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Abstract

Introduction: The aim of this study was to test the hypothetical model of
work-family conflict mediation in the relationship between psychological
capital and job aspiration in employed women. The research method is
correlational. The statistical population of 227 women working in airlines
in Tehran in 1400 and in It is the time of the corona virus outbreak.
Methods: The sampling method is available and the Lutans (2007)
Psychological Capital Questionnaire, the revised Gregor and Ebrain Job
Aspiration Questionnaire (2016) and the Carlson et al.'s Family Conflict
Questionnaire (1999) were used to collect information. Data were
analyzed using SPSS and AMOS software using Pearson correlation
coefficient tests and structural equation modeling.

Findings: The results of statistical analysis of structural equations
showed that the relationship between psychological capital and job
aspiration in working women is partially mediated through work-family
conflict. In the hypothetical model, it was shown that psychological
capital directly on work-family conflict explains 0.53 of the variance of
job aspiration in working women. Also, psychological capital represents
0.48% of the variance of work-family conflict in women. Explain job and
predictor variables together predict 30.3% of the variance of job
aspiration in working women. Overall, the results show that
psychological capital is likely to be mediated and can be said to be
psychological capital through Family work conflict is related to job
aspiration in working women.
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Extended Abstract
Introduction

The presence of women at senior
management and career levels in large
corporations reflects gender equality in the
workplace. In recent years, the presence of
women in influential jobs has grown
significantly. Women face limitations such
as work-family conflict and gender
discrimination in the workplace. The desire
of women to get important jobs leads to
their personal development and gender
equality in society. Job aspiration has a
positive effect on women's work
experiences and personal growth and
determines their social progress. One of the
factors that can possibly play a role in
women's career aspirations is work-family
conflict. Gender differences in work-family
conflict are quite prominent for women,
and women experience more tensions in
work-family interactions. Another factor
that may be related to women's
psychological capital is work-family
conflict. Psychological capital brings
positive job attitudes, active behaviors in
the work environment, innovative behavior
and job commitment, and on the other hand,
reduces negative job attitudes and
behaviors, burnout and leaving the job.
According to the existing research
background, in the present study, the focus
is on the less studied part in the field of
women's job aspirations. In the present
study, we seek to investigate a model that
can determine the role of work-family
conflict and psychological capital in
explaining women's job aspirations.
Therefore, in the present study, the aim was
to investigate the mediating role of work-
family conflict in the relationship between
psychological capital and women's job
aspirations.

Methods

The present study is a correlational study
in which the statistical method of structural
equation modeling or causal modeling has
been used. The statistical population of the
present study included all married women

working in airlines in Tehran in 1400. A
sample size of 300 participants was selected
to achieve acceptable results. Statistics
were used to examine the mean and
standard deviation of the sample groups. In
inferential statistics, SPSS23 software and
Amos24 structural equations were used to
calculate the level and relationship of
independent, dependent and mediating
variables, using Pearson correlation
coefficient tests and structural equation
model for data analysis. The instruments
used in the study were: 1. The
Psychological ~ Capital  Questionnaire
developed in 2007 by Lutans. 2: A revised
Job  Aspiration  Questionnaire  was
developed by Gregor and O'Brien (2016).
3: Work-Family Conflict Questionnaire
developed by Carlson, Casmar and
Williams in 1999.

Findings and Discussion

Job aspiration has a positive relationship
with ssycgggggrallcattt allppp=1111dddp
>>))))) ) adddaanegaiieeeeesssssssssss hhhhh
work-haii lyyccccece3p ==0.40 and p =
0.05). Also, a negative relationship was
observed between psychological capital
and work-faii lyyxnncccttBpg=33333ddpp>
0.05). The indirect effect of psychological
capital through work-family conflict in
explaining the variance of job aspiration in
employed women is -0.14. Since the
amount of Seville test calculated for the
indirect path obtained is 2.452, it is greater
than the value of 1.96. Therefore, the null
hypothesis (that the mediator variable has
no role in the relationship between the
independent and dependent variables) is
rejected at the error level of 0.05 and the
mediator effect in this relationship is
significant.  Although due to the
significance of the direct effect of
psychological capital and job aspiration,
especially due to the stronger direct effect
than indirect, the claim of mediator effect
should be done with caution, but the
decreasing and negative effect of work-
family conflict variable by 0.39 Can not be
ignored in this regard. Therefore, based on
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the mentioned results, it can be said that
psychological capital is related to job
aspiration in working women through
work-family conflict.

Work-family conflict is considered as
demand and mental health components are
considered as resources, and as a result, the
more demand and less access to resources,
the greater the perception of work-family
conflict. = Therefore, increasing the
components of mental health and sources of
psychological capital in the workplace
leads to the perception of work-family
conflict (demand). In organizations that
have the necessary conditions to ensure
mental health in the workplace, including
the opportunity to communicate effectively
with others, access to fair and satisfactory
rights, transparency in the workplace,
physical security, valuable social status,
control opportunity, opportunity to use
skills Give people the right to choose and
the opportunity to create challenges and
goals. People with emotional health,
competence, authority, passion and
performance will be more harmonious and
as a result will be able to create the
necessary balance between work and
family. Such people spend more time
enjoying and arousing, are successful in
various  life  activities such  as
communicating with others and adapting to
others, are free to choose their own course
of action, and easily express their values
and preferences in the workplace. They
always strive to achieve the desired results
and ultimately show inner balance and
cohesion. Because such people tend to
spend their free time, they will be more
patient in solving family problems and
setting the stage for their presence in the
workplace, and try to align family needs
with organizational demands. Such people

are more successful in various activities of
life and have the freedom to choose the path
of their behavior and always strive to
achieve the desired results, which seems to
reduce the amount of conflict between work
and family that people experience. Also,
people with mental health in the workplace
show inner balance and cohesion, which
helps people to create a balance between
work and family, and thus reduce work-
family conflict.

Conclusion

Overall, the results show that there is a
possibility that this variable is mediated and
it can be said that psychological capital is
related to job aspiration in employed
women through family work conflict.
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