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: Abstract

: Introduction: The purpose of this research was to investigate the relationship
. between personality traits and organizational health in the succession process in
: the General Directorate of Sports and Youth of Fars province.

: research methodology The research method used was part of applied
¢ research in terms of purpose, and in terms of data collection method it was part
. of correlational descriptive research. The statistical population of this research
: includes all the employees of the General Directorate of Sports and Youth of
: Fars Province, who according to the employment statistics of the General
: Directorate; There were 150 people. To determine the sample size, 108 people
. were selected as a sample using Morgan's table based on random sampling. The
: data collection tools in this research included three personality traits
: questionnaires by McCree and Costa, Huey and Feldman's organizational health,
: and Horna's succession. The validity and reliability of standard questionnaires
: were confirmed in previous studies, and in this study, the form and content
: validity of questionnaires were checked and confirmed by physical education
: experts, the reliability of questionnaires was checked by Alpha Cronbach and
: reported more than 0.7 in all components. became. In order to analyze the
¢ collected data, it was evaluated at two descriptive and inferential levels. At the
: descriptive level, mean and standard deviation, and at the inferential level,
: Pearson's correlation coefficient test and simultaneous regression were used.

: Findings: The results showed that there is a significant relationship between
: personality traits and organizational health with succession planning. There is a
: significant relationship between dimensions of organizational health and
© succession. Personality traits can predict succession.

: Conclusion: It seems that personality traits and dimensions of organizational

health can be used for the succession of Fars Sports and Youth Administration.
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Extended Abstract

Introduction:

Today, sport as an effective force in social and
economic development, with direct and indirect
effects plays an important role in the economy
and politics of countries. Sports and youth
departments as a sports organization have
characteristics that distinguish them from many
areas of management and other organizations.
In most organizations, including the Sports and
Youth Organization, they see the loss of a large
number of valuable human resources due to
retirement, organizational restructuring, etc .;
In addition to these issues, the unpreparedness
of lower-level employees to get higher jobs due
to lack of necessary skills and knowledge, has
also led organizations to think about designing
a planning system and succession process for
themselves. Successful organizations today are
aware of the importance of strong leadership
that promotes the growth and maintenance of
long-term organizational productivity (Maleki,
2014). It seems that the possible practical
results of the present study can be a way
forward in the process of replacing the staff of
the Sports and Youth Organization. The
research gap with this approach, due to its
novelty in using concepts such as succession
breeding, highlights the need for the present
study.

Context:

In forward-looking & forward-looking OTM
organizations  talent management and
succession are more important every day

Goal:

The purpose of the present study was to
investigate the relationship between personality
traits and organizational health in the
succession process in the General Directorate
of Sports and Youth of Fars Province.

Method:

The present study was applied in terms of
purpose and descriptive-correlational
research.The statistical population of this study
included all employees of the General
Department of Sports and Youth of Fars
Province, which according to the recruitment
statistics of this department were 150 official
employees. To determine the sample size, 108
people were selected as a sample using random
sampling method and Morgan table. The data
collection tool in this study is a questionnaire.

In order to collect information from the target
population,  personality, personality and
organizational health questionnaires were used.
Personality Traits Questionnaire (NEO):This
questionnaire is one of the personality tests
developed by (Creery and Costa, 1985); Then
the revised form was presented by the same
authors. Its long form is 240 words (NEOPI-R).
But its short form is 60 questions, which are
generally designed to measure the five main
factors or domains (neuroticism or nervousness
- extraversion - flexibility or openness to
experience - pleasantness or agreement and
responsibility or conscientiousness) in terms of
personality. In this research, a short form (60
questions) has been used, in which each factor
is measured with 12 questions).

