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Abstract

Purpose: The purpose of this study to determine
the status and comparative organizational
commitment & impact of on job satisfaction,
desertion, absence and performance nurses in the
khatam-ol- anbia hospital of Semnan province.
Method: The purpose of applied research
methodology and methods of descriptive- is a
survey Statistical population included all hospital
staff population numbers 250 and sample size for
all the number has been set. Data gathering included
four questionnaires and documents Organization,
which is using Cronbach reliability of the
questionnaires were 0.638, 0.89, 0.879, 0.8 is, the
narrative method, content was confirmed. Results:
Research findings indicate that organizational
commitment is equal to 64.8 percent and
Considering that the first level is significantly larger
than 0.05 was between organizational commitment
and job satisfaction, and there is a relationship with
a correlation coefficient of the second 0.12, there's
the relationship between organizational
commitment and employee performance is
confirmed and the third and fourth -0.278 factor and
there's -0.130 relationship between organizational
commitment and absenteeism and desertion delay
was confirmed that this relationship was reversed.
Key words: organizational commitment, job
satisfaction, absence and delay, desertion,
performance
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