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Abstract

The aim of this study was to investigate the effect of professional vitality on the job
performance of physical education teachers with the mediating role of organizational
commitment. The research method was applied in terms of purpose and descriptive-survey
in terms of data collection method. The statistical population included all physical
education teachers in Semnan province in the academic year 2020-2021 (N=240). This
study used non-probability convenience sampling to select the study sample. . Data
collection tools were Skovholt’s (2010) Professional Vitality[Standard Questionnaire,
Allen and Meyer’s (1990) Standard Organizational Commitment Questionnaire and
Paterson’s (1922) Standard Job Performance Questionnaire. The validity and reliability of
the mentioned questionnaires were confirmed. The data of structural equation modeling
was analyzed through SmartPLS software. The results showed that professional vitality
and organizational commitment have significantly positive effect on the job performance
of physical education teachers. Professional vitality also has significantly positive effect
on the organizational commitment of physical education teachers. As a result,
organizational commitment plays a mediating role in the relationship between
professional vitality and job performance. Therefore, in order to improve the performance
of physical education teachers, it is better to first focus on strengthening their professional
vitality. At the same time, with the help of professional enthusiasm, their commitment to
the organization will improve and this itself will lead to improve job performance.
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Extended Abstract

Background and Purpose

The job performance of the employees is one of the primary and important
matters, which is also considered one of the basic indicators of the success and
continuity of the organization's goals (Zovar, Shabaneh Basim & Mehdizadeh,
2022; 162). In this regard, examining the factors that can help improve the job
performance of employees is a concern that should be addressed. In the meantime,
professional vitality is one of the influential factors in the efficiency of human
resources of organizations (Ahmadi Baladeh, Babaei Kachpi & Taheri, 2020;
106). Even some researchers have pointed out that professional vitality can affect
the employees’ commitment level to the organization (. aezi, Hosseinpour &
Sohrabi, 2019). For this reason, the aim of this study was to investigate the effect
of professional vitality on the job performance of physical education teachers with
the mediating role of organizational commitment.

Materials and Methods

The research method was applied in terms of purpose and descriptive-survey in
terms of the data collection method. The statistical population included all
physical education teachers of Semnan province in the academic year 2020-2021
(N=240). The number of samples is estimated between 82 and 410 people based
on Klein's theory (1994) and according the number of items in the questionnaires.
In this study, books, and articles published in academic-research journals, formal
websites, and articles presented at national and international conferences were
used to explain the background and theoretical foundations. The questionnaire was
the data collection tool. However, due to the conditions of the Covid-19 disease
and the lack of direct access to the statistical population, the questionnaire was
designed online and its link has been shared with groups of physical education
teachers in different cities of the province. The sampling method was a non-
probability convenience sampling. Finally, 72 people answered the
guestionnaires. The questionnaire consisted of 4 parts. The first part included
demographic characteristics such as gender, age, education level, work
experience, marital status, and teaching level. The second part included the
standard questionnaire of organizational commitment taken from the studies of
Allen and Meyer (1990) consisting of 18 items in three dimensions of emotional
organizational commitment, continuous organizational commitment, and task
organizational commitment. The third part involved the standard job performance
questionnaire, taken from Paterson’s study (1922), consisting of 15 items and in a
one-dimensional form. The fourth part also included the standard questionnaire of
professional vitality, taken from the study of Skovholt (2011) and consisting of 8
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items. The validity and reliability of the mentioned questionnaires were
confirmed. SPSS V25 and Smart PLS.3 softwares were used for statistical
analysis of data.

Findings

Demographic findings showed that in the age variable, the highest frequency is
related to the age group of 31 to 40 years with 34.7% and the lowest frequency is
related to the age group above 60 years with 4.1%. In the gender variable, men
were 41.7% and women were 58.3%. In the marital variable, 12.5% were single
and 87.5% were married. In the education level variable, the highest frequency
was related to master's degree with 45.8%. In the field of study variable, 72.2%
studied physical education and 27.8% studied in other fields. In the work
experience variable, the lowest frequency was related to 16 to 20 years with 5.5%.
In the employment status variable, the highest frequency was related to formal
employment with 62.5%. In the variety of teaching levels, the highest frequency
was related to the second high school with 43.1%. The findings from the
description of the research variables also revealed that among the variables, job
performance had the highest average and organizational commitment had the
lowest average. The Kolmogorov-Smirnov test was also used to check the
normality of the research variables. According to the significance level obtained
from the test, the distribution of research variables was not normal. The KMO test
was used to determine the adequacy of sampling and predict the items of each
component. Bartlett's test was also used to determine the relationship between
items and components and to provide a reasonable basis for factor analysis. Since
the value of the KMO index was equal to 0.772, the number of samples was
sufficient for factor analysis and path analysis with structural equations. Besides,
the significance value of Bartlett's test was (46.514), showing that factor analysis
is suitable for identifying the structure of the factor model according to the
significance value (0.001). Therefore, while respecting the presuppositions of the
test, the results confirmed the usability of factor analysis. The results indicated
that professional vitality has a strong, direct, and significant effect on the
occupational performance of physical education teachers (P<0.01). Furthermore,
professional vitality has a moderate, direct and significant impact on the
organizational commitment of physical education teachers (P<0.01).
Organizational commitment also has a moderate, direct, and significant effect on
the job performance of physical education teachers (P<0.01). In this study, the
VAF criterion was used to determine the intensity of the indirect effect through
the mediator change, which takes a value between 0 and 1. Based on the results,
the impact of professional vitality with the mediating role of organizational
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commitment on the professional performance of physical education teachers was
confirmed.

Conclusion

Considering the effect of professional vitality on the organizational commitment
and job performance of physical education teachers, it is suggested to try to
strengthen their professional vitality by valuing teachers and reminding them of
the importance of their jobs. Promoting the job and responsibilities of teachers
should be considered. In schools, attention should be paid to teachers’ material
and spiritual support to strengthen professional vitality. School principals should
use the experiences of psychology and counselling centers to take advantage of
professional vitality for improving organizational engagement and teacher
performance. Considering the effect of organizational commitment on teachers'
job performance, it is recommended that the amount of emotional, continuous and
task commitment of teachers be periodically checked and possible issues that lead
to a decrease in organizational commitment be identified and resolved. It is also
suggested to use experimental counseling centers to solve the possible
organizational problems of teachers. Therefore, in order to improve the
performance of physical education teachers, it is better to first focus on
strengthening their professional vitality. At the same time, with the help of
professional enthusiasm, their commitment to the organization will improve and
this itself will lead to improved job performance.

Keywords: Commitment, Happiness, School, Job Performance, Teacher.
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