Organizational Health Questionnaire: The
questionnaire was first prepared by Hui et al.
And has three levels (technical, administrative
and institutional) in 7 dimensions of morale,
scientific emphasis, observance, construction,
resource  support, manager influence,
institutional unity and includes 44 items. It is in
the form of 5 Likert options. The questionnaire
consists of 44 questions that examine the
components of institutional unity, manager
influence, consideration, constructiveness,
resource support, morale and scientific
emphasis using a five-point Likert scale.
Alternative  breeding questionnaire:  This
questionnaire was designed by (Horna, 2007)
which includes 43 items and has 3 components
(organizational factors, individual factors, and
process factors). In Mottagi's research
(Beheshtifar, 2009), the validity of this
guestionnaire has been evaluated and
confirmed using the opinions of experts,
thinkers and experts. The reliability of this
guestionnaire was obtained by (Beheshtifar,
2009) with Cronbach's alpha test using high
SPSS software and was reported as appropriate

Findings:

Data analysis and conclusions from the
research findings were used through content
analysis. Then the researcher, the opinions of
experts and educated people, Obtained work
experience and experiences related to the
research  topic  through  semi-structured
interviews this led to the development of new
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components for commercialization in the field
of education.

Results:

Based on the information, the inverse
relationship between succession breeding and
neuroticism (r = -041, p <0.01) and
extraversion characteristics (r = ..35, p <0.01),
flexibility (43 R = 0.01, p), responsibility (r =
0.34, p <0.01) and organizational health (r =
0.51, p <0.01) have a direct and meaningful
relationship with succession breeding. You
have. Based on the information, it can be
understood that between succession breeding
with components of institutional unity (r = 0.25,
p <0.01), consideration (r = 0.28, p <0.01),
construction (38 R = 0.0, p <0.01), morale (r =
0.55, p 01 0.01) and scientific emphasis (r =
0.50, p 01 0.01) have a direct and significant
relationship. From the results of regression
analysis test p <0.01 [2.11, F (5,114)] it can be
inferred that there is a significant linear
relationship  between predictor variables
(personality traits) and criterion variables
(succession breeding) and at least one trait
Personality traits are significantly able to
predict succession breeding. And considering
the significance level of the last column, it can
be concluded that the beta value of neurotic
personality traits (P <0.05), pleasantness (P
<0.05), flexibility (P <0.01 and responsibility)
P <0.01 has become significant, meaning that
these traits can predict succession breeding, and
the multiple correlation coefficient
(determination coefficient) calculated based on
these traits is about (0.33), ie these traits can
Can predict 33% of the variance of the
replacement variable. From the results of
regression analysis test p <0.01 [F / 7, 7.10
(6,113)] it can be inferred that there is a
significant  linear  relationship  between
predictor variables (organizational health
dimensions) and criterion variable (succession
breeding) and at least one of the components
Are significantly able to predict succession

breeding. And according to the significance
level of the last column, it can be concluded that
the beta value of the morale component (P
<0.01) has become significant. This means that
this component can predict succession
breeding. And the multiple correlation
coefficient (coefficient of determination) is
calculated based on this component (0.36), ie
the morale component can predict 36% of the
variance of the successor variable.

The results showed that there is a significant
inverse relationship  between succession
breeding with neuroticism and extraversion
characteristics  (responsibility,  flexibility,
responsibility) and organizational health with
succession breeding. The results of this study
are in line with the results (Kanika, 2018),
(Minley, 2018), (Singero et al, 2009),
(Ferdowsi et al, 2012), (Ashouri, 2015). In
explaining this hypothesis, it can be stated that
the theory of personality traits is one of the most
important theoretical areas in the study of
personality. Other findings suggest that there is
a direct and significant relationship between
succession breeding and the components of
institutional unity (consideration),
constructivism,  morale, and  scientific
emphasis. The results of this study are
consistent with the results (Naderian, 2017),
(Tarkhan, Farhad and Ali Rahkooi, 2016),
(Ashouri, 2015).In explaining this hypothesis,
it can be said that the concept of organizational
health is a unique concept that allows us to have
a great picture of organizational health. The
results also showed that the morale component
can predict succession breeding. The results of
this study are consistent with the results
(Naderian, 2017), (Tarkhan, Farhad and Ali
Rahkooi, 2016), (Ashouri, 2015). Explaining
this hypothesis, it can be said that one of the
factors that play a strategic role in achieving the
goals of organizations is their efficient,
specialized and motivated human resources in
various jobs and positions.
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