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Abstract

Psychological capital is one of the important needs in the field
of sports to improve the performance of athletes. Therefore,
the present study was designed and implemented to identify
the dimensions of psychological capital in sports. The method
of the present study was qualitative based on the grounded
theory method. The statistical population included experts who
were aware of the subject of the research and according to the
purposeful selection, 13 of whom were identified as the
research sample. The collection tool was a semi-structured
interview. The statistical method used in the present study
included the coding method. The coding was done in three
sections of open, axial and selective coding. To analyze the data
of the present study, MaxQda software was used. The results
showed that psychological capital in sports includes six
dimensions of hope, self-talk, self-efficacy, resilience,
optimism, and stress control. In order to improve psychological
capital, efforts should be made to improve these dimensions.
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Extended Abstract

Background and Purpose
Psychological capital plays an
important and decisive role in the
individual development and
promotion of athletes' mental
characteristics. Paying attention to
psychological capital can guarantee
desirable behaviors and attitudes by
athletes and as a positive indicator
will provide a basis for improving
the performance of people in
various areas of behavior and
attitude. In other words,
psychological capital will play an
important role in the development
and improvement of the mental and
behavioral system of individuals (1).
Psychological capital in sports can
be effective in improving athletic
performance and in developing
sports environments (2). Due to the
lack of evidence regarding
psychological capital in sports, the
present study can  provide
knowledge in the process of
developing psychological capital in
order to improve and expand the
performance of athletes and other
elements of sport (3). Given the
importance of psychological capital,
conducting the present study can
create  solutions to improve
psychological capital in sports,
which will lead to improving the
mental state and attitude of
athletes. It is also possible that the
results of the present study can be

used in sports settings to improve
psychological capital. Therefore, the
present study aimed to identify and
explain  the  dimensions  of
psychological capital in sports to
answer the question what the
dimensions of psychological capital
in sports are.

Material and Methods

The present study was a qualitative
research based on the grounded
theory method. Grounded theory is
used to identify the underlying
categories of the phenomenon
under study. Strauss and Corbin's
systematic approach was used to
perform the grounded theory
method. The grounded theory is an
inductive and exploratory research
method that allows the researcher
in various subject areas to
formulate a theory and proposition
instead of relying on existing and
pre-formulated  theories.  The
statistical population of the study
included experts aware of the
subject of the study, which
according to the purposive
selection, 13 of whom were
identified as the research sample.
The inclusion criterion was having
research background and necessary
knowledge about the research
topic. The data collection tool in the
gualitative section was semi-
structured interview.

In order to check the validity,
interview procedures and questions
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were approved by some professors
who were aware of the subject of
the research and also aware of the
research method to confirm the
reliability of the data. Moreover, to
investigate  transferability, the
study’s findings were reviewed by
two experts in sports psychology
who did not participate in the study.
In this way, the results were
provided to these two experts and
their approval of the created results
was mentioned. Furthermore, for
research reliability, research details
and notes were recorded. On the
other hand, in order to check the
validity, all the texts provided from
the interviews and the extracted
codes were sent to the study’s
participants so that they could
confirm the extracted texts and
codes again. In the external audit
section, the findings and paradigm
(template) were coded to three
professors in the field of sports with
a specialization in sports psychology
for comment, presentation and
approval.

To check the validity, reliability,
transferability and verifiability were
used. For this purpose, in order to
assess the reliability of the research
process, the researcher confirmed
the research process by eight
experts’ approval and used two
coders to codify several interview
samples to ensure the same views
of the coders. Besides, to evaluate
the transmissibility of the opinions

of three experts who did not
participate in the research, they
were consulted about the research
findings. Also, in order to check the
verifiability, all interviews were
recorded and reviewed at the
required times. In the present
study, specialized committee was
used to evaluate the reliability. In
this way, the members of this
specialized committee were used
for parallel coding of some
interviews as well as evaluation and
programs related to the interviews.
It should be mentioned that the
statistical method used in the
present study included the coding
method. The coding was done in
three sections of open, axial and
selective coding. To analyze the
data, Maxqda software was used.

Results

The results of the present study
showed that 84.6% of the research
samples were men and 15.4% were
women. The findings also revealed
that 76.9% of the participants had a
doctoral degree and 25% had a
master's degree. In order to identify
the dimensions of psychological
capital in sports, the experts’
opinion in the form of a qualitative
method were used. After
performing the qualitative part, 26
initial codes were extracted in the
coding process. After axial coding,
26 extracted codes were
categorized accordingly in the open
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coding section. According to the
results of the study, it was found
that psychological capital in sports
includes six dimensions of hope,
self-talk, self-efficacy, resilience,
optimism and stress control.

Conclusion

Psychological capital is identified as
one of the most important issues in
all  areas, including sports.
Psychological capital is one of the
hallmarks of positivism psychology,
which is defined by characteristics
such as a person's belief in his or her
ability  to achieve success,
perseverance in pursuing goals,
creating positive attributions about
oneself, and enduring difficulties
(4). The psychological capital of
individuals is part of the psychology
of positivism that has been
considered in recent years. This
approach believes that positive
psychology, based on people's
strengths, helps to improve their
individual and organizational
performance. Improving
psychological capital has always
been a key concern (5). As it is
mentioned as one of the important
variables in the path of growth and
improvement of exercise. The
importance of psychological capital
has led to various researchers in this
field. The research gap in the field of
sports has caused the present study
to be designed and implemented in

order to identify the dimensions of
psychological capital in sports.

Keywords: Psychological Capital,
Self-Talk, Self-Efficacy, Resilience.
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