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Hofstede 1989,
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9. Schein 1988.

10. Self regulating.
11. Hofstede 1980.
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14. Individualism.
15. Fiedler 1971,
16. Vroom 1960.
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19. Collectivistic culture.
20. Significant.

21. Mortazavi et 21,1992,
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22. Regression Analysis.
23, Misumi, 1989,
24. Performance.

25. Majintenance.
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26. Pressur.

27. Tannenbaum 1980,
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28. Communication.
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