line, 32(4), 269-289.

Ozkan, A.H. (2022), "Organizational justice perceptions and turnover intention: a
meta-analytic review", Kybernetes, Vol. ahead-of-print No. ahead-of-print.
https://doi.org/10.1108/K-01-2022-0119.

Padilla, A., Hogan, R, & Kaiser, R. (2007). The Toxic Triangle: Destructive
Leaders, Susceptible Followers and Conducive Environments, The
Leadership Quarterly, VVol.3, pp.176-94.

Panteli, N., & Sockalingam, S. (2005). Trust and conflict within virtual inter-
organizational alliances: a framework for facilitating knowledge sharing.
Decision support systems, 39(4), 599-617.

Rios-Navarro, C., Dios, E. D., Forteza, M. J., & Bodi, V. (2021).Unraveling the
thread of uncontrolled immune response in COVID-19 and STEMI: an
emerging need for knowledge sharing. American Journal of Physiology-
Heart and Circulatory Physiology, 320(6), H2240-H2254.

Selamat, M. H., & Zhang, Y. (2021). Organizational Climate and Knowledge
Sharing towards Employees’ Innovative Behavior in Design Industry.
International Journal of Business and Management, 14(9), 1-76.

Tastan, S. B. (2017).Toxic workplace environment: In search for the toxic
behaviours in organizations with a research in healthcare sector. Postmodern
Openings, 8(1), 83-109,D0I:10.18662/p0/2017.0801.07.

Taylor, G. (2013). Implementing and maintaining a knowledge sharing culture via
knowledge management teams: A shared leadership approach. Journal of
Organizational Culture, Communications and Conflict, 17(1), 69.

Tanwar, K., & Kumar, A. (2019).Employer brand, person-organisation fit and
employer of choice: Investigating the moderating effect of social media.
Personnel Review, 48(3), 799-823.


https://www.emerald.com/insight/content/doi/10.1108/DLO-06-2018-0067/full/html
https://www.emerald.com/insight/content/doi/10.1108/DLO-06-2018-0067/full/html
https://search.proquest.com/openview/08cafb64b9d41f58cf095e9e8ee05634/1?pq-origsite=gscholar&cbl=18750&diss=y
https://search.proquest.com/openview/08cafb64b9d41f58cf095e9e8ee05634/1?pq-origsite=gscholar&cbl=18750&diss=y
https://doi.org/10.1108/K-01-2022-0119

Y[ 5808 5 638 | oo ol st (555 38T Slons 3o 33 15 ot i o

Too, L. and Harvey, M. (2012). TOXIC workplaces: the negative interface between
the physical and social environments", Journal of Corporate Real Estate, 14
(3), pp. 171-181.

Van Den Hooff, B., & De Ridder, J. A. (2004).Knowledge sharing in context: the
influence of organizational commitment, communication climate and CMC
use on knowledge sharing. Journal of knowledge management,8(6), 117-130.

Wang,S.,Noe,R.A. (2010).Knowledge sharing. A review and directions for future
research. Human Resource Management Review,20,115-131.

Yesil, S., & Dereli, S. F. (2013).An empirical investigation of the organisational
justice, knowledge sharing and innovation capability. Procedia-Social and
Behavioral Sciences, 75, 199-208.

Zettsu, K., Nakanishi, T., Iwazume, M., Kidawara, Y. and Kiyoki, Y. (2008)
Knowledge Cluster Systems for Knowledge Sharing, Analysis and Delivery
among Remote Sites. Frontiers in Artificial Intelligence and Applications,
166, 282-289.

Zhang, X., Chen, Z., & Guo, C. (2009, January).The opening" black box" between
conflict and knowledge sharing: A psychological engagement theory
perspective. In 2009 42nd Hawaii International Conference on System
Sciences (pp. 1-10). IEEE,
https://ieeexplore.ieee.org/abstract/document/4755654

Sl o 55 13 el (St LVF)) ekl (6 3L 5 e ol Il ¢ (6535 R0 ! 4y SLw!
dOiz YAV ()8« bisel oo 5 Sty (sla tng s wolidas . oSl pgmmns g Sll ol (55 50T
10.22054/jrlat.2022.67587.1616

Quarterly of Research on Educational Leadership and Management is licensed
under a Creative Commons Attribution-NonCommercial 4.0 International License.


https://ieeexplore.ieee.org/abstract/document/4755654

