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Abstract

Environmental and social challenges have led to considerable attention to
sustainable development. Considering that the human being is both the goal
of and the factor of development, therefore the human factor is considered
as one of the most significant factors in attaining the highest level of
sustainability. Moreover, digital transformation also represents a fresh
challenge to organizations, which is the reason behind the special attention
to digital human resource management. Thus, what is the human resource
management model, which is both committed to complying with the
requirements of sustainability and has the most and best positive use of
digital developments, is the subject of this research. Also, in order for human
resource management to be successful with regard to the two challenges of
sustainability and digital transformation, it requires new dynamic
capabilities of digital/sustainable human resources. The study applies a
combination of six research methods including Meta-Synthesis, Thematic
Analysis, Interpretive Structural Model (ISM), Cognitive Rating Cluster
Map, DEMATEL, and Analytic Network Process (ANP), and it represents
the final model with 3 approaches, 3 aspects and 9 dimensions.
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1 Meta-Synthesis

2 Thematic Analysis

3 Interpretive structural model (ISM)
4 Cognitive Rating Cluster Map

5 DEMATEL

6 Analytic Network Process (ANP)
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