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: Abstract

¢ Introduction: The goal of this study was to determine the effectiveness of
: leadership management training based on selection theory on organizational
¢ culture and productivity of university managers.

: research methodology: The research method was quasi-experimental
: pretest-posttest with a control group. The educational population consisted of
: university administrators of Tajikistan and 30 of them were selected by random
: sampling and divided into two groups of 15 experimental and control. Then, the
: trainings were performed for the experimental group in the framework of a
: training program in 8 sessions for 8 weeks, during which the control group did
: not receive any training. Data collection tools were Hofstede (1980) cultural
: attitudes questionnaire and Hershey and Blanchard and Goldsmith (1980)
: productivity questionnaire. Cronbach's alpha coefficient for the questionnaires
: was calculated to be 0.90 and 0.83, respectively. After two months of training,
: the data were analyzed by multivariate analysis of covariance (MANCOVA).

¢ Findings: The results showed that there was a significant difference (P <0.01)
: between the experimental and control groups. In other words, the
: implementation of this training course had a significant effect on organizational
¢ culture at the level (P = 0.02) and on the productivity of managers at the level (P
: =0.001). Conclusion

¢ Conclusion: Leadership management training based on selection theory has an
. effect on organizational culture and productivity of university managers
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Extended Abstract

Introduction:

Leadership management in definition, Includes the
skill of persuading employees without the use of
force to accept the agenda of managers of their own
free will, try to implement it in that direction and
offer quality work. Selection theory the main
foundation of management is leadership. Leader
manager with a theory selection approach follow the
answer that why a high-quality employee works and
another low-quality employee? Many studies show
that all organizations that have countless problems
and they are going bankrupt, they have not been
managed in such a way that employees do the work
with high quality and this weakness is often seen in
many organizations.

Context:

University and the higher education system in
general the most expensive resource that every
society has it for progress and development.
Therefore, in the present study explain the impact of
leadership management training with the approach
Selection theory, on organizational culture and
productivity of university administrators been paid.
The results of such research can University
administrators in the development of organizational
culture and adopting appropriate strategies help to
increase productivity

Goal:

The goal of this study was to determine the
effectiveness of leadership management training
based on selection theory on organizational culture
and productivity of university managers.

Method:
The research method was quasi-experimental
pretest-posttest with a control group. The

educational population consisted of university
administrators of Tajikistan and 30 of them were
selected by random sampling and divided into two

groups of 15 experimental and control. Then, the

trainings were performed for the experimental group
in the framework of a training program in 8 sessions
for 8 weeks, during which the control group did not

receive any training. Data collection tools were

Hofstede (1980) cultural attitudes questionnaire and
Hershey and Blanchard and Goldsmith (1980)
productivity — questionnaire. Cronbach's alpha
coefficient for the questionnaires was calculated to
be 0.90 and 0.83, respectively. After two months of
training, the data were analyzed by multivariate
analysis of covariance (MANCOVA).

Findings:

The results showed that there was a significant
difference (P <0.01) between the experimental and
control groups. In other words, the implementation
of this training course had a significant effect on
organizational culture at the level (P = 0.02) and on
the productivity of managers at the level (P =
0.001). Conclusion

Results:
Leadership management training based on selection
theory has an effect on organizational culture and

productivity of university managers.
